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PARTONE:INTRODUCTIOANNDBACKGROUND

Thisreportisanannualupdateof the Affirmative ActionPlan(AAP)for federalcontractors The

U.S Departmentof [ | 0 20ffiRedof FederalContractCompliancePrograms(OFCCPJversees
Affirmative Action Plan requirements for federal contractors. Thisunit is one of / | b, Qa
Affirmative Action Establishments.

Thisplanreflectsrequirementsfor implemerting:

1 Presidenial Executive Order (EO) 11246, addressinggender and federally protected
racial/ethnicgroups

f TheVietnamEra+ S (i S NReadjastmentAssistanceictof 1974(VEVRAARsamended for
protected Veterans

1 Section5030of the RehabilitationActof 1973,asamended,for Individualswith Disabilities.

Someaspectsof this planalsoreflect state and localregulations,guidelinesfor public entities,
CUNYBoardresolutions,and CUNYpolicy.

Theemployeecensusdate is Junel, 2021.ThepreviousreportingyearwasJunel, 2020¢ May
31,2021.Theprogramyearfor this planis Septemberl, 2021 ¢ August31, 2022.

We addressdisruptionsdue to the 2020-2021 COVIB19 outbreaklater in this report.
ThisPlanis availablefor publicreviewasdescribedon the title page.

We produce a separate Affirmative Action Plan for Italian Americans./ | b , Chancellor
designateditalian Americansasa protectedgroupin 1976.

OVERVIEW

Location,Degrees Accreditation

Founded in 1963 and part of The City University of New York (CUNY)system,
KingsboroughCommunity/ 2 f f S8a8tiud 70-acre waterfront campusis in Manhattan
Beach, on the southern tip of Brooklyn, New York. Kingsborough Community College
(Kingsborough)s locatedat 2001 Oriental Boulevard,Brooklyn,NY 112352398,

Selectedfrom a pool of more than 1,000community collegesnationwide by the Aspen
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Institute, KingsboroughCommunity College offers a wide range of credit and non-credit
coursesin the liberal arts and careereducation to all studentswith a high schooldiplomaor
GED Most classeshavefewer than 30 students,allowing professorsto teachthrough hands
on learningand group discussionsusingthe latest technology,suchas smart classroomsand
video-conferencingrooms.

Kingsboroughconductsclasseson an innovative academiccalendar.Classesare held
during a 12week Fall sessionwhich starts in Septemberand ends late in December.Thisis
followed by a 6weekWinter modulewhich endsin February.A 12weekSpringsessionstarts at
the beginningof March and endsin the middle of June.Thisis followed by a 6week Summer
modulewhich continuesuntil the end of July.

Kingsboroughoffers a number of programsfor specialpopulationsincludingthe & a &
¢ dzNpfoagram,which allowsNew YorkCityresidents,age60 or older to attend collegetuition
free; 4/ 2 f b 8 @ & énique partnership with area high schoolsto prepare students for
collegelevelwork that isnow beingreplicatedby collegesthroughoutthe city;andd b S{gi I NXi = ¢
which offers students who have had difficulty in college a second chanceto successfully
completecollege.Effective2019,KingsboroughaunchedKCCFlex,to offer evening,weekend,
and online classesto attract adult and non-traditional students, with some college and no
degree.

Kingsborough serves approximatél9,510 students taking credit courses and anotl&000
students taking noscredit and continuing education courses.

AcademicProgramsDeqgreesand Certificates
1 Associaten Arts (A.A.)

1 Associaten SciencgA.S.)
1 Associatein AppliedSciencegA.A.S.)
1 OnlineDegrees
i Certificates
Departmental/disciplineaccreditationand accreditingorganization(s):

KCCis fully accreditedand approvedby the Commissionof Higher Educationof the
Middle StatesAssociatiorof Collegesand SchoolsTheCommissioron Accreditationin Physical
TherapyEducationaccreditsthe PhysicalTherapistAssistantProgram.All academic programs
are registeredby the New York State EducationDepartment. The Collegeis a member of the
AmericanAssociatiomf CommunityCollegegAACC)the AmericanCouncilon Education(ACE),
the League for Innovation in the Community College, the Assodation of Collegesand

Universitiesin the Stateof New York,the Councilof HigherEducationinstitutionsin New York
4



City,JuniorCollegeCouncilof the Middle Atlantic States,Middle StatesAssociatiomnof Colleges
and Schools,New York State Associationof Junior Colleges,and the Associationof College
Unionslinternational.

History

|l
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October 30, 1962 ¢ GustaveG. Rosenberg,Chairmanof the Board of Higher Education,
appoints a committee, chaired by Ms. GladysM. Dorman, to investigatethe needs for

another community collegein Brooklyn.New York City CommunityCollegewas alreadyin

existencein Brooklyn. The committee recommendsthe establishmentof the community
college. The Board of Higher Educationacceptsthe recommendationand presentsthe

recommendationto the Trusteesof the StateUniversityof New York.

Septemberl2, 1963 ¢ The State University of New York approvesthe establishmentof

KingsboroughfCommunityCollege.

Januaryl7,1964¢ TheCity PlanningCommissiorsuggests4 alternate sitesas the possible
locationfor KingsboroughCommunityCollege:EbbetsFieldarea,the Fulton Parkarea,the

Atlantic Terminalrenewalarea,andthe Stillwell AvenueBelt Parkwayarea.

April 20,1964 ¢ TheCityPlanningCommissiorapprovesthe establishmentof Kingsborough
CommunityCollegeat ManhattanBeachagainstthe wishesof its Chair,WilliamF.R.Ballard.
Jacobl. Hartstein,President, 1964 ¢ 1969

Fall of 1964 ¢ The Collegeadmits its first classof 468 students served by 39 faculty

members.In the absenceof a collegecampus.the collegeopensat two locations:a former

PublicSchool98 on AvenueZin the SheepsheadBayareaanda MasonicTemplelocatedat

the cornerof Clermontand LafayetteAvenuesin Mid-Brooklyn.

Theformer maritime station at Manhattan Beach,whichwasmadeavailableby the federal
government, becomesthe site for the permanent campusof KingsboroughCommunity
Collegeandreplacesthe two temporarylocations.

Springof 1965¢ A60-acretract of landis formally deededto the Boardof HigherEducation.
Two military classroombuildingsare rehabilitatedfor classes.

Fallof 1966 ¢ Classedeginon the Manhattan Beachcampusof KingsboroughCommunity
College.Enrolimentsincreaseso rapidly that additional classroomfacilities are needed,
promptingthe rental of spaceat the ManhattanBeachJewishCenteron WestEndAvenue.
JosephShenker ActingPresident1969¢ 1970

TheodorePowell,Presidentl970¢ 1971

January 1968 ¢ The Board of Higher Education approves the Master Plan for the
KingsboroughCommunityCollegecampusand architecturaldrawingsare completedfor the
permanent campus.Constructionof a seriesof eight temporary buildingsis initiated to
house classrooms,laboratories, a library, a cafeteria, offices, and a gymnasium.The
temporary buildings are located in the northeast quadrant of the campusso as not to
interfere with permanentconstruction.

Fall of 1973Completion of construction of the eight temporary buildings and
groundbreakingpccursfor Phase of the New Campus ConstructionUSSenatorJacoblavits
attendsLandGrantceremonyat Kingsboroughleedingsixmore acresof landto the college
from the federalgovernment.

LeonM. Goldstein,President1971¢ 1999

1980¢ Groundbreakingccursfor the Marine and AcademicCenterBuilding.
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1998 ¢ The Collegeis deededthe former Quentin Street Federalland and beginsplanning
for the new AcademicVillage.

1990 ¢ The KingsboroughLight atop the Marine and AcademicCenteris activated¢ U.S.
1995 CoastGuardLightList#3168

ByronMcClenneyPresident2000¢ 2003

2001¢ 2002 A new logo is developedfor the college,depictingthe navigationallight atop
the Marine and AcademicCenterasa welcomingbeacon.

2002¢ TheLeonM. GoldsteinHigh Schoolfor the Sciencesmpenson campus.

2002¢ Groundbreakingoccursfor the AcademicVillageBuilding.

2002 ¢ NYCMayor RudolphGiulianiopensnew KingsborougtHigh Schoolfor the Sciences
now: TheLeonM. GoldsteinHighSchool

2003¢ 2004 ¢ Thecollegecelebratesits 40th Anniversary.

2004 ¢ TheAcademicVillageBuildingis completedand opens.

2004 ¢ TheKingsboroughCommunityCollegeWay, a pathwayto honor graduates,faculty,
staff, friends and businesspartners, is created by the KingsboroughCommunity College
Foundationinc.andthe KingsboroughCommunityCollegeAlumniAssociation)nc.

Dr. ReginaS.Peruggifirst female President2004¢ 2013

In 2013, the Aspenlnstitute CollegeExcellenceProgramnamed KingsboroughCommunity
College as a finalist-with-distinction for the 2013 Aspen Prize for Community College
Excellence.Selected from the y I (i A tngt@ than 1,000 public community colleges,
Kingsborougheceiveda $100,000prizeto supportits programs.

In September2014,Kingsboroughtappointeda new President- FarleyHerzek

In January 2016, Kingsboroughired its first female Vice Presidentof AcademicAffairsand
Provost,Dr. JoanneRussell.

In April 2017,Y A ¥y 3 & 0 2 Qficezaf kh@ Wice Presidentof AcademicAffairs hired two
female Deans Dr. Sharon Warren-Cook, as the O 2 f f $8&a8 & &Curriculum and Dr.
KathleenLeakerasthe O 2 f f BehfofORaculty.

PeterM. Cohen,Interim President2017¢ 2018.

October2017,The Aspenlnstitute CollegeExcellenceProgramtoday namedKingsborough
Comnunity Collegeone of the y I {i AtBpyLBOcommunitycollegeseligibleto competefor
the $1 million Aspen Prize for Community College Excellence,the y I {i A 8igh&dre
recognitionof high achievementand performanceamong! Y S NJAcOmnmitycolleges.
November 2017, New York State Senator Roxanne Persaud, KCC Foundation Board
members,and other dignitaries,joined Kingsboroughat the ribbon cutting ceremonyfor
the StudentUnion & Intercultural Center(SU&IC).

November2017,Studentsfrom sevenCUNYampusesvon honorsfor presentationsof their
original researchat the AmericanSocietyfor Microbiology's Annual BiologicalResearch
Conferencefor Minority Students,includingone from Kingsborough

November 2017, Kingsboroughmen's and women's Wave cross country teams emerged
championsatthe 2017CUNY/ArmROT ommunityCollegesCrossCountryChampionships.
December2017, KingsboroughexceedsSpark PerformanceTargets,Wins Heckscher
Fundingfor third yearin arow.

January2018,Kingsborougtfaculty awardedCUNYResearcHdeaGrants.
KingsboroughwWave Sprintsto 2018 CUNYAM/en's and Women'sIndoor Trackand Field
Titles.

Kingsboroughwomen'soutdoor track and field team achievedthe 2018 NJCAADivisionlll
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NationalChampionship.
OnAugust13,2018,Kingsboroughunveiledd L y T stetdecadminemoratingvictimsof the
Holocaust.
In September2018,Kingsboroughappointedits first blackfemale President,Dr. ClaudiaV.
Schrader.
December2018,Kingsborougtis recognizedasa & ¢ ZredDigitalCommunity/ 2 f f 88 S ¢
surveyon useof technologyto improve servicesengagementand collaboration.
December2018,Kingsborougtexceledat NYSMATY ®lathematicsLeagueCompetition:
A Finishingin secondplace, KCCwas one of the top four collegeswith the top scoring
teams
A KCGstudent, ZhiYingLiangfinished 7" placein the individualscoringanalysis.
TyeshaJames,a biology major at KingsboroughCommunity Collegewho is focusedon
becomingan OB/GYNSpecialistjs a two-time 2018 National Athlete of the week, CYNYAC
CrossCountry Champion,National CrossCountry Individual Champion,and now National
2 2 Y S yAml&te of the year.
January 2019, The Jack Kent Cooke Foundation announced the semifinalists for its
prestigiousCooke Undergraduate Transfer Scholarship Throughthis community college
transfer scholarship,the Foundationsupportshigh-achievingcommunity collegestudents
asthey transferto someof the top four-yearinstitutionsin the countryto completetheir
0 I OK S tlehyneds ACongratulationsto four honor students: Aliyah Howard, Maria
GonzalezNicholasJamesand Alvin Wu.
February2019, KingsboroughCommunity Collegeearned Achievingthe 5 NS | Ne@dst
recognitionfor achievinghigherstudentoutcomesand narrowingequity gaps.KCGvasone
of 11 community collegesand the only one in New York Stateto earn LeaderCollegeof
Distinction
April 2019, CUNYKingsboroughCommunityCollegewasrecognizedin an award ceremony
in WashingtonD.C.asone of the top communitycollegesnationallyin the 2019AspenPrize
for Community College Excellence.The $1 million Aspen Prize recognizesoutstandng
institutions selected from an original pool of more than 1,000 community colleges
nationwide.
KingsboroughHonors Students attended CATALYSZ2019, in Orlando, FL. The Xi Kappa
Chapterwasthe winner of InternationalHallmarksfor the New YorkRegion.
May 2019, three students won the David B. Silver Poetry Competition: Maria Victoria
GonzalezTiauraNalaTownsley,and AnaKhutsianidze.
June2019,KingsborougHaunchedKCCFlex,to offer evening,weekend,and online classes
to attract adult and non-traditional students,with somecollegeandno degree.
June 2019, Kingsboroughcelebrates10-year partnershipwith AHRCNew York City. AHRC
NYCpartnered with KCCand the NYSOffice of Peoplewith DevelopmentalDisabilitiesto
developaninclusiveprogramfor studentswith IDD.
ThreeKingsborouglstudentswin 20192 2 Y S yrér@dmEducationAwards:Mina Asserrare,
DonnamarieReccoand Mariia Kaftanova.TheWFEducatiorrundAwardsare givento high-
potential women, age 35 and over, whose education and lives have been disrupted by
extremeadversity.


https://www.jkcf.org/our-scholarships/undergraduate-transfer-scholarship/

Classof 2019Honor Student,EmmerlineRagoonathDeMattos,awardedFinchScholarship.
Thisscholarshipis awardedannuallyto four community collegefemalesin the New York,
New Jerseyand Connecticutareawho are transferringto an accreditedfour-yearcollege.
KingsboroughFaculty Spotlightto congratulate ProfessorsMaureen Fadem,LeaFridman
and CherylSmith on receivingthe William P. Kelly Research-ellowshipfor the 20192020
academigyear.Theaward,launchedby Interim ChancelloWilliamP.Kelly,ispartof/ | b, Qa
strategyto supportand grow faculty researchand scholarlyactivityat/ | b ,céh@munity
colleges.

KingsboroughCommunityCollegereceived$1 million gift to establishthe classof 20194 MOn
StrongScholarshipC dzy fiRoin Barnes& Nobles,Inc. Thescholarshipfund is to provide full
tuition supportfor two yearsto 100Kingsborougtstudents.
KingsboroughCommunityCollegeranked #2 on Niche's2020 Best CommunityCollegesin
New York.

Septembe 2019¢ PresidentSchraderepresentedKingsboroughCommunityCollegeat the
WestlIndianDayCarnivalAssociationvVIPBreakfast.

September2019 ¢ PresidentSchraderconvenedthe EASCto help advancethe college
priorities and improveinstitutional effectiveness.

November 2019 ¢ The Aspen Institute College ExcellenceProgramnamed / | b, Qa
KingsboroughtCommunityCollegeone of the y I i A tBp/L&&communitycollegeseligible
to competefor the $1 million AspenPrizefor CommunityCollegeExcellence.

November 2019 ¢ The Workforce Developmentand Strategic Partnershipsdivision at
KingsborouglfCommunityCollegewasthe proudrecipientof two distinguishedawards:the
James C. Hall Exemplary Program Award for Non-Credit Program Develgpment was
awardedto the CUNYTechworks(CTW)Program;and the Regionaland CharlesA. Burns
for OutstandingAdult ContinuingEducationStudentwas awardedto ChristopherCox,a
graduateof our CUNYFatherhoodAcademyprogram.

December2019¢ ProfessoMaureen E.RuprechtFadempublished,Silenceand Articulacy
in the Poetryof MedbhMcGuckian

The Workforce Development,StrategicPartnershipsand Office of ContinuingEducation
Divisionhave officially been awardedthe grant from the CapitalOne Foundationwho is
providingcommunitysupportfor the grant projecttitled: CapitolOne- Accessinghe Path
to Succes$rom Noncreditto Creditfor $149,000to beginJanuaryl, 2020.
December2019¢ ProfessorTanzinaAhmedwasselectedto participatein the Universie Q a
Faculty Fellowship Publication Program (FFPP)which is a diversity initiative to assist
untenuredfaculty with the designand executionof scholarlypublications.
December2019- TheCity Universityof New Yorkreceived$1 million from the City Council
to addressfood insecurityamongits students.KingsboroughCommunityCollegeis one of
sevencommunitycollegesselectedto participatein the pilot program.

The Dime Bestof Brooklyn2020 competition, presentedby Dime CommunityBank (and
SchnepdMedia), BrooklynVoted KingsboroughCommunityCollegeBest Adult Continuing
EducationProgram!

KinggboroughTheatreArtsfall laboratoryproductionof PASSOVERy Antoinette Nwandu
was selectedas an official invited production of the Regionl KennedyCenter American
CollegeTheatreFestival.



January2020¢ SixKingsboroughfCommunityCollegehonor students announcedassemk
finalistsfor the JackkentCookeScholarship.
YA Y 3a o 2 RBfezsoKJariceMehlman was featured in the newly revised & !World
History of t K 2 (i 2 3 Nay NakmifRosenblum Titled & + S A% YS2R( A 2hy¢ &eatdred
photographwas included in an exhibition at [ 2 Y R 2AifalAdt Gallerylintimate Truths
probing issuesof biology, gender, sexuality, and emotion through the interconnected
dynamicof humanrelationshipsthrough abstractarrangementsof fabric.
January2020¢ GovernorAndrew/ dz2 Y 20QGStateof the State Addresswaspresented
at KingsboroughCommunityCollegeby LolaW. Brabham,New York State Departmentof
CivilServiceActingCommissioner.
February2020 ¢ Y/ / daxitime TechnologyApprenticeshipProgramwas approved for
$857,543in fundingaspart of the New YorkStateWorkforceDevelopmentinitiative.
TheJournalof Adult & ContinuingEducationacceptedfor publication,"Formative Studyof
NoncreditStudentsat KingsborougifCommunityCollege/ | b written by Chridine Zagari,
Director of WorkforceDevelopmentand SaraDavaasambuua former CapOneResearcher.
Dr. Debra Schultz, Assistant Professor of History, received a $40,000 ACLS/Mellon
CommunityCollegeFacultyFellowshipfor her project In the Footstepsof Emmett Till: An
Intellectualand ExperientiaEngagementwvith CivilRightsMovementLegacies.
March2020¢ TheKatzCenterannouncedthe 20202021 fellows, focusedon the theme of
I Y S NRJIewish@uestions Dr. LibbyGarlandof KingsboroughCommunityCollegeis one
of the scholarswho will be in residenceat the Universityof Pennsylvanialuringthe 2020¢
21 academicyear to pursue researchon the topic of & ! Y S NWeWishy &zS & (0 AD2.y & ® ¢
Garland'sproject is titled Inventingthe Refugee:U.S.Activistsand RefugeePolicy,1945
1965.
April 2020¢ ColinBosioCady,an instructorin KCC'€CUNYStart program,releasedhis first
book, Nevera LovelySoReal:TheLifeand Work of NelsonAlgren about one of America's
mostfamousauthors.
Donnalyn Washington,adjunct lecturer in the Englishdepartment, published an essay
titled, & C NJYgtfyand His Readrs" in the critical essayanthology Rediscoverindg-rank
Yerbyfrom Universityof MississippiPress.
The Division of Workforce Development, StrategicPartnerships& Office of Continuing
Educationreceivedtwo awardsin July2020:the KCClobCorpsScholarsProgramtraining
grantsponsoredby the USDepartmentof Labor,Employmentand TrainingAdministraion
for $1,186,900and the BrooklynCommunityFoundationCOVIDResponseGrant, that has
beenawardedto the KCQUrbanFarmfor$10,000.
Startingin June 2020, KingsboroughCommunity College(KCC)PresidentDr. ClaudiaV.
Schraderwelcomesincoming students in a unique and exciting way through the KCC
Welcome Wagon. With the help of the College'sOffice of Admissions,Dr. Schrader
randomly surprisesnew freshmanand transfer students at their homes, acrossthe five
boroughs,and evenin Longlsland,bearinga bag of KCCswag,following socialdistance
protocols.
a dgwavesNamedto CUNYAGNinter/Spring ScholarAthlete Honor w 2 f Iih dudy 2020,
CUNYACecognized490 student-athletesacrossall 13 membercampusesselectedto the
ScholarAthlete Honor Roll for the 201920 winter and spring seasons,which honors
studentathletesin the conferencewith a 3.2 grade-point averageor better.
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The Volunteerincome TaxAssistancgVITA)program at Kingsboroughhas completedits
4th consecutive year of ensuringstudents get trained and certified as income tax
preparers.

September2020,KCNamedOneof 2021 BestCommunityCollegedn New York.
TheDivisionof WorkforceDevelopmentand Continuingeducationwasawardeda grantin
the amount of $199,785.87for the new KCCHealthPath program. HealthPathis a
healthcare career pathways program developed in responseto the NYS Workforce
Development Initiative, a part of Governor/ dz2 Y #XY& million initiative, which is
allocating funds for targeted workforce investmentsto addressthe needs of regional
industry and local workforce entities. In collaborationwith AcademicAffairs, Workforce
Developmentwill participate and receivea startup award of $100,000to launch a micro-
pathway, alongwith handson supportfrom the EducationDesignLab.

October 2020, KCCAlumnus, Christine Dixon and award-winning actresscompleted her
600th performancein the one-womanshowtitled "Harriet TubmanHerself."
GarrisonReddwho earned an associatedegree from KingsboroughCommunity College,
was paralyzedby a stray bullet at age 17, is pursuinghis dream of becominga paralympic
powerlifter, andworkinghard to flourishin and outside of the gym.

Office for CollegeAdvancement(OQA) helped securetwo major grantsfrom the United
StatesDepartmentof Education:a $1,381,545ive-yeargrantto benefitthe TriOProgram,
andagrantof $144,460for Y / / GhiddDevelopmentCenter.OCAalsoreceivedtwo grants
for Nursingscholarshipsrom the AmbroseMonell Foundation($50,000)and the Switzer
Foundation($10,500).

In October 2020 ¢ KingsboroughCommunity CollegewelcomesNancyLee Sanchezas a
board trustee to its Foundation Board. Nancy started her educational journey at
KingsboroughCommunity College(KCC)js executivedirector of the KaplanEducational
Foundation,where sheservesasa strategicpartner and advisorto the KaplanEducational
FoundationBoard of Directors,and managesthe KaplanLeadershipt N2 3 Ndigdroua
recruitment, academicadvisement,leadership,and scholarshipcomponents.

CUNYTYV featured KCCArt Professorand Director of the PhotographyProgram Janice
Mehlmanin a wonderful exposéon her art and work during the pandemicat her Italian
studioin Pietrasantaltaly.

VanessaRichards,Classof 2020, is the Recipientof PresidentialScholarship,Victoria
LoconsoloFoundationScholarshimnd SouthPole Scholarship.
KCGstudentJeffreyScarlett(majoringin journalismandis a pitcher for the Wavebaseball
team), published first article Mookie Betts Adds to the Legacyof Great Black MLB
Outfieldersin the AmsterdamNews.

November2020 ¢ RobinHood, New York/ A (lérgeatpoverty-fighting organization,has
generouslydonated$150,000to KingsboroughCommunity College(KCC}hroughits Robin
HoodReliefFundto supplementthe / 2 f f StddSr@emergencyrelief funding.

The Collegereceived CARESunding for mental health counselingin the amount of
$248,000.The funds will be usedto increasethe number of hours allocatedto our non-
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teachingadjunctswith mental health licensingcredentialsin order to provide additional
hoursof critical, one on one counselingsupportto our students.

KingsboroughCommunity College Professor Maureen FadenQQ daew book Objects and
Intertextsin Tonia 2 NN % 2 § 0 ATHSTRL2Nr ReparationsexploresBelovedas an
indictment of societyand a literary clarioncall for reparations.

BobBlaisdell professorof Englishat KingsboroughCommunityCollege celebratedthe publication
of his new book, & / NJ [AinA Ka@nina:Tolstoyand the Birth of [ A (1 S NMéstBEXBntatic
Heroineé profiled in the BrooklynEagle.

December2020 ¢ The Collegeis now a member of the Center for Energy Workforce
Development(www.cewd.org in collaborationwith National Grid, our sponsoringutility
partner.Ourcurriculumhasbeenapprovedto offer the EnergyindustryFundamentalgEIF)
course and the Natural Gas Technician Certificate Program. The Energy Industry
FundamentalgEIF)courseprovidesa broad understandingof the electricand natural gas
utility industry and the energygeneration,transmission,and distribution infrastructure,
commonly called the "largest machinein the world" which forms the backbonefor the
industry.

Dr. Francescdanni 6 Q dvhadgraduatedwith honorsfrom Kingsboroughn 1997 with an
Associate of Applied Science (A.A.S) degree in Mathematics is named the New
Superinterdent for OysterBaySchoolDistrict, effective January2021.
KingsborouglCommunityCollegeWinsDimeBestof Brooklyn2021Competition.TheDime
Bestof Brooklynprogramallowsthe publicto nominate hundredsof businessesand then
vote for the best businessesin the borough in a wide range of categoriesand sub-
categorieseachyear.

KingsboroughCommunity CollegePhysicsStudents(Essencd.otus and SejahariSaulter
Villegas)Named 2021 Marshall Scholarsat NYU Tisch Schoolof Arts. The scholarship
finances youngAmericansof high ability to studyfor a degreein the United Kingdom.
December2020 ¢ KingsboroughCommunityCollege(KCCannouncedthe addition of Dr.
Kinta Alexanderd Q doytiie KCCFoundationBoard.Dr Alexanderis a KCCalumnusand is
the director of Infection Prevention and Control at New York City Health and
Hospitals/Harlem.

December2020 ¢ The Foodfor ThoughtPantry was awardeda $10,000grant from The
VenableFoundationto purchasefood for distribution to students.

Two Kingsbhoroughalumnawho becamesmallbusinessowners,Iris Clarke,profiled in the
NY Times dThe Brafitter Who Wants You To Dancein Her Shog and LatishaCampbell
profiled on EastNevYork.comdRealPeopleof ENY:LatishaCampbell,SalonOwnerBrings
Resiliencyand Hair Flairto EastNew York ©

January 2021 ¢ the New Ovations Webpage for Faculty was unveiled. The webpage
highlightsmore of the extraordinarywork of KCCfaculty through our Ovationsspotlights,
and sharingstoriesabout our faculty'sunique achievementsgndeavors andresearch
The de Blasioadministrationrestructured the Work Learn & Grow programto focuson
collegeand careerreadiness.The new model, administeredby the NYCDepartment of
Youthand CommunityDevelopment(DYCD)n partnershipwith DOEand CUNY provided
2,155high schoolstudentswith the opportunity to take a for-credit CUNYcoursethrough
KingsboroughCommunityCollege.

February2021¢ AssociateProfessorof Psychologypr. KeishaV. Thompsornwasrecognized
asan honoreefor the annualCaribbearLife ImpactAwards.

11


https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fdmanalytics2.com%2fclick%3fu%3dhttps%253A%252F%252Fwww.routledge.com%252FObjects-and-Intertexts-in-Toni-Morrisons-Beloved-The-Case-for-Reparations%252FFadem%252Fp%252Fbook%252F9780367416195%26i%3d2%26d%3dECElM_dtSJKrw7BUYyP1wQ%26e%3dcommunicationsandmarketing%2540kbcc.cuny.edu%26a%3dxh8o4p-YTqC8rH2vXLrI9w%26s%3doKkwnwZnauk&c=E,1,8_9FHr86UPjyMmYoiLu_p89AOdXj8gf9xpVQM3xoJ9L7IJKZ_KGHMLw5iCCUk1_TF-bXKYn1DUvrwi6BO-TJd5IKgD5jXj5XWUyx3KiJljXkk9_8KA,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fdmanalytics2.com%2fclick%3fu%3dhttps%253A%252F%252Fwww.routledge.com%252FObjects-and-Intertexts-in-Toni-Morrisons-Beloved-The-Case-for-Reparations%252FFadem%252Fp%252Fbook%252F9780367416195%26i%3d2%26d%3dECElM_dtSJKrw7BUYyP1wQ%26e%3dcommunicationsandmarketing%2540kbcc.cuny.edu%26a%3dxh8o4p-YTqC8rH2vXLrI9w%26s%3doKkwnwZnauk&c=E,1,8_9FHr86UPjyMmYoiLu_p89AOdXj8gf9xpVQM3xoJ9L7IJKZ_KGHMLw5iCCUk1_TF-bXKYn1DUvrwi6BO-TJd5IKgD5jXj5XWUyx3KiJljXkk9_8KA,,&typo=1
http://www.cewd.org/

In February 2021, KCC Professor Anthony Borgesde a generous donation to establish the
Borgese Family Graduation AwaiBeginning this Spring021, the award will recognize KCC Hotel
Management majors who achieve academic excellence and plan to enter the hotel industry or enter
a 4yearcollege.

KingsboroughlCommunityCollegewasselectedasone of ten collegesto participatein the
Achievingthe Dream and the University of Southern CaliforniaRaceand Equity Center
RacialEquityLeadershipAcademy(RELA)whichisayearlong programscheduledto begin
in summer2021.

The ProgressiveMagazine published the article "ReparationsNow: An Interview with
MaureenE.RuprechtFadem."Maureendiscussesvhite supremacyracialequity, and her
newbookWh 6 2&h@litértextsin Tonia 2 NN BeR YWSR ® Q
KingsboroughCommunity/ 2 f t $H $h@ta Kappachapter was named a 2021 REACH
Chapterand will receivespecialrecognition.PhiThetaY I LILRE®GHRewardsrecognizes
PhiThetaKappachaptersthat excelin membershipdevelopment.
KingsboroughtCommunityCollege(KCCjoined severalof its sistercollegesin earningthe
coveted 2021-2022 Military Friendly School designation by Vigtory. Viqtory is an
organizationthat connectsthe military communityto civilian employmentandeducational
opportunities. KCCservesapproximately170 students who are selfidentified veterans,
activeduty, reservemembers,NationalGuard,or their spousesand dependents.

March 2021 ¢ The ACEUpskillingCarePathprogram receivedfunding in the amount of
$68,000to train 60 new and incumbentworkersas CareCoordinators preparingthem for
immediateemploymentand careeradvancementThecreationof this pipelinewill prepare
studentsfor a careerin healthcare.

Kingsborougthasbeenapprovedby NYSERo provide CEcoursesto licensedsocialworkers
and mental health counselors.The CEprogramenrolled over 50 studentsin CEprograms
to date and continuesto offer new programs including "Introduction to Motivational
Interviewingfor Mental Healthand Human ServiceProfessionals'and "Assessmentand
Interventionsto Addressand PreventViolencein the Familyand Community"”
Kingsboroughreceivedfunding to designa seriesof contextualizedhealthcareindustry
workshopsto provide career exploration and awarenessto 30 New VisionsHigh School
participantsthrough a collaborationwith St. NicksAlliance.Theseworkshopswill deliver
information, resources andtools necessaryto navigatea clear pathwayfor successn the
workforce and/or in highereducation.

KCCwas one of only 10 collegesto participate in the Achievingthe Dream (ATD)and
Universityof Southern/ I f A ¥ FUSZ)Rdci®Bquity/ Sy (i Radi®BEquity Leadership
Academy(RELA).

Thelaunchof the KCExpertsDatabase(KEDwhichwill help promote the exemplarywork,
achievementsaand endeavorsof our faculty and staff.

Kingsboroughbiology professorsFarshadTamari, Kristin Polizzotto, Dmitry Brogun, and
AzureFaucettereleaseda new OEROpenEducationaResouces),TheGeneralBiologyLab
Manual,to boostonline studentengagement.

KCC received a grant of $5,000 from Post NY Alliance to provide scholarships-farhiéging
Media Arts students.

IvanaEspinetaprofessorin the Educationprogramin the Behavoral Scienceslepartment,
book launch of & ¢ NI y a f I §hd dzhn3fargiaive Teachingfor EmergentBilingual
{0dzRSYy (& d¢

KCGchemistrymajor VictoriaFloresAlmazanwasoneofad | | Sld&endf CUNYstudents
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awardedthe prestigiousKaplanLeadershipScholaship this year. The KaplanLeadership
Program helps high-potential, low-income community college students complete their

associatedegreesand successfullyransferand earn a four-year bachelor'sdegreeat the

nation's most highly selectiveschools.

April 2021¢ On National StudentAthlete Day,KCGsalutesformer studentathlete Amadou
Ba who graduatedasone of the most decoratedrunnersin the College'shistory, earning
ten All-Americacitations acrosssevendifferent events.

Forbesfeatured Kingsborogh Community Collegeand PresidentSchraderin an article

Community College Students Have Lost More Than In-PersonClasses:How A College
PresidentWorksto Meet the PromiseOf EducationalSupport,written by KCCFoundation
BoardMemberand Forbescontributor NancyLeeSéanchez.

KCC Student, Tiffany Bogle, named 2020/21 City University of New York Athletic

Conferenc CUNYACScholarAthlete of the Year.CUNYA@nnuallyrecognizests bestand

brightest studentathletes,who not only excelin athletics, but succeedin the classroom
aswell.

KCGStudent,Maksymlvanovwith animpressive3.6 grade-point averagein CriminalJustice
is named 2020/21 City University of New York Athletic Conference(CUNYACJEcholar
Athlete of the Year.

Dr. SueCarpenter,AssociateProfessorin the Departmentof BehavioralScienced&ducation
Program,formed a successfulnternationaladvocacygroup to advocatefor studentswith

intellectual disabilities to attend and contribute to higher education in the United

Kingdom.

May 2021 ¢ Dr. ShawnaM. Brandle,an associateprofessorin the History, Philosophy&

PoliticalScienceslepartment,receiveda FulbrightU.S.ScholarProgramaward.Dr Brandle
is a scholartrained in international relations and comparativepolitics and will lecture at

DoshishaUniversity in Japanas part of a project using open pedagogicalpractices,
includingopen educationalresources(OER) o teach AmericanGovernmentand related

political sciencecoursesbeginningfall 2021.

Dr. Red Washburn,associateprofessorof Englishand director of 2 2 Y S yafddGender
Studieswas awarded a $40,000Mellon/ACLSCommunity CollegeFaculty Fellowshipfor

their project Nonbin@ry: Tr@nsForming Gender and Genre in Nonbin@ry Literature,
Performance and VisualArt.

Value CollegesNames KingsboroughCommunity College as One of Top 50 Best Value
CommunityCollegesValue Collegesfeatures only fully accreditedinstitutions that have
proventheir valuefor graduateson the job and on the job market.

May 2021 ¢ KingsboroughCommunity College named one of Centers of Excellence
Designationsfor Domestic Maritime Workforce Trainingand Education(CoE).The CoE
designationrecognizescommurity collegesandtraininginstitutionsthat preparestudents
for careersinoury I (i A rAayitin@ industry.

KingsboroughCommunityCollegewas selectedas one of eight institutions to participate
in the CollegeSuccessfor_Single Mothers Project and as one of 78 higher education
institutions chosenby AAC&Uto participatein the 2021 virtual Institute on Truth, Racial
Healing& TransformationCampusCenters.
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Mission

Kingsborough Community College responds to the needs of its diverse community by offering high
quality, affordable, innovative, studestientered programs of study that ppere graduates for transfer
and the workforce. The college strives for equity and seeks to provide each student with the appropriate
resources and supports to foster success.

Vision

Kingsborough Community College encourages students to take an active role in their own
learning. The College strives for high quality and continuous improvement in all ategsirto student
learning, including academic programs, teaching, student services, administration and support, and the
campus environment.

Values

1 Respect, Civility,acceptance, appreciation, and support of individual differences

9 Diversity¢ The proactive fostering of greater inclusion and ultimately equity at every level of
college life

1 Integrity ¢ Fair and ethical standards in all policies, procedures, and practices

1 Excellence High quality teaching, student services, administration, and community engagement;
and high standards for student achievement

9 Accountabilityc Taking responsibility for our actions and outcomes

1 Innovation¢ Creative thinking and approaches thenhance learning and support continuous
improvement

ORGANIZATIONHART

AppendixA displaysan organizationchart.

RELEVANPOLICIES

Asa unit of TheCity Universityof New York(CUNY)we adhereto federal, state, and city laws
andregulationson non-discriminationandaffirmativeaction,including:ExecutiveOrder11246,
as amended, Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education
Amendmentsof 1972,Sections503and504 of the RehabilitationActof 1973andthe Americans
with DisabilitiesActof 1990,Section402 of the VietnamEra+ S (i S NReadjasiimentAssistance
Actof 1974,asamended,the EqualPayActof 1963,the AgeDiscriminationin Employnent Act
of 1967,asamended,the AgeDiscriminationAct of 1975, New Yoik State HumanRightsLaw
and New YorkCity HumanRightsLaw.
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Protected groupsidentified in Executve Order 11246 are Americanindian or AlaskaNative,
Asian,Black,or AfricanAmerican Hispanicor Latino,NativeHawaiianor OtherPacificlslander,
Two or More Races,and Women. Additionally, the Chancellorof CUNYdesignated Italian
Americansas a protected group in 1976 and CUNYprepares a separate Italian American
Affirmative Action Plan.

CUNYpostsits policieson non-discrimination,sexualmisconduct,and affirmative action on its
website.

EqualOpportunity and Non-DiscriminationPolicy

The City University of New Yorkd & | Yy A @ 8rN& A (b&lécaier in a historically
diversemunicipality, is committed to a policy of equalemploymentand equalaccess
in its educationalprogramsand activities. Diversity,inclusbn, and an environment
free from discriminationare centralto the missionof TheUniversity.

It is the policy of The Universityt applicableto all collegesand unitst to recruit,
employ, retain, promote, and provide benefits to employees (including paid and
unpaidinterns)andto admitand provide servicesfor studentswithout regardto race,
color, creed, national origin, ethnicity, ancestry, religion, age, sex (including
pregnancy, childbirth and related conditions), sexual orientation, gender, gender
identity, marital status, partnership status, disability, geneticinformation, alienage,
citizenship, military or veteran status, status as a victim of domestic
violence/stalking/sexoffenses,unemploymentstatus, or any other legally prohibited
basisin accadancewith federal, state and city laws.

ItisalsoThe! y A @S Nblidyfiodp@vde reasonableaccommodationgo applicants,
employees,and other personsbasedon disability, religious practices,pregnancyor
childbirth-related medical conditions, or status as victims of domestic
violence/stalking/seoffenses.

This Policy also prohibits retaliation for reporting or opposing discrimination or
cooperatingwith aninvestigationof a discriminationcomplaint.

Affirmative Action Policy

/1 b, ofiginal Affirmative Action Policy of May 28, 1985 is part of its Manual of General
Policy.

ARTICLE FACULTYSTAFRANDADMINISTRATION

Policy5.04 - Affirmative Action:
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RESOLVEEhat the Boardof Trusteesof The City Universityof New Yorkreaffirmsits
commitment to affirmative action and directs the Chancelleryand the collegesto
reemphasizethe taking of the positive steps that will lead to recruiting, hiring,
retaining, tenuring, and promoting increasednumbers of qualified minorities and
women. (Boardof TrusteesMinutes,198505-28, Section6-C)

SexualMisconductPolicy

/ | b, Rdlicy on Sexual Misconduct addressessexual harassment,genderbased
harassmentand sexualviolence. It outlines proceduresapplicableto students and
employeesfor addressingcomplaints.

Every member of The City University of New York 6 & / | bcomémiunity, including
students, employees,and visitors, deservesthe opportunity to live, learn and work
free from SexuaMisconduct(sexualharassmentgenderbasedharassmentandsexual
violence).Accordingly, CUNYis committed to:

Definingconductthat constitutesprohibited SexualMisconduct;

Providing clear guidelinesfor students, employeesand visitors on how to report
incidentsof SexuaMisconductanda commitmentthat any complaintswill be handled
respectfully;

Promptlyrespondingto and investigatingallegationsof SexualMisconduct,pursuing
disciplinaryaction when appropriate,referring the incidentto locallaw enforcement
when appropriate, and taking action to investigate and addressany allegationsof
retaliation;

Providing ongoing assistanceand support to students and employeeswho make
allegationsof SexualMisconduct;

Providing awareness and prevention information on SexualMisconduct, including
widelydisseminatinghis policy,aswellasad & i dzRoBIGINE G Erid@nmplementing
trainingandeducationalprogramson SexuaMisconductto collegeconstituenciesand

Gatheringandanalyzingnformation and datathat will be reviewedto improve safety,
reporting, responsivenessand the resolutionof incidents.

Thisis the sole policy at CUNYaddressingSexualMisconductand is applicableat all
college and units at the University. It will be interpreted in accordancewith the
principlesof academicfreedomadoptedby/ | b ,BOa&dof Trustees.

Other Policies

It is our policyto recruit, employ, retain, promote, and provide benefitsto employeesand to
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admitand provideservicesfor studentswithout regardto race,color, nationalor ethnicorigin,
religion, age, sex, sexual orientation, gender identity, marital status, disability, genetic
predispositionor carrierstatus,alienage citizenship military or veteranstatus,unemployment
statusor statusasvictim of domesticviolence.

Managementreaffirmsits non-discriminationpoliciesannually AppendixB containsthe most
recentreaffirmationletter, issuedSeptember2, 2020.

Otherimportant policiesavailableon/ ! b ,aQ & f anOW S & 2 dzN&dEageinclude

1 CampusandWorkplaceViolencePolicy

DomesticViolenceand the WorkplacePolicy

1 Proceduredor ImplementingReasonabléAccommodationsand Academic
Adjustments

=

CUNYcampusegeport crimestatistics,includingstatisticsrelatingto sexualviolenceunder
the federal JeanneClery Act. Information is availablefrom the campusOffice of Public
Safetyand Security.

RESPONSIBILIFORIMPLEMENTATION

While the entire communityparticipatesin promoting diversityandinclusion,we have
assighedcertain specificresponsibiities.

ThePresident

The President Dr. ClaudiaV. Schrader,overseesAffirmative Action and diversity programsto
assure compliancewith federal, state, and city laws, rules and regulations and university
policies.

The Presidentdesighats personnelto manageAffirmative Action, diversity, and compliance,
includinga ChiefDiversityOfficer(CDO)p04/Americanswith DisabilitiesAct (ADA)Coordinator
and Title IX Coordinator The Presidentensuresthese personnelhave authority, staffing, and
other resourcesto fulfill their assignedresponsibilities.

ThePresidentcommunicatescommitmentto equalemploymentopportunity, issuingan annual

reaffirmationof thiscommitment,andissuesrequiredreports,includingthis Affirmative Action
Plan.
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ChiefDiversity Officer

The Presidenthas designatedMichael J. Valente, Esq.as Chief Diversity Officer (CDO)and
Responsibléfficialwho:

1 Provides confidential consultation for, investigates, and resolves
discrimination/harassmentomplaints

9 Distributespolicies,notices,andrevisions,and integratesthem into training programs,
searchcommittee orientations, websites,and other communications

1 EvaluatesAffirmative Action programsand initiatives

1 Preparesand communicatesAffirmative Action Planreports

1 Consultswith hiring teamsand managerson recruitment and selection,overseeing
recruitment plansand effectiverecruitment/selectionstrategies

1 Participatesin CUNYinitiatives promoting diversity andinclusion.

Officials

Executivesdepartmentchairpersonsmanagersand supervisorsare critical partnersin Equal
Employmentand Affirmative Action programs.Theyhelp ensurecompliancewith regulations
and policies,foster aninclusiveenvironment, and help developand implementthe Affirmative
ActionPlan.

University Management

[ | b ,UQigersityOffice of Recruitmentand Diversity(ORD)establishegob groupsandreport
parameters,and reports summarystatistics.ORDsponsorsuniversitywide diversity programs
describedin this plan. ORDalso maintainssystemssupportfor data collection (includingself-
identificationdata) andjob posting.

IMPACTOFCOVIDRELATEBVENTS

On March 15, 2020, CUNYChancellorFelixMatos-Rodriguezannouncedthat CUNYcampuses
and non-essentialpersonnelwere transitioningto remote learningand work for the remainder
of the academic year. CUNYanticipates beginning the return in late summea 2021. The
transition and resultingshiftsin priorities affect the univeNJ A dip@r&iédnsin manyways We
havecancelledor postponedsomehiring plans.We havelimited or cancelledpublic events and
other activitieswe could not conductremotely.
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Certainpracticeshavecontinuedunchanged TheChiefDiversityOfficerhascontinuedwork on
all major functionsincluding

Complaintintake andinvestigation
Accommodationdor Individualswith Disabilities
Recruitmentadvertisingand outreach

Oversightof hiring, advancementand separationpractices

= =/ =2 =4 =4

Consultingto management.
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PARTTWO:DATAANDANALYSIS

We analyzeworkforcedata asmandatedto promote a completeassessmentcovering

Workforce Analysis(Evaluatingemploymentwithin organizationalunits/departments)
Analysisof job groupsand academicdisciplines

Comparisongvith labor market availabilitymeasureg(utilization analysis)

= =/ =/ =4

Reviewsof PersonnelActions,Recruitmentand Hiring,and Compensation.

We rely on methodologiesprovides by the US Departmentof [ I 0 2O8fe& of Contract
ComplianceProgramgOFCCRIin particularly,the EducationalnstitutionsTechnicalAssistance
Guide

DATASOURCES

Thissectiondescribeshow CUNYpreparesdata for this report.

EmployeeData

OnJune28, 2021, we extracteddata on full-time employeesactive as of Junel, 2021, from
[} b, s¢séemof record, CUNYFirstWe include individualson most paid leaves,including
medicalleaveandfellowship/sabbaticaleave.Wedo not includeindividuak onterminal leaves
such as retirement leave, student workers (including Graduate Assistants)or individuals
employedseparatelyby/ | b ,R@s&archH-oundation.

We invite employeesto self-identify gender, race/ethnicity, veteran status, and disability
status. Employeesmay update selectionsat any time on an EmployeeSelfServiceportal. We
last conducted a self-identification canvasin May 2018 via email. We provided an FAQ
document to explainthe reasonsfor collecting this data and stressedthat providing it is
voluntary.

We alsoinvite job applicantsto self-identify on the job applicationportal.

Selfldentification Categories

We usethe following categoriesto evaluaterepresentation by race/ethnicity for the federal
Affirmative Action plan:

1 TotalMinorities (all groupsother than White, reported asa singlecategory)
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Asian(consolidatesAsian,Hawaiian,and Other Pacificlslander)
Black/AfricanAmerican

Hispanic/Latino

=A =/ =/ =4

White (not an affirmative action group).

Americanindian/AlaskaNativeand Twoor More Racesare includedunder Total Minorities but
not separatelyreported.

If a personidentifies as both Hispanic/Latinoand some another group, they are recordedas
Hispanic/Latinoand not as Twoor More Races.

Consistentwith long-standingagreements we askemployeesto self-identify Italian American
status,and createa separateltalian AmericanAffirmative Action Plan.

To retain overall comparisonsto individualsin federal categoriesand to prevent double
counting Italian Americansare not includedin Total Minorities in either plan. If individuals
indicate both Italian Americanand federally protected ethnicity categaies, we defaultto the
federallyprotected category,to preventdouble counting.

We usefederallymandatedgendercategoriesof maleandfemalefor purposesof this plan.Our
systemcapturesnon-binary generalidentification, but only individualsspecifcally identifying
asa T S Y larkiBcfudedin the federally protected gendercategory.

Of atotal of 879 (includingthe ChiefExecutive)employeesthey self-identified asfollows:
1 Gender
0 479 Female
0 398Male
0 2 Other/Unknowngender
1 Race/Ethnicity
0 425TotalMinority, 67 Asian,215 Black/AfricanAmerican,133 Hispanid¢Latino
0 454 White
1 Individualswith Disabilities¢ 11 employees
1 Veteransc 13 employees

LaborMarket SourceData
We compare the employee population with the Labor Market from which CUNYwould
reasonablyrecruit, train, or promote, by job group.WelastupdatedLaborMarket estimatesin

May 2019.
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Forinternal candidates,we utilized lists of CUNYwide appointmentsover the 2017-2018 and
2018 - 2019 periods for weighting and lists of feeder jobs, using the demographicsof the
candidategroupsasof the Junel, 2018,employeecensus.

Forexternalcandidates,we utilized the USCensusAmericanCommunitySuwey (ACS)5-year
estimate, 20132017 (final), extracted from Universityof a A y Yy S algétégra@dPublicUser
MicrodataSample(iPUMS).

Forfaculty disciplinebasedestimates we utilized the USDepartmentof 9 R dzO I (Nat®nalQ &
Center for Education{ G I { Alatégra@d RbstSecondaryEducation Data System (IPEDS)
completiondata, 20152016 (final). We usethe Classificatiorof Instructional ProgramgCIP)to
identify disciplines.

WORKFORCANALYSIS

Workforce Analysisis a review of the representationof femalesand minorities by division,
department, and title, evaluatingdiversity by organizationalunit rather than job group. We
review the data organizedby job title in order of rank or salary grade. We also review
professorialfaculty by tenure statuswithin department.

Dueto length, Workforce Analysischartsare not includedhere.

JOBGROUPISCIPLINEBNDMARKETDATA

JobGroups

We analyzedata accordingto groups of jobs with similar duties and qualifications. CUNY
establishegob groupsandreviewsthem annually,asdetailedin AppendixC. A major input is

the federalStandardOccupationalClassificatiofSOC¥ystem.We alsocombinejob groupsinto

categoriesbasedon the federal EEQL categoriesfor somesummaryreports.

The next two pagesprovide a summaryof staffing by job group, followed by a summary of
professorialfaculty by rankandtenure status.
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Workforce Summary by Job Group and Category (excludes Chief Executive)
878

Kingsborough CC

Executive/Administrative/Managerial

Job Group
Admin 1: Executive
Admin 2: Managerial
Managerial: Facilities
Managerial: Info Tech
Managerial: Security

Professional Faculty

Job Group

Faculty: Professoriate
Faculty: Librarian
Faculty: Instructor
Faculty: Lecturer
Faculty: Developmental

Professional Non-Faculty
Job Group

Accountant: Professional
Admin 3: Professional
Admin 5: Engineer-Architect
Info Tech: Professional
Nurse

Administrative Support Workers

Job Group
Accountant: Assistant
Administrative Assistant
Office Assistant
Mail Services Worker

Technicians
Job Group
Admin 4: College Lab Technician
Broadcast-Media
Engineering Technician
Info Tech: Technician
Print Media Technician

Craft Workers

Job Group
Skilled Trades: Supervisory

Skilled Trades: Not Supervisory
Laborers and Helpers

Basic Crafts-Buildings and Grounds

Service Workers

Job Group
Campus Public Safety Sergeant
Campus Peace Officer
Campus Security Assistant
Custodial: Supervisory
Custodial: Assistant

Ttl Empls

17
97

SN

Ttl Empls
223
11
1
86
13

Ttl Empls
4

131

2

24

1

Ttl Empls
3
16
41
S5

Ttl Empls

mwuoN

Ttl Empls
1
23
14
8

Ttl Empls
11
22
8
8
a7

Female

10
73

0
0
2

Total Employees:

# Female %
58.8% 11
75.3% 57
0.0% 1
0.0% 1
50.0% 4

Minority # Minority %

64.7%
58.8%
50.0%
20.0%

100.0%

Female # Female %

118 52.9%
7 63.6%

1 100.0%
45 52.3%
6 46.2%

Female # Female %

Minority # Minority %

58 26.0%
4 36.4%
0 0.0%

35 40.7%
- 30.8%

Minority # Minority %

4 100.0% 1 25.0%

98 74.8% 83 63.4%

) 0.0% 1 50.0%

7 29.2% 18 75.0%

1 100.0% o 0.0%
Female # Female % Minority # Minority %
3 100.0% 3 | 33.3%

16 100.0% 4 25.0%

38 92.7% 12 29.3%

2 40.0% 1 20.0%
Female # Female % Minority # Minority %
14 43 8% 13 40.6%

o 0.0% o 0.0%

2 100.0% 2 100.0%

4 44 4% 4 44 4%

o 0.0% 3 60.0%
Female # Female % Minority # Minority %
o 0.0% o 0.0%

o 0.0% 8 34.8%

o 0.0% 12 85.7%

o 0.0% 3 37.5%
Female # Female % Minority # Minority %
3 27.3% 8 72.7%

4 18.2% 21 95.5%

2 25.0% 8 100.0%

3 37.5% 7 87.5%

15 31.9% 39 83.0%

Workforce Summary

June, 2021



Summary for Professorial Rank Faculty by Title and Tenure Status

Kingsborough CC
Total Professorial Faculty: 223

June, 2021

Status categories are: Tenure, Track Tenure, Substitute, and "Instructors or Others PSC" (not eligible for tenure).

Title Ttl Empls Female # Female % Minority # Minority %
Asst Professor 84 44 52.4% 25 29.8%
Substitute <6 Mo no prior svc 4 3 75.0% 0 0.0%
Tenured 30 12 40.0% 7 23.3%
Track Tenure 50 29 58.0% 18 36.0%
Assc Professor 68 45 66.2% 18 26.5%
Tenured 61 42 68.9% 17 27.9%
Track Tenure 7 3 42.9% 1 14.3%
Professor 71 29 40.8% 15 21.1%
Tenured 71 29 40.8% 15 21.1%

Workforce Summary
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AcademicDisciplines

With few exceptions CUNYassigndaculty departmentsto disciplinesasperthe USDepartment
of 9 RdzO | {Chssijic@tiorof InstructionalPrograms(CIP).

CUNYanalyzegdataabout CollegeLaboratoryTechniciandy assigningdepartmentsto either a
Scientific/Engineering/Technicgroup or a generalgroup.

Appendix D lists these assignments This past year, there were no material changesto the
disciplineassignments.

LaborMarket Availability

LaborMarket Availabilityis an estimateusedto benchmarkutilization of protected groups,by
job group. It representsthe proportion of eachprotected group availablefor employmentin
the labor marketfrom which CUNYrecruits (both internally and externally). CUNMYast updated
LaborMarket Availabilityestimatesin May 2019, AppendixCand AppendixD providethe basis
for eachcalculationand details the factors we use. Theycoverthe weighting of internal and
external labor markets, geography, occupational qualifications, degree requirement, and
academicdisciplineassignments

UTILIZATIONMNALYSIS

We compare/ | b ,w@Qr&forcewith estimatedLaborMarket Availabilityby job group. We also
evaluate utilization for femalesand major federal ethnicity categories(Asian,Black/African
American,and Hispanic/Latincand Total Minorities).

We evaluatejob groupswith a minimum of five incumbents,with the caveatthat analyzing
groupsof lessthan 30 employeesmay generatelessreliableresults

Thet NX & A BdSiyioih @gorts outside of our establishmentandis not included.

We report underutilization where the percentof individualsbelongingto a protected groupis
lessthan 80%below the labor marketestimate, and the differenceis equalto at leastone full-
time equivalentemployee.

Appendix E details utilization/underutilizationin each category(job group and/or academic
discipline). We consider job groups and disciplinesfor which there is underutilization as

priorities for placementgoalsand enhancedoutreachwhenthere are hiring opportunities.
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Year-to-year variationsin underutilizationarisefrom a combinationof changesin availability,
hires, advancements,and separations.It is usually not possibleto pinpoint a single, direct
cause.ln job groupswith smdl numbersof employees,results may changesubstantiallywith
smallstaffingchanges.

Thefollowing pagessummarizestaffingand underutilizationfor eachjob group.
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Exhibit: Summary of Historical Changes in Underutilization - Staff/College Lab Tech 2021 -2022
Kingsborough CC

This is a summary of underutilization of protected groups by Job Group, organized by EEO Category. Only those Job Groups with five or
more staff are reported.

This summary compares three measurements, each calculated using the Labor Market Availability estimates in place at that time.
2019: Underutilization in the 2019 - 2020 Plan (i.e., based on employee census as of 6/1/2019)
2020: Underutilization in the 2020 - 2021 Plan (i.e., based on employee census as of 6/1/2020)
2021: Underutilization in the 2021 - 2022 Plan (this plan).

When underutilization does not change year-to-year, the most common reason is that there has not been an opportunity to hire or
promote into that particular group.

. - . . Total Female Total Asian/Nat Black/  Hispanic/
Executive/Administrative/Managerial St Minotily | -How JOPI Ariicanam|  Lathno

Admin 1: Executive

2021 17
2020 19
2019 18
Admin 2: Managerial
2021 97 8
2020 99 8
2019 102 8
Managerial: Info Tech
2021 5 1 2 1 1
2020 5 1 2 1 1
2019 5 1 2 1 1
= Total Female Total Asian/Nat Black/  Hispanic/
Professional Non-Faculty Staff Minority ~Haw./OPl AfricanAm Latino
Accountant: Professional
2019 5 3 1 2
Admin 3: Professional
2021 131 5
2020 141 5
2019 138 6
Info Tech: Professional
2021 24 3 4
2020 24 3 4
2019 25 4 4
gz s Total Female Total Asian/Nat Black/  Hispanic/
Administrative Support Workers Staff Minors Haw,/OPl AfricanAm  Latino

Administrative Assistant

Underutilization Summary
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Exhibit: Summary of Historical Changes in Underutilization - Staff/College Lab Tech

Kingsborough CC

Administrative Support Workers

Administrative Assistant

Mail Services Worker

Office Assistant

Technicians
Admin 4: College Lab Technician
Admin 4: College Lab Technician
Info Tech: Technician
Print Media Technician
Craft Workers

Basic Crafts-Buildings and Grounds

Laborers and Helpers

Total Female Total
Staff Minority
2021 16 7
2020 16 7
2019 16 7
2021 5 2
2021 41 4
2020 42 5
2019 49 6
Total Female Total
Staff Minority
College Lab Tech: Other
2021 15 3
2020 16 2
2019 16 3

College Lab Tech: Science, Tech, Eng.

2021 17
2020 17
2019 18
2021 9
2020 10
2019 9
2021 5 1
2020 5 1
2019 5 i
Total Female Total
Staff Minority
2021 8 1 2
2020 8 1 2
2019 9 1 2
2021 14 3
2020 16 3

2021 - 2022
Asian/Nat Black/  Hispanic/
Haw./OPl AfricanAm  Latino
1 4 3
1 4 3
1 4 3
1 1
2 3
2 3
3 5
Asian/Nat Black/  Hispanic/
Haw./OPl AfricanAm  Latino

3 1
4 1
4 1
2
2
1
1
1
1
Asian/Nat Black/  Hispanic/
Haw./OPl AfricanAm Latino
2
1 2
2
3 2
1 2
Underutilization Summary

28



Exhibit: Summary of Historical Changes in Underutilization - Staff/College Lab Tech

Kingsborough CC

Craft Workers

Laborers and Helpers

Skilled Trades: Not Supervisory

Service Workers

Campus Peace Officer

Campus Public Safety Sergeant

Campus Security Assistant

Custodial: Assistant

Custodial: Supervisory

2019

2021
2020
2019

2021
2020
2019

2021
2020
2019

2021
2020
2019

2021
2020
2019

2021
2020
2019

Total
Staff

16

23
24
24

Total
Staff

22
22
20

11
12
11

11

47
51
57

-]

2021 - 2022
Female Total Asian/Nat Black/  Hispanic/
Minority Haw./OPl AfricanAm  Latino
3 1 2
1 2 3
1 2
Female Total Asian/Nat Black/  Hispanic/
Minority Haw./OPl AfricanAm  Latino
1
1
2
3
2
2
1 1
1 1
1 1
8
8
11

Underutilization Summary
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Exhibit: Summary of Historical Changes in Underutilization - Faculty and College Lab Techs 2021-2022
Kingsborough CC

This is a summary of underutilization, of protected groups by Job Group and Discipline. Only those combinations of Job Group and
Discipline with five or more incumbents are reported.

This summary compares three measurements, eachcalculated against the Labor Market Availability estimates in place at that time.
2019: Underutilization in the 2019 - 2020 Plan (i.e., based on employee census as of 6/1/2019)
2020: Underutilization in the 2020 - 2021 Plan (i.e., based on employee census as of 6/1/2020)
2021: Underutilization in the 2021 - 2022 Plan (i.e., this plan).

When underutilization does not change year-to-year, the most common reason is that there has not been an opportunity to hire or
promote into that particular group.

Faculty: Professoriate Total Female Total Asian/Nat Black/ Hispanic/
Staff Minority  Haw./OPl African Am.  Latino

Biological and Biomedical Sciences

2021 21
2020 21
2019 21
Business, Management, Marketing and Support
2021 15 4 2 1
2020 14 3 2 1
2019 15 4 2 1
Communications, Journalism, AND Visual/Perf Arts
2021 12 3
2020 13
2019 13 3
English Language and Literature/Letters
2021 39 3 |
2020 41 1
2019 42 1
Health Professions and Related Programs
2021 33 4 1
2020 33 4 1
2019 28 3
Liberal Arts and Sciences, General Studies & Humanities
2021 22 4 1 1
2020 22 4 1 1
2019 22 4 1 1}
Mathematics and Computer Science
2021 21
2020 21 1
2019 20

Underutilization Summary
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Exhibit: Summary of Historical Changes in Underutilization - Faculty and College Lab Techs

Kingsborough CC

Faculty: Professoriate

Parks, Recreation, Leisure and Fitness Studies

Physical Sciences

Social Sciences

Visual and Performing Arts

Faculty: Librarian

Library (Librarians/Non-Teaching)

Faculty: Lecturer

Biological and Biomedical Sciences

Business, Management, Marketing and Support

English Language and Literature/Letters

Health Professions and Related Programs

2021
2020
2019

2021
2020
2019

2021
2020
2019

2021
2020
2019

2021
2020
2019

2020
2019

2021
2020
2019

2021
2020
2019

Total
Staff

Total
Minority

Female

13 2
12
14

26
30
31

11 1
12
13 1

Total
Staff

Total
Minority

Female

11 2
12
12

Total
Staff

Total
Minority

Female

17
20
18 2

14 2
15 1
16 1

2021 - 2022
Asian/Nat Black/ Hispanic/
Haw./OPI African Am.  Latino
1
1
1
1
1
Asian/Nat Black/ Hispanic/
Haw./OPI African Am. Latino
I
Asian/Nat Black/ Hispanic/
Haw./OPl African Am. Latino
1
2 1
1 1
1 1
1 1

Underutilization Summary
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Exhibit: Summary of Historical Changes in Underutilization - Faculty and College Lab Techs 2021-2022

Kingsborough CC

Faculty: Lecturer

Health Professions and Related Programs

Liberal Arts and Sciences, General Studies & Humanities

Mathematics and Computer Science

Parks, Recreation, Leisure and Fitness Studies

Social Sciences

Faculty: Developmental

Education - Developmental

2021
2020

2019

2021
2020
2019

2021
2020
2019

2021
2020
2019

2021
2020
2019

Total
Staff

14

12
15
16

Total
Staff

13
13
12

Female Total Asian/Nat Black/  Hispanic/
Minority  Haw./OPl African Am.  Latino

Female Total Asian/Nat Black/ Hispanic/
Minority  Haw./OPl African Am.  Latino

Underutilization Summary
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Utilization, Underutilization, and PlacementGoals

SUMMARYOFHISTORICACHANGESN UNDERUTILIZATION
Staff/CollegeLabTechg 2021-2022

Executive/Administrative/Managerial
Admin 1. Executive,we saw a decreasein total staff by 2. There were no changes
reflectedfor genderand/or in any of the minority groups.

Admin 2: Managerial,we saw a decreasein total staff by 2. Therewere no changes
reflectedfor genderand/or in any of the minority groups.

Managerial:Info Tech there were no changesreflectedfor genderand/or in any of the
minority groups.

ProfessionalNon-Faculty

Accountant:Professionglthere were no changeseflectedin the total number of staff,
genderand/or in any of the minority groups.Note that we only report jobs with five or more
staff.

Admin 3: Professionglwe saw a decreasein total staff by 10. Therewere no changes
reflectedfor genderand/or in any of the minority groups.

Info Tech:Professionalthere were no changesreflected in the total number of staff,
genderand/or in any of the minority groups.

Administrative SupportWorkers
AdministrativeAssistant there were no changesreflectedin the total number of staff,
genderand/or in any of the minority groups.

Mail ServiceswWorker, there were no changesreflected in the total number of staff,
genderand/or in any of the minority groups.Note that we only report jobs with five or more
staff.

Office Assistant we saw a decreasein total staff by 1. Therewas a decreasein Total
Minority by 1 and no changegeflected for genderand/or in any of the minority groups.

Technicians

Admin4: CollegeLabTechnician/CollegeéabTech:Other, there wasa decreasein total
staff by 1. We alsosawan increasein total minority by 1 and a decreaseby 1 in the Asiarn Nat
minority group.
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Admin 4: CollegeLab Technician/Collegéab Tech:Science,Tech,Eng there were no
changeseflectedin the total numberof staff, genderand/or in any of the minority groups.

Info Tech:Techniciapwe saw a decreaseby 1 for total staff. Therewere no changes
reflectedfor gender,total minority, and/or in any of the minority groups.

Print Media Technicianthere were no changesreflected in the total number of staff,
genderand/or in any of the minority groups.

Craft Workers
BasicCraftsBuildingsand Groundsthere were no changegeflectedin the total number
of staff, genderand/or in any of the minority groups.

Laborersand Helpers there wasa decreasen total staff by 2. Therewere no changesn
gender,total minority and/or in any of the minority groups.Note that we only report jobswith
five or more staff.

SkilledTrades:Non-Supervisorythere wasa decreasein total staff by 1. Therewasalso
adecrea® in the Hispanic/Latinaninority groupby 1.

SocialServices
CampusPeaceOfficer, there were no changesin total staff, gender, total minority,
and/or in any of the minority groups.

CampusPublicSafetySergeant we sawa decreasein total staff by 1. Therewasalsoa
decreasen the Black/AfricanAm minority group by 1.

CampusSecurityAssistani there were no changesn total staff, gender,total minority,
and/or in any of the minority groups.

Custodial:Assistant we saw a decreasein total staff by 4. Therewere no changesin
gender,total minority, and/or in any of the minority groups.

Custodial:Supervisory there were no changesin total staff, gender, total minority,
and/or in any of the minority groups.

SUMMARYOFHISTORICACHANGESN UNDERUTILIZATION
Facultyand CollegeLabTechs ¢ 2021-2022

Faculty:Professoriate
Biologicaland BiomedicalSciencesthere were no changesin total staff, gender,total
minority, and/or in any of the minority groups.
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BusinessManagement,Marketing and Support there was an increaseby 1 for total
staff. Therewasalsoanincreaseby 1 for total minority.

CommunicationsJournalism,AND Visual/PerfArts, we saw a decreaseby 1 for total
staff. Therewere no changesfor gender,total minority, and/or in any of the minority groups.

EnglishLanguageand Literature/Letters there wasa decreaseby 2 for total staff. There
were nho changesfor gender,total minority, and/or in any of the minority groups.

HealthProfessiongnd RelatedProgranms, there were no changesn total staff, gender,
total minority, and/or in any of the minority groups.

LiberalArtsand SciencesGeneralScience& Humanities there were no changesdn total
staff, gender,total minority, and/or in any of the minority groups.

Mathematicsand ComputerSciencethere were no changesn total staff, gender,total
minority, and/or in any of the minority groups.

Faculty:Professoriate
Parks,Recreation,Leisureand FithessStudies there were no changesin total staff,
gender,total minority, and/or in any of the minority groups.

PhysicalScienceswe saw an increaseby 1 in total staff. We also saw a decreasein
genderby 1. Therewere no changesn total minority and/or in any of the minority groups.

SocialSciencesthere was a decreaseby 4 in total staff. There were no changesin
gender,total minority, and/or in any of the minority groups.

Visualand PerformingArts, we sawa decreasein total staff by 1. Therewasanincrease
by 1 for total minority and Hispanc/Latino minority group.

Faculty:Librarian

Library (Librarians/NorTeaching) there was a decreaseby 1 in total staff. Therewas
anincreasein genderby 2. Therewere no changesn total minority and/orin anyof the minority
groups.

Faculty:Lecturer
Biologicaland BiomedicalSciencesthere were no changesin total staff, gender,total
minority, and/or in any of the minority groups.

BusinessManagement,Marketingand Support there wasa decreasen total staff by 3.
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We also saw a decreasein total minority and in the Asian/Natand Hispanic/Latinominority
groups by 1.

EnglishLanguageand Literature/Letters we saw a decreasein total staff by 1 and an
increasein genderby 2.

HealthProfessionand RelatedPrograms we sawan increasein total staff by 5 and an
increasein genderby 1. Therewere no changesn total minority and/or in any of the minority
groups.

LiberalArts and SciencesGeneralStudies& Humanities there were no changesn
total staff, gender,total minority, and/or in any of the minority groups.Note that we only
report jobs with five or more staff.

Mathematicsand ComputerSciencewe sawa decreasen total staff by 3andadecrease
in the Hispanic/Latinaminority group by 1.

Parks,Recreation,Lesure and FithessStudies we saw a decreasein total staff by 1.
Therewere no changesn gender,total minority, and/or in any of the minority groups.

SocialSciencesthere were no changesin total staff, gender,total minority, and/or in
any of the minority groups.

Faculty:Developmensl
Educationg Developmendl, we sawa decreasein genderby 1. Therewere no changes
in total staff, total minority, and/or in any of the minority groups.

OTHERANALYSES

PersonnelActivity

We review personnelactionsfor adverseimpact Thismeansthat we comparerates of hiring,
promotion, and termination of employees by gender and ethnicity and note material
differences.We review activity for all job groupsand report the resultshere for those groups
with a material number of actions and/or applicants. Appendix F summarizesjob actions,
includingtenure, by Genderand Ethnicity.

To estimate net changesby job group, we compare employeetitle changesbetween two
referencedates(Junel, 2020,and Junel, 2021). We usethis method to accommodatetiming
and issuesin interpreting systemdata. Thismethod producesa reasonableestimate but may
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leave out some actions,suchas an employee changingjob groups more than once over the
year. We note hires, movesto a higher or lower job group, moveswithin a job group, and
separations

Similarto proceduresin financialaccounting,employeeswho leave one job group to take a
positionin another arereported asseparatedfrom one groupandjoininganother.We consider
transfersbetween CUNYunits asa separationfrom one campusand a hire in the other.

Federalguidelinesstate adverseselectionmay occurwhen any one group (protected or not)
hasa selectionrate lessthan 80%of the selectionrate of the most-selectedgroup.

Tenure is a permanent status granted to professorial faculty and College Laboratory
TechniciansLecturersare eligible for a similar status, Certificate of ContinuousEmployment
(CCE).Lecturers and College Laboratory Techniciansare eligible after meeting service
requirements. For professoral faculty, there are extensive reviews resulting in tenure
recommendationgo the President.We may hire some seniorfaculty with tenured status.

Appendix F providesdetails of faculty receivingtenure/CCEstatus effective during the past
plan year, coveringthose awardedtenure, hired with tenure (includesfaculty rehired after
long-term leaves),and deniedtenure.

Observationon appointmentdata and tenure actions:

i Totalof 6 Femalesggainedtenure

1 Totalof 3 minority individualsgainedtenure

1 3 Female AssociateProfessors which includes 1 Asian/Nat Haw/Other Pac.Isl. and 1
Black/AfricanAmericangainedtenure

1 O Female AssistantProfessorgainedtenure

1 FemaleLecturergainedtenure

1 2 FemaleCLTgainedtenure

=

Appendix F also provides details of exceptiors approvedthrough a SearchWaiver process.
Thesehiresrepresentsituationswhere extraordinarycircumstancesnadeit highlyunlikely,we
couldfill the positioncompetitively.We alsograntwaiversfor positionsrepresentinga transfer
of funding sources.The Chief Diversity Officer and University managementapprove search
waiverapplications.

RecruitingActivity

CUNYis committed to equitable practicesto recruit a diverseand highly qualified workforce.
TheChiefDiversityOfficerreviewsapplicantdataandrecruiting outcomesto determineif there
isaneedto adjustrecruitingand outreachplans.

37



Prior to posting a job vacancy,the Chief Diversity Officer reviews Physicaland Mental
Qualificationsand postinglanguagein general.Theyalsoreview RecruitingPlansfor intended
outreach.We post open positionsand Civil ServicesNoticesof Examon our careerspage (for
faculty, 30-60 daysand for staff, 14-30 days).

Weinvite candidatedo self-identify gender,race/ethnicity,disabilitystatus,andveteranstatus
andinform them that self-identificationis voluntary.

We conductmost faculty and administrative hiring by appointinga diverse SearchCommittee

for initial screening The Chief Diversity Officer provides an orientation, or ¢ OK | NtE S ¢ X
committee memberson effective selection practices,including practicesaimed at reducing
potential for bias. The Chief Diversity Officer reviews applicant pools for sufficient
representationand certifies pools prior to committee review, and reviewsselectionsagainas
searchesnear completion. Committeesrefer finalist candidatesto the hiring manager(sXor a

final selection.

Appendix G summarizesrecruiting and selectionby job group for searchesconcludedwith a
job offer betweenJunel, 2020,and May 31,2021

Asperfederallnternet Applicantguidelinesand I LILJf is Sbmgoieyho appliesto aspecific
opening, hasthe minimum qualifications,is considered,and does not withdraw. We analyze
applicantpoolsand selectionratesfor interviews,offers, and hires.

We report all searchesresultingin an offer during the previousplanyear. Forsomesearches,
notably faculty, there is a time gap between offer and start dates.To avoida lagin reporting,
we includesearcheshasedon date of acceptedjob offer, evenif the employeehasnot started
work before June 1. This circumstanceexplains differences between the personal activity
reports andrecruitmentreports.

Civil ServiceHiring

We participated 3 universitywide hiring poolsfor ClassifiedCivil ServicevacanciesApplicants
who are pre-qualified basedon an examinationscoreindicate their interestin workingat one
or more units, and each establishmentinterviews and hires according to Civil Service
regulations.We report those applicantsexpressingan interestin our unit at the hiring pools.
/| b , @ffice of Human ResourcesManagement administers and validates Civil Service
examinationsand maintainsrecordsof applicantsand examresults.
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The Hiring Pools and number of hires include:

CUNY Office Assistant (C@QA)
Campus Peace Officer (CRQ)
Campus Security Assistant (C&8)
Painterc 2

PN PE

Compensation

We develop pay plans accordingto instructions provided in bargainingunit contracts, Civil
Serviceregulations,Prevaling Wagedeterminations,and universitypolicies.Plansincludethe
ExecutiveCompensationPlan (ECP) Faculty and Non-TeachinglInstructional Staff Pay Plan,
ClassifiedCivil ServicePlansfor Managerialand Non-Managerial Personnel,and Prevailing
Wagescheduledor SkilledTrades/ | b  Tfusteesreviewandapproveall payplans.

TheChiefDiversityOfficerreviewsoverall practicessuchas:

Settingof StartingSalaries

PerformanceBasedPay
PaylncreasedJponPromotion

Trackingof CompensatiorDecisions

Reviewingand Approvingthe electronichiring forms

DocumentRetention

=A =/ =/ =2 =4 =4 =

Assignmenof Overtime/AdditionalAssignments

The CDO reviewed the Compensation Report with Human Resources, and informed President
Schrader on October 14, 202hat there were no identified major concerns regarding compensation
equity for which legitimate explanations could not be provided, e.gllective bargaining
agreements, pay schedules, longevity, market/labor forces, candidate skill sets and experiences,
starting salaries, and classified civil service plans.

However, in accordance with law and to help ensure fairness and equity in comjpendatisions,
KANAY3I YIFEyF3aSNE FFNB AyaidiNHzOGSR G2 y20 AylidzA NB
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PARTTHREEACTIONORIENTEPROGRAMS

Thissectionprovidesa qualitative assessmenof prior-yeargoalattainmentand details
efforts aimedat achievingnext@ S | gaRIs$and addresses:

Prior-YearPrograms
2021-2022PlannedPrograms
OngoingActivities

= =/ =/ =4

Internal Audit and Reporting

PRIORYEARPROGRAMS

Lastyear,we undertookthe followingto support Affirmative Actionand created a climate
of inclusion:

FacultyFellowshipPublicationProgramFellows
OngoingProgramsand PublicEvents
OngoingMeetingsand Engagementvith executivesand managers
CampusClimateCommittee

Auditsand Review
Targetedrecruitingprograms
Generaloutreach

Changesn procedures

Staffand employeetraining:

o TitleIXWorkshopfor Students

o TitleIXUpdatefor SeniorStaff

0 OnsiteESPARCUCrainingfor B&G Staff

0 SPARGupportand Trainingfor Students

DBy >y D D> D

Summaryof Canpus Programs,2020-2021
PlannedCampusPrograms,2020-2021.:

Fall2020

1 DomesticViolenceSeminars

1 Panelon the SocialConstructionof WhitenessOpenDiscussion
 LGBTQIASupportSessionz K | ih@ Kiki?



1 2 2 Y S yafd&enderStudiesProgramand the Globaland EnvironmentalStudiesProgram
Discussiorof Whitenessfrom A Transdisciplinaryerspective

I StudentUnionand Intercultural CenterFallEvent:A Conversatiorwith Congressman
HakeemJeffrieson The Riseof Anti-AsianRacismin the Ageof COVID19: What CanYou
Do About 1t?

1 KCTL:
A Bodiesand Sexualitiesn the Classroom
A CulturallyResponsivéleachinglanguageDiversityin the Classroom

1 Women'sCenterBreastCancerAwarenessfvent

1 PanelDiscussioron Equity& Inclusionin Practice

Winter 2021

1 KTCL Workshops:
A Employing Culturally Affirming and Equiinded Teaching and Learning Practices to Advance
Institutional Equity
A Advancing Racial Equity and Justice on Campus: Aligning Cultusérated)y
1 BlackHistoryMonth 2021

A BlackDisabledLivesMatter: Voices& Historyof BlackDisabilityJusticePresentation
A KAMCelebratesAfricanAmericanArt and Artists

1 EquiTeaReadingSeriesBookDiscussiorCenteredon Howto Bean Antiracistby Ibram
Kendj and White Fragilityby RobinDiangelo

1 PanelDiscussioron Livingwith a Disability,

T KCOCommemoratesinternationalHolocaustRemembranceDay

Spring2021

1 Women'sHistoryMonth PanelDiscussionReflectionswith BlackWomenin Education
2 2 Y S yG@eadErand SexualityStudiesFIG

1 UndocuAllyTrainings

StudentSuccesSummit ¢ ! R @2 Gor ¥ouyg@omeninthe{ OA Sy 0S4 ¢
Honor our LGBTQgraduatesat our LavenderGraduation

KCCPrideMonth 2021:KCCPride Trivia

Dra | (Péesentationonda L y O 2 NL2zpettsdfgiahAmericanStudiesas Toolsfor
TeachingAboutRaceand5 A 8 ONR YA Yl G A2y ¢

1 Dialbgueon dHow are SustainabléFashion Environmentallustice,Racialand Gender

AAAAA

=A =4 =4 =

1 KCTIEvens:
A 2 2 Y S yGeadErand SexualityStudies

A CUNY Unlimitedncluding Students with Intellectual Disabilities
A Culturally Responsive Teaching: Language Diversity in the Classroom
A Bodiesand Sexualitiesn the Classroom

1 Cancelatiornor Accountability?'CancelCulture"and ProgressiveChangeWorkshop
1 SexualAssaultAwarenessNorkshop
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SU&ICClassroonResources:

A a. tEBYAYAADS

A a2 KWRhEKG €

2 2 Y S yHBtaryMonth

Making TheirMark: A Celebrationof GreatWomenArtists

Film Screeningand DiscussionBlackFeministwith speakerDr. Margo OkazawaRey

On Stageat KingsborougtPresentsd ¢ KN&tionalDanceCompanyof L NS f RhyytRriod

The5 y OS¢

Impacton Faculty/Staff/Students:

w

e e ¢ge¢g

Asnoted earlier,eventsrelated COVID19 havelimited someimplementationplans.

Gainedtools to grow cultural competencies

Improvedindividual€xhinkingand broughtawarenesgo the campuscommunity
Connectedand engagedpeersto be ableto discussrace, culture, and genderissues

Advancedskillsneededin a multicultural environment

Helpedto prepareindividualsto valuecultural differencesand treat peoplewith

dignity and respect

2021-2022PLANNEPROGRAMS

In this section,we affirm placementgoalsand key initiatives.

PlannedCanpus Programs 2021-2022

OB OB OB I S O S ON O

KCCAnnualDiversitySymposium
DomesticViolenceAwareness
KCTLEvents
SexuaHealthWorkshop
BlackQueerlcon Series
LGBTQHistoryMonth
LatinxHeritageMonth Events
PrideFlagHistory Series
YouBelongHere Series

Expectedmpactfor Faculty/Staff/Studentss to:

w

€ € €

Engageand cultivate an environmentof inclusivity
Increaseopportunitiesfor openand constructivedialogue
Expandnetworksfor faculty, staff, and students

Helpto developskillsneededin a multicultural environment
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w Helpto prepareindividualsto valuecultural differencesandtreat peoplewith dignity and
respect
w Lift moraleand enhanceproductivity

ONGOINGACTIVITIES

[} b ,UQidersityHumanResourceffice lists job vacancieswith State Workforce Agencies
and+ S (i S Niknyess &nd maintainsconsolidatedadvertisingprograms,includingjob boards
serving Veterans,Individualswith Disabilities,women, and protected minorities. The office
maintains accounts for universitywide job posting and outreach, including the Higher
EducationRecruitmentConsortium.It also providestraining to Chief Diversity Officers and
campusHumanResourcepersonnel.

CUNMtilizesanon-line training programfor faculty and staff on sexualharassmenfprevention
and workplaceviolenceprevention, we regularly review training recordsand follow-up with
individualswho havenot participated

INTERNABAUDITANDREPORTING

The ChiefDiversity Officer posts and distributes notices of policies,new/revisedregulations,
andsimilarcomplianceinformation, and makesthe Affirmative Action Planavailablefor public
inspection.The CDOintegratescomplianceinformation into faculty, student and staff training
programs.

TheChiefDiversityOfficerQ gesponsibilitiesfor audits and reviewsinclude

1 Monitoring personnel actions, including new hires, transfers, promotions, and
terminations

Monitoring employeeself-identification programs
Reviewingrecruitingoutreachand advertising

Monitoring complaints/incidentreports which may indicateunderlyingtrends

Reviewingpersonnelpracticesand the Affirmative Action Planwith management

=A =/ =/ =4 =

Advisingmanagementof program effectivenessand providing recommendationsfor

improvement.

The ChiefDiversity Officer works with HumanResourcesstaff to assureemploymentrecords,
includingrecordsin/ | b /H&Ilaformation System,are complete,accurate,andup to date.
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PARTFOURINDIVIDUALSVITHDISABILITIESND
PROTECTBIETERANS

Federalregulationsmandate Affirmative Action plansaddresshiring and advancementof
Individualswith Disabilitiesand Veterans.Thissection,asmandatedby regulation,covers:

EqualOpportunityand Non-DiscriminationPolicy
Reviewof PersonnelProcesss

Reviewof Physicalnd Mental Qualifications
ReasonabléAccommodations
HarassmenPreventionProcedures
ExternalPolicyDissemination

Outreachand PositiveRecruiting

Internal PolicyDissemination
ImplementationResponsibility

Training

Audit and Reporthng System

=A =/ =/ =2 =4 =4 A4 4 4 -4 -

BenchmarkComparisons

EQUALOPPORTUNITANDNONDISCRIMINATIOROLICY

The City University of New Yorko & | vy A @ 8rN® A (b&lécaier in a historically
diversemunicipality,is committed to a policy of equalemploymentand equalaccess
in its educationalprogramsand activities. Diversity, inclusion,and an environment
free from discriminationare centralto the missionof TheUniversity.

It is the policy of The Universityt applicableto all collegesand unitst to recruit,
employ, retain, promote, and provide benefits to employees(including paid and
unpaidinterns)andto admitand provide servicesfor studentswithout regardto race,
color, creed, national origin, ethnicity, ancestry, religion, age, sex (including
pregnancy, childbirth and related conditions), sexual orientation, gender, gender
identity, marital status, partnership status, disability, geneticinformation, alienage,
citizenship, military or veteran status, status as a victim of domestic
violence/stalking/sexoffenses,unemploymentstatus, or any other legally prohibited
basisin accordancewith federal, state and city laws.

ItisalsoThe! y A @S Mblidyfogp@videreasonableaccommodationdo applicants,
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employees,and other personsbasedon disability, religious practices,pregnhancyor
childbirth-related medical conditions, or status as victims of domestic
violence/stalking/seffenses.

This Policy also prohibits retaliation for reporting or opposing discrimination or
cooperatingwith an investigationof a discriminationcomplaint.

The City Universityof New Yorkis committed to a policy of equal employment and
equalaccessdn its educationalprogramsand other activities.Diversity,inclusion,and
anenvironmentfree from discriminationare centralto/ | b ,misd&ion CUNYpostsits
policies on non-discrimination, sexual misconduct, and affirmative action on its
website.We havepostedthesepolicieson the internet.

REVIEWOFPERSONNBRROCESSES

We seekto ensurepersonnelprocessesupportequalemploymentopportunity for employees
andapplicantswho are Individualswith Disabilitiesand/or ProtectedVeterans.We periodically
review practicesfor potential barriersto employment,training, and promotion.

Personnelpracticesdo not stereotype Individualswith Disabilitiesor Protected Veteransor
otherwiselimit accesso employment.We includelIndividualswith Disabilitiesand Veteransin

mediasuchascollegepublicationsand websites.

Weinvite employeesto self-identify throughanonline self-servicesystem.Weinvite applicants
to selfidentify through/ | b ,oflide applicanttrackingsystem.

CUNYmaintains appropriatesecuritymeasuresfor confidentiality of personaldata.

We last conducteda self-identification campaignin 2018.

REVIEWOFPHYSICAANDMENTALQUALIFICATIONS

We ensure physicaland mental qualificationsare job-related and consistentwith business
necessityand safety. We periodicallyreview physicaland mental qualificationsasthey relate
to employment,training, and promotion.

We review position requirements before listing a job vacancy We review any new job

gualifications or conditionsto ensure they would not screenout qualified Individualswith
Disabilitiesor ProtectedVeterans.
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/ | b ,CtyidServiceunit reviewsjob requirementsprior to issuingnew or revisedCivil Service
job descriptions.Theuniversityalsoprovidesa checklistfor planninga recruiting effort with a
signoff on job requirements.

REASONABLIACCOMMODATIONS

We providereasonableaccommodationgo Individualswith Disabilitiesand DisabledVeterans
in employmentmatters. As per the policy on Implementing ReasonableAccommodationand
Academic Adjustments Human ResourcesDirectors are responsible for responding to
accommodationrequestsby applicants,employees.contractors,visitors,and others.

TheCollegecontactthe Officeof HumanResourcest:

Phone(718)368-5436/ Email:Human.Resources@kbcc.cuny.edu

We havepostedthe Proceduredor ImplementingReasonablédccommodationand
AcademicAdjustmentson the internet.

Information for applicantsfor employmentis providedon the EmploymentPageof the
CUNYWebsiteand JobOpeningsPageat KingsboroughiCommurnty College Thereis alsoa
link at the bottom of eachjob postingon https://cuny.jobs which directsthe candidateto
our accessibilitypage.Applicantsmay alsocontactthe Office of Recrutment and Diversity
at jobs@cuny.edu

We providereasonableaccommodatonsto individualsbasedon disability; pregnancy,
childbirth, or medicalconditionrelatedto pregnancyor childbirth; religiouspractice;and
statusasa victim of domesticviolence,sexoffenseor stalking.

ThisPastYear:

w Whilerecognizingrequestsmay be resolvedthrough dialogue this yearwe
documentedl7 employeeaccommodationrequests,successfullyconcluded15 times,
and appealedzerotimes. Currently, there are no outstandingappeals

w Thecollegerespondedto zerorequestsfor reasonableaccommodationfrom job
applicants.

w Weupgradedcampusfacilitiesto improveaccesdn the following areas:
o CustodialTrainingtrained on how to executethe new enhancedcleaningand
disinfectionprotocols
o0 ProvidedannualOSHArequiredsafetytrainingto B&Glaborers
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Adaptedto the new disinfectingdemandsbroughton by COVIDB19
Completedthe new StudentConferenceCenterin U219/U220
CompletedLEDLightingConversionsn the G and U buildings
Completednew StudentServiceCountersin the A building

Fire AlarmUpgradesat the Pand U buildings

Replacemenof RooftopHVACEquipmentat building T7
Replacemenbf the T4 Roof

Grounds Equipment Purchase for Snow Removal and Landscaping Mainténalncats, pickup
trucks with snowplows and salt spreaders, forklift, and utility/cargo van
Reonstructionof the Marina

Replacemenbf 1,600Windowsand Skylightsat the Librarybuilding
New Lighting/SoundSystems

New ADAAccessibleRestroomsn the PerformingArts Center
Upgradesto the Poolin the G building

Asbestosabatementworkin T7

Completed HVACfilter changes

New Canopyfor TLReceivingArea

Painting of a total of 56 faculty spaces
New/Updated/UpgradeSeamlesd echnologyServicesand Support

INSIDEKCC Offsite LaptopLending
ChatFeatureon KCQONebsite

SubjectMatter ExpertList

VideoConferencingn Labsand Classrooms
StarfishUpdate

SimCapture

eSignature

Virtual Desktop

EmailCapacity

BlackboardCapacity
SoftwareAvailability:Camtasiaand Snagitfor faculty
Hotspotsfor faculty and staff

Microscopes with upgraded HDMI cameras and adapters in BiologyLabs

O O O 0O 0O O o0 o

OO0 OO O O o o o o

>»> > > > > > > > D> D>

HARASSMENHFREVENTIND

CUNYhas developed anti-harassmentpolicies and proceduresconcerningIndividuals with
Disabilitiesand ProtectedVeterans.The 504/ADA Coordinatorreviews personnelpracticesto
ensure acces and non-discrimination for Individuals with Disabilities. The Chief Diversity
Officerreviewspracticesfor Veterans.
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EXTERNAROLICYDISSEMINATION

Eachjob vacancyannouncementincludesa summaryof/ | b  p@liay.
Asnoted above,CUNYpostsits Non-DiscriminationPolicy on its employmentwebsite.

CUNY'©Office of LaborRelationsprovidesan annualnotice of our policiesto labor unions.Our
establishment(or the university,asappropriate)sendswritten notice of the Affirmative Action
Policyto subcontractorsyendors,and suppliers,requestingcompliance.

OUTREACHANDPOSITIVRECRUITING

Summaryof Prior-YearOutreach

This past year, we made the following outreach efforts to Veteransand Individuals with
Disabilities:

Agencyfor Personswith Disabilities(APD)

AllsupEmploymentServices

BosmaEnterprises

Deafto Work

EasterSeals

EnableAmerica

LandA Job

MarylandWorks,Inc.

OptionsUnlimited, Inc.

Our Ability

Quest

ThinkBeyondthe Label

United SpinalAssociation

US.jobsDisability

VetCentralg DisabledVeteranOutreachProgramRepresentativegDVOPS)
WorkforceRecruitmentProgram

Workin lowa Disability(lowa State Workforce)Impact/Discussiom o enableveteransand
individualswith disabilityto transition to civiliansocietyand gainemployment
opportunities.

eEeegegeeeeeeeeeeeee
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PlannedOutreachfor 2021-2022

Program/ Effort Impact/Discussion

Postingson job boardsand organizations Achievinga broaderoutreachfor

specificallygearedtowards Veteransand Veteransand Individualswith

Individualswith Disabilities. Disabilities,seekingemployment
opportunities.

Ongoingefforts include:

w Disseminatinginformation concerning employment opportunities to outlets reaching
DisabledVeterans,other ProtectedVeterans,and Individualswith Disabilities

w Advertisingjob openingswith a variety of externalresources,ncludingrequired reporting
to the New YorkStateLaborDepartmentandrelated agencies

w Filingthe annualfederal VET$4212report

w AssistingVeteranswith a passingscoreon a competitive CivilServiceexaminationto apply
for additionalpoints basedon Veteranor DisabledVeteranStatus (asper NY Statestatute)

w Assistingqualified Individualswith Disabilitieswith to classifiedcompetitive Civil Service

titles without an examination(asper NY State statute).

INTERNAPOLICYDISSEMINATION

To foster positive support for Affirmative Action programsfor Protected Veteransand
Individualswith Disabilities,we have:

w Includedpoliciesin manualsand other publications

w Explainedpoliciesandindividualresponsibilitiesto seniormanagementand supervisors

w Conductedtraining for employeesinvolved in recruitment, selection, and promotion
decisionmaking

w Discussegoliciesin employeeorientation and managementraining programs

w Includedinformation on the accomplishmentsf DisabledVeterans,other Veterans,and
Individualswith Disabilitiesin unit communications

w Posted CUNYProceduresfor Implementing ReasonableAccommodationand Academic
Adjustmentson bulletin boards,alongwith the CUNYPolicyon Non-Discrimination(which
alsocoversprotection from harassmentasedon disability)
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w Featuredpersonswho are Individualswith Disabilitiesin handbooksor similarpublications

w OtherCollegePrograms/Activities:
o TitleIXTrainingfor Facultyand Staff
Title IXTrainingfor variousstudentgroups
EEO/TitleXTrainingo FacultyDevelopmentWorkshopto SupportStudents
ACTMeeting
CompensatiomnalysisMeeting
FacultyDiversityDialogue

O O O O o

IMPLEMENTATIORESPONSIBILITY

As part of its efforts to ensure equal employment opportunity to DisabledVeterans,other
Veterans,and Individualswith Disabilities we havedesignatedspecificresponsibilities.

ThePresident

President ClaudiaV. SchraderoverseesAffirmative Action and compliance programs. The
Presidentappointsa 504/ADACoordinatorto overseecomplianceand providessupport and
resourcesfor Affirmative Action and compliance.The 504/ADA Coordinator and the Chief
Diversity Officer report issuesuncoveredin interview reviewsto the Presidentwho oversees
appropriateresponses.

504/ADACoordinator
As504/ADACoordinator,MichaelJ.Valente,Esq.,ChiefDiversityOfficer.

M1 Chairs504/ADACommittee

1 Monitors 504/ADAcompliance

1 Reviewsandresolveissuessuchasdisputedaccommodationdecisions

1 Maintainsrecordsof accommodationrequestsand outcomes

1 Ensuregecordsare stored securelyand confidentialityis maintained

1 Providestrainingasneededon issuesrelatedto Individualswith Disabilities.
504/ADATeam

The504/ADATeamadvisesthe 504/ADACoordinator.lt includesrepresentativesrom various
departments,and programs,includingprogramsfor Veteransand Individualswith Disabilities.
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Membersare:
w Michaell.Valente,Esq.,ChiefDiversityOfficer

w StellaWoodroffe, AceessAbilitiesCoordinator

w CynthiaMendola,HRCoordinator
Other Officials

Other officials assume help assure compliance with regulations through working with
management to fund, identify and implement accommodationsand other accessibility
improvements.

University Management

/ | b ,O¥i&e of Recruitmentand Diversity managessystemsthat capture self-identification
data and providesdata support to the campuses.The Office also administers/ | b ,58(&)
programto provideopportunitiesin Civil Servicepositionsto Individualswith Disabilities.

TRAINING

We assureindividualsinvolved with recruitment, selection, promotion, disciplinaryactions,
training, and similaractivitiesreceivean orientation on relevantrulesandregulationsand the
Affirmative Action Plan.

KingsborougtDiversitySymposium

Facuty Presentation:Reappointment,Tenureand Promotion
FacultyDevelopmentWorkshopto SupportStudents
HRRecruitingNetwork Meetings
CDO/HR/Labobesigneevieetings
AnnualCDO/HR/Legal/PubligafetyTitle IXMeetings
FacultyDiversityDialogue

CDO/UALDMeeting

Ongoinglegaleducationfor CDO

= =8 =4 =4 =4 4 -8 -4 4
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AUDITANDREPORTINGYSTEM

TheChiefDiversityOfficerauditsthe effectivenesof outreachand Affirmative Actionprograms
in generaland monitors recruitment practicesand discriminationclaimsrelated to statusasa
Veteranor Individualwith a Disability.

The 504/ADA Coordinata oversees audit and reporting in support of Individuals with
Disabilities.He/sheidentifiesand addressedarriersto accessand evaluatesremedialactions.

Bothindividualsreport findingsto the Presidentand/or designee.

BENCHMARKOMPARISONS

Staffing
AppendixH summarizedndividualswith Disabilitiesby job group. TheUSDepartmentof Labor
suggestsa benchmark of 7.0% for each job group. There is no requirement to calculate

underutilizationor set placementgoals.

Thereis no federalbenchmarkfor Veteranutilization.

Hiring Rates
The Exhibit on the following page illustrates hiring rates for Veteransand Individualswith
Disabilities as compared with previous plan years, presented as prescribed by the US

Departmentof Labor.

In March 2021, the federal governmentset the benchmarkHiring Ratefor veteransat 5.6%,
representingthe prevalenceof veteransin the United Statesworkforce.

Thereis no federalhiring rate benchmarkfor Individualswith Disabilities.
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Exhibit: BenchmarkComparisondor Veteransand Individualswith Disabilities

VeteransHiring Rate Benchmark

Thebenchmark,establishedannuallyby the USDepartmentof Labor,is 5.6% asof March

2021
Factor 20202021 | 20192020 | 20182019
A. Numberof applicantswho self-identified as 19 79 78
Veteransbefore an offer of employmentis
made
B. Totalnumberof job openings 20 48 44
C. Totalnumberof jobsfilled 9 48 41
D. Totalnumberof applicantsfor all jobs 1324 4256 5622
E. Numberof Veteranapplicantshired 0 0 0
F. Totalnumberof applicantshired 9 48 41
Hiring Rate (Edivided by F) 0% 0% 0%
FederalBenchmark 5.6% 5.7% 5.9%
BenchmarkMet (Yes/No) No No No
Hiring Rate, Individualswith Disabilities
Thereis no recommendedhiring benchmarkfor Individualswith Disabilities.
Factor 20202021 | 20192020 | 20182019
A. Numberof applicantswho self-identify as 62 160 198
Individualswith Disabilitiesbefore an offer of
employmentis made
B. Totalnumberof job openings 20 48 44
C. Totalnumberof jobsfilled 9 48 41
D. Totalnumberof applicantsfor all jobs 1324 4256 5622
E. Numberof Individualswith Disabilitieshired 0 2 1
F. Totalnumberof applicantshired 9 48 41
Hiring Rate (EDivided by F) 0% 4.2% 2%

53




APPENDICES

A. SUMMARYORGANIZATIOBIHART
B. REAFFIRMATIONETTER
C. JOBGROUPBNDLABORMARKERVAILABILITY

D. ACADEMIOEPARTMENBYDISCIPLINENDCOLLEGEAB
TECHNICIANATEGORY

E. UTILIZATIONNALYSIGADMINISTRATORSIDSTAFF,
COLLEGEABTECHNICIANBACULTY)

F. SUMMARYOFPERSONNBRCTIVITIES
G. SUMMARYOFRECRUITMENNCTIVITIES

H. UTILIZATIORFINDIVIDUAL®/ITHDISABILITIES

56

58

60

81

84

136

139

145

54



CUNY Affirmative Action Plan
Kingsborough CC

Appendices for the 2021-2022 Affirmative Action Plan

2021 - 2022
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55



CUNY Affirmative Action Plan
Kingsborough CC

Appendix A Organization Chart

This Appendix contains a summary organization chart.

2021 - 2022

APP
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CUNY Affirmative Action Plan
Kingsborough CC

Appendix B Reaffirmation Letter

This Appendix contains the most recent Reaffirmation Letter.

2021 - 2022

APP
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KINGSBOROUGH

COMMUNITY COLLEGE

+ DREAMS BEGIM HERE »

OEFICE OF THE PRESIDENT

To: Kingsborough Campus Community

From: President Claudia V. Schrader

Date: September 2, 2020

Re: Reaffirmation of Commitment to Diversity/Equal Opportunity/Affirmative Action

The City University of New York (CUNY) has a long-standing commitment to diversity and
equal opportunity in all aspects of employment practices. At Kingsborough Community College, I
fully support the policies and practices that we have nnplemented to foster non-discnmination,
affirmative action, and diversity and inclusion in the workplace. It 1s my personal belief that CUNY 1s
enriched by the strengths of the people and perspectives represented here. Accordingly, I am committed
to oversee Kingsborough’s compliance with CUNY Policies and Procedures on Equal Opportunity,
Non-Discrimination, and Sexual Misconduct.

The Equal Opportunity and Non-Discrimination Policy states our commitment to recruit,
employ, retain, promote, and provide benefits to employees regardless of race, color, creed, national
onigin, ethnicity, ancestry, religion, age, sex. sexual orientation, gender. gender identity, marital status,
partnership status, disability, genetic information, alienage, citizenship, military or veteran status,
unemployment status, pregnancy, status as a victim of domestic violence/stalking/sex offenses,
caregiver or family status, or any other legally prohibited basis in accordance with federal, state and
city laws. Additionally, as a federal contractor, CUNY engages in affirmative action in employment,
consistent with federal requirements, for women, minorities, individuals with disabilities and veterans.
I remind you that Italian Americans are included among CUNY s protected affirmative action groups.
I invite you to visit our website, www_kbcc cunv.edu or www._cuny.edu. to view the Equal Opportunity
Policy 1n its entirety, including the complaint procedures and prohibition against retaliation.

I have assigned responsibility for the implementation and monitoring of our equal opportunity
compliance program to the Office of Equal Opportunity & Diversity Management (OEO), headed by
Chief Diversity Officer Michael J. Valente, Esq., who also serves as Kingsborough’s Title
IX/504/ADA Coordinator. Importantly. vice presidents, deans, directors, managers and supervisors
share responsibility for maintaining a work environment that is free from discnmination and
harassment, including sexual harassment, and for promoting diversity and inclusion in their respective
units. OEO, which 1s available to provide guidance and support, 1s located in the Academic Village,
Suite V231, and the telephone number is (718) 368-6896. You may also email OEO at:
AskOEO@kbcc.cuny.edu. Additionally, any individual who has experienced employment
discnimination or disciminatory harassment, including sexual harassment, should immediately contact
OEO.

I ask for your continued support to ensure equal opportunity, affirmative action, and diversity
and inclusion in all employment practices at Kingsborough.
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CUNY Affirmative Action Plan 2021 - 2022
Kingsborough CC

Appendix C Job Group Summary

This Appendix contains a summary of Job Groups.

This report lists those CUNY job groups for which the college has employees. Labor Market Availability factors (LMA)
are listed for each group. LMA Factor 1 is the external Labor Market measure. LMA Factor 2 is an internal factor for
employees who could be recruited or promoted into the group based on historical data for CUNY overall).

Groups with fewer than five employees are listed here but will not be included in Utilization Analysis worksheets.
Individuals in the Chief Executive role are not included in this report.

Titles added to CUNY's job system in the past year are listed at the end of this Appendix. Not all titles were utilized by
the College.

Further details on Job Groups and Labor Market Availability are provided in the Narrative.

APP

60



APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Full Time Employee Count {excludes Chief Executive): 878

Labor Market Availability is an estimate used to benchmark utilization by job group. It represents the proportion
of each protected group available for employment in the labor market from which CUNY recruits, internally and
externally. CUNY typically reviews Labor Market Availability every other year. We utilize the following factors:

Weighting of Internal/External Labor Market

The internal labor market is university-wide and currently reflects the full-time employee population. We
produce a weighted estimate based on 2016-2017 and 2017-2018 job moves of CUNY employees. We also identify
typical feeder jobs and other conditions, such as permanency status.

Geography
We base geographic factors on both CUNY policy and actual hiring experience.

s National labor market for Administration 1 (Executive), Faculty—Professorial, and Faculty—Instructor.

e Two-state region (New York and New Jersey) for Faculty-Lecturer. IPEDS completion data is only available by
State and recruiting is regional rather than national.

o New York State-only labor market where New York State residency is required by statute:
¢ College Security Assistant
e Campus Peace Officer
e Campus Public Safety Sergeant
e Security Manager.

* New York/New Jersey Metropolitan Statistical Area (MSA) for remaining job groups. A review of hires in 2018-
2019 indicated 98.6% of new hires in these groups reside within this MSA. This area represents a large and
highly diverse population.

Qualifications for Non-Collegiate Faculty:

e Occupational Group: Standard Occupational Classifications assigned to every job title, matched to Census
Occupational Codes.

* Degree Requirements: the minimum requirement for the lowest-ranked job in each job group. These range
from none through Master’s level.

e Experience: where there is a requirement for a specific number of years of experience, we used age as a proxy,
utilizing US Census standards; for example, a Bachelor’s degree assumes a standard age of 21, and a Bachelor’s
degree plus four years of experience would correspond to a minimum age of 25.

Qualifications for Collegiate Faculty: we assign titles to Professorial, Instructor, or Lecturer job groups according to
rank and calculate availability based on a combination of degree requirement and academic discipline.

e Degree Requirements:
o Professorial: Doctoral Degree
o Instructor: Master’s Degree
o Lecturer: Bachelor’s or Master’s Degree.

e Discipline: assigned to each faculty department using the US Department of Education’s Classification of
Instructional Programs (CIP}. On an exception basis, we calculate a blended labor market availability or
make individual discipline assignments.

APP C-1
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APPENDIX C - Job Group Summary
Kingsborough CC

2021 - 2022

Category: Executive/Administrative/Managerial

Admin 1: Executive

Executive Compensation Plan {Other Than Chief Executive)

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 50.00% ACS 2013-2017 Nationwide workforce with Bachelors Degree or Higher and age of 29 or above (proxy for eight

years' of post-Bachelor's experience) and in selected occupations: 0010 (Chief Executives), 0020 {(General and
Operations Managers), 0060 (Public Relations and Fundraising Managers), 0100 {Administrative Services
Managers), 0110 {Computer and Information Systems Managers), 0120 (Financial Managers), 0136 (Human
Resources Managers), and 0230 {(Education Administrators).

2-Internal 50.00%

Employees in the following titles: HE Officer, Professor, Associate Professor, IT Computer Systems Manager
{Levels 5 and higher), or Chief Administrative Superintendent {Levels 4 and higher) as of 6/1/2018.

Employees: 17
Title Employees
Assc Administrator 3
Assc Dean

Asst Administrator
Asst Dean

Asst Vice President
Dean

0 R R RN R

Vice President

Admin 2: Managerial

Manager-Level Administrators

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 50.00% ACS 2013-2017 NY/NJ MSA workforce with Bachelors Degree or Higher and age of 25 or above {proxy for four

years' post-Bachelor's experience) and in selected occupations: 0020 {General and Operations Managers), 0060

{Public Relations and Fundraising Managers), 0200 (Administrative Services Managers), 0110 {(Computer and
Information Systems Managers), 0120 (Financial Managers), 0136 {Human Resources Managers}), 0230
{Education Administrators), 0710 {Management Analysts), 2000 (Counselors), and 2100 {Lawyers).

2-Internal 50.00% Employees in HE Assistant title as of 6/1/2018.

Employees: 97

Title Employees
HE Associate 52
HE Officer 45

APP C-2
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Executive/Administrative/Managerial

Managerial: Facilities

Facility Superintendents {(Managerial)

Labor Market Availability Factors
LMA Factor Weight Explanation
1-External 55.00% 2013-2017 ACS, NY/NJ MSA, Bachelor's Degree or higher plus four years of Post-Bachelor's experience {proxy

minimum age of 25) and in the following occupations: 0410 {Real Estate and Property Managers), 1300
(Architects), 1360 (Civil Engineers), and 8620 (Stationary Engineerings and Boiler Operators).

2-Internal 45.00% Employees in the titles of Sr Stationary Engineer, Project Manager, Principal Park Supervisor, Principal Custodial
Supervisor, or Supervisor of Laborers and Maintenance Workers, Civil Service permanency not required, as of
6/1/2018.

Employees: 2

Title Employees
Admin Supt Builds Grds 1
Chief Admin Supt - Competitive 1

Managerial: Info Tech

Information Technology Managers {(Managerial)

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 60.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement; six years' work experience {proxy minimum age
of 23) and in the following occupation: 0110 {Computer and Information Systems Managers).

2-Internal 40.00% Employees in the title IT Senior Associate, Civil Service permanency not required, as of 6/1/2018.
Employees: 5

Title Employees

IT Computer Operations Mgr 2

IT Computer Systems Mgr 3

APP C-3
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Executive/Administrative/Managerial

Managerial: Security

Campus Security Managers (Managerial)

Labor Market Availability Factors
LMA Factor Weight Explanation
1-External 55.00% 2013-2017 ACS, NY/NJ MSA workforce, High School Diploma or higher with seven years' experience {proxy

minimum age of 24) in the following occupations: 0425 (Emergency Management Directors) and 3710 {First-Line
Supervisors of Police and Detectives).

2-Internal 45.00% Employees with Civil Service permanency in the titles Campus Public Safety Sergeant or Campus Security
Specialist as of 6/1/2018.

Employees: 4

Title Employees
Campus Securitv Asst Dir 3
Campus Security Dir 1

APP C-4
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Professional Faculty

Faculty: Developmental

Development Program Faculty; i.e., faculty primarily teaching basic skills and related non-credit bearing
programs such as CUNY START.

Labor Market Availability Factors
LMA Factor Weight Explanation
1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, Bachelor's degree or higher and in occupation 2430 {(Other Teachers and

Instructors).
2-Internal 0.00% NA
Employees: 13
Title Employees
CLIP Instructor 7
CUNY Start Instructor 6

Faculty: Instructor
Instructor Faculty excluding Librarians. Term-limited faculty whose positions convert to Assistant Professor
upon completion of a doctorate within five years.

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2016 NCES Degree Completions, Masters Level, Nationwide for selected disciplines (first and second majors), not

weighted.
2-Internal 0.00% NA
Employees: 1
Title Employees
Instructor 1

Faculty: Lecturer
Lecturer Faculty excluding Librarians. Lecturers are eligible for a certificate of continuous employment but not
tenure.

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2016 NCES Degree Completions, Bachelor's or Masters, NY and NJ, for selected disciplines {first and second
majors), not weighted.

2-Internal 0.00% NA

Employees: 86
Title Employees

APP C-5
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APPENDIX C - Job Group Summary

Kingsborough CC

Category: Professional Faculty

Lecturer
Lecturer Doct Sch

76
10

2021 - 2022

Faculty: Librarian

CUNY Librarians with faculty appointments

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External  100.00% 2016 NCES Degree Completions, Master's level only, Nationwide, for Library Science Discipline.

2-Internal 0.00%

Employees: 11
Title

Assc Professor
Asst Professor
Professor

NA

Employees
4
6
1

Faculty: Professoriate

Tenure-eligible faculty (excluding Librarians) for whom a terminal degree such as a Doctorate is required.

Labor Market Availability Factors

LMA Factor Weight
1-External  100.00%

2-Internal 100.00%

Employees: 223
Title

Assc Professor
Asst Professor
Professor

Explanation

2016 NCES Degree Completions, Doctoral, Nationwide for selected disciplines {first and second majors}, not

weighted.

NA

Employees
68
84
71

APP C-6
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Professional Non-Faculty

Accountant: Professional
Accountants (Professionals)

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 0.00% Internal Only - Promotional Title

2-Internal 100.00% Employees with Civil Service permanency in the following titles: Accounting Assistant, Purchasing Agent
Assistant or EOC Accounting Assistant; as of 6/1/2018.

Employees: 4

Title Employees
Finance Accountant 2
Purchasing Agent 2

Admin 3: Professional

Entry and Mid-Level Administrators {Professionals)

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 85.00% ACS 2013-2017 NY/NJ MSA workforce with Bachelor's Degree or Higher and in the following occupations: 0630
{Human Resources Workers), 0740 {Business Operations Specialists), 0820 (Budget Analysts), 2000 {Counselors),

2550 (Education/Training/Library Workers), 2825 {Public Relations Specialists), 5000 {Supervisors of Office and
Admin Support Workers), and 5250 {Customer Service Representatives).

2-Internal 15.00% Employees who hold BA degrees and are in the following job groups: CUNY Office Assistant, CUNY
Administrative Assistant, Accountant Technician or Accountant Professional as of 6/1/2018.

Employees: 131

Title Employees
Asst to HEO 55
HE Assistant 76

APP C-7
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Professional Non-Faculty

Admin 5: Engineer-Architect

Engineers, Architects and related

Labor Market Availability Factors
LMA Factor Weight Explanation
1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupations: 0220 (Construction

Managers), 0300 (Engineering Managers), 1300 {Architects, except Naval), 1360 (Civil Engineers), 1540
(Drafters), 1560 (Surveying and Mapping Technicians).

2-Internal 0.00% NA

Employees: 2

Title Employees
Architect 1
Project Mgr 1

Info Tech: Professional

Information Technology Professionals

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 75.00% 2013-2017 ACS, NY/NJ MSA, High School Diploma or higher plus four years of Post-High School experience
{proxy minimum age of 21) in the following occupations: 0740 (Business Operations Specialists), 1006 {Computer
Systems Analysts), 1010 {Computer Programmers), 1020 {Software Developers, Applications and Systems
Software), 1030 (Web Developers), 1060 {Database Administrators), and 1105 {Network and Computer Systems
Administrators).

2-Internal 25.00% Employees in the IT Support Assistant and CUNY Office Assistant titles, Civil Service permanency not required, as
of 6/1/2018

Employees: 24

Title Employees
IT Associate 5
IT Asst 17
IT Sr Associate 2
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APPENDIX C - Job Group Summary

2021 - 2022
Kingsborough CC
Category: Professional Non-Faculty
Nurse
Nurses
Labor Market Availability Factors
LMA Factor Weight Explanation
1-External  100.00% As no unit within CUNY has a minimum of five employees, no availability was calculated.
2-Internal 0.00% NA
Employees: 1
Title Employees
Nurse 1
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Administrative Support Workers

Accountant: Assistant

Accounting Support Staff (Accounting and Purchasing Agent Assistants, Payroll Staff)
Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 70.00% ACS 2013-2017 NY/NJ MSA workforce with High School Diploma or Higher in the following occupations: 5140
(Payroll and Timekeeping Clerks), 5150 {Procurement Clerks), or 5120 (Bookeeping, Accounting, and Auditing

Clerks).

2-Internal 30.00% Employees in titles CUNY Office Assistant or EOC Office Assistant, Civil Service permanency not required; as of
6/1/2018.

Employees: 3

Title Employees

Asst Purchasing Agent 1

Finance Accountant Asst 2

Administrative Assistant
Administrative Support Staff-Senior Level

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 0.00% Internal Only - Promotional Title

2-Internal 100.00% Population of employees on the active CUNY Administrative Assistant Civil Service list #2055 (413 CUNY
employees). CUNY Office Assistant Levels 3 or 4 with Civil Service permanency were eligible to take this

examination.
Employees: 16
Title Employees
CUNY Admin Asst 16

Mail Services Worker

Mail Services Workers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupation: 5850 (Mail
Clerks/Mail Machine Operators, Except Postal Service).

2-Internal 0.00% NA

Employees: 5

Title Employees
Mail Message Svcs Worker 5
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Administrative Support Workers

Office Assistant

Administrative Support Staff-Entry Level

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, individuals with a High School Diploma or higher and in the following
occupations: 5700 (Secretaries and Administrative Assistants), 5820 {(Word Processors and Typists), 5860 {Office
Clerks, General), and 5940 (Office Administrative Support Workers, all other).

2-Internal 0.00% NA

Employees: 41

Title Employees
CUNY Office Assistant 41
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Technicians

Admin 4: College Lab Technician

College Laboratory Technicians

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce with High School Diploma or Higher. For the Scientific/Technical/IT
specialty, in the following occupations: 1050 {Computer Support Specialists), 1965 {Other Life Physical and Social
Science Technicians), 1910 (Biological Technicians), 1920 {Chemical Technicians}), 1550 (Engineering
Technicians), 2860 {(Miscellaneous Media and Communications Workers). For the "Other" Specialty, 1050
{Computer Support Specialists), 1950 {Social Science Research Assistants), 2440 {Library Technicians), and 2860
{Miscellaneous Media and Communications Workers).

2-Internal 0.00% NA

Employees: 32

Title Employees
Chief College Lab Tech 5
College Lab Tech 14
Sr College Lab Tech 13

Broadcast-Media

Broadcast and Mass Media Technicians and Graphic Designers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, High School Diploma or higher in the following occupations: 2900
(Broadcast and Sound Engineering Technicians and Radio Operators and Other Workers), 2920 (Television,
Video, and Motion Picture Camera Operators and Editors), 2710 (Producers and Directors).

2-Internal 0.00% NA

Employees: 2

Title Employees
Broadcast Assc 1
Media Svcs Tech 1
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Technicians

Engineering Technician
Engineering and Architectural Technicians

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% As no unit has a minimum of five employees, availability is not calculated.

2-Internal 0.00% NA

Employees: 2

Title Employees
Facilities Coord 2

Info Tech: Technician

IT Technical Support Workers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, High School Diploma or higher in the following occupation: 1050
{Computer Support Specialists).

2-Internal 0.00% NA

Employees: 9

Title Employees
IT Support Asst 9

Print Media Technician

Print Shop and Related Technicians

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External  100.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupations: 5900 {Office
Machine Operators except Computers), 8250 {Pre-Press Technicians), 8255 (Printing Press Operators), and 8256

(Binding and Finishing Workers). Note: 2630 {Graphic Designers) was not included given small population at
CUNY and very large population in the workforce.

2-Internal 0.00% NA

Employees: 5

Title Employees
Print Shop Assistant 3
Print Shop Associate 1
Print Shop Coordinator 1
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APPENDIX C - Job Group Summary 2021 - 2022
Kingsborough CC

Category: Craft Workers

Basic Crafts-Buildings and Grounds

Buildings and Grounds Workers

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 80.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupations: 4210 (First-Line
Supervisors of Landscape/Lawn Service/Grounds Workers), 4250 (Grounds Maintenance Workers), 7200

{Automotive Service Technicians and Mechanics), 7340 {(Maintenance and Repair Workers-General), 9140 (Tax
Drivers and Chauffeurs), and 9120 (Bus Drivers).

2-Internal 20.00% Employees in the Custodian and Custodial Supervisor job groups, and employees in Helper titles in the Laborers
and Helpers job group, Civil Service permanency not required, as of 6/1/2018.

Employees: 8

Title Employees
Maintenance Worker 6
Motor Vehicle Mechanic 2

Laborers and Helpers
Entry-Level Craft Workers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 60.00% 2013-2017 ACS, NY/NJ MSA workforce, no degree requirement, in the following occupations: 6600 {Helpers-
Electricians, Helpers-Pipelayers, etc.) and 9630 (Laborers and Freight, Stock and Material Movers).

2-Internal 40.00% Employees in the Custodial Assistant and Maintenance Worker titles, Civil Service permanency not required, as
of 6/1/2018.

Employees: 14

Title Employees
Electrician Helper 1
Laborer 10
Stock Worker 2
Stock Worker Supervisor 1
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