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PART ONENTRODUCTIOAND BACKGROUND

This report is the annual update of thAffirmative Action Plan (AAP)required by
federal regulations

For women and federallyprotected racial/ethnic groups Presidential Executive
Order 11246

For covered Veteranst ASGY 'Y 9 NI +SiGSNJI yistahcewAStloR1I®®a (0 Y Sy
as amended

For Individuals with DisabilitiesSection 503 of the Rehabilitation Act of 1973, as
amended.

The US. 5S LI NGYSyYyid 2F [Fo2NQa hFFAOS 2F CSRSNJI ¢
(OFCCP) oversees Affiative Action Plan reportingequirements Some aspects of

this plan are also informed by New York State and New York City regulations and
guidelines for public agencies.

Part One provides an overview of the College and those individuals and groups who
share responsibility forthd 2t £ S3SQa ! FFANNI GAGS 1 OGAz2y YR

The Census Date for employees Jine 1, 208. The PlanReporting Year (basis for
historicaldata)is line 1, 201%ZMay 31, 20B. The Program Year iSeptemberl, 2018¢
August31, 2019.

This Plan isavailable for public review athe location listedon the front cover.



COLLEGEOVERVIEW

Founded in 1963 and part of The City University of New York (CUNY) system,
YAYTEa02NRdzAK [/ 2YYdzy A (e -dcfwatBrBEdhQéampus$sl ldeatedFidzf T n
Manhattan Beach, on the southern tip of Brooklyn, New York. Kingsborough Community
College (Kingsborough) is located at 2001 Oriental Boulevard, Brooklyn, NY 121385

Selected as one of the top four (4) community colleges in the coubiyythe Aspen
Institute, Kingsborough Community College offers a wide range of credit andaredit
courses in the liberal arts and career education to all students with a high school
diploma or GED.Most classes have fewer than 30 students, allowing @gors to teach
through handson learning and group discussions, using the latest technology, such as
smart classrooms and videoonferencing rooms.

YAYy3ao2NRdzIKQa | OFRSYAO OIFfSYRIFNI Aa RAGARS]
consisting of a 12veek module, followed by an optional six (6) week modul& unique
2-for-1 policy allows most NYC residents who enroll in the major semester as difuél
student to attend the six (6) week module for free.

Kingsborough offers a number of programs for specpalpulations including the
Gae ¢dzNyé¢ LINRINIYEI 6KAOK Ffft26a bSe |, 2Ny [/ Ade
O02fttS3S GdzAGA2y FNSST G/ 2ttS3S Db2gsé I dzy A |j dz:
prepare students for collegéevel work that is now being repdated by colleges
OKNRdzaAK2dzih GKS OAGEeT YR abSg {GIFNGIzZ¢ 6KAOK 2
college a second chance to successfully complete college.

Kingsborough serves approximately @0 students taking credit courses and
another 22,000 students taking noncredit and continuing education courses.

Degrees offered

Associate Degree programs are offeredrin
Accounting

Biology

Biotechnology

Media Technology and Management
Business Administration

Chemical Dependency Counseling
Chemistry

Community Health

Computer Information Systems
Computer Science

Criminal Justice

Culinary Arts

Early Childhood Education/Child Care
Education Studies

Engineering

eEeeeeeeeeeeeeeec



5S3INSSE 2FFSNISR O2yiQR
Exercise Science/Personal Training
Fashion Design

Fine Arts

Graphic Design and lllustration
Journalism and Print Media

Liberal Arts

Maritime Technology

Mathematics

Mental Health and Human Services
Nursing

Office Administration & Technology
Physical Education, Recreation and Recreation Therapy
Physical fierapist Assistant

Physics

Retail Merchandising

Speech Communications

Surgical Technology

Theatre Arts

Tourism & Hospitality

Website Development and Administration

eEegeeeeeeeeeeeeeeeeee

Certificates are offered in

Alcoholism & Substance Abuse Counseling
Culinary Arts

Exercise Science/Personal Training
Maritime Technology: Deck Specialty
Maritime Technology: Marine Mechanic
Taxi/Limousine Services

Medical Office Assistant

=g eEeEeeee

Departmental/discipline accreditation and accrediting organization (s):

KCC is fully accredited and approved by the Commission of Higher Education of the
Middle States Association of Colleges and Schools. The Commission on Accreditation in
Physical Therapy Education accredits the Physical Therapist Assistant Program. All
academic programs are registered by the New York State Education Department. The
College is a member of the American Association of Community Colleges (AACC), the
American Council on Education (ACE), the League for Innovation in the Community
College, the Assoation of Colleges and Universities in the State of New York, the
Council of Higher Education Institutions in New York City, Junior College Council of the
Middle Atlantic States, Middle States Association of Colleges and Schools, New York
State Associationof Junior Colleges, and the Association of College Umons
International.
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October 30, 1962 Gustave G. Rosenberg, Chairman of the Board of Higher Education,
appoints a committee, chaired by Ms. Gladys M. Dorman, to investigate the needs for
anothercommunity college in Brooklyn. New York City Community College was already
in existence in Brooklyn. The committee recommends the establishment of the
community college. The Board of Higher Education accepts the recommendation and
presents the recommendabn to the Trustees of the State University of New York.
September 12, 1968 The State University of New York approves the establishment
of Kingsborough Community College.

January 17, 1964 The City Planning Commission suggests 4 alternate sites as the
possible location for Kingsborough Community College: Ebbets Field area, the Fulton
Park area, the Atlantic Terminal renewal area, and the Stillwell AveBe# Parkway
area.

April 20, 1964¢ The City Planning Commission approves the establishment of
Kingslorough Community College at Manhattan Beach against the wishes of its Chair,
William F. R. Ballard.

Jacob |I. Hartstein, President964 ¢ 1969

Fall of 1964¢ The College admits its first class of 468 students served by 39 faculty
members. In the absence od college campus, the college opens at two locations: a
former Public School 98 on Avenue Z in the Sheepshead Bay area and a Masonic
Temple located at the corner of Clermont and Lafayette Avenues in-Bidoklyn. The
former maritime station at Manhattan 8ach, which was made available by the federal
government, becomes the site for the permanent campus of Kingsborough Community
College and replaces the two temporary locations.

Spring of 1965 A 60-acre tract of land is formally deeded to the Board of Hegh
Education. Two military classroom buildings are rehabilitated for classes.

Fall of 1966¢ Classes begin on the Manhattan Beach campus of Kingsborough
Community College. Enrollments increase so rapidly that additional classroom
facilities are needed, prmpting the rental of space at the Manhattan Beach Jewish
Center on West End Avenue.

Joseph Shenker, Acting President 19692970

Theodore Powell, President 19701971

January 1968¢ The Board of Higher Education approves the Master Plan for the
Kingsborowh Community College campus and architectural drawings are completed
for the permanent campus. Construction of a series of eight temporary buildings is
initiated to house classrooms, laboratories, a library, a cafeteria, offices, and a
gymnasium. The tempmary buildings are located in the northeast quadrant of the
campus so as not to interfere with permanent construction.

Fall of 1973Completion of construction of the eight temporary buildings and
groundbreaking occurs for Phase | of the New Campus ConsibncUS Senator Jacob
Javits attends Land Grant ceremony at Kingsborough deeding six more acres of land
to the college from the federal government.

Leon M. Goldstein, President 197111999

1980 ¢ Groundbreaking occurs for the Marine and Academic CenterldBnog.

1998 ¢ The College is deeded the former Quentin Street Federal land and begins
planning for the new Academic Village.

1990 ¢ The Kingsborough Light atop the Marine and Academic Center is activated
U.S. 1995 Coast Guard Light List #3168.

ByronMcClenney, President 200§ 2003

2001 ¢ 2002 A new logo is developed for the college, depicting the navigational light
atop the Marine and Academic Center as a welcoming beacon.
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2002¢ The Leon M. Goldstein High School for the Scienepsns on campus.

2002 ¢ Groundbreaking occurs for the Academic Village Building.

2002 ¢ NYC Mayor Rudolph Giuliani opens new Kingsborough High School for the
Sciences now: The Leon M. Goldstein High School

2003 ¢ 2004 ¢ The college celebrates its 40thnniversary.

2004 ¢ The Academic Village Building is completed and opens.

2004 ¢ The Kingsborough Community College Way, a pathway to honor graduates,
faculty, staff, friends and business partners, is created by the Kingsborough
Community College Foundatnolnc. and the Kingsborough Community College Alumni
Association, Inc.

Dr. Regina S. Perugdirst femalePresident 2004¢ 2013

In 2013, the Aspen Institute College Excellence Program named Kingsborough
Community College as a finalistith-distinction for the 2013 Aspen Prize for

/ 2YYdzy Ale [/ 2ttS3S 9EOSttSyoOSo {StSOGUSR TNRY
community colleges, Kingsborough received a $100,000 prize to support its programs.
Kingsborough Community College serves approximately 20,000 studeakking credit
courses and another 15,000 students taking nroredit and continuing education
courses. The College employs about 375 ftithe faculty members and about many
adjuncts to serve students in credit courses and 200 pame and 2025 full time
GSIFOKSNBA Ay O2ydAydziya SRdzOFGA2y O2dzNASad ¢
employees

In September 2014, Kingsborough appointed a new Presidelarley Herzek

In January 2016, Kingsborough hired its first female Vice President of Academic Affairs
and Provost, Dr. Joanne Russell.

Ly ! LINJA ¢ HAMTY YAYy3Jaoz2NRdzIKQa hFFAOS 2F GKS
two female Deans. Dr. Sharon Warr&ook, who identifies as AfricaAmerican is

GKS O02tftS3SQa 5SSty 27F /[ dzNINK Oxdzf @RS I Rt 5NAS Qral
Faculty.

Peter M. Cohenlinterim President 201% 2018.

October 2017, The Aspen Institute College Excellence Program today named
YAYIEA02NRdzZAK [/ 2YYdzyAGe [/ 2fttS3S 2yS 2F (KS ylI
eligible to compete for he $1 million Aspen Prize for Community College Excellence,
GKS yIGA2yQa aAix3ayl Gd§dzNS NSO23yAildAz2y 2F KAIK |
' YSNAOFQa O2YYdzyAlle O2fftS3Saod

November 2017,New York State Senator Roxanne Persaud, KCC Foundation Board
members, andother dignitaries joined Kingsborough at the ribbon cutting ceremony

for the Student Union & Intercultural Center (SU&IC)

November 2017 Students from seven CUN&ampuses won honors for presentations

of their original research at the American Society Microbiology's Annual Biological
Research Conference for Minority Students, including one from Kingsborough
November 2017 Kingsboroughmen's and women's Wave cross country teams emerged
champions at the 2017 CUNY/Army ROTC Community Colleges CCossitry
Championships

December 2017Kingsborough exceeds Spark Performance Targets, Wins Heckscher
Fundingfor third year in a row

January 2018, Kingsborough faculty awarded CUNY Research ldea Grants
Kingsborough Wave Sprints to 286 CUNYAC Men's and Women's Indoor Track and

Field Titles



1 Kingsborough women's outdoor track and field team achieved the 2018 NJCAA
Division Il National Championship

T hy ! dz3dzad mMoX HnAamMyI YAYyIao2NRdzIK dzy dSAEf SR alL
of the Holocaust

1 In September 2018, Kingsborough appointed its first black female President, Dr.
Claudia V. Schrader.

Mission

Kingsborough shares and extends the proud tradition of the City University of New
York, which historically has served tleducational, social and vocational needs of the
City of New York and continues to do so. The College maintains an open admissions
policy serving a culturally diverse community reflective of one of the most international
cities of the world. Despite theidifferences, all of our students share in a college
supported value system that includes choosing a vocation that will provide for
themselves and their families, a search for sélifillment, participation in and
contributions to their communities, curidsy in their world, and a search for greater
empowerment in their own lives.

Kingsborough serves a geographic area that is defined largely by the realities of
commutation (distance, time and cost). Every attempt has been made not to duplicate
programs ad services that are offered at its sister schools within the CUNY system.
Although it offers what amounts to a core curriculum of liberal arts courses that have
been articulated with the senior colleges within the CUNY system, it still maintains a
focus on specialized courses, curricula, and programs that meet the cultural and
educational needs of the surrounding community. Consequently, KCC has developed
concentrations in such areas as business, early childhood education, human and public
services, heah and related services, and marine science and technology.

Kingsborough offers students the opportunity to accelerate their programs of
study through the structure of its academic calendar. Thadl-winter semester consists
of two units, one 12 week aquired module, and onesix-week optional module. The
springsummer semester follows the same structure. A major benefit of this calendar is
that it permits students to progress through their chosen programs of study and earn an
associate's degree at amdividual pace. This calendar also makes possible completing
remedial courses, where necessary, during either the 12 week or six week modules.

Kingsborough has initiated and continues to support several major collaborative
programs that have drawn the College closer to the secondary schools with College Now,
Diploma Now, and the Kingsborough High School for the Sciences. It offers a Bilingual
program, a College Discovery Program and a Liberty Partnership Program.



ORGANIZATN CHART

Appendix Adisplays anorganization chart.

RELEVANT POLICIES

As a part of The City University of New YQ&KUNY) a public university systemthe

College adheres to federal, state, and city laws and regulations regarding -non
discrimination and affirmative action including among others, Executive Order 11246,

as amended, Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education
Amendmentsof 1972, Sections 503 and 504 of the Rehabilitation Act of 1973 and the

' YSNAOFIYya gA0GK 5AaloAtAdAaAsSa 104G 2F wmodbnz {SOi
Readjustment Assistance Act of 1974, as amended, the Equal Pay Act of 1963, the Age
Discrimination inEmployment Act of 1967, as amended and the Age Discrimination

Act of 1975, the New York State Human Rights Law and the New York City Human
WAIKGEA [Fod ¢KS GLINRIGSOGSR Of I aaSaand upRd@dsA y St (S
are: American Indian or AlaskBative, Asian, Black or African American, Hispanic or

Latino, Native Hawaiian or Other Pacific Island@wo or More Racesand Women.
Additionally, the Chancellor of CUNY designated Italian Americamnsa protected

group in 1976 and CUNY prepares a sepgarialian American Affirmative Action Plan.

CUNY has posted its opicies and procedures on nediscrimination, sexual
misconduct, andaffirmative actionon its website.

Click for CUNY's Policies
(www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html)

Equal Opportunity and NorDiscrimination Policy

¢KS /Al0@& | YyADSNAAGE 2F bS¢g 2N 64| yAdSNA
historically diversemunicipality, is committed to a policy of equal
employment and equal access in its educational programs and activities.

Diversity, inclusion, and an environment free from discriminatiare

central to the mission of e University.

It is the policy of fie Universityt applicable to all colleges and unitsto
recruit, employ, retain, promote, and provide benefits to employees
(including paid and unpaid interns) and to admit and provide services for
students without regard to race, color, creed, national onigethnicity,
ancestry, religion, age, sex (including pregnancy, childbirth and related
conditions), sexual orientation, gender, gender identity, marital status,
partnership status, disability, genetic information,


http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html

alienage, citizenship, military or veteran status, status as a victim of
domestic violence/stalking/sex offenses, unemployment status, or any
other legally prohibited basis in accordance withhderal, state and city
laws.

Itisalso KS | yADBSNKAAIGEQae red2ondbl@&acoiintodativie & A R
to applicants, employees and other persons on the basis of disability,
religious practicespregnancy or childbirtirelated medical conditions, or
status asvictims of domestic violence/stalking/sex offenses.

This Policy also rphibits retaliation for reporting or opposing
discrimination, or cooperating with an investigation ofddscrimination
complaint.

Affirmative Action Policy

CKS | YAOSNAEAGEQA 2FSNI f { ofliay 28010852 § LIIF NIA N&FF (/7015
Manual of General Policy.

ARTICLE V FACULTY, STAFF AND ADMINISTRATION
Policy 5.04- Affirmative Action:

RESOLVEDbhat the Board of Trustees of The City University of New York
reaffirms its commitment to affirmative action and directs the
Chancellery and the calfges to reemphasize the taking of the positive
steps that will lead to recruiting, hiring, retaining, tenuring, and
promoting increased numbers of qualified minorities and womé®Board

of Trustees Minutes1985-05-28, Section6-C)

Sexual MisconductPolicy

/' '"b, Q&8 t2fA0e 2y {aBdfedde$s serukldh@mssRenzl) (gendeased

harassment and sexual violencét outlines proceduresapplicable to students and
employees for addressing complaint¥he text of the policy statement follows:

Every member of KS / Ade& ! yAGSNaAAGe 2F bSs , 2NJ o
including students, employees and visitors, deserves the opportunity to

live, learn and work free from Sexual Misconduct (sexual harassment,
genderbased harassment and sexual violence). Accordingly, YCU§

committed to:

Defining conduct that constitutes prohibited Sexual Misconduct;

Providing clear guidelines for students, employees and visitors on how to
report incidents of Sexual Misconduct and a commitment that any
complaints will be handled resptally;

Promptly responding to and investigating allegations of Sexual
10



Misconduct, pursuing disciplinary action when appropriate, referring the
incident to local law enforcement when appropriate, and taking action to
investigate and ddress any allegations of retaliation;

Providing ongoing assistance and support to students and employees who
make allegations of Sexual Misconduct;

Providing awareness and prevention information on Sexual Misconduct,
including widely disseminating thisJ2 f A Oé > | a 6Sff Fa | a

|
NAIKGEE FYR AYLESYSYidAy3d GNFAYAY3 YR $

Misconduct to college constituencies; and

Gathering and analyzing information and data that will be reviewed in
order to improve safety, reportingresponsiveness and the resolution of
incidents.

This is the sole policy at CUNY addressing Sexual Misconduct and is
applicable at all college and units at the University. It will be interpreted

in accordance with the principles of academic freedom ad®&pteo @ / ! b, Qa
Board of Trustees.

CUNYhas established the following policiekinks are accurate as of June, 2018.

The CUNY Policy on Equal Opportunity and Nondiscriminatiprohibits
discrimination on the basis of numerous protected characteristics in accordance
with federal, state and local lawand addresses sex discrimination other than
Sexual Misconductovered by this policy.

The CUN Campus and Workplace Violence Poladidresses workplace violence.

The CUNY Domestic Violence and the Workplace Polackdresses domestic
violence in or affecting employss in the workplace.

The CUNY Procedures for Implementing Reasonable Accommodations and Academic
Adjustments addresses the procedures CUNY will follow when there is a request
for a reasonable accommodation or academic adjustment

In addition, CUNY campuses are required to report crime statistiesgluding
statistics relating to sexual violenceunder the federal &*anne Clery Act
Information isavailable from thePublic Safety Department

Other Policies

It is the policy ofthe College to recruit, employ, retain, promote, and provide benefits
to employees and to admit and provide services for students without regard to race,
color, national or ethnic origin, religion, age, sex, sexual orientation, gender identity,
marital status, disability, genetic predisposition or carrier status, alienage,
citizenship, military or veteran statusynemployment statusor status as victim of
domestic violence.

11


http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/hr/policies-and-procedures/PEONon-Discrimination12.4.2014.pdf
http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/legal-affairs/CUNY-Campus-and-Workplace-Violence-Prevention-Policy-2.28.11-and-amended-9.26.2011.pdf
http://policy.cuny.edu/general-policy/article-v/#policy_5.061
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
https://www.kbcc.cuny.edu/sub-about/campus_security/Pages/crime_stats.aspx

The College policy is reaffirmdudy the Resident annually Appendix Bcontainsa copy
of the annualReaffirmation Letterwhich was issued oiseptember 2018.

RESPONSIBILITY FONRPLEMENTATION

While the entire College community participates pmomotingdiversity and inclusion,
the College hasassignedcertain responsibilitiesin implementing Affirmative Action
programs

The President

Interim PresidentPeter M. Cohenoverseesimplementation ofAffirmative Action and
diversity programsand assuringcompliance withfederal, state, and city laws, rules
and regulationsas well asUniversitypolicies Additionally,the President:

1 Designates personnel responsibldor managingAffirmative Action, diversity, and
complianceefforts, including aChief Dversity Officer (CDO), 504/Americans with
Disabilities Act A.D.A.) Coordinator andTitle IXCoordinator.

1 Ensures responsiblepersonnelhave the authority, staff, and other resourcego
successfullyfulfill their assigned responsibilities

f Communicates a commitment to equal employment opportuny programs and
issuesan Amual ReAffirmation supportingaffirmative action, dversity andequal
opportunity (see copy of ReAffirmation Letterin AppendixB).

1 Approves and submits required reports, including this Affirmative Action Plan.

Chief Diversity Officer

The President haa Chief Diversity OfficerGD0O). Asthe MJSa A RSy 4 Q& LINJA Y I NR
the CDO:

1 Provides confidential consultation for, investigaes and resoles
discrimination/harassmentomplaints

1 Distributes relevant policies notices and revisionsand assures integration into
training programs, search committee orientations, websites, and other media

1 Prepars and communicaés Affirmative Action Plan reportsaand evaluates he
impact ofspecific initiatives and Affirmative dion programsoverall.

1 Consults with search ammittees and hiring managers on recruitment and

selection, overseeing search plans and effective recruitment/selection strategies
to promote a diverse workforce

12
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diversity and inclusion.

College Officials

College aecutives, department chairpersons managers, and supervissrare ciitical
partners inthe equal employmentaffirmative action program They helpensure
compliance withregulations and policiesfoster an inclusive environmentand assist
in developing, maintaining, and implementing the Affirmative Action Plan.

Committee(s) on Diversity and Inclusion

Kingsborough has a standing committee advising the Presiderdbimulating and
implementing affirmative action policy; reviewing the impact of any policies on the
College governance plan; developing and implanting strategic diversity plans and
promoting College programs to reflect pluralistic values and goals.

Commitee members in this Plan Year were:

¢tKS ! OKAS@GAY3I (GKS 5NISFY /2YYAGGSSQa o! ¢50 |
that readily promotes and embodies equity. Equity has historically been at the center of
the ATD mission. In 2015, College Council approueklS / 2 YYA 1 GSSQa 5A@JSNA
and definition of Equity.

Diversity Statement

The administration, faculty, staff, and students at Kingsborough Community
College believe that the college is best served by having a campus that is truly diverse.
We strive to create a campus where the voices, talents, and skills of all members of the
college are valued and respected, and where all members of the college community can
thrive. We maintain that a student body, faculty, staff, and administration that reflect
the diversity of New York City is vital for the success of our community, allowing
opportunities for people with different perspectives, abilities and backgrounds to
interact with and learn from each other. We at Kingsborough Community Colbegeeve
that a focus on inclusive excellence the proactive fostering of greater diversity,
inclusion, and ultimately equity at every level of college Igevill maximize success for
all members of the college community.

Leadership and Vision Suommittee

Stepharie Akunvabey Co-Chair, Director of Academic Affairs
Chris Calienes Co-Chair, Assoc. Director of Institutional Research
Joanne Russell, VP of Academic Affairs and Provost

Richard Fox, VP of Institutional Research

13



Faculty/Staff Teacihng and Learning SwHCommittee
Janine Graziano Director of KTCL

Lisa Paler Faculty, History

Anthony Andrews Director of Government Affairs
Evrick Brownm Faculty, Behavioral Sciences
Mabel Chee Director of Development

Mark Eatonm Faculty, Library

RichardFox, VP of Institutional Research
Raebeka King Faculty, Library

Michael Kleinm Registrar

Ronna Levy Faculty, English

Kamili Posey Faculty, History

Samantha Sierrg Director of Opening Doors
Loretta Taras; Director of Kingsborough Center forlEarning
Tisha Ulmerg Faculty, English

Faculty Engagement and Communication S@tmmmittee
John Acosta; Faculty, Communications

Tasheka Suttorifroung, Chief of Staff

Babette Audant Director of Center for Economic and Workforce Development
(CEWD)

Elizabeth Basile VP of Institutional Advancement
Sarah Bradwisch Faculty, Nursing

Jennifer Corby Faculty, History

Reza Fakhari, VP of Workforce Development

Marissa Joseph Director of Career Services

Alissa Levine Director of Operations, CEWD

Javier Morgades Assoc. Diector of Admissions

Janine Palludan Assoc. Director of Academic Affairs
Jorge Zamudio Faculty, Nursing

Data and Technology SuRommittee

Chris Calienes Co-Chair, Assoc. Director of Institutional Research
Linda Biancorossqg Director of InstitutionalResearch

Scott Callyg Faculty, Communications & Performing Arts

Mabel Chee Director of Development

Daniel Colling Faculty, Math

Mark Eaton Faculty, Library

Faith Fogelmarg TRIO

Asif Hussaing AVP and CIO of Information Technology

Gabrielle Kahng Faallty, English

Amanda Kaling Director of Curriculum Development and Program Planning
Lauren Levesque Assoc. Director of Institutional Analysis

Helen Nasser Director, Student Union and Intercultural Center
Student Union and Intercultural Center

Matthew Papierg Director of Testing

Peter Santiago Assoc. Director of Acceshbility Services
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Data and Technology Sub 2 YYA GG SS O2y i QR
Cheryl Smithg Faculty, English

Hanane Elabidk Freshmen Year Counselors

Joseph Verding; Faculty,Behavioral

Student Success SuBommittee

Brian Mitrat Dean of Students

Peter Santiaga; Assoc. Director of Acceshbility Services

Hattie EImoreg Director of Single Stop

Elizabeth Basile VP of Institutional Advancement

Peter Cohem VP of Student Affairs

Marylou Fierle¢ Faculty, Health, Physical Education

Wayne Harewood; Executive Director of Enrollment Management
Richard Legunt Faculty, History

Cindy Luig Director of Freshman Services

Maudelyne Maxineaw Director of Center for Academic Writinguccess
Melissa Mercedg Director of Transfer

Joanne Meyerg Director of External Affairs

Helen Nasse Academic Affairs

al NB h QDikebtdér of Student Success Center
Michael Rodriguez 5 A NS O 2NJ 2F aSyQa w
Emily Schnee Faculty, Englils

Farshad Tamarg¢ Faculty, Biology

Joseph Verding; Faculty, Behavioral

(0p))
(s
Z

a2 dzNJOS [/ Syl

University Management

¢tKS ! YAOGSNAAGEQAE hFFAOS 2F wSONMzA GYSyl ' YR 5A
senior management on a quarterly basisnd provide periodic data files tohe

colleges. Deails of University reports and diversity programs are providesre:

Click for University Diversity Resources
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PART TWO: DATAND ANALYSIS

The College analyzes data using multiple methods prescribed by regulation and best
practice in preparing Affirmative Action Plans. No one method provides a complete
picture, and none should be used as a someasurement.Methods include:

1 Workforce Analysis of employees within organizational units

1 Establishment of Job Groupsnd relevantacademicDisciplines

1 Development of Labor MarkeAvailabilitymeasures

1 Utilization Analysidor Job Groups and Disciplines

1 Review of Personnel Action®.g., Hiring, Separation, Promotion)

1 Review of Recruitment Activity

1 Review of Hiring fromm Civil Service applicant pools

1 Review of Compensation.
Individuals interested in learning more about data analysis in Affirmative Action Plans

may wish to referto resources provided by the 3. 5 S LJF NI YSy G 2F [ I 62 NQ
Contract Compliance Programs (OFCCP)@lick for U.S. Department of Labor Website

The source for this review and a#l dzo & Sl dzS§y & RIF GF A& |y SEGNY O
of record, CUNYFirst, of futime active employees and employees on selected paid

leaves (such as medical leave or fellowship/sabbatical leave) as of June 1, 2018. The
population does not include student &NJl SN 2NJ AYRAQGARdzI £t a SYLIX
Research Foundation. We created this extract in July, 2018.

To evaluate representation by race/ethnicity, we use federatyandated categories

of Asian, Black/African American, and Hispanic. Employees who ideasfymerican
LYRAIFYk! £Fafil blFrdA@S FyR SYLKf28SSa 46K2 ARSYyGA
listed separately, but are included in the Total Minority categorEmployees
identifying as Hawaiian/Native Pacific Islander are listed with the Asian category.

To evaluate representation by gender, we use federaligpndated categories of Male
and Female.
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https://www.dol.gov/ofccp/regs/compliance/ofcpcomp.htm

WORKFORCE ANALYSIS

The Wakforce Analysis is a review oprotected group (gender and ethnicity)
organized by department/unit angresented by job title indescending hierarchical
order.

The Workforce Analysis is intended t®view overall representation of females or
minorities by organizational unit and title/rank within unit.

Due tolength, the Workforce Analysisharts arenot included in the Plan.

The College conducted aelf-identification canvas in May 2018 by contacting
employees vieemail, encouraging them to update seiflentification data The College
provided instructions and a Question and Answer document explainingetileasons
behind collecting selidentification data, and stressing that providing this
information was voluntary.

In total, zero employee at the Collegedid not identify a gender andne employee

either did not identify a race/ethnicity or did not comptiely specify one (for example,
identified as nonHispanicwithout providing a specific race)Anyone who did not
specify a gender and/or ethnicity isncluded in the workforce analysis bumot

included in a protected groupor further analyses.

JOB GROUPX)ISCIPLINES, AND RKET DATA

We base further analyses oareating job grops consisting of job titles with similar
responsibilities and opportunities for advancement.eWwonduct additional analyses
for Faculty and College Laboratory Technicians wgtbupings based on instructional
program (discipline) and academic department.

Appendix C presents further details of the titles included in each Job Group
Job Groups
Job Groups are comprised agimilar job titles lmsed on duties, qualifications, and other

conditions of employment.The University reviews groupingasnnually. The Exhibit on
the following page lists the Job Groups and summarizes College staffing in each group.
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Exhibit: Job Groupand Staffing 6/1/18

Exhibit: Workforce Summary
Kingsborough CC Total Employees: 918

Executive/Administrative/Managerial

Job Group Staff Female # Female % Minority # Minority %
Administration 1 {Executive) 16 7 43.8% 8 50.0%
Administration 2 {(Manager) 98 72 73.5% 58 59.2%
Facility Manager 3 0 0.0% 1 33.3%
IT Computer Manager 5 0 0.0% 4 20.0%
Security Manager 3 0 0.0% 2 66.7%

Professional Faculty

Job Group Staff Female # Female % Minority # Minority %
Faculty-Professorial 252 138 54.8% 69 27.4%
Faculty-Instructor 6 4 66.7% i 16.7%
Faculty-Developmental 13 7 53.8% 4 30.8%
Faculty-Lecturer 80 44 55.0% 27 33.8%

Professional Non-Faculty

Job Group Staff Female # Female % Minority # Minority %
Accountant 6 5 83.3% 1 16.7%
Administration 3 {Professional) 130 96 73.8% 74 56.9%
Administration 5 {Engineer-Architect 3 1 33.3% 1 33.3%
IT Computer Professional 24 7 29.2% 15 62.5%
Nurse 1 1 100.0% 0 0.0%

Administrative Support Workers

Job Group Staff Female # Female % Minority # Minority %
Accountant Assistant 4 4 100.0% 1 25.0%
Administrative Assistant 15 15 100.0% 2 13.3%
Office Assistant 50 45 90.0% 12 24.0%
Mail Services Worker 4 1 25.0% 1 25.0%

Craft Workers

Job Group Staff Female # Female % Minority # Minority %
Basic Crafts-Buildings and Grounds 9 0 0.0% 4 44.4%
Laborers and Helpers 15 0 0.0% 13 86.7%
Skilled Trades-Supervisor 1 0 0.0% 0 0.0%
Skilled Trades 23 0 0.0% 8 34.8%

Technicians

Job Group Staff Female # Female % Minority # Minority %
Administration 4 {College Lab Tech) 33 14 42.4% 14 42.4%
Broadcast/Media 2 0 0.0% 0 0.0%
Engineering Technician 2 2 100.0% 2 100.0%
IT Support Technician 9 4 44.4% 6 66.7%
Print Shop 6 0 0.0% 3 50.0%

Service Workers and Others

Job Group Staff Female # Female % Minority # Minority %
Campus Peace Officer-Sergeant 12 5 41.7% 4 91.7%
Campus Peace Officer-Level 2 2 0 0.0% il 50.0%
Campus Peace Officer-Level 1 29 5 17.2% 28 96.6%
Custodial Supervisor 6 2 33.3% 6 100.0%
Custodial 56 17 30.4% 46 82.1%

Workforce Summary: Pagel
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Disciplines for Faculty and College Laboratory Technicians

Within each Faculty job group, evanalyze utilization by academic programor
discipline The University codes its disciplinesing the U.S. Dept. of Education
dClassification of Instructional Program$ClIP)and each Collegassignsits academic
departmentsto the disciplines On an exception basiswe calculatea blended labor
market availabilityfor interdisciplinary programsWhere mutiple departments are
assigned to the same disciplin€hief Diversity Officers may review a breakt by
department.

We assignCollege Laboratory Technicians to one of two groups, basedassigned
department College Laboratory TechniciatBcience, Teltnology, and Engineering,
and College Laboratory TechniciatGther.

AppendixD details theacademic programassignments uad at the College for Faculty
and College Laboratory Technicians.

Labor Market Availability

Labor Market Availability is themeasurementused to benchmark utilization of
protected groups.lt represents he proportion of eachprotected groupavailable for
employment in the labor market from whictwe recruit.

The University calculates availability by job group and didoil basd oninternal
and externalfactors. The internal labor markefs an estimate of eligiblemployees

on a promotional path into a job groupnd has been calculated based on employee
data in eitherfall 2013 or pring 2014.The externallabor marketuseslocation and
gualificationsof individualsavailablk for employment typicallyan education factor
and a geographic factorEducationaldata comes fromd frned Degrees @ Y T S NINJS R ¢
reports from the U.S. Department of Educatio2013-2014 figures)and other
information comes fromthe American Community Survegf the U.S. Censu2007-2011).
Geographic factoranay beNational (generally for higheslievel positions and faculty),
Regional (the fousstate region of New York, New Jersey, Pennsylvania, and
Connecticut), or Local (New York City).
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CUNYreviews and updates Labor Market Availdiby figures every other yearThere
were no updates made to the availability data this past year.

Appendix C (previously referencefllists availability factors and weightings.

UTILIATION ANALYSIS

Discussion

The College reviewed itemployee population by Job r@up and protected class$n
comparison toLabor Market Availabilityfor groups where there are five or more
employees.

We report underutilization when significantly fewer minorities or women are
employed than would be reasonably expectedgiven availability We report
underutilization where the utilization is more than 20% below availability and the
difference can be expresseds at least one futtime equivalent employee.

Job Groups and Disciplines for which there usderutilization are considered
priorities for College Affirmative Action programs.

Appendix Edetails each individual Job Group/Affirmative Action Unit and Aeatc
Program/Category (Faculty and College Laboratory Technicians).

Changes in underutilizatiofrom year to yearmay arise from multiple factors. These
includehires,separations (including voluntary separations and retirementuspdated
Labor Market Aailability andchanges to the composition of Jolr@uipsor Disciplines
It is often not pasible topinpoint a single, direct cause, anitl may not alwaysbe
possible to anticipateand/or prevent increases in underutilization in borderline
situations.

The following Exhibitsummarizes staffing and underutilization for each job group with
a comparison to the two previous years.
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Exhibit: Summaryof Historical Changes in Underutilization

Exhibit: Summary of Historical Changes in Underutilization -Staff

Kingsborough CC

This is a summary of utilization, and underutilization, of protected groups by staff Job Group. Only those groups with five or more

employees are included here.

This version compares underutilization for this report {2018) to that reported in the 2017 Affirmative Action Plan. If there is no entry
under Total Staff, this means that the discipline was not reported in the Affirmative Action Plan in one of the years.

Boxes in red represent increases in underutilization {negative progress); boxes in green represent decreases in underutilization {(positive

progress).

Job Group

Category: Executive/Administrative/Managerial

Administration 1 {Executive)
Administration 2 {Manager)

IT Computer Manager

Category: Professional Non-Faculty
Accountant
Administration 3 {Professional)

IT Computer Professional

Category: Administrative Support Workers
Administrative Assistant

Office Assistant

Category: Craft Workers
Basic Crafts-Buildings and Grounds
Laborers and Helpers

Skilled Trades

Category: Technicians
IT Support Technician
Print Shop

Category: Service Workers and Others
Campus Peace Officer-Level 1

Campus Peace Officer-Sergeant
Custodial

Custodial Supervisor

UNDERUTILIZATION

Total Staff Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.

2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017
L] 16] | | |1 | | | [ | | | | | I |
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sl s ddJ T 1o 91T 11 1
Lel sl L 1L 3l 3l 2 2 [ 2 2 [ | 1]
L130]120] | Il | | | | 1 [ 3] | | | | | |
Ceal 2] L 1L T 12 2 1T 1L 11
Lasl 8] [ 1ol 3ol [ o] o [ 4d 4 [ 4o 5
Lso] 49] | Il | | | | a4 | | | L2 2
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Exhibit: Summary of Historical Changes in Underutilization - Lab Techs

Kingsborough CC

This is a summary of utilization, and underutilization, of protected groups by functional grouping for College Laboratory Technicians
(CLTs). Only those groups with five or more employees are included here.

This version compares underutilization for this report (2018) to that reported in the 2017 Affirmative Action Plan. If there is no entry
under Total Staff, this means that the discipline was not reported in the Affirmative Action Plan in one of the years.

Boxes in red represent increases in underutilization {(negative progress); boxes in green represent decreases in underutilization (positive

progress).

Job Group: Administration 4 (College Lab Tech)

Job Category
College Lab Tech - Other

College Lab Tech - Science, Tech, Eng.

| UNDERUTILIZATION
Total Staff Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017
Lawel ) [ 1 1L 1 I a o[ 1 1L 1 1
|2 VA i I I O A A b e N N e e
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Exhibit: Summary of Historical Changes in Underutilization - Faculty

Kingsborough CC

This is a summary of utilization, and underutilization, of protected groups by job group and a specified faculty program (or "discipline").
Only those groups with five or more employees are included here.

This version compares underutilization for this report {2018) to that reported in the 2017 Affirmative Action Plan. Differencesin
assigning faculty to disciplines mean that year-to-year comparisons are approximate.

Boxes in red represent increases in underutilization (negative progress); boxes in green represent decreases in underutilization {positive

progress).

Exhibit: Summary of Historical Changes in Underutilization - Faculty

Job Group: Faculty-Professorial

Discipline
Biological and Biomedical Sciences

Business, Management, Marketing, Support
Services

Communications, Journalism, etc. AND Visual
and Performing Arts

English Language and Literature/Letters
Health Professions and Related Programs

Liberal Arts and Sciences, General Studies &
Humanities

Library (Librarians/Non-Teaching)
Mathematics and Computer Science

Physical Sciences

Parks, Recreation, Leisure and Fitness Studies
Social Sciences

Visual and Performing Arts

| UNDERUTILIZATION
Total Staff Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.

2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017
|7 EE] i I I I A A O A O A O e e
CosT ] T 1 C=C el C 1T 1 s EEE
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Exhibit: Summary of Historical Changes in Underutilization - Faculty

Job Group: Faculty-Lecturer

I UNDERUTILIZATION
Total Staff Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.

Discipline 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017
Business, Management, Marketing, Support Ll 19] | | ] | | | T [ | | | |
Services
English Language and Literature/Letters I 16 | 15 | | | | | | l | l[ 1| | I | I | |
Mathematics and Computer Science Las| 17] | | | | | ] | | | | ] | | | ]
Parks, Recreation, Leisure and Fitness Studies Lsl sl | | | | | | | | | [ | | | |
Social Sciences el s8] | | | “ l [ o [ o 4 | [ |

Exhibit: Summary of Historical Changes in Underutilization - Faculty

Job Group: Faculty-Developmental

I UNDERUTILIZATION
Total Staff Female Total Asian/Nat. Black/African Hispanic/
Minority Haw./Other Am. Latino
Pac. Isl.
Discipline 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 2017
Education - Developmental [ 23] 5] | | | | | |1 [ | | | | | | I
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Utilization, Underutilization, and Placement Goals

A number of concurrent factors may influence changesuimderutilization and it
is not always possible to pinpoint an exact cause.

The fact that the University updated job groupings and Labor Market Availability
for this plan year might influence findings for some groups, although typically these
changes are at major. Employee turnover and opportunities to hire may also influence
findings, especially with smaller group#élso, individuals joined either from lower or
higher groups, hired from other colleges or the result of an outside hire.

In the EEO Categyg of Staffand the Job Group of Administration 1, thetal staff
remained the same year over year. There were no changes reflected for gender and/or
in any of the minority groups.

The EEO Category of Staff and the Job Group of Administratiowe saw a
decrease in total staff by 3 and at the same tintbg underutilization of Asiansemained
at 6 since 2017

The EEO Category of Staff and the Job Group of Administration 3, we ®aw a
increase in total staff byi0, which reflects 9 females

In the EEOCategory of Administrative Support Workers and the Job Group of
Administrative Assistant, there was a decrease in the underutilization of Hispanic/Latino
(5-4).

In the EEO Category of Craft workers and the Job Group of Basic Crafts and
Buildings and Grouais, there was a decrease underutilizatiofrom 2 to 1 for
Hispanic/Latino.

The EEO Category of Craft Workers and the Job Group Skilled Trades saw a decrease
in the underutilization of Hispanics from 1 to 0.

In the EEO Category of Technicians and the Job Grouplr c3upport Technicign
there was an increase in the underutilization of Black/African American from 0 to 1.

The EEO Category of Service Workers and Others and the Job GroCGmmopus
Peace OfficeiLevel 1, there were an increase in the underutilization of women (23)
and a decrease among Hispanicsd®).

The EEO Category of Service Workers and Others and the Job Group of Campus
Peace OfficetSergeant, there were a decrease in the underutilizatioh Black/African
American (3¢ 2).

The EEO Category of Service Workers and Others and the Job Group of Custodial,
there were a decrease in the underutilization of Hispanic/Latinog(@).
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In the EEQO Category of Lab Tedrsd the JobGroup of other, there was no change
year over year of Asian/Nalaw. /Other Pac Isl.

In the EEO Category of FacuPyofessorialand the Job Group of Business,
Management, Marketing, Marketing Support Services, there was a decrease in the
underutilization of Black/African American (82) and an increase in the underutilization
of Hispanic/Latino (G; 1).

In the EEO Category of Faculty and the Job Group of Communications, Journalism,
etc. AND Visual and Performing Arts, there was an increase in the witderation of
women (3¢ 4).

In the EEO Category of Faculty and the Job Group of Health Professions and Related
Programs, there was an increase in the underutilizationAsian/NatHaw. /Other Pac Isl.
(0 ¢ 1).

In the EEO Category of Faculty and the Jdtoup of Mathematics and Computer
Science, there was a decrease in the underutilization of Hispanic/Latina. Q)L

In the EEO Category of Faculty and the Job Group of Physical Sciences, there was
an increase in the underutilization of female ¢02).

In the EEO Category of Faculty and the Job Group of Visual and Performing Arts,
there was a decrease in the underutilization of Asian/N#&aw. /Other Pac Isl. (L 0).

In the EEO Category of Faculitecturerand the Job Group of Social Sciences, there
was a decrease in the underutilization of Asian/Nidaw. /Other Pac Isl. ( 0) and saw
an increase in Total Minority (9 1),

In the EEO Category of Facubevelopmentand the Job Group of Education
Development, there was a decrease in the underutilization of Hispanic/Lating @)L
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OTHER ANALYSES

Personnel Activity

We review personnel actions for potential adverse impacanheaning personnel
selectionsat different rates for different groups.

Appendix Fprovides detail on personneldivity by Job Group

1 Job Actions by Job Group and Ethnicity

1 Job Actions by Job Group and Gender

1 Faculty Tenure Actions by Department, Title, anditity

1 Faculty Tenure Actions by Department, Title, and Gender
We compara employee title changedbetween refererce dates {.e., July 1, 2017 and
June 1, 2018)The reports trackd hires, moves to a higher or lower Job Group, moves
within a Job Group, and Separations.
Personnel actions involwvwg employees who leave one Job Grouptbeke a position in
anotherarereported as two actionsnd are listedas havingseparated fromone group
and joined another group
Tenure is apermanent status granted to Professorial ¢idty and College Laboratory
Technicians. Lecturers are eligible for samilar status, Certificate d Continuous
Employment (CCE)ndividuals are eligible after meetingervice requirementsThere
is an additionalreview process for ProfessorialaEBulty, involving departmental and
Collegewide Personnel and Budget Committees making recommendations to the
President The President reports approved candidates to the CUNYrBad Trustees.
It is also possible in rare cases fosaniorindividual to be hired with TenureFaculty
reported herereceivedtenure/CCE status effectivBeptember 1, 2017.
The tenure report tracks the following statuses:

1 Awarded Tenure

9 Hired with Tenure

1 Denied Tenure
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Tenure Report
By Department and Title

Department and Title

Dean Of Continuing Education
Lecturer
Department Of English
Assc Professor
Dept,Beh Sci&Human Svcs
Assc Professor
Asst Professor
Lecturer
Dept,Biological Science
Assc Professor
Asst Professor
Dept,Health,Phys Ed&Rec
Lecturer
Dept,Math&Computer Sci
Assc Professor
Non-Clinical Nursing
Assc Professor

Grand Total

Tenure Report
By Job Group and Title

Department and Title

Female Male

13

Female Male

FAC-LECT 3
Lecturer 3
FAC-PROF 10

Assc Professor
Asst Professor
Grand Total 13

Wk P, NP

Total Minority Status

Black/African Am.

Total Minority Status

Black/African Am.

N R~ - N

Hispanic/Lat

Hispanic/Latino

28

2

2
2
2

ino

Total Minority
Status Total

[ SR

Total Minority
Status Total

S P W R NN

Not
Not  Minority
Minority Status
Status Total
White
1 1
1 i
1 1
1 ik
2 2
1 1
1 il
3 3
2 2
i il
1 1
i 1
2 2
2 2
10 10
Not
Minori
Not ty
Minority Status
Status Total
White
2 2
2 2
8 8
6 6
2 2
10 10

Grand Total

W W R R B R B NN NNOO R R R R

=
(]

Grand Total



Recruiting Activity

Recruiting and selection take place within a process designed to promote both
effectiveness and diversity. Prior to posting position, the Chief Diversity Officer
reviews and approves the posting language from the standpoint of any requirements
that may impose bias. In most cases, the Chief Diversity Officer also creates and/or
reviews a Search Plan outlining intended methodsoaftreach for the position.

Many hiring projects are conducted by a diverse Search Committee, particularly
searches for faculty, administrators, and executives. The Chief Diversity Officer
provides an orientatio@ 2 NJ & Ot& EoNumiStéeXmembers on effetive selection
practices, including practices aimed at reducing the potential for bias. The CDO
reviews the applicant pool for sufficient representation and certifies the pool prior
to a review by the committeeThe CDO reviews the list of individuals seted for
interviews, and at the end of the recruiting process, approves the entire search.

The standard in evaluating recruiting data iseferred to asimpact Analysis Federal
IdzA RSt AYySa NSO2YYSYR GKIFG 4! ROSNBES LYLIF OG¢
selection rate which is less tha®0% of the selection ratef the group which is most
frequently selected.

Appendix Gsummarizes recruiting, by job group, data based on currently available
information about searches that were noted as officially contdéd with a job offer
between June 1, 2017 and May 31, 2018.

For some job groups, notably faculty, there is a time gap between offers and start
dates. For recruiting reviews, we track timing on the basis of the close of the search
(accepted job offer). Ao, we report on all searches resulting in an offer, regardless

of whether the search is cancelled at some point after an offer is made.

Currently, applicant categories follow thimternet Applicant Ruleand consist of:

1 Applicant(Qualified individualsubmitting an application for a specific
position)

1 Interview (Selected for an interview, and interviewed)
1 Offer/Hire (Selected for the position)

As with many higher education institutions, there may be a gap in time between offer
and hire for faculty menbers, as they are generally selected in the sgyito teach

the following fall.This time period can span twacademicyears.We report recruiting
data based upon the date the search closes, and we report personnel activity data
oFasSR 2y (KS r8ddiE PhassStBeQrumbieéi of hires in recruiting exhibits
may not match the number of hires in the personnel exhibits.
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In the normal conduct of businesghe Chief Diversity Officereviews applicant self
identification data and determines whether there is a need forenl-time adjustments

to recruiting and outreach plans in order to assure diger qualified applicant pools.
The Chief Diversity Officer may require additional outreach prior to proceeding with
selection and/or interviewsshould there be a concern that applicant pools are not
sufficiently diverse.

I Total of6 minority individuals obtained tenure

8 Female Associate Professors obtained tenure

1 2 Female Assistant Professors, including 1 BlA¢kican Amobtained tenure
1 3 FemalelLecturers, including 2 Hisparicatino obtained tenure

Reason:

Tenure is obtained after a minimum amount of time dedicated to teaching, service
and scholarship, which are subjected to academic reviéM.candidates for tenure
should exhibitsatisfactory qualities of personality and character, and a willingness
to cooperate with others for the good of the institution. Longevity and seniority
alone shall not be sufficient.

Hiring from Civil Service Applicant Pools

The College participated ir2 Universitywide hiring pools forClassified Civil Service
hires. At a hiring pool, applicants whora pre-qualified based on a Civil Service
examination score ridicate their integest in working at one or more dleges, and
colleges make selections as p€ivil Service regulationsThesehiresare included in the
counts d employees hired in Appendix F and the counts of applicants in Appendix G.

The Hiring Pool includes:

1. CUNY Office AssistafCOA)
2. Campus Peace OfficdCPO)

30



Compensation

The University develops and manages pay plans according to title and/or bargaining unit.

These

include an Executive Compensation Plan (ECP),
Instructional Staff Pay Schedules, and Classified Civil Service PlanMdpagerial

Faculty andTeéaxming

Personnel, NoAManagerial Staff, and Skilled Trades. Plans are subject to bargaining unit

02y

We re

1

T

We alko review salaries by job group and title and evaluate areas where there is a
discrepancy of 5% of more based on average salary as well as a material number of

emplo

The Chief Diversity Officer and the Human Resources Direchall
compensat2y o06Said LINJF OGAOSa | yR

GNJ} Otiaz / ABAft {SNWAOS NXS3Adzf  GA2yazx
University policy, and these factors sometimes limit the flexityilof the pay plans.

view policies such as:

Setting of Starting Salaries
PerformanceBased Pay

Pay Increases Upon Promotion
Tracking of Compensation Decisions

Document Retention Practices

Assignment of Overtime/Additional Assignments.

yees.

Cabinet Fall 2018.
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PART THREE: ACTHORIENTED PROGRAMS

This section details agualitative assessment ofprograms over the prior year
evaluates how the llege has, or has not, achievdts goals and identifes planned
activitiesaimed at achievingi KS O2 YAy 3 &SI NQa 32 f a0
Part Three contains:

1 Implementation of PriorYear Programs

1 Implementation of 20182019 Programs

Ongoing Activities in Support offirmative Action

=

1 Internal Audit and Reporting
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IMPLEMENTATION OF KIRR-YEAR PROGRAMS

Over the prior plan year, the College undertook the following progratassupport
Affirmative Actionand create aclimate of inclusion.

Exhibit: Summary of Campus Programs, 2042018:
1 KCTL Events, Fall 2017:
0o Culturally Responsive Teaching (CRT)
o Diverse Faculty Interest Group
0 22YSy Q& DSYRSNI I'yR {SEdzl f A& LydSNS&aid DNR dzL
1 Diversity Symposium Week, Fall 2017:
Film & Arts Festival
Immigration Day
FoodDay
Diversity Symposium
T h¥FAO0S 27 I OF RSYAO ! TFI ANXA LINS&aSydaz GClk A
innovative/participatory training, contextualized resources, and honest dialogue
about religion and spirituality.
T KCTL: Diverse Faculty Group, May 2018
T The2 2YSyQa / SyYyGdSNI LINSaASyida dawz2dzNyLlf aNdediaty 3 2
providing tools and information needed to begin journal writing
T 22YSyQa |1 Aa4G2NR a2y (iKzZ Gl 2y2NAy3a 22YSy 2Kz
'3 AYyaldG 22YSy£€X al NOK HAMYy
o0 The Power ofThinking Workshop
0 Sarinya Srisakul, New York Fire Fighter Keynote Speaker
T ¢KS 22YSyQa /SyGdSN a[SiGQa ¢Ft1 'o2dzi { SE¢ 22
5AaloAf Al 1 6 NSySaa 2S8S1z2 aldzizy2yeée |yR 9l dz
T ¢KS 9y O02dzy d SN&A { S NI Scankmunity in Slialddud %nd Wisdussion
regarding global and local issues
o Y/ b folocaust Center: to develop programming around the Holocaust and the
theme of genocide awareness and prevention, and to preserve the vital history
o Trip to the Museum of Jewisheditage
0 The Story of a Concentration Camp Liberator presentation
0 6¢KS 9QELISNASYOSENRDlI gdza AN KE LINSAaSYyidl GAzyYy
{GdzRSy i 2SftfySaa /SyGdSN LWNSaSyidias a2KSyYy bh a
Student Speak Out on Immigration
Spring 2018 Enough is Enough Campaign
Disabh f A& ! g NSySaa 2S8SS73x | LINRACE HAaMyY &l dzii 2 y:
5AaloAfAGASEAE G2 NIFAEAS gl NSySaaz Ayyz20FaGdS R
effective approaches to an inclusive learning environment:
o !dziAay {LISIF1a a[ATIKG LG LI . fdzS¢
Landng a Great Job or Internship with The City of New York
Emergency Preparedness
Just Say Hi
Accommodations

O O O O

=

=A =4 =8 =4

(0]
(0]
(0)
(0]
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o Film and Arts Day

0 Symposium Day
T a¢KS LYLIZNIGFEYOS 27F (KS aALyy20NBAGRS R 2AYYY dezy2Af (A8l ADOS:
by PASA and Public & Health Council Student Government
T 22YSyQa 9 DSYRSNI {(dzRAS& tNRINFIYZ 22YSyQa DS
LINSaSydas a¢NlFya CSYAYyAAY 6AGK ! f271¢

Impact on Faculty/Staff/Students:

I Gained tools to gow/increase competencies

1 Enriched individuals antrought awareness to the campus community

1 Connectdand engaged peersto be able to discuss race, culture and gender issues in
higher education

1 Learned skills needed in a multicultural environment

Helped b prepare individuals to value cultural differences and treat people with dignity

i Lifted morale and enhanced productivity

=

IMPLEMENTATION OF 262819 PROGRAMS

In this section, we affirm the/ 2 f f SpHaBetn&nt goals andey initiatives for the
comingyear.

Exhibit: Planned Campus Programs, 2812019:
Program/Expected Impact

1 KCTL presents

0 22YSyQasy DSYRSN) g9 {SEdztt Ade {iGdzRAS& CI Odzf G &
of power and dimensions of difference by focusing on gender, race, class,
sexuality,ethnicity, nationality, ability, and age, both in and out the classroom

0 The Diverse Faculty Interest Group -f@G), a forum for the discussion, among
other topics,of race, culture, gender, and sexual orientatiosisues in academia

0 Culturally Responsive Behing, a studemcentered approach to teaching and
learning thatrecognizes that one size does not fit all

Fall 2018 Diversity Symposium WeekWomen and Minorities Leading the Charge"

The Wome/ Q& / SYGSNJ a[] SG Q& ¢ I€f 12 2ING 2R LWS Tt I GA2Y AaK,.

Office of Student Affairs preserBinough is Enough Campaifor the month of October

Student Life presents LGBTQ+ History Month

International Student Union Fall 2018 Programs and Discussions

Student Life presents Latinx Symposium

=A =4 =4 =4 -4 =4

There are additional programs in development to mirrdre offeringsin 20172018.

Impact on Faculty/Staff/Students:

I Cultivate an environment of inclusivity

1 Increase opportunities for open and constructive dialogue
1 Continue to connect and engage peers

1 Expand networks for students, staff and organizations
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1 Develop skills needed in a multicultural environment
1 Helpto prepare individuals to value cultural differences and treat people with dignity
I Lift morale and enhance@roductivity

ONGOING ACTIVITIES BUPPORT OF AFFIRMXE ACTION

Title IX Training for Facultgnd Staff

Title IX Training for Student Ambassadors, Athletics, ESL StudantsYA Students
EEO/Title IX Training

Gender Beach Day Training for Public Safety

DepartmentSpecific Faculty Recruitment Plan

Faculty Development Workshop to Support Students

HR Recruiting Network Meetings

CDO/HR/Labor Designee Meetings

Annual CDO/HR/Legal/Public Safety SEifaluation and Remediation Meeting
ACT Meeting

Senior Cabinet Compensati Analysis Meeting

CFDI Meeting

Faculty Diversity Dialogue

CDO/UACD Meeting

= =4 =f =4 =4 =4 -8 -4 -8 - -8 —a o of

The / 2 £ £ S Ar6gRadns benefit from additional Universitywide recruitment,
diversity, and compliance program3he University:

f Sends job postings to State Workforce AgencigsRn + SGSNJI yaQ O NS SNJ

f Maintains consolidated advertising programs, including job boards serving
Veterans, Individuals with Disabilities, wam, and protected minority groups

1 Maintainssocial media accounts forecruitment and employment branding
1 Advertises and administersi@l| Service examinabns
1 Publishesguides and training materials on effective and compliant search practices
9 Publishes an annual notice of nediscrimination in the New York Times
1 Provides training and ongoing updates to €hDiversity Officers.
Recruitment policies support developing diverse applicant pools through:
1 Required posting of open positions and of Civil Service Notices of Ekgmical

faculty vacancies are posted fd30-60 days and administrative vacancies are
posted for 14-30 days
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1 Collection of all applications into a singlautomated system where pre
established screening practices relevant to the specific function may be applied

i A job application pocess where all candidates aeitomaticallyinvited to self
identify race/ethnicity, gender, veteran status, or disability status; information
is kept confidentially and used to analyze the composition of applicant pools

1 A committee recruiting processyowhich a diverse team evaluates candidates
according to consistent criteria and jetelated interview questions

1 An annual survey ohewly appointedemployees to identify potential areas of
concern in how the College communicates with its candidates

Provide additional details as relevant, particularly details of training programs
1 CUNY Professional Development & Learning Management (PDLM):
0 Lean Six Sigma White and Green Belts
o Certificate Program:s
A Managerial Competencies
A Supervisory Competencies
A Certificate for Administrative Professionals
0 Learning Opportunities & Resources
o Professional Development Planner

INTERNAL AUDIT ANCERORTING

The Chief Diversity Officer posts and distributes notices of 4goscrimination
policies, changes in regulations, and similar compliance information, and makes the
Affirmative Action Plan available fopublic inspection. He/she also integrates

compliance nformation into training programs for faculty, students, and staff.

The Chief Diversity Officels responsible foraudits and reviews of the effectiveness
of College programsThis includes:

1 Monitoring records of personnel activities, including new hiragsansfers,

1 promotions, and terminations

1 Monitoring the status of employee seldentification programs

1 Reviewing the effectiveness of recruitingutreach and advertising

1 Monitoring complaints or incident reports which may indicate underlying trends

1 Reviewng personnel activities and the fAirmative Action Planwith senior level
officers
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1 Advidng management of program effectiveness and provide recommendatibors
improvement.

The College maintainsneployment recordsin the central CUNYFirssystemused to
provide the data undelying Affirmative Action PlansThe Chief Diversity Officer
works with Human Resourcestaff to assureCollege records are complete, accurate,
and timely. Data quality is audited further by the Univety periodically throughout
the year.

The University reports statistics and diversity metrics to thlmiversity Community
andthe CUNY Board of Trustees on a quarterly basis.
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PART FOURNDIVIDUALS WITH DABILITIES AND
PROTECTEOETERANS

Federal regulations mandate that Affirmative Action plans be prepared to address the
hiring and advancement of Individuals with Disabilities and Veterdise topics covered
in Part Four are similar to those covered in the other sectiexxept that we analyze
data in a simpler format and make comparisons bdson federallyrecommended
benchmarks.
The sections of Part Four are mandated by regulatidhey are:

1 Policy Statement

1 Review of Personnel Processes

1 Review of Physical and Ment&ualifications

i Reasonable Accommodations

1 Harassment Prevention Procedures

1 External Dissemination of Policy

1 Outreach and Positive Recruiting

1 Internal Dissemination of Policy

1 Responsibility for Implementation

1 Training

1 Audit and Reporting System

1 Bendimark Comparisons
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EQUAL OPPORTUNITY BANMONDISCRIMINATIOROLICY

¢tKS /Ade ! yYyAGSNaAGE 2F bSsg ,2NJ] o0a! yAOdSNA
historically diverse municipality, is committed to a policy of equal
employment and equal access in its educational programs and activities.

Diversity, inclusion, and an environment &efrom discrimination are

central to the mission of The University.

It is the policy of The Universityapplicable to all colleges and unitsto
recruit, employ, retain, promote, and provide benefits to employees
(including paid and unpaid interns) and ea@mit and provide services for
students without regard to race, color, creed, national origin, ethnicity,
ancestry, religion, age, sex (including pregnancy, childbirth and related
conditions), sexual orientation, gender, gender identity, marital status,
partnership status, disability, genetic information, alienage, citizenship,
military or veteran status, status as a victim of domestic
violence/stalking/sex offenses, unemployment status, or any other legally
prohibited basis in accordance with federal, seéaand city laws.

LG Aa ftaz2z ¢KS ! yA@SNaAaAGeQQa L2t A0e G2 LINR(
to applicants, employees and other persons on the basis of disability,

religious practices, pregnancy or childbirtklated medical conditions, or

status as victims oflomestic violence/stalking/sex offenses.

This Policy also prohibits retaliation for reporting or opposing
discrimination, or cooperating with an investigation of a discrimination
complaint.

The City University of New York, located in a historicaliyerse municipality, is
committed to a policy of equal employment and equal access in its educational
programs and activities. Diversity, inclusion, and an environment free from
discrimination are central to the mission of The University. Further detals
University policies are available a€lick for CUNY's Policies

REVIEW OF PERSONNEROCESSES

Our goal is toensureall personnel activitiesare consistentwith the goal of providing
equalemployment opportunity foremployees and applicantwho are Individuals with
Disabilites and/or Protected VeteransTo that end, we periodically reviewour
personnel processes$or potential barriers to employment, trainingand promotion

The College Personnel processes do not stereotgpindividuals withDisabilities or
Protected Veteransor otherwise Imits their access to jobs for which they are
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gualified;, further, the Collegestrives to include hdividuals with Disabilities and
Veteransin media such agollege publications andvebsites.

We invite enployees to selfidentify through an onlinea & ad Sy | @F AflofS
Employee SelService PortalWe invite applicantsto self-identify through/ | b, Qa
online recruiting systemwith each applicationThe University maintains this data in

its system of record with appropriate security measures for confidentiality of
individual information.As was described in Part Two, the College conducted a-self
identification campaign in 2018.

REVIEW OF PHYSICANDAMENTAL QUALIFICIKONS

Our goal is toensure that all physical and mental qualifications and requirements are
job-related andconsistent with business necessignd safe performance of the job.
We periodically reviewid KS / 2 f dh$sik& Qand mental qualifications and
requirements as they relate to employment, training, and promotion.

We will repeat a review of a given position whetthere is a change in working
conditions that mayinfluence the job's physical or mental requirementExamples
may include new workeaquirements ornew equipment.As new job qualifications are
established, the College will reviethem to ensure that the would not screen out
gualified Individuals with Disabities or Protected VeteransTo the extent that such

a situation might occur, the College takes steps to ensure the requirements are
essential functions of these particular jobs.

CKS | yYAOSNAAGE@QA [ AODAt { SNWYWAOS dzyAl NISOASga

prior to issuing revisedCivil Service specificationsthe University also provides a
checklistfor planning a recruiting effort that includes a sigrff on a review ofjob
gualifications.

REASONABLE ACCOMMODATSON

The College providereasonable accommodations to physical and mental limitations
of applicants and employeesvho are Individuals with Didxlities or Disabled
Veterans.As perCUNY Procedures for Implementing Reasonable Accommodation and
Academic Adjustmentsthe Human Resorces Director is responsible forsponding

to requests by aplicants for employment, current employees and visitorAnyone

may request an accommodation by contacting the Human Resources Office.

The College contact accommodation requests is:
Name: Office of Equal Opportunity & Diversity Management
Phone: (718) 3686896
Email: AskOEO@kbcc.cuny.edu

CUNY Procedures for Implementing Reasonable Accommodation and Academic
Adjustmentsisl @ Af 6t S 2y [/ ! b, Qa sSoaridsSo

40

AY

e



Click for CUNY's Policies
(http://www.cuny.edu/about/administration/offices/ohrm/policies
procedures.html)

Applicants for employment may request accommodationg physical and mental
limitations during therecruiting and interviewing processlhe procedure iprovided
on the Employmat Page of the CUNY Website amdngsborough Commity College
Job ListingsThe text of thestatement isas follows:

Any applicant who requires an accommodation for a disability in order to apply
for a position or proceed with the job search process should contact the Human
Resources office at the Celde posting the position (list at
www.cuny.edu/employment/campuhr.html) or contact the Office of
Recruitment and Diversity ajobs@cuny.eduor at 395 Hudson St., New York,
NY 10014.

As per University policy, the College also provides reasonable accommodations to
individualsbased ona disability; pregnancy, childbirth, or a medical condition related
to pregnancy or childbirth; religious practices and status as a victim of domestic
violence, sex offense or stalking.

In the lastyear:

1 While recognizing that many requests are resolwddough an informal process,
the College responded td 3 official requests foremployeeaccommodations,
for which the process was successfully concludg@dimes and appealedzero
times. At this time there areno outstanding appeals

1 The College esponded tozero requests br reasonable accommodation from
job applicants

1 The College upgradednd maintainedcampus facilities to improve access:in
In orderto ensure that students with disabilities have the right kind of furniture in Jabs
KCQeplaced33 fixed desksvith adjustable desks to accommodate wheel chairs of
different heights

Room Room Type Number of eLift Desk

M108 Computer Lab 1
M109 ComputerLab 1
M110 Computer Lab 1
M111 Computer Lab 1
M114 Computer Lab 1
M118 Computer Lab 1
M119 Computer Lab 1
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M125 Computer Lab 2
M159 Computer Lab 1
M214 Computer Lab 1
M220A Computer Lab 1
M223 Computer Lab 1
M322 ComputerLab 1
M349 Computer Lab 1
L100D Computer Lab Library 1
Computer Lab/Theater
Lio0ov Room(Planned) 2
S214 Computer Lab 1
S225 Computer Lab 1
S245 Computer Lab 1
D205 Accessibility Office 1
E319 Computer Lab/Lecture Hall 1
F319 Computer Lab/Lecturedall 1
T4103 Computer Lab 1
T4111 Computer Lab 2
T4159 Computer Lab 1
T4206 Computer Lab 2
T4230 Computer Lab 1
T4232 Computer Lab 1
V205 Computer Lab 1
_I Total eLift desk installed 33

1 Any other improvements, i.e. acquired equipment, upgradedthnology,

(0]

O O O O o o o

12 Month Renewable Premium Read & Write

Staples® SP230 8Digit Display Calculator

Texas Instruments® BOXIIS Scientific Calculator

Sony Noise Canceling Headphones

Howard Leight Headband Earmuffs 30db

SanDisk Clip Sport 4GB MP3 Player

SanDisk 32GB microSDHC Memory Card Class 4 With SD Adapter
LiveScribe 3 Smartpen
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Livescribe 1 Subject notebook 4 packLVSSSN4
Sony Digital Flash Voice Recorder

Ergonomic chair and mouse

Adjustable workstation

Voice assistive technology

O O O O o

HARASSMENT PREVENNIGBROCEDURES

The University has deveped procedures to ensure that Individuals withs@bilities
or Protected Veterans are not harassed. (Sea&bove, Policy Statements on Equal
Employment Opportunity. The 504/AD.A. Coordinator, Chief Diversity Officeris
responsible for coordinating efforts to ensure access and shacrimination for
individuals with disabilities. administers efforts to ensure acess and non
discrimination for Individuals with Babilities

EXTERNAL DISSEMINAN O POLICY
Each job vacancy announcement has a summary df b , pQlécy.
The Universityalso postsits Non-Discrimination Policyn its employment website

(Click for CUNY's Employment Pag@eww.cuny.edu/employment.htmlland
advertises the policy annually in the New York Times newspaper.

The University Officeof Labor Relations providean annual notice of our policies to
labor unions.

The Collge sends written notice of the Affirmative #Aion Policy to all
subcontractors, vendors, and suppliers requesting their compliance with our policy.

OUTREACH AND POSITIVE RECRUITING

Summary ofPrior YearOutreach Efforts

In the last Plan Year, the College undertook the following targeted efforts fo
outreach to Veterans and Individuals with Disabilities:

Program / Effort Impact/Discussion

NYS Department of Labor and Provides jobs to a large network of

Veterans Job Center other job boards, search engines
and nonsponsored job listings on
LinkedIn

CUNY Job Page Provides an accessible option for
individuals with disability
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Planned Outreach for2018-2019

The College Plans to initiate the following new activities over the next Plan Year:

Program / Effort Goals/Expected Impact

Postings on job boards and | Achieving a broader reach for
organizations specifically geared | Veterans seeking employment
towards Veterans

In addition, general, ongoing féorts to disseminate the CUNY Policy on Nen
Discriminationand conductoutreach and positive recruitmeninclude the following:

1

Disseminating information concerning employment og@punities to media that
reach Disabled ¥terans, other Protected Veterans, and ddividuals with
Disabilities

Advertising job openings with a veaty of external resourcesincludingrequired
reporting to the New York State Lab@epartment and related agencies

Filing thefederal VETS4212 reportannually

Veteranswho received a passing score on a competitive Civil Service examination
may apply for additional points to be added to their scob@ased on Veteran or
Disabled Veteran Status as defindg New York State statute.

The University may appoint qualified diskelnl individuals to classifiedompetitive
Civil Service titles withotuan examination

INTERNAL DISSEMINAIN OF POLICY

To foster positive support for the Affirmative Actionr®gram forProtected Veterans
and Individuals with sabilities, the Collegehas implemented the following

measures:

% Including policies in the manualand other inhouse publications

1 Meeting with senior staff and other supervissrno explain the intent of the policy
and individual responsibilit for effective implementation

1 Schauling training sessions for employees involved in recruitment, selectsod

promotion decisionmaking
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9 Discussing policies thoroughly in both employee orientationdamanagement
training programs

1 Includingarticles onaccomplishments of Disabled Veterans, otheet¥rans, and
Individuals with Disabilitiesn College publications

I Posting theCUNY Procedures for Implementing Reasonable Accommodation and
Academic Adjustmenten College bulletin boards, along witthe CUNYPolicy on
Non-Discrimination(which also coversprotection from harassment on the basis of
disability)

i Featuring persons tvo are Individuals with Disabilitieen handbooks or similar
publications

1 Other College Programs and Activities:

U Title IX Trainindgor Faculty and Staff

Title IX Training for Student Ambassadors, Athletics, ESL Students, and VA Students
EEO/Title IX Training

Gender Beach Day Training for Public Safety

Faculty Development Workshop to Support Students

ACT Meeting

Senior CabineCompensation Analysis Meeting

Faculty Diversity Dialogue

[ en A e S on N o N o A o B e

RESPONSIBILITY FOMRPLEMENTATION

As part of its efforts to ensurequal employment opportunity to Disabled Veterans,
other Veterans, and Individuals withi®abilities, the College has designatedesypfic
responsibilities to various staff.

The President

Interim President Peter M. Cohen oversees Affirmative #&tion and compliance
programs.He/sheappoints the 504/AD.A. Coordinator to oversee Collegeompliance
activities and provides managementsupport and resources to manage the
implementation of Affirmative Action and compliance programssslues uncovered in
self-audits or reviews are ultimately reported to the President who oversees
implementation of appropriate responses.

504/A.D.A Coordinabr

ThePresident assigned the duties of th®04/A.D.A. Coordinatorto the Chief Diversity
Officer. Their responsibilities include:
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Chairing the 504/AD.A. Committee
Monitoring the college for 504/A.A. compliance

Resolving issuebkefore they become potential grievancesonsidering appeals and
disputed accommodation decisions

Maintaining information on accommodations requested and provided
Ensuring pertinent records are stored securedpd confidentiality is maintained

Providingtraining as needed on issues related tadividualswith Disabilities

504/A.D.A. Committee

The 504/AD.A. Committeeadvisesthe Coordinator.lt is comprised of representatives
from various divisions, departments, and programs, includihgdividuals with
Disabilities.Membersare:

1 Chief Diversity Officer

1 StellaWoodroffe, AccessAbilities Coordinator

1 Cynthia Mendola, HR Coordinator

College Officials

College officials assume certain responsibilities toassure compliance with
regulations, including working with the Office of Human Resources to idendifd
fund reasonableaccommodations.

University Management

¢tKS | yYAPGSNAAGEQAE hTFTFAOS 2F wSONMWzAGYSYyd FyR 54
senior management on a qutgrly basis.These reports include both universitwide
and collegespecific data.The University posts these reportnline at:

Click here for University Resources:
http://www2.cuny.edu/about/administration/offices/hr/recruitmentdiversity/

TRAINING

Employees involved with the recruitment, selection, promotion, disciplinary actions,
training, and related processes of Individuals with Disabilities oxteVans are

F Oljdzk AYGd SR ¢6AGK flirc&ive / Axtioh SPIogr@ma./ !!' b | Ofiice of
Recruitment and Diversity anthe Office of Professional Development and Learning
Management provide training opportunities to help employees maximize their
personal and workplaceféectiveness, including Diversity Training courses.
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External progams attended by the Chief Diversityfficer, HR personnel, executivesic.):
1 Department Specific Faculty Recruitment Plan

Faculty Development Workshop to Support Studs

HR Recruiting Network Meetings

CDO/HR/Labor Designee Meetings

Annual CDO/HR/Legal/Public Safety SEifaluation and Remediation Meeting

CFDI Meeting

Faculty Diversity Dialogue

CDO/UACD Meeting

= =4 =4 4 -8 -8 4

AUDIT AND REPORTINBYSTEM

The 504/AD.A. / 22 NRAY | 42N Aa NSalLl2yairaoftsS FT2N GKS [z
systemto Y2y A G 2N GKS /2fftS3SQa 2@SNIff LINZ I NI Y a
Disabilities, measuring the degree to whitche College is meeting itebjectives and

identifying the need forremedial action.The Coordinator also determines whether

there are any undue hurdles for both Individuals with Disabilities and Protected
Veterans in gaining access to college programs and activities of all kinds.

The Chief Diversity Officer is responklfor monitoring recruitment outreachas well

as daims of discrimination related to status as a Veteran brdividual with a
Disability. The CDO audits the effectiveness of outreach and Affirmative Action
programs as part of the Affirmative Action Plgmocess.

20K AYRAGARdzE f a NISLIJ2 NI GKSAN FTAYRAy3Ia (G2 G
designee.
BENCHMARICOMPARISOSI
The federal guideline for utilization of Indiduals with Disabilities is.D%.

AppendixH details the utilization of Individuals with Disabilitidsy Job GroupThere
is no guideline for utilization of Veterans.

In March 2018, the federal benchmark Hiring Rate for Veterawas set at6.4%. The
exhibit on the next pageillustrates College hiring rates for VeteransWhile we
calculated aHiring Ratefor Individuals with Disabilities, there is no recommended
benchmark.

We monitor recruitment, application and appointment processes assurerepresentation
of Protected \éteransand Individualswith Disabilities.
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Exhibit: Benchmark Comparisons for Veterans and Individuals with Disabilities

Veterans Hiring Benchmark

The benchmark Hiring Rate is 6.4% as establishreMarch 2018by the U.S. Department

of Labor.
Factor 2017- 2016- | 20152016
2018 2017
A. Number of applicants who selifdentified
as Veterans before an offer of
employment is made 85 58 45
B. Total number of job openings 57 22 88
C. Total number of jobs filled 57 22 128
D. Total number of applicants for all jobs 5824 2532 7481
E. Number of Veteran applicants hired 1 0 1
F. Total number of applicants hired 62 23 128
0.01% 0% 0.78%
Hiring Rate (E divided by F) | (1/62) (0/23) (1/128)
Was Benchmark Met? (Yes/No) | No No No
Hiring Rate, Individuals with Disabilities
Therecurrently is no benchmark rate for Individuals with Disabilities.
Factor 2017- 2016- | 20152016
2018 2017
A. Number of applicants who selifdentify as
Individuals with Disabilities before an offer
of employment is made 207 114 199
B. Total number of job openings 57 22 88
C. Total number of jobs filled 57 22 128
D. Total number of applicants for all jobs 5824 2532 7481
E. Number of Individuals with Disabilities
hired 1 0 0
F. Total number of applicants hired 62 23 128
0.01% 0% 0%
Hiring Rate (E Divided by F) | (1/62) (0/23) (0/128)
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APPENDIX A - ORGANIZATION CHART

Kingsborough CC

This Appendix provides a high-level organization chart.

APP A
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APPENDIX AORGANIZATION CHART

Kingsborough Community College

President’s Office

Organization Chart

President
ClaudiaV. Schrader

and Cammunity
Relations

Executive Chief of otaff

Tsheka Sutton-Youn!

Legal Coursel

Julie Block-Ros en

Confidential
Exec Ass 6t ant
tothe President
Vacant

CUNY Admin.
Ass stant "
Helen Fabrizio

CUNY Admin.
Ass stant
Kathleen Kleem

Ass stant EEQ Officer,
Shaune Wallace-
Brstic

Director of
|_|Chief Diversity Officer Government and
Vacam Community Relations
Anthomy Andrews
Interim Title X
Coordinator
RoxannaThomas

Vice President for
Finance & Admin
Eduardo Rios

Vice President for
Imstitutional
Advancement
Elzabeth Basile

VP of Student Affairs
Peter Cohen

Vice President for
Academic Affairs &
Provmst
Joanne Rissell

AVP for Marketing
and
Communications
Vacamt
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APPENDIX B - REAFFIRMATION LETTER

Kingsborough CC

This Appendix contains a copy of the Re-affirmation Letter distributed this past Plan Year.

APP B
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'ttt 9b5L-AFFIRMATIONQETTER

KINGSBOROUGH

COMMUNITY COLLEGE

* DREAMS BEGIN HERE *

Office of the President

To: Kingsborough Campus Community

From: Interim Presidentc Peter Cohen

Date: Septemberl2, 2017

Re: Reaffirmation of Commitment to Diversity/Equal Opportunity/Affirmative Action

The City University of New York (CUNY) has a istepnding commitment to diversity
and equal opportunity in all aspects of employment practices. At Kingsborough Community
College, | fully support the policies and practices that we have implemented to foster-non
discrimination, affirmative action, and diversity and inclusion in the workplace. It is my
personal belief that CUNY is enriched by the strengths of the people and peetsves
NSLINNSaEaSYyiSR KSNS® ! OO2NRAy3Ift&s L Yy O2YYAGGSR (2
local, state, federal, and CUNY Policies and Procedures on Equal Opportunity; Non
Discrimination, and Sexual Misconduct.

/' Vb, Q& 91 dzlI £ h LILJ2dNSGridmyhatiD® Polligy Retdbfaryh the University and
AG Ol YLdzaSaQ O02YYAGYSyd (G2 NSONHWzadGzE Sywtz2ezr NS
employees regardless of race, color, creed, national origin, ethnicity, ancestry, religion, age,
sex, sexual orientationgender, gender identity, marital status, partnership status, disability,
genetic information, alienage, citizenship, military or veteran status, unemployment status,
pregnancy, or status as a victim of domestic violence/stalking/sex offenses, or any other
legally prohibited basis in accordance with federal, state and city laws. | remind you that

LGFrtAlry 1TYSNAOIFIyas adlddza a aOFNS3IABSNE FyR ON
protected groups. Additionally, as a federal contractor, CUNY engages innmedfive action
consistent with federal requirements. | invite you to visit our websiteww.kbcc.cuny.edu

or www.cuny.edy to view the Equal Opportunity Policy in its entiretnciluding the complaint
procedures and prohibition against retaliation.

| have assigned the responsibility for the implementation and monitoring of our
compliance program to the Office of Equal Opportunity & Diversity Management (OEQO) headed
by ChiefDivea A 1 & hF¥FFAOSNE +AOG2NAI ! @ 1 2A06FRSE 9al o a
pnnk! 5! /I 22NRAYFG2N I yR 20SNasSSa (GKS 62N 2F ((KS
Brennan, Jr. The vice presidents, deans, directors, managers and supervisors share
responsibility for ensuring our compliance with these policies and laws. OEO is located in the
E Clusters in Suite E115 and the telephone number is (718)-888. You may also email
OEO at:AskOEO@kbcc.cungdu. Additionally, any individual who believes that he or she has
experienced employment discrimination should immediately contact OEO.

| ask for your continued support to ensure equal opportunity, affirmative action, and
diversity and inclusion in allreployment practices at Kingsborough.
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APPENDIX @ JOB GROUPS AND LABOR MARKET AVAILABILITY FACTORS

APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Kingsborough CC

This report lists those CUNY job groups for which the college has employees. Groups with fewer than five employees are
listed here but will not be included in Utilization Analysis worksheets. Titles added to CUNY's job system in the past year are
listed at the end of this Appendix.

Individuals in the Chief Executive role are not included in this report.

Labor Market Availability factors (LMA) are listed for each group. LMA Factor 1 is an external Labor Market measure. LMA
Factor 2 is an internal factor (i.e., employee eligible for promotion into the group).

Full Time Employee Count: 918

APP C-1
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Executive/Administrative/Managerial

Administration 1 (Executive)
Employee Count: 16

Executive Compensation Plan (Other Than Chief Executive)
Executive Compensation Plan; Chief Executives {Presidents, Deans of Major Schools) are excluded

Labor Market Availability Factors
LMA Factor  Weight Explanation
1-External 40.00% Earned Degrees Conferred (EDC) US - Ph.D., M.A., B.A., 2013-14

2-Internal 60.00% Promotable, Transferable, Trainable employees within contractors organization. - CUNY Survey - selected
titles, service requirement and criteria -Source Spring 2013.

Title(s) Employee(s)

Administrator 1

Assc Administrator

Asst Administrator

Asst Vice President

Dean

D BN PN

Vice President

Administration 2 (Manager)
Employee Count: 98

Manager-Level Administrators

Labor Market Availability Factors
LMA Factor Weight Explanation
1-External 40.00% Earned Degrees Conferred (ECD) 4-State (NY/NJ/CT/PA); B.A., 2013-2014

2-Internal 60.00% Promotable, Transferable, Trainable employees within contractors organization. - CUNY Survey - selected
titles, service requirement and criteria -Source Spring 2014.

Title(s) Employee(s)
HE Associate 52
HE Officer 46

Facility Manager
Employee Count: 3

Facility Superintendents (Managerial)
In 2017, combined Admin Superintendent and Chief Admin Superintendent groups.

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey {ACS) 4-State (NY/NJ/CT/PA), First Line
Supervisor/Managers of Housekeeping and Janitorial Workers {4200)

2-Internal 0.00% NA

Title(s) Employee(s)

Admin Supt Builds Grds 3

APP C-2
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Executive/Administrative/Managerial

IT Computer Manager
Employee Count: 5

Information Technology Managers (Managerial)

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey {(ACS) 4-State (NY/NJ/CT/PA), Computer and
Information Systems Managers {1110)

2-Internal 0.00% NA
Title(s) Employee(s)

IT Computer Operations Mgr 3
IT Computer Systems Mgr 2

Security Manager
Employee Count: 3

Campus Security Managers (Managerial)

Labor Market Availability Factors
LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey (ACS) - Residence Geography, New York City - Police and
Sheriffs Patrol Officer {3850)
2-Internal 0.00% NA
Title(s) Employee(s)
Campus Security Asst Dir 2
Campus Security Dir 1
APP C-3
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Faculty

Faculty-Developmental
Employee Count: 13

Development Program Faculty; i.e., faculty primarily teaching basic skills and related non-credit bearing programs.
In 2017, added to accommodate new CUNY START and CUNY CLIP program faculty and related programs.

Labor Market Availability Factors
LMA Factor  Weight Explanation

1-External 100.00% Earned Degrees Conferred B.A. 2013-14, 4-State (NY/NJ/CT/PA) weighted at 50% and US Non-4-State
weighted at 50% in all fields

2-Internal 0.00% NA

Title(s) Employee(s)

CLIP Instructor 7

CUNY Start Instructor 6

Faculty-Instructor
Employee Count: 6
Instructor Faculty, excluding Instructor Librarians. Instructors are term-limited faculty whose positions convert to Assistant Professor

upon completion of a doctorate within five years.
For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 100.00% Earned Degrees Conferred M.A. 2013-2014, 4-State (NY/NJ/CT/PA)
2-Internal 0.00% NA

Title(s) Employee(s)

Instructor 6

Faculty-Lecturer
Employee Count: 80
Lecturer Faculty, excluding Lecturer Librarians. Lecturers are eligible for a certificate of continuous employment but not tenure. The

minimum qualification for Lecturer is a Bachelor's degree in a discipline related to the subject being taught.
For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 100.00% Earned Degrees Conferred B.A. 2013-14, 4-State (NY/NJ/CT/PA) weighted at 50% and US Non-4-State
weighted at 50% in all fields
2-Internal 0.00% NA
Title(s) Employee(s)
Lecturer 76
Lecturer Doct Sch 4
APP C-4
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Faculty

Faculty-Professorial
Employee Count: 252

Professorial Faculty and Librarians {(includes Instructor Librarians and Lecturer Librarians). Tenure-eligible faculty for whom a terminal
degree is a minimum qualification. Graduate Center faculty are evaluated against a more experienced cohort.

For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Labor Market Availability Factors

LMA Factor  Weight Explanation

1-External 100.00% With the exception of the Graduate Center: Earned Degrees Conferred Ph.D. 2013-14, 4-State
(NY/NJ/CT/PA) weighted at 20% and US Non-4-State weighted at 80% in all fields. For Library, availability
calculation blends Master's and Doctorate degrees weighted as 50% 4-State and 50% US Non-4-State.

2-Internal 100.00% Graduate Center Only: recipients of new research doctorates in relevant fields awarded by 406 U.S.
universities 7/1/1999 - 6/30/2000 using the 2000 Survey of Earned Doctorates (SED), an annual census.

Title(s) Employee(s)
Assc Professor 69
Asst Professor 116
Professor 67

APP C-5
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Non-Faculty

Accountant
Employee Count: 6

Accountants {Professionals)

Labor Market Availability Factors
LMA Factor Weight Explanation
1-External 0.00% Internal Only

2-Internal 100.00% CUNY Survey Fall 2013, Permanent College Accounting Assistants. On September 19, 2013 College
Accounting Assistants received an opportunity for promotion based on service and educational
qualifications.

Title(s) Employee(s)
Finance Accountant 2
Purchasing Agent 4

Administration 3 (Professional)
Employee Count: 130

Administrators (Professionals)

Labor Market Availability Factors
LMA Factor  Weight Explanation
1-External 70.00% Earned Degrees Conferred {(ECD) 4-State (NY/NJ/CT/PA); B.A., 2013-2014

2-Internal 30.00% Promotable, Transferable, Trainable employees within contractors organization. - CUNY Survey - selected
titles, service requirement and criteria -Source Spring 2014.

Title(s) Employee(s)
Asst to HEO 54
HE Assistant 76

Administration 5 (Engineer-Architect)
Employee Count: 3

Engineers and Architects and related professional staff

Labor Market Availability Factors
LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 American Community Survey (ACS) for NY State only; Engineering Managers (300} and
Architects, Except Naval (1300)
2-Internal 0.00% NA
Title(s) Employee(s)
Architect 2
Project Mgr 1
APP C-6
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Non-Faculty

IT Computer Professional

Employee Count: 24

Information Technology Professionals

In 2017, split from IT Technicians and moved to Professionals' group

Labor Market Availability Factors

LMA Factor  Weight
1-External 100.00%

2-Internal 0.00%
Title(s)

IT Associate
IT Asst

IT Sr Associate

Explanation

2007-2011 US Census-American Community Survey {(ACS) 4-State {NY/NJ/CT/PA), Computer Scientist
Systems Analyst {1000); Computer Programmer {1010); Computer Software Engineers {1020); Database
Administrator {1060); Network Systems & Data Communication Analysts {1110); Computer Hardware
Engineers {1400); Computer Operators {5800); and Computer Control Programmers and Operators (7900)
NA

Employee(s)

6
16
2

Nurse
Employee Count: 1

Nurses

Labor Market Availability Factors

LMA Factor  Weight

1-External 100.00%
2-Internal 0.00%
Title(s)

Nurse

Explanation
As no unit within CUNY has a minimum of five employees, no availability was calculated

NA
Employee(s)
1

APP C-7
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Administrative Support Workers

Accountant Assistant
Employee Count: 4

Accounting Support Staff
In 2017, incorporated new CUNY Payroll Clerk title

Labor Market Availability Factors
LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey {ACS)-NY/NJ/CT/PA, Accountants and Auditors {code
800) and Purchasing Managers {150)

2-Internal 0.00% NA

Title(s) Employee(s)

Finance Accountant Asst 4

Administrative Assistant
Employee Count: 15

Administrative Support Staff-Senior Level

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 0.00% Internal Only

2-Internal 100.00% CUNY Survey Spring 2011 - CUNY Administrative Assistant title is strictly promotional from the Permanent
CUNY Office Assistant {level 3 or above).

Title(s) Employee(s)

CUNY Admin Asst il

Mail Services Worker
Employee Count: 4

Mail Services Workers

Labor Market Availability Factors
LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey {(ACS) 4-State (NY/NJ/CT/PA), Mail Clerks/Mail Machine
Operators, Except Postal Service {5850)
2-Internal 0.00% NA
Title(s) Employee(s)
Mail Message Svcs Worker 4
APP C-8
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Administrative Support Workers

Office Assistant
Employee Count: 50

Administrative Support Staff-Entry Level

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey (ACS) 4-State {NY/NJ/CT/PA), Secretaries, and
Administrative Assistants {5700); Word Processors and Typists {(5820); and Office Administrative Support
Workers, all other {5940), Office Clerks, General {5860)

2-Internal 0.00% NA
Title(s) Employee(s)
CUNY Office Assistant 50

APP C-9
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Technicians

Administration 4 {College Lab Tech)
Employee Count: 33

College Laboratory Technicians (abbrev CLT)
For utilization analyses reviewed by sub-group: Science/Technical/Engineering; Other Lab Techs.

Labor Market Availability Factors

LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 American Community Survey {ACS) - 4-State (NY/NJ/CT/PA), weighted by function weighted at
90% and 4STATES Earned Degrees Conferred (EDC) - Bachelors 2013-14 weighted at 10%

2-Internal 0.00% NA

Title(s) Employee(s)
Chief College Lab Tech 4
College Lab Tech 17
Sr College Lab Tech 12

Broadcast/Media
Employee Count: 2

Broadcast and Mass Media Technicians

Labor Market Availability Factors
LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey (ACS) 4-State (NY/NJ/CT/PA), Broadcast and Sound
Engineer Technicians and Radio Operators and Other Media and Communications Equipment Workers
(2900)

2-Internal 0.00% NA

Title(s) Employee(s)

Broadcast Assc &

Media Svcs Tech 1

Engineering Technician
Employee Count: 2

Engineering and Architectural Technicians

Labor Market Availability Factors
LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey (ACS) 4-State (NY/NJ/CT/PA), Engineering Technicians
(1550)
2-Internal 0.00% NA
Title(s) Employee(s)
Facilities Coord 2
APP C-10
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Technicians

IT Support Technician
Employee Count: 9

IT Technical Support Workers
In 2017, split from the Professional IT Staff

Labor Market Availability Factors
LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey {(ACS) 4-State (NY/NJ/CT/PA), Computer Support
Specialists {1050)

2-Internal 0.00% NA

Title(s) Employee(s)

IT Support Asst 9

Print Shop

Employee Count: 6
Print Shop and Related Tech Workers

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey {ACS) 4-State (NY/NJ/CT/PA), Miscellaneous Media &
Communication Workers (2860) and Printing Machine Operators {8255)

2-Internal 0.00% NA

Title(s) Employee(s)

Graphics Designer 1

Print Shop Assistant 3
Print Shop Associate 1.
Print Shop Coordinator 1

APP C-11
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Craft Workers

Basic Crafts-Buildings and Grounds

Employee Count: 9

Buildings and Grounds Workers

In 2017, Maintenance Workers moved from Skilled Trades into this group

Labor Market Availability Factors

LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey {(ACS) 4-State {NY/NJ/PA/CT), Grounds Maintenance
(4250), Janitors and Buildings and Grounds {4220), Motor Vehicle Operators {9150), Maintenance and
Repair Workers, General {7340)

2-Internal 0.00% NA

Title(s) Employee(s)

Maintenance Worker 7

Motor Vehicle Mechanic 2

Laborers and Helpers

Employee Count: 15

Entry-Level Craft Workers

In 2017, split from Skilled Trades

Labor Market Availabilitv Factors

LMA Factor  Weight Explanation

1-External 100.00% 2007-2011 US Census-American Community Survey (ACS) 4-State (NY/NJ/CT/PA), Laborers (53-7062) and
Helpers {47-3010)

2-Internal 0.00% NA

Title(s) Employee(s)

Electrician Helper 1

Laborer 12

Stock Worker 1

Stock Worker Supervisor 1

Skilled Trades

Employee Count: 23

Skilled Tradespeople

Labor Market Availability Factors

LMA Factor Weight Explanation

1-External 100.00%
2-Internal 0.00%
Title(s)

2007-2011 US Census-American Community Survey (ACS) 4-State (NY/NJ/CT/PA), Stationary Engineer &
Boiler Operator {8610), Carpenters (6230), Electricians (6355), Painters, Construction Maintenance (6420),
Pipelayers, Plumbers, Pipefitters (6440), Machinist {8030), Construction Manager (220), Automotive Service
Technicians & Mechanics {7200), Elevator Installer & Repairer {6700), Roofer (6515), Cement Mason,
Concrete Finishers & Terrazzo Worker (6250), Locksmith and Safe Repairers (7540), Plasterers and Stucco
Masons (6460), Maintenance Workers, Machinery {7350)

NA

Employee(s)
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APPENDIX C - JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Craft Workers

Carpenter

Electrician

High Pressure Plant Tender
Locksmith

Oiler

Painter

Plumber

Stationary Engineer

BN N R RN NN

Thermostat Repairer

Skilled Trades-Supervisor
Employee Count: 1

Skilled Trades Supervisors

Labor Market Availability Factors
LMA Factor Weight Explanation

1-External 0.00% Internal Only

2-Internal 100.00% CUNY Survey Spring 2011, Skilled Trades - selected titles with permanency and appointment to title with
years of service requirement.

Title(s) Employee(s)

Stationary Engineer Sr 1

APP C-13
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