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PART ONE: INTRODUCTION AND BACKGROUND 
 

This  repor t  is  the annual  update o f  the Af f i rmat ive Act ion Plan (AAP) required by 

federal  regulat ions: 

 

For  women and federal ly  protected rac ia l /e thnic groups: Pres ident ia l  Execut ive 

Order  11246 

 

For  covered Veterans:  ±ƛŜǘƴŀƳ 9Ǌŀ ±ŜǘŜǊŀƴǎΩ wŜŀŘƧǳǎǘƳŜƴǘ !ǎǎistance Act  o f  1974, 

as amended 

 

For  Indiv iduals  with Disabi l i t ies:  Sect ion 503 of  the Rehabi l i tat ion Act  o f  1973, as 

amended. 

 

The U.S. 5ŜǇŀǊǘƳŜƴǘ ƻŦ [ŀōƻǊΩǎ hŦŦƛŎŜ ƻŦ CŜŘŜǊŀƭ /ƻƴǘǊŀŎǘ /ƻƳǇƭƛŀƴŎŜ tǊƻƎǊŀƳǎ 

(OFCCP) oversees Af f i rmat ive Act ion Plan repor t ing requirements.  Some aspects o f 

th is  p lan are a lso informed by New York State and New York Ci ty  regulat ions and 

guide l ines for  publ ic  agencies.  

 

Par t  One prov ides an overv iew of  the Col lege and those indiv iduals  and groups who 

share responsib i l i ty  for  the /ƻƭƭŜƎŜΩǎ !ŦŦƛǊƳŀǘƛǾŜ !Ŏǘƛƻƴ ŀƴŘ 5ƛǾŜǊǎƛǘȅ ǇǊƻƎǊŀƳǎΦ 

 

The Census Date for  employees is June 1, 2018. The Plan Report ing Year (basis  for 

h is tor ica l  data) is  June 1,  2017ςMay 31, 2018.  The Program Year is  September 1 ,  2018ς

August 31, 2019. 

 

This  P lan is avai lable for  publ ic  rev iew at the locat ion l is ted on the f ront  cover . 
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COL L E G E OV E R V I E W 
 

 Founded in 1963 and par t  o f  The Ci ty  Univers i ty  o f  New York (CUNY) system, 

YƛƴƎǎōƻǊƻǳƎƘ /ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜΩǎ ōŜŀǳǘƛŦǳƭ тл-acre water f ront  campus is  located in 

Manhat tan Beach,  on the southern t ip o f  Brooklyn,  New York.  K ingsborough Communi ty 

Col lege (Kingsborough)  is  located at  2001 Or ienta l  Boulevard,  Brooklyn,  NY 11235-2398 

 

 Selected as one of the top four (4)  communi ty  co l leges in the country  by the Aspen 

Inst i tute ,  K ingsborough Communi ty  Col lege of fers a wide range of  credi t  and non-credi t  

courses in the l iberal  ar ts  and career educat ion to  a l l  s tudents wi th a h igh school 

d ip loma or GED.  Most  c lasses have fewer than 30 students,  a l lowing professors to teach 

through hands-on learning and group discussions,  us ing the la test  technology,  such as 

smart  c lassrooms and v ideo-conferencing rooms. 

 

 YƛƴƎǎōƻǊƻǳƎƘΩǎ ŀŎŀŘŜƳƛŎ ŎŀƭŜƴŘŀǊ ƛǎ ŘƛǾƛŘŜŘ ƛƴǘƻ ǘǿƻ όнύ ƳŀƧƻǊ ǎŜƳŜǎǘŜǊǎΣ ŜŀŎƘ 

consist ing o f  a 12-week module,  fo l lowed by an opt ional  s ix  (6) week module.  A unique 

2-for -1  po l icy a l lows most  NYC res idents who enro l l  in  the major  semester  as a fu l l-t ime 

student  to  at tend the s ix  (6)  week module for  f ree. 

 

K ingsborough of fers a number o f  programs for  specia l populat ions inc luding the 

άaȅ ¢ǳǊƴέ ǇǊƻƎǊŀƳΣ ǿƘƛŎƘ ŀƭƭƻǿǎ bŜǿ ¸ƻǊƪ /ƛǘȅ ǊŜǎƛŘŜƴǘǎΣ ŀƎŜ сл ƻǊ ƻƭŘŜǊ ǘƻ ŀǘǘŜƴŘ 

ŎƻƭƭŜƎŜ ǘǳƛǘƛƻƴ ŦǊŜŜΤ ά/ƻƭƭŜƎŜ bƻǿΣέ ŀ ǳƴƛǉǳŜ ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ ŀǊŜŀ ƘƛƎƘ ǎŎƘƻƻƭǎ ǘƻ 

prepare students for  co l lege-level  work that  is  now being replicated by co l leges 

ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ŎƛǘȅΤ ŀƴŘ άbŜǿ {ǘŀǊǘΣέ ǿƘƛŎƘ ƻŦŦŜǊǎ ǎǘǳŘŜƴǘǎ ǿƘƻ ƘŀǾŜ ƘŀŘ ŘƛŦŦƛŎǳƭǘȅ ƛƴ 

col lege a second chance to  successful ly complete co l lege. 

 

Kingsborough serves approx imate ly  20,940 students tak ing credi t  courses and 

another  22,000 students tak ing non-credi t  and cont inuing educat ion courses.  

 

Degrees of fered: 

Associate Degree programs are o f fered inτ 

ω Account ing 

ω Bio logy 

ω Biotechnology 

ω Media Technology and Management  

ω Business Administ rat ion 

ω Chemical Dependency Counsel ing 

ω Chemist ry 

ω Communi ty  Health 

ω Computer  Informat ion Systems 

ω Computer  Sc ience 

ω Criminal  Just ice 

ω Cul inary  Ar ts 

ω Ear ly  Chi ldhood Educat ion/Chi ld Care 

ω Educat ion Studies 

ω Engineer ing
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5ŜƎǊŜŜǎ ƻŦŦŜǊŜŘ ŎƻƴǘΩŘ: 

ω Exerc ise Science/Personal  Tra in ing 

ω Fashion Design 

ω Fine Ar ts 

ω Graphic  Design and I l lust rat ion  

ω Journal ism and Pr int  Media 

ω Libera l  Ar ts 

ω Mari t ime Technology 

ω Mathemat ics 

ω Mental  Heal th and Human Serv ices 

ω Nurs ing 

ω Off ice Adminis t rat ion & Technology 

ω Physical Educat ion,  Recreat ion and Recreat ion Therapy  

ω Physical Therapist  Assis tant 

ω Physics 

ω Retai l  Merchandis ing 

ω Speech Communicat ions 

ω Surgical  Technology 

ω Theatre Ar ts 

ω Tour ism & Hospita l i ty 

ω Websi te Development  and Adminis t rat ion 

 

 

Cer t i f icates are o f fered in:   

ω Alcohol ism & Substance Abuse Counsel ing 

ω Cul inary  Ar ts 

ω Exerc ise Science/Personal  Tra in ing 

ω Mari t ime Technology:  Deck Specia l ty 

ω Mari t ime Technology:  Mar ine Mechanic 

ω Taxi /L imousine Serv ices 

¶ Medical  Of f ice Assis tant   
 

Departmenta l /d isc ip l ine accreditat ion and accredi t ing organizat ion (s): 

 

 KCC is fu l ly  accredi ted and approved by the Commission o f  Higher  Educat ion o f  the 

Middle States Associat ion o f Col leges and Schools. The Commission on Accredi tat ion in 

Physical Therapy Educat ion accredi ts the Physical  Therapis t  Assis tant Program. Al l  

academic programs are regis tered by the New York State Educat ion Department .  The 

Col lege is  a member o f  the Amer ican Associat ion o f  Community  Col leges (AACC), the 

Amer ican Counci l  on Educat ion (ACE),  the League for  Innovat ion in the Community 

Col lege, the Associat ion o f Col leges and Univers i t ies in the State o f  New York,  the 

Counci l  o f  Higher  Educat ion Inst i tut ions in New York City ,  Junior Col lege Counci l  o f  the 

Middle At lant ic  States,  Middle States Associat ion o f  Col leges and Schools,  New York 

State Associat ion of  Junior  Col leges,  and the Associat ion o f  Col lege Unions-

Internat ional .
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H I S T O R Y 
¶ October 30, 1962 ς Gustave G. Rosenberg, Chairman of  the Board o f  Higher  Educat ion,  

appoints  a commit tee,  chai red by Ms. Gladys M. Dorman, to  invest igate the needs for 
another communi ty  co l lege in Brooklyn.  New York Ci ty  Communi ty  Col lege was a l ready 
in ex is tence in Brooklyn.  The commit tee recommends the establ ishment  o f  the 
communi ty co l lege. The Board o f Higher Educat ion accepts the recommendat ion and 
presents the recommendation to  the Trustees o f  the State Univers i ty o f New York. 

¶ September 12, 1963 ς The State Univers i ty  o f  New York approves the establ ishment  
o f  K ingsborough Communi ty  Col lege. 

¶ January 17,  1964 ς The Ci ty P lanning Commission suggests 4 a l ternate s i tes as the 
possib le  locat ion for  K ingsborough Communi ty  Col lege:  Ebbets Fie ld area,  the Ful ton 
Park area,  the At lant ic  Terminal  renewal area,  and the St i l lwel l  Avenue-Belt  Parkway 
area. 

¶ Apr i l  20, 1964 ς The Ci ty  P lanning Commission approves the establ ishment  of  
K ingsborough Communi ty  Col lege at  Manhat tan Beach against  the wishes of  i ts  Chair ,  
Wi l l iam F.  R.  Bal lard. 

¶ Jacob I .  Har tste in,  Pres ident, 1964 ς 1969 

¶ Fal l  o f  1964 ς The Col lege admits  i ts f i rs t  c lass o f 468 students served by 39 facul ty 
members. In the absence of a co l lege campus,  the co l lege opens at  two locat ions:  a 
former Publ ic  School 98 on Avenue Z in the Sheepshead Bay area and a Masonic 
Temple located at  the corner  o f  Clermont  and Lafayette  Avenues in Mid-Brooklyn.  The 
former mar i t ime stat ion at  Manhattan Beach,  which was made avai lable by the federal 
government ,  becomes the s i te  for  the permanent  campus of  K ingsborough Communi ty 
Col lege and replaces the two temporary  locat ions. 

¶ Spr ing o f  1965 ς A 60-acre t ract  o f  land is formal ly  deeded to  the Board o f Higher  
Educat ion.  Two mi l i tary  c lassroom bui ld ings are rehabi l i ta ted for  c lasses. 

¶ Fal l  o f  1966 ς Classes begin on the Manhat tan Beach campus of  K ingsborough 
Communi ty  Col lege. Enro l lments increase so rapid ly  that  addi t ional  c lassroom 
fac i l i t ies are needed, prompt ing the rental  o f  space at  the Manhat tan Beach Jewish 
Center  on West End Avenue. 

¶ Joseph Shenker,  Act ing Pres ident 1969 ς 1970 

¶ Theodore Powel l ,  Pres ident  1970 ς 1971 

¶ January 1968 ς The Board o f  Higher  Educat ion approves the Master  P lan for  the 
Kingsborough Communi ty  Col lege campus and archi tectura l  drawings are completed 
for  the permanent campus.  Construct ion of  a ser ies o f  e ight  temporary  bui ld ings is 
in i t ia ted to  house c lassrooms,  laborator ies,  a l ibrary ,  a cafeter ia ,  o f f ices,  and a 
gymnasium. The temporary bui ld ings are located in the northeast  quadrant  o f  the 
campus so as not  to  inter fere wi th permanent  const ruct ion. 

¶ Fal l  o f  1973-Complet ion o f const ruct ion o f the e ight  temporary bui ld ings and 
groundbreaking occurs for  Phase I  o f  the New Campus Construct ion.  US Senator  Jacob 
Jav i ts  at tends Land Grant  ceremony at  K ingsborough deeding s ix  more acres o f  land 
to  the co l lege f rom the federal  government . 

¶ Leon M. Goldste in,  Pres ident  1971 ς 1999 

¶ 1980 ς Groundbreaking occurs for  the Marine and Academic Center  Bui ld ing. 

¶ 1998 ς The Col lege is  deeded the former Quent in St reet  Federal  land and begins 
p lanning for  the new Academic Vi l lage. 

¶ 1990 ς The Kingsborough L ight  atop the Mar ine and Academic Center  is  act ivated ς 
U.S.  1995- Coast  Guard L ight  L ist  #3168.  

¶ Byron McClenney, Pres ident  2000 ς 2003 

¶ 2001 ς 2002 A new logo is  developed for  the co l lege,  depic t ing the nav igat ional  l ight  
atop the Mar ine and Academic Center  as a welcoming beacon.
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¶ 2002 ς The Leon M. Goldste in High School for  the Sciences opens on campus. 

¶ 2002 ς Groundbreaking occurs for  the Academic Vi l lage Bui ld ing. 

¶ 2002 ς NYC Mayor Rudolph Giul iani  opens new Kingsborough High School for  the 
Sciences now:  The Leon M. Goldste in High School 

¶ 2003 ς 2004 ς The co l lege ce lebrates i ts 40th Anniversary . 

¶ 2004 ς The Academic Vi l lage Bui ld ing is  completed and opens. 

¶ 2004 ς The Kingsborough Communi ty  Col lege Way,  a pathway to  honor graduates, 
facul ty ,  s taff ,  f r iends and business par tners,  is  created by the Kingsborough 
Communi ty  Col lege Foundat ion Inc. and the Kingsborough Communi ty Col lege Alumni  
Associat ion,  Inc. 

¶ Dr.  Regina S.  Peruggi , f i rs t  female Pres ident  2004 ς 2013 

¶ In 2013,  the Aspen Inst i tute  Col lege Excel lence Program named Kingsborough 
Communi ty  Col lege as a f ina l is t-wi th -dis t inct ion for the 2013 Aspen Pr ize for  
/ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜ 9ȄŎŜƭƭŜƴŎŜΦ {ŜƭŜŎǘŜŘ ŦǊƻƳ ǘƘŜ ƴŀǘƛƻƴΩǎ ƳƻǊŜ ǘƘŀƴ мΣллл ǇǳōƭƛŎ 
communi ty  co l leges,  K ingsborough received a $100,000 pr ize to  support  i ts  programs. 

¶ Kingsborough Communi ty  Col lege serves approx imate ly  20,000 students tak ing credi t  
courses and another 15,000 students taking non-credi t  and cont inuing educat ion 
courses. The Col lege employs about 375 fu l l-t ime facul ty members and about  many 
adjuncts to  serve students in credi t  courses and 200 par t-t ime and 20-25 fu l l  t ime 
ǘŜŀŎƘŜǊǎ ƛƴ ŎƻƴǘƛƴǳƛƴƎ ŜŘǳŎŀǘƛƻƴ ŎƻǳǊǎŜǎΦ ¢ƘŜ /ƻƭƭŜƎŜΩǎ ǘƻǘŀƭ ǎǘŀŦŦ ƴǳƳōŜǊǎ фрлҌ 
employees 

¶ In September 2014, Kingsborough appointed a new President  - Far ley Herzek 

¶ In January 2016, Kingsborough hi red i ts f i rs t  female Vice Pres ident  o f  Academic Af fa i rs 
and Provost ,  Dr .  Joanne Russel l . 

¶ Lƴ !ǇǊƛƭ нлмтΣ YƛƴƎǎōƻǊƻǳƎƘΩǎ hŦŦƛŎŜ ƻŦ ǘƘŜ ±ƛŎŜ tǊŜǎƛŘŜƴǘ ƻŦ !ŎŀŘŜƳƛŎ !ŦŦŀƛǊǎ ƘƛǊŜŘ 
two female Deans.   Dr .  Sharon Warren-Cook,  who ident i f ies as Afr ican-Amer ican is 
ǘƘŜ ŎƻƭƭŜƎŜΩǎ 5Ŝŀƴ ƻŦ /ǳǊǊƛŎǳƭǳƳ ŀƴŘ 5ǊΦ YŀǘƘƭŜŜƴ [ŜŀƪŜǊ ƛǎ ǘƘŜ ŎƻƭƭŜƎŜΩǎ 5Ŝŀƴ ƻŦ 
Facul ty . 

¶ Peter  M. Cohen,  Inter im President  2017 ς 2018. 

¶ October 2017, The Aspen Inst i tute Col lege Excel lence Program today named 

YƛƴƎǎōƻǊƻǳƎƘ /ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜ ƻƴŜ ƻŦ ǘƘŜ ƴŀǘƛƻƴΩǎ ǘƻǇ мрл ŎƻƳƳǳƴƛǘȅ ŎƻƭƭŜƎŜǎ 

elig ib le  to  compete for  the $1 mi l l ion Aspen Pr ize for Community  Col lege Excel lence, 

ǘƘŜ ƴŀǘƛƻƴΩǎ ǎƛƎƴŀǘǳǊŜ ǊŜŎƻƎƴƛǘƛƻƴ ƻŦ ƘƛƎƘ ŀŎƘƛŜǾŜƳŜƴǘ ŀƴŘ ǇŜǊŦƻǊƳŀƴŎŜ ŀƳƻƴƎ 

!ƳŜǊƛŎŀΩǎ ŎƻƳƳǳƴƛǘȅ ŎƻƭƭŜƎŜǎΦ 

¶ November 2017, New York State Senator  Roxanne Persaud,  KCC Foundat ion Board 
members,  and other  d igni tar ies,  jo ined Kingsborough at  the r ibbon cut t ing ceremony 
for  the Student  Union & Intercul tura l  Center  (SU&IC). 

¶ November 2017, Students f rom seven CUNY campuses won honors for presentat ions 
o f  the i r  or ig inal  research at  the Amer ican Society for Microbio logy 's  Annual  Bio logical 
Research Conference for  Minor i ty  Students,  inc luding one f rom Kingsborough 

¶ November 2017, Kingsborough men's  and women's Wave cross country teams emerged 
champions at  the 2017 CUNY/Army ROTC Communi ty  Col leges Cross Country 
Championships. 

¶ December 2017,  Kingsborough exceeds Spark Performance Targets,  Wins Heckscher 

Funding f or  t h i rd year  in a row. 

¶ January 2018,  Kingsborough faculty  awarded CUNY Research Idea Grants. 

¶ Kingsborough Wave Spr ints  to 2018 CUNYAC Men's and Women's Indoor Track and 

Fie ld T i t les.
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¶ Kingsborough women's outdoor  t rack and f ie ld team achieved the 2018 NJCAA 

Div is ion I I I  Nat ional  Championship. 

¶ hƴ !ǳƎǳǎǘ моΣ нлмуΣ YƛƴƎǎōƻǊƻǳƎƘ ǳƴǾŜƛƭŜŘ άLƴŦƛƴƛǘȅέ ǎǘŀǘǳŜ ŎƻƳƳŜƳƻǊŀǘƛƴƎ ǾƛŎǘƛƳǎ 

of the Holocaust. 

¶ In September 2018, Kingsborough appointed i ts  f i rs t  b lack female Pres ident ,  Dr .  

Claudia V.  Schrader.   

 

M i s s i o n 
 K ingsborough shares and extends the proud t radi t ion of  the Ci ty Univers i ty  o f  New 

York, which his tor ical ly  has served the educat ional ,  soc ia l  and vocat ional  needs of  the 

Ci ty  o f  New York and cont inues to  do so.   The Col lege mainta ins an open admiss ions 

po l icy  serv ing a cul tura l ly  d iverse communi ty  re f lect ive o f  one of  the most  internat ional  

c i t ies o f  the wor ld.  Despi te  the i r  d i f ferences,  a l l  o f  our  students share in a co l lege-

supported value system that  inc ludes choosing a vocat ion that  wi l l  prov ide for  

themselves and the ir  fami l ies,  a search for  se l f-fu l f i l lment ,  par t ic ipat ion in and 

contr ibut ions to  the ir  communi t ies,  cur iosi ty  in the i r  wor ld,  and a search for  greater 

empowerment  in the ir  own l ives. 

 

 K ingsborough serves a geographic  area that  is def ined largely by the real i t ies o f 

commutat ion (d is tance,  t ime and cost ) .   Every at tempt has been made not  to dupl icate 

programs and serv ices that  are o f fered at  i ts s is ter  schools wi th in the CUNY system.  

Al though i t  o f fers what  amounts to a core curr iculum of l ibera l  ar ts courses that  have 

been ar t iculated wi th the senior  co l leges wi th in the CUNY system, i t  st i l l  mainta ins a 

focus on specia l ized courses,  curr icula,  and programs that meet  the cul tura l  and 

educat ional  needs of the surrounding communi ty .   Consequent ly ,  KCC has developed 

concentrat ions in such areas as business,  ear ly  chi ldhood educat ion,  human and publ ic 

serv ices,  health and re lated serv ices, and mar ine sc ience and technology.    

 

 K ingsborough of fers s tudents the opportuni ty  to  accelerate the i r  programs of 

s tudy through the st ructure o f  i ts  academic calendar.  The fa l l-winter  semester  consis ts  

o f  two uni ts ,  one 12 week required module,  and one s ix-week opt ional module.   The 

spr ing-summer semester  fo l lows the same st ructure.   A major  benef i t  o f  th is  ca lendar is  

that  i t  permi ts  students to  progress through the i r  chosen programs of  s tudy and earn an 

associate 's  degree at  an indiv idual  pace.   This  calendar a lso makes possib le  complet ing 

remedia l  courses, where necessary,  dur ing e i ther  the 12 week or  s ix  week modules.     

 

K ingsborough has in i t ia ted and cont inues to support  several major  co l laborat ive 
programs that  have drawn the Col lege c loser  to  the secondary schools  wi th Col lege Now, 
Dip loma Now, and the Kingsborough High School  for  the Sciences.   I t  o f fers  a Bi l ingual  
program, a Col lege Discovery Program and a L iber ty  Par tnership Program.
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OR G ANI Z AT IO N C HAR T  
 
Appendix A d isplays an organizat ion char t . 

R E L E V ANT  P OL I C I E S 

As a part  o f  The Ci ty Univers i ty  o f New York (CUNY),  a publ ic  univers i ty  system, the 

Col lege adheres to  federal ,  state,  and c i ty  laws and regulat ions regarding non-

discr iminat ion and aff i rmat ive act ion inc luding among others, Execut ive Order  11246,  

as amended, T i t les VI and VI I  o f  the Civ i l  Rights Act o f  1964,  T i t le  IX o f  the Educat ion 

Amendments o f  1972, Sect ions 503 and 504 of  the Rehabi l i tat ion Act  o f  1973 and the 

!ƳŜǊƛŎŀƴǎ ǿƛǘƘ 5ƛǎŀōƛƭƛǘƛŜǎ !Ŏǘ ƻŦ мффлΣ {ŜŎǘƛƻƴ плн ƻŦ ǘƘŜ ±ƛŜǘƴŀƳ 9Ǌŀ ±ŜǘŜǊŀƴǎΩ 

Readjustment  Assis tance Act  o f  1974, as amended,  the Equal  Pay Act  o f  1963, the Age 

Discr iminat ion in Employment  Act  o f  1967,  as amended and the Age Discr iminat ion 

Act  o f  1975,  the New York State Human Rights Law and the New York Ci ty Human 

wƛƎƘǘǎ [ŀǿΦ ¢ƘŜ άǇǊƻǘŜŎǘŜŘ ŎƭŀǎǎŜǎΣέ ŘŜƭƛƴŜŀǘŜŘ ƛƴ 9ȄŜŎǳǘƛǾŜ hǊŘŜǊ ммнпс and updates 

are:  Amer ican Indian or  Alaska Nat ive,  Asian,  Black or  Afr ican Amer ican, Hispanic  or 

Lat ino, Nat ive Hawai ian or Other  Paci f ic Is lander,  Two or  More Races, and Women. 

Addi t ional ly ,  the Chancel lor  o f  CUNY designated I ta l ian Amer icans as a protected 

group in 1976 and CUNY prepares a separate I ta l ian Amer ican Af f i rmat ive Act ion Plan. 

CUNY has posted i ts  po l ic ies and procedures on non-discr iminat ion,  sexual 

misconduct ,  and af f i rmat ive act ion on i ts  websi te.  

Cl ick for  CUNY's Pol ic ies 

(www.cuny.edu/about /adminis trat ion/of f ices/ohrm/pol ic ies -procedures.html ) 

 

E q u a l  O p p o r t u n i t y  a n d  N o n-D i s c r i m i n a t i o n P o l i c y 

¢ƘŜ /ƛǘȅ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ bŜǿ ¸ƻǊƪ όά¦ƴƛǾŜǊǎƛǘȅέ ƻǊ ά/¦b¸έύΣ ƭƻŎŀǘŜŘ ƛƴ ŀ 

histor ical ly  d iverse munic ipal i ty ,  is  commit ted to a pol icy of  equal  

employment and equal  access in i ts  educat ional  programs and act iv i t ies . 

D ivers i ty ,  inc lus ion,  and an envi ronment f ree from discr iminat ion are 

centra l  to  the miss ion of  The Univers i ty .   

I t  is  the pol icy of  The Univers i tyτappl icable to a l l  co l leges and uni tsτ to 

recrui t ,  employ,  reta in,  promote,  and prov ide benef i ts to employees 

( inc luding paid and unpaid interns) and to admit  and prov ide serv ices for  

s tudents  wi thout regard to race,  color ,  creed,  nat ional  or ig in,  e thnic i ty ,  

ancest ry,  re l ig ion,  age,  sex ( inc luding pregnancy,  chi ldbi r th and re lated 

condi t ions) ,  sexual  or ientat ion,  gender ,  gender  ident i ty ,  mar i ta l  s tatus, 

par tnership s tatus,  d isabi l i ty ,  genet ic  in format ion,   

http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
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al ienage,  c i t izenship,  mi l i tary or  veteran s tatus,  status as a v ic t im of 

domest ic  v io lence/s ta lk ing/sex of fenses, unemployment  s tatus,  or  any 

other  legal ly  prohib i ted bas is in accordance wi th federal ,  s tate and c i ty 

laws. 

I t  is  a lso TƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ǇƻƭƛŎȅ ǘƻ ǇǊƻǾƛŘe reasonable accommodat ions 

to appl icants ,  employees and other persons on the bas is  of  d isabi l i ty ,  

re l ig ious pract ices,  pregnancy or  chi ldbi r th-re lated medical  condi t ions,  or  

s tatus as v ic t ims of  domest ic  v io lence/sta lk ing/sex of fenses.   

This  Pol icy a lso prohib i ts  reta l ia t ion for  report ing or  opposing 

d iscr iminat ion,  or  cooperat ing wi th an invest igat ion of  a d iscr iminat ion 

complaint . 

A f f i r m a t i v e  A c t i o n P o l i c y 
 

¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ƻǾŜǊŀƭƭ ǇƻƭƛŎȅ ƻƴ !ŦŦƛǊƳŀǘƛǾŜ !Ŏǘƛƻƴ of May 28,  1985 ƛǎ ǇŀǊǘ ƻŦ /¦b¸Ωǎ 
Manual  o f General  Pol icy . 
 

ARTICLE V FACULTY, STAFF AND ADMINISTRATION  

Pol icy 5 .04 - Af f i rmat ive Act ion:   

RESOLVED, t hat the Board of  Trustees of The Ci ty Univers i ty of  New York 

reaf f i rms i ts commitment to af f i rmat ive act ion and di rects  the 

Chancel lery and the col leges to reemphasize the tak ing of the pos i t ive 

s teps that  wi l l  lead to recrui t ing,  h ir ing,  reta in ing,  tenur ing,  and 

promot ing increased numbers of qual i f ied minor i t ies  and women. (Board 

of  Trustees Minutes, 1985-05-28, Sect ion 6-C) 

S e x u a l  M i s c o n d u c t P o l i c y 
 

/¦b¸Ωǎ tƻƭƛŎȅ ƻƴ {ŜȄǳŀƭ aƛǎŎƻƴŘǳŎǘ addresses sexual  harassment ,  gender-based 

harassment  and sexual  v io lence. I t  out l ines procedures appl icable to s tudents and 

employees for  addressing compla ints . The text  o f  the po l icy s tatement  fo l lows: 

 

Every member  of ¢ƘŜ /ƛǘȅ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ bŜǿ ¸ƻǊƪ όά/¦b¸έύ ŎƻƳƳǳƴƛǘȅΣ 

including s tudents ,  employees and v is i tors ,  deserves the oppor tuni ty to 

l ive,  learn and work f ree f rom Sexual  Misconduct  (sexual  harassment,  

gender-based harassment  and sexual  v io lence) .  Accordingly,  CUNY is 

commit ted to:   

Def in ing conduct  that const i tutes prohib i ted Sexual  Misconduct ;   

Prov id ing c lear  guidel ines for  students ,  employees and v is i tors  on how to 

repor t  inc idents of  Sexual  Misconduct  and a commitment  that  any 

complaints  wi l l  be handled respect fu l ly;  

Prompt ly  responding to and invest igat ing a l legat ions of  Sexual  
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Misconduct ,  pursuing d isc ip l inary act ion when appropr iate,  re fer r ing the 

inc ident  to local  law enforcement  when appropr iate,  and tak ing act ion to 

invest igate and address any a l legat ions of reta l ia t ion;   

Provid ing ongoing assis tance and suppor t  to  s tudents and employees who 

make al legat ions of  Sexual  Misconduct ;   

Prov id ing awareness and prevent ion informat ion on Sexual  Misconduct ,  

inc luding widely d isseminat ing th is  ǇƻƭƛŎȅΣ ŀǎ ǿŜƭƭ ŀǎ ŀ άǎǘǳŘŜƴǘǎΩ ōƛƭƭ ƻŦ 

ǊƛƎƘǘǎέ ŀƴŘ ƛƳǇƭŜƳŜƴǘƛƴƎ ǘǊŀƛƴƛƴƎ ŀƴŘ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎ ƻƴ {ŜȄǳŀƭ 

Misconduct  to col lege const i tuencies;  and 

Gather ing and analyz ing informat ion and data that  wi l l  be reviewed in 

order  to improve safety,  repor t ing, responsiveness and the resolut ion of  

inc idents .   

This  is the sole pol icy at  CUNY address ing Sexual Misconduct  and is 

appl icable at  a l l  co l lege and uni ts at  the Univers i ty .  I t  w i l l  be interpreted 

in accordance wi th the pr inc ip les of academic f reedom adopteŘ ōȅ /¦b¸Ωǎ 

Board of  Trustees. 

CUNY has establ ished the fo l lowing po l ic ies.  L inks are accurate as o f  June, 2018. 

 

The CUNY Pol icy  on Equal  Opportuni ty  and Nondiscr iminat ion prohib i ts 

d iscr iminat ion on the basis  o f  numerous protected character is t ics in accordance 

wi th federal ,  s tate and local  law,  and addresses sex discr iminat ion o ther  than 

Sexual  Misconduct covered by th is po l icy .  

The CUNY Campus and Workplace Vio lence Pol icy addresses workplace v io lence. 

 

The CUNY Domest ic Vio lence and the Workplace Pol icy addresses domest ic 

v io lence in or  af fect ing employees in the workplace. 

 

The CUNY Procedures for  Implement ing Reasonable Accommodat ions and Academic 

Adjustments addresses the procedures CUNY wi l l  fo l low when there is  a request 

for  a reasonable accommodat ion or  academic adjustment. 

 

In addi t ion,  CUNY campuses are required to  report  cr ime stat is t ics,  inc luding 

stat is t ics re lat ing to  sexual  v io lence,  under the federal  Jeanne Clery  Act.  

Informat ion is avai lable f rom the Publ ic  Safety Department. 

 

O t h e r  P o l i c i e s 
 

I t  is the po l icy o f  the Col lege to recrui t ,  employ, reta in,  promote,  and prov ide benef i ts 

to  employees and to  admit  and prov ide serv ices for  s tudents without  regard to  race, 

co lor ,  nat ional  or e thnic  or ig in,  re l ig ion,  age,  sex,  sexual  or ientat ion,  gender ident i ty ,  

mar i ta l  status, d isabi l i ty ,  genet ic  predisposi t ion or  carr ier  s tatus,  a l ienage, 

c i t izenship,  mi l i tary or  veteran status, unemployment s tatus or  s tatus as v ict im of 

domest ic v io lence.

http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/hr/policies-and-procedures/PEONon-Discrimination12.4.2014.pdf
http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/legal-affairs/CUNY-Campus-and-Workplace-Violence-Prevention-Policy-2.28.11-and-amended-9.26.2011.pdf
http://policy.cuny.edu/general-policy/article-v/#policy_5.061
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
https://www.kbcc.cuny.edu/sub-about/campus_security/Pages/crime_stats.aspx
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The Col lege po l icy is reaf f i rmed by the President  annual ly. Appendix B conta ins a copy 

of  the annual  Reaf f i rmat ion Let ter which was issued on September 2018. 

R E SPON SI B I L I TY  F OR  IM PL E ME N T ATI O N 
 

Whi le  the ent i re  Col lege communi ty  par t ic ipates in promot ing divers i ty  and inc lus ion, 

t he Col lege has ass igned certa in responsib i l i t ies in implement ing Af f i rmat ive Act ion 

programs.  

 

T h e  P r e s i d e n t 
 

Inter im President Peter  M. Cohen, oversees implementat ion o f Af f i rmat ive Act ion and 

divers i ty  programs and assur ing compl iance with f ederal ,  s tate,  and c i ty  laws,  ru les 

and regulat ions as wel l  as Univers i ty  po l ic ies.  Addi t ional ly ,  the Pres ident : 

 

¶ Designates personnel responsib le  for  managing Af f i rmat ive Act ion,  d ivers i ty ,  and 

compl iance ef for ts,  inc luding a Chief  Divers i ty Of f icer (CDO), 504/Amer icans wi th 

Disabi l i t ies Act  (A.D.A.) Coordinator and Ti t le  IX Coordinator. 

 

¶ Ensures responsib le  personnel  have the author i ty,  staf f ,  and other  resources to 

successful ly fu l f i l l  the i r  ass igned responsib i l i t ies  

 

¶ Communicates a commitment to equal  employment opportunity  programs and 

issues an Annual  Re-Af f i rmat ion support ing af f i rmat ive act ion,  divers i ty  and equal 

opportuni ty  (see copy of Re-Af f i rmat ion Let ter in Appendix B). 

 

¶ Approves and submits  required repor ts,  inc luding th is  Af f i rmat ive Act ion Plan. 

 

C h i e f  D i v e r s i t y  O f f i c e r 
 

The Pres ident has a Chief  D ivers i ty  Off icer  (CDO). As the PǊŜǎƛŘŜƴǘΩǎ ǇǊƛƳŀǊȅ ŘŜǎƛƎƴŜŜΣ 

the CDO:  

 

¶ Prov ides conf ident ia l  consul tat ion for ,  invest igates and reso lves 

discr iminat ion/harassment compla ints. 

 

¶ Dist r ibutes re levant  po l ic ies,  not ices and rev is ions,  and assures integrat ion into 

t ra in ing programs,  search commit tee or ientat ions, websi tes, and other media. 

 

¶ Prepares and communicates Af f i rmat ive Act ion Plan reports and evaluates the 

impact  o f  speci f ic  in i t ia t ives and Af f i rmat ive Act ion programs overal l. 

 

¶ Consul ts  with search commit tees and hi r ing managers on recrui tment  and 

se lect ion,  overseeing search plans and ef fect ive recrui tment /select ion st rategies 

to  promote a d iverse workforce.
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¶ !ǎǎǳǊŜǎ ǘƘŜ /ƻƭƭŜƎŜΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǳƴƛǾŜǊǎƛǘy-wide in i t ia t ives promot ing 

divers i ty  and inc lus ion. 

 

C o l l e g e  O f f i c i a l s 
 

Col lege execut ives, department chai rpersons,  managers, and superv isors are cri t ica l 

par tners in t he equal  employment /af f i rmat ive act ion program. They help ensure 

compl iance wi th regulat ions and po l ic ies, foster an inc lus ive envi ronment,  and ass ist  

in  developing,  maintain ing,  and implement ing the Af f i rmat ive Act ion Plan. 

 

C o m m i t t e e ( s )  o n  D i v e r s i t y  a n d  I n c l u s i o n 
 

 K ingsborough has a standing commit tee adv is ing the Pres ident in formulat ing and 

implement ing af f i rmat ive act ion po l icy ;  rev iewing the impact  o f  any po l ic ies on the 

Col lege governance plan;  developing and implant ing st rategic  d ivers i ty  p lans and 

promot ing Col lege programs to  re f lect  p lura l is t ic  va lues and goals . 

 

Committee members in th is  P lan Year were: 

 ¢ƘŜ !ŎƘƛŜǾƛƴƎ ǘƘŜ 5ǊŜŀƳ /ƻƳƳƛǘǘŜŜΩǎ ό!¢5ύ ŘŜǎƛǊŜ ƛǎ ǘƻ ŎǊŜŀǘŜ ŀ ŎŀƳǇǳǎ ŎǳƭǘǳǊŜ 

that  readi ly  promotes and embodies equi ty.  Equi ty  has his tor ica l ly  been at  the center o f  

the ATD miss ion.  In 2015,  Col lege Counci l  approved ǘƘŜ /ƻƳƳƛǘǘŜŜΩǎ 5ƛǾŜǊǎƛǘȅ ǎǘŀǘŜƳŜƴǘ 

and def in i t ion o f  Equity . 

 

D ivers i ty Statement   

 The administ rat ion,  facul ty ,  staf f ,  and students at  K ingsborough Communi ty 

Col lege bel ieve that  the co l lege is  best  served by hav ing a campus that  is  t ru ly  d iverse. 

We st rive to  create a campus where the vo ices,  ta lents,  and sk i l ls  o f  a l l  members o f  the 

co l lege are valued and respected,  and where a l l  members o f  the co l lege communi ty  can 

thr ive.  We mainta in that  a student  body, facul ty ,  s taf f ,  and adminis t rat ion that  re f lect 

the d ivers i ty  o f  New York Ci ty  is  v i ta l  for  the success o f  our  communi ty ,  a l lowing 

opportuni t ies for  people wi th d i f ferent  perspect ives, abi l i t ies and backgrounds to 

interact  wi th and learn f rom each other .  We at  K ingsborough Communi ty  Col lege bel ieve 

that  a focus on inc lus ive excel lence ς the proact ive foster ing o f  greater  d iversi ty ,  

inc lus ion,  and ul t imate ly  equi ty  at  every  leve l  o f  co l lege l i fe  ς wi l l  maximize success for 

a l l  members o f  the col lege communi ty . 

 

Leadership and Vis ion Sub-Commit tee 

Stephanie Akunvabeyτ Co-Chair ,  D i rector  o f  Academic Af fa i rs 

Chr is  Cal ienesτ Co-Chair ,  Assoc. Director  o f  Inst i tut ional  Research 

Joanne Russel l ,  VP of Academic Af fa i rs  and Provost 

Richard Fox, VP of Inst i tut ional  Research 
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Facul ty/Staf f  Teaching and Learning Sub-Commit tee 

Janine GrazianoτDirector  o f  KTCL 

L isa Palerτ Facul ty ,  His tory 

Anthony Andrewsτ Director  o f  Government  Af fa i rs 

Evr ick Brownτ Facul ty ,  Behav iora l  Sc iences 

Mabel  Cheeτ Director  o f  Development 

Mark Eatonτ Facul ty,  L ibrary 

Richard Fox, VP of Inst i tut ional  Research 

Raebeka Kingτ Faculty ,  L ibrary 

Michael  K le inτRegistrar 

Ronna Levyτ Facul ty ,  Engl ish 

Kami l i  Poseyτ Facul ty ,  His tory 

Samantha Sierra ς Director  o f  Opening Doors 

Loret ta Taras ς Director  o f  K ingsborough Center  for  E-Learning 

T isha Ulmer ς Facul ty,  Engl ish 

 
Facul ty Engagement  and Communicat ion Sub-Committee 

John Acosta ς Facul ty,  Communicat ions 

Tasheka Sutton-Young,  Chief  o f  Staf f 

Babet te Audantτ Director  o f Center  for Economic and Workforce Development 

(CEWD) 

El izabeth Basi leτ VP of  Inst i tut ional  Advancement 

Sarah Bradwischτ Facul ty ,  Nurs ing 

Jenni fer  Corbyτ Facul ty ,  His tory 

Reza Fakhar i ,  VP of  Workforce Development 

Mar issa Josephτ Director  o f  Career  Serv ices 

Al issa Lev ineτ Director  o f  Operat ions,  CEWD 

Jav ier  MorgadesτAssoc.  Director o f  Admiss ions 

Janine Pal ludanτ Assoc.  Director o f  Academic Af fa i rs 

Jorge Zamudioτ Facul ty ,  Nurs ing 

 

Data and Technology Sub-Commit tee 

Chr is  Cal ienesτ Co-Chair ,  Assoc. Director  o f  Inst i tut ional  Research 

L inda Biancorosso ς Director  o f  Inst i tut ional  Research 

Scot t  Cal ly ς Facul ty ,  Communicat ions & Performing Ar ts 

Mabel  Cheeτ Director  o f  Development 

Danie l  Col l ins ς Faculty ,  Math 

Mark Eatonτ Facul ty,  L ibrary 

Fai th Fogelman ς TRIO 

Asi f  Hussain ς AVP and CIO of Informat ion Technology 

Gabr ie l le  Kahn ς Facul ty ,  Engl ish 

Amanda Kal in ς Director  o f  Curr iculum Development  and Program Planning 

Lauren Levesque ς Assoc.  Director o f Inst i tut ional  Analys is 

Helen Nasser ς Director ,  Student Union and Intercul tura l  Center 

Student  Union and Intercul tura l  Center 

Mat thew Papier  ς Director  o f  Test ing 

Peter  Sant iago - Assoc.  Director  o f  Access-Abi l i ty  Serv ices
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Data and Technology Sub-/ƻƳƳƛǘǘŜŜ ŎƻƴǘΩŘ 

Chery l  Smith ς Facul ty ,  Engl ish 

Hanane Elabid ς Freshmen Year Counselors 

Joseph Verdino ς Facul ty ,  Behav iora l 

 

Student  Success Sub-Commit tee 

Brian Mi t raτDean of  Students 

Peter  Sant iago ς Assoc.  Director  o f  Access-Abi l i ty  Serv ices 

Hat t ie  Elmore ς Director  o f  Single Stop 

El izabeth Basi leτ VP of  Inst i tut ional  Advancement 

Peter  Cohenτ VP of  Student  Af fa i rs 

Mary lou Fier le  ς Facul ty ,  Heal th,  Physical Educat ion 

Wayne Harewood ς Execut ive Director o f Enro l lment  Management 

Richard Legum ς Facul ty ,  His tory 

Cindy Lui  ς Director  of  Freshman Serv ices 

Maudelyne Maxineau ς Director  o f  Center  for  Academic Wri t ing Success 

Mel issa Merced ς Director  o f  Transfer 

Joanne Meyers ς Director  o f  External  Af fa irs 

Helen Nasser ς Academic Af fa i rs 

aŀǊȅ hΩ{ƘŜŀ ς Director  o f  Student Success Center 

Michael  Rodr iguez ς 5ƛǊŜŎǘƻǊ ƻŦ aŜƴΩǎ wŜǎƻǳǊŎŜ /ŜƴǘŜǊ 

Emi ly Schnee ς Facul ty ,  Engl ish 

Farshad Tamar i  ς Facul ty ,  B io logy 

Joseph Verdino ς Facul ty ,  Behav iora l 

 

 
U n i v e r s i t y  Ma n a g e m e n t 
 

¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ hŦŦƛŎŜ ƻŦ wŜŎǊǳƛǘƳŜƴǘ ŀƴŘ 5ƛǾŜǊǎƛǘȅ ǊŜǇƻǊǘǎ ǎǳƳƳŀǊȅ ǎǘŀǘƛǎǘƛŎǎ ǘƻ 

senior  management  on a quar ter ly  basis and prov ide per iodic  data f i les to  the 

co l leges.  Deta i ls  o f  Univers i ty  repor ts and divers i ty  programs are prov ided here:   

Cl ick  for  Univers i ty  Divers i ty  Resources 

 

http://www2.cuny.edu/about/administration/offices/hr/recruitment-diversity/
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PART TWO: DATA AND ANALYSIS 
 

The Col lege analyzes data us ing mul t ip le methods prescr ibed by regulat ion and best 

pract ice in prepar ing Af f i rmat ive Act ion Plans.  No one method prov ides a complete 

p ic ture,  and none should be used as a so le measurement .  Methods inc lude: 

 

¶ Workforce Analys is  of  employees wi th in organizat ional  uni ts 

 

¶ Establ ishment  o f  Job Groups and re levant  academic Disc ip l ines  

 

¶ Development  o f  Labor Market  Avai labi l i ty measures 

 

¶ Ut i l izat ion Analys is  for  Job Groups and Disc ip l ines 

 

¶ Review of  Personnel  Act ions (e.g. ,  Hi r ing,  Separat ion,  Promot ion) 

 

¶ Review of  Recrui tment  Act iv i ty 

 

¶ Review of  Hir ing f rom Civ i l  Serv ice appl icant  poo ls 

 

¶ Review of  Compensat ion. 

 

Indiv iduals  interested in learning more about  data analys is in Af f i rmat ive Act ion Plans 

may wish to re fer  to resources prov ided by the U.S. 5ŜǇŀǊǘƳŜƴǘ ƻŦ [ŀōƻǊΩǎ hŦŦƛŎŜ ƻŦ 

Contract  Compl iance Programs (OFCCP) at :  Cl ick  for  U.S.  Department o f Labor Websi te 

 

The source for th is rev iew and a l l ǎǳōǎŜǉǳŜƴǘ Řŀǘŀ ƛǎ ŀƴ ŜȄǘǊŀŎǘ ŦǊƻƳ /¦b¸Ωǎ ǎȅǎǘŜƳ 

of record,  CUNYFirs t ,  o f  fu l l-t ime act ive employees and employees on se lected paid 

leaves (such as medical  leave or  fe l lowship/sabbat ica l  leave)  as o f  June 1,  2018.  The 

populat ion does not inc lude student  wƻǊƪŜǊǎ ƻǊ ƛƴŘƛǾƛŘǳŀƭǎ ŜƳǇƭƻȅŜŘ ōȅ /¦b¸Ωǎ 

Research Foundat ion.  We created th is  ext ract  in July ,  2018. 

 

To evaluate representat ion by race/ethnici ty ,  we use federal ly-mandated categor ies 

o f  Asian,  Black/Afr ican Amer ican,  and Hispanic .  Employees who ident i fy  as Amer ican 

LƴŘƛŀƴκ!ƭŀǎƪŀ bŀǘƛǾŜ ŀƴŘ ŜƳǇƭƻȅŜŜǎ ǿƘƻ ƛŘŜƴǘƛŦȅ ŀǎ ά¢ǿƻ ƻǊ aƻǊŜ wŀŎŜǎέ ŀǊŜ ƴƻǘ 

listed separate ly ,  but  are inc luded in the Tota l  Minor i ty  category. Employees 

ident i fy ing as Hawai ian/Nat ive Paci f ic  Is lander are l isted with the Asian category. 

 

To evaluate representat ion by gender,  we use federal ly-mandated categor ies o f  Male 

and Female.

https://www.dol.gov/ofccp/regs/compliance/ofcpcomp.htm
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W OR KF OR CE  AN A L YSI S 
 

The Workforce Analys is  is  a rev iew of  pro tected groups (gender and ethnic i ty )  

organized by department/uni t  and presented by job t i t le  in descending hierarchical 

order . 

 

The Workforce Analys is  is  intended to  rev iew overal l  representat ion o f  females or  

minor i t ies by organizat ional  uni t  and t i t le/ rank wi th in uni t .   

 

Due to length,  t he Workforce Analys is char ts  are not inc luded in the Plan. 

 

The Col lege conducted a se l f-ident i f icat ion canvas in May 2018 by contact ing 

employees v ia emai l ,  encouraging them to update se l f-ident i f icat ion data.  The Col lege 

prov ided inst ruct ions and a Quest ion and Answer document  expla in ing the reasons 

behind co l lect ing se l f- ident i f icat ion data,  and st ress ing that  prov id ing th is 

informat ion was vo luntary . 

 

In to ta l ,  zero employee at  the Col lege did not  ident i fy  a gender and one employee 

e i ther  d id not  ident i fy a race/ethnic i ty  or  d id not  complete ly speci fy  one ( for  example, 

ident i f ied as non-Hispanic  wi thout prov iding a speci f ic race) . Anyone who did not 

speci fy a gender and/or e thnic i ty  is  included in the workforce analys is  but not 

inc luded in a protected group for  fur ther analyses. 

J OB  G R OU PS, D I S C I PL I NE S,  AN D M AR KE T  D AT A 
 

We base fur ther analyses on creat ing job groups consis t ing o f  job t i t les wi th s imi lar 

responsib i l i t ies and opportuni t ies for  advancement .  We conduct addi t ional  analyses 

for  Facul ty  and Col lege Laboratory  Technic ians wi th groupings based on inst ruct ional 

program (disc ip l ine)  and academic department . 

 

Appendix  C presents fur ther  deta i ls o f  the t i t les inc luded in each Job Group. 

 

J o b  G r o u p s 
 

Job Groups are comprised of  s imi lar job t i t les based on dut ies, qual i f icat ions, and other 

condi t ions o f  employment .  The Univers i ty rev iews groupings annual ly .  The Exhib i t  on 

the fo l lowing page l ists  the Job Groups and summarizes Col lege staf f ing in each group. 
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E x h i b i t :  J o b  G r o u p s a n d  S t a f f i n g  6 / 1 / 1 8 
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D i s c i p l i n e s  f o r  F ac u l t y  a n d  C o l l e g e  L a b o r a t o r y  T e c h n i c i a n s 
 

Wi th in each Faculty job group,  we analyze ut i l izat ion by academic program or 

d isc ip l ine.  The Univers i ty  codes i ts  d isc ip l ines us ing the U.S.  Dept .  o f  Educat ion 

άClassi f icat ion o f Instruct ional  Programsέ (CIP)  and each Col lege ass igns i ts  academic 

departments to the disc ip l ines.  On an except ion basis ,  we calculate a b lended labor  

market  avai labi l i ty for  interdisc ip l inary  programs. Where mul t ip le  departments are 

ass igned to  the same disc ip l ine, Chief  D ivers i ty  Of f icers may rev iew a break-out  by 

department . 

 

We assign Col lege Laboratory  Technic ians to  one of  two groups,  based on ass igned 

department:  Col lege Laboratory  Technic ians-Science,  Technology,  and Engineer ing, 

and Col lege Laboratory  Technic ians-Other. 

 

Appendix D deta i ls the academic program assignments used at  the Col lege for  Facul ty 

and Col lege Laboratory  Technic ians. 

 

L a b o r  M a r k e t  A v a i l a b i l i t y 
 

Labor Market  Avai labi l i ty  is the measurement  used to benchmark ut i l izat ion o f 

pro tected groups.  I t  represents the proport ion o f each protected group avai lable for 

employment in the labor  market  f rom which we recrui t . 

 

The Univers i ty ca lculates avai labi l i ty  by job group and disc ip line,  based on internal 

and external  factors. The internal labor  market  is an est imate o f  e l ig ib le  employees 

on a promot ional  path into  a job group and has been calculated based on employee 

data in e i ther  fa l l  2013 or  spr ing 2014. The external  labor  market  uses locat ion and 

qual i f icat ions o f indiv iduals  avai lable for employment,  typica l ly  an educat ion factor 

and a geographic  factor .  Educat ional  data comes f rom ά9arned Degrees CƻƴŦŜǊǊŜŘέ 

reports f rom the U.S.  Department  o f Educat ion (2013-2014 f igures)  and other 

informat ion comes f rom the Amer ican Communi ty  Survey o f  the U.S .  Census (2007-2011).  

Geographic factors may be Nat ional (general ly  for h ighest-leve l posi t ions and facul ty) ,  

Regional  ( the four-s tate region o f  New York,  New Jersey,  Pennsy lvania,  and 

Connect icut ) ,  or  Local  (New York Ci ty) . 
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CUNY rev iews and updates Labor Market  Avai labil i ty  f igures every other  year .  There  

were no updates made to  the avai labi l i ty  data th is  past  year . 

 

Appendix C (prev iously  re ferenced) l is ts availabi l i ty  factors and weight ings. 

U TI L I ZAT I O N AN AL YSI S 
 

D i s c u s s i o n 
 

The Col lege rev iewed i ts  employee populat ion by Job Group and protected c lass in 

compar ison to Labor Market  Avai labi l i ty for  groups where there are f ive or  more 

employees. 

 

We repor t  underut i l izat ion when s igni f icant ly  fewer minor i t ies or  women are 

employed than would be reasonably  expected given avai labi l i ty.  We repor t 

underut i l izat ion where the ut i l izat ion is more than 20% below avai labi l i ty  and the 

di f ference can be expressed as at  least one fu l l-t ime equivalent  employee. 

 

Job Groups and Disc ip l ines for which there is  underut i l izat ion are considered 

pr ior i t ies for Col lege Af f i rmat ive Act ion programs. 

 

Appendix E deta i ls each indiv idual Job Group/Af f i rmat ive Act ion Unit  and Academic 

Program/Category (Facul ty  and Col lege Laboratory  Technic ians).  

 

Changes in underut i l izat ion f rom year  to  year  may ar ise f rom mul t ip le  factors.  These 

inc lude hi res, separat ions ( inc luding vo luntary  separat ions and ret i rements) ,  updated 

Labor Market Avai labi l i ty  and changes to  the composit ion o f Job Groups or Disc ip l ines. 

I t  is  o f ten not  possible  to  p inpo int  a s ingle,  d i rect  cause,  and i t  may not  a lways be 

possib le  to ant ic ipate and/or  prevent  increases in underut i l izat ion in border l ine 

s i tuat ions. 

 

The fo l lowing Exhib i t  summarizes staf f ing and underut i l izat ion for  each job group wi th 

a compar ison to  the two prev ious years. 
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E x h i b i t :  S u m m a r y  o f  H i s t o r i c a l  C h a n g e s  i n  U n d e r u t i l i z a t i o n 
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U t i l i z a t i o n ,  U n d e r u t i l i z a t i o n ,  a n d  P l a c e m e n t  G o a l s 
 

A number o f  concurrent  factors may inf luence changes in underut i l izat ion and i t  

is  not  a lways possib le to  p inpo int  an exact cause. 

 

The fact  that  the Univers i ty  updated job groupings and Labor Market  Avai labi l i ty  

for  th is  p lan year  might  inf luence f indings for  some groups,  al though typical ly  these 

changes are not  major .   Employee turnover and opportuni t ies to h i re  may a lso inf luence 

f indings,  especia l ly  wi th smal ler  groups. Also,  indiv iduals  jo ined e i ther  f rom lower or 

h igher  groups,  h i red from other  co l leges or the resul t  o f  an outside hi re . 

 

 

In the EEO Category of  Staf f and the Job Group of  Adminis t rat ion 1, the to ta l  s taf f  

remained the same year  over  year .  There were no changes ref lected for gender and/or 

in any o f the minor i ty groups. 

 

The EEO Category o f Staf f  and the Job Group of Administ rat ion 2,  we saw a 

decrease in tota l  s taf f  by 3  and at  the same t ime,  the underut i l izat ion o f  Asians remained 

at  6  s ince 2017. 

 

The EEO Category o f Staf f  and the Job Group of Administ rat ion 3,  we saw an 

increase in tota l  s taf f  by 10,  which ref lects 9  females. 

 

In the EEO Category o f  Adminis t rat ive Support  Workers and the Job Group of 

Adminis t rat ive Assis tant ,  there was a decrease in the underut i l izat ion o f  Hispanic /Lat ino 

(5-4) . 

 

In the EEO Category o f Craf t  workers and the Job Group of Basic Craf ts and 

Bui ld ings and Grounds,  there was a decrease underut i l izat ion f rom 2 to  1 for  

Hispanic /Lat ino. 

 

The EEO Category o f Craf t  Workers and the Job Group Ski l led Trades saw a decrease 

in the underut i l izat ion o f  Hispanics f rom 1 to  0 . 

 

In the EEO Category o f  Technic ians and the Job Group of  IT Support  Technic ian, 

there was an increase in the underut i l izat ion o f Black/Afr ican Amer ican f rom 0 to  1 . 

 

The EEO Category o f Serv ice Workers and Others and the Job Group of  Campus 

Peace Off icer-Level 1,  there were an increase in the underut i l izat ion o f women (2 ς 3) 

and a decrease among Hispanics (2  ς 0) . 

 

The EEO Category o f Serv ice Workers and Others and the Job Group of  Campus 

Peace Off icer-Sergeant ,  there were a decrease in the underut i l izat ion o f  Black/Afr ican 

Amer ican (3 ς 2). 

 

The EEO Category o f  Serv ice Workers and Others and the Job Group of  Custodia l ,  

there were a decrease in the underut i l izat ion o f Hispanic /Lat ino (4  ς 0) .
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In the EEO Category of  Lab Techs and the Job Group of o ther ,  there was no change 

year  over  year o f  As ian/Nat  Haw. /Other  Pac Is l . 

 

 

In the EEO Category o f  Faculty-Professor ia l and the Job Group of  Business, 

Management ,  Market ing,  Market ing Support  Serv ices,  there was a decrease in the 

underut i l izat ion o f  Black/Afr ican Amer ican (3  ς 2) and an increase in the underut i l izat ion 

o f  Hispanic /Lat ino (0  ς 1) . 

 

In the EEO Category of  Facul ty  and the Job Group of  Communicat ions,  Journal ism, 

etc .  AND Visual  and Performing Ar ts ,  there was an increase in the underut i l izat ion of 

women (3 ς 4) . 

 

In the EEO Category of  Facul ty  and the Job Group of  Heal th Profess ions and Related 

Programs, there was an increase in the underut i l izat ion o f Asian/Nat  Haw. /Other  Pac Is l . 

(0 ς 1) . 

 

In the EEO Category o f  Facul ty  and the Job Group of  Mathemat ics and Computer 

Sc ience,  there was a decrease in the underut i l izat ion o f  Hispanic /Lat ino.  (1  ς 0) . 

 

In the EEO Category o f  Facul ty  and the Job Group of  Physical  Sc iences, there was 

an increase in the underut i l izat ion o f  female (0 ς 2) . 

 

In the EEO Category o f  Facul ty  and the Job Group of Visual  and Performing Ar ts,  

there was a decrease in the underut i l izat ion o f  Asian/Nat  Haw. /Other  Pac Is l .  (1 ς 0) . 

 

 

In the EEO Category of  Facul ty-Lecturer and the Job Group of Socia l  Sc iences,  there 

was a decrease in the underut i l izat ion o f  Asian/Nat  Haw. /Other Pac Is l .  (1  ς 0) and saw 

an increase in Tota l  Minor i ty  (0  ς 1) , 

 

 

In the EEO Category o f  Facul ty-Development and the Job Group of  Educat ion - 

Development ,  there was a decrease in the underut i l izat ion o f  Hispanic /Lat ino (1  ς 0). 
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OTHE R  A NAL Y SE S 
 

P e r s o n n e l  A c t i v i t y 
 

We rev iew personnel  act ions for  potent ia l  adverse impact,  meaning personnel  

se lect ions at  d i f ferent  rates for  d i f ferent  groups. 

 

Appendix F prov ides deta i l  on personnel  act iv i ty by Job Group:  

 

¶ Job Act ions by Job Group and Ethnic i ty 

 

¶ Job Act ions by Job Group and Gender 

 

¶ Facul ty  Tenure Act ions by Department ,  T i t le ,  and Ethnic i ty 

 

¶ Facul ty  Tenure Act ions by Department ,  T i t le ,  and Gender 

 

We compared employee t i t le  changes between reference dates (i .e . ,  Ju ly  1 ,  2017 and 

June 1,  2018).  The repor ts  t racked hi res,  moves to  a h igher  or  lower Job Group,  moves 

wi th in a Job Group,  and Separat ions. 

 

Personnel  act ions invo lving employees who leave one Job Group to take a posi t ion in 

another  are repor ted as two act ions and are l is ted as hav ing separated f rom one group 

and jo ined another  group. 

 

Tenure is  a permanent  s tatus granted to Professor ia l  Facul ty and Col lege Laboratory 

Technic ians.  Lecturers are e l ig ib le  for  a s imi lar  s tatus,  Cert i f icate of  Cont inuous 

Employment  (CCE).  Indiv iduals  are e l ig ib le  af ter  meet ing serv ice requirements.  There 

is  an addi t ional rev iew process for  Professor ia l  Facul ty ,  invo lv ing departmenta l  and 

Col lege-wide Personnel  and Budget  Commit tees making recommendat ions to  the 

Pres ident.  The Pres ident  repor ts  approved candidates to the CUNY Board o f Trustees. 

I t  is  a lso possib le  in rare cases for  a senior  indiv idual  to  be hi red wi th Tenure. Faculty 

repor ted here received tenure/CCE status ef fect ive September 1 , 2017. 

 

The tenure repor t  t racks the fo l lowing statuses: 

 

¶ Awarded Tenure 

 

¶ Hired wi th Tenure 

 

¶ Denied Tenure. 
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R e c r u i t i n g  A c t i v i t y 
 

Recrui t ing and se lect ion take place wi thin a process designed to  promote both 

ef fect iveness and divers i ty .  Pr ior  to post ing a posi t ion,  the Chief  D ivers i ty  Of f icer 

rev iews and approves the post ing language f rom the standpoint  o f  any requirements 

that  may impose bias.  In most  cases,  the Chief  D ivers i ty  Of f icer  a lso creates and/or 

rev iews a Search Plan out l in ing intended methods of out reach for  the posi t ion. 

 

Many hi r ing pro jects are conducted by a d iverse Search Commit tee,  par t icular ly 

searches for facul ty ,  adminis t rators,  and execut ives.  The Chief  D ivers i ty Of f icer  

prov ides an or ientat ionΣ ƻǊ άŎƘŀǊƎŜέΣ to commit tee members on ef fect ive se lect ion 

pract ices, inc luding pract ices a imed at  reducing the potent ial  for  b ias.  The CDO 

rev iews the appl icant poo l  for  suf f ic ient  representat ion and cer t i f ies the pool  pr ior 

to  a rev iew by the commit tee. The CDO rev iews the l is t  o f  indiv iduals  se lected for  

interv iews,  and at  the end of  the recrui t ing process,  approves the ent i re search. 

 

The standard in evaluat ing recrui t ing data is re ferred to  as Impact  Analys is.  Federal  

ƎǳƛŘŜƭƛƴŜǎ ǊŜŎƻƳƳŜƴŘ ǘƘŀǘ ά!ŘǾŜǊǎŜ LƳǇŀŎǘέ Ƴŀȅ ƻŎŎǳǊ ǿƘŜƴ ŀƴȅ ƻƴŜ ƎǊƻǳǇ Ƙŀǎ ŀ 

select ion rate which is  less than 80% of  the se lect ion rate of  the group which is  most  

f requent ly  se lected.   

 

Appendix G summarizes recrui t ing,  by job group,  data based on current ly avai lable 

informat ion about  searches that were noted as o f f ic ia l ly  concluded wi th a job o f fer 

between June 1,  2017 and May 31,  2018.  

 

For  some job groups, notably  facul ty ,  there is  a t ime gap between of fers and start  

dates.  For  recrui t ing rev iews,  we t rack t iming on the basis  o f  the c lose of  the search 

(accepted job o f fer) .  Also, we repor t  on a l l  searches resul t ing in an o f fer ,  regardless 

o f  whether  the search is  cancel led at  some po int  af ter an o ffer is  made. 

 

Current ly ,  appl icant  categor ies fo l low the In ternet Appl icant  Rule and consis t  o f : 

 

¶ Appl icant (Qual i f ied indiv idual  submit t ing an appl icat ion for  a speci f ic  

posi t ion) 

 

¶ Interv iew (Selected for  an interv iew,  and interv iewed) 

 

¶ Offer /Hire (Selected for  the posit ion) 

 

As wi th many higher  educat ion inst i tut ions,  there may be a gap in t ime between of fer 

and hi re  for  facul ty  members,  as they are general ly  se lected in the spr ing to  teach 

the fo l lowing fa l l .  This  t ime per iod can span two academic years.  We report  recrui t ing 

data based upon the date the search c loses,  and we repor t  personnel  act iv i ty  data 

ōŀǎŜŘ ƻƴ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ Ƙƛre date.  Thus the number o f  h i res in recrui t ing exhib i ts 

may not match the number o f  h i res in the personnel  exhib i ts . 
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In the normal  conduct  o f  business,  the Chief  D ivers i ty  Of f icer rev iews appl icant  se l f-

ident i f icat ion data and determines whether  there is  a need for real-t ime adjustments 

to  recrui t ing and out reach plans in order  to assure d iverse,  qual i f ied appl icant  poo ls . 

The Chief  D ivers i ty  Of f icer  may require addi t ional  out reach pr ior  to  proceeding wi th 

se lect ion and/or interv iews should there be a concern that appl icant  poo ls  are not 

suf f ic ient ly  d iverse. 

 

¶ Total o f  6 minor i ty indiv iduals  obta ined tenure 

¶ 8 Female Associate Professors obta ined tenure 

¶ 2 Female Assis tant Professors, inc luding 1 Black/Afr ican Am obta ined tenure 

¶ 3 Female Lecturers,  inc luding 2 Hispanic/Lat ino obta ined tenure 

 

Reason:   

Tenure is  obta ined after  a minimum amount  o f  t ime dedicated to  teaching,  serv ice 

and scholarship,  which are subjected to  academic rev iew. Al l  candidates for tenure 

should exhib i t  sat is factory  qual i t ies o f personal i ty and character ,  and a wi l l ingness 

to  cooperate wi th o thers for the good of the inst i tut ion.  Longevi ty and senior i ty 

a lone shal l  not be suff ic ient . 

 

H i r i n g  f r o m  C i v i l  S e r v i c e  A p p l i c a n t  P o o l s 
 

The Col lege par t ic ipated in 2 Univers i ty-wide hi r ing pools  for Class i f ied Civ i l  Serv ice 

h i res. At  a h i r ing pool ,  appl icants who are pre-qual i f ied based on a Civ i l  Serv ice 

examinat ion score indicate the i r  in terest  in work ing at  one or  more Col leges,  and 

co l leges make se lect ions as per Civ i l  Serv ice regulat ions. These hi res are inc luded in the 

counts of  employees hi red in Appendix  F and the counts o f  appl icants in Appendix  G. 

 

The Hir ing Pool  inc ludes: 

1. CUNY Off ice Assistant (COA) 

2. Campus Peace Off icer (CPO) 
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C o m p e n s a t i o n 
 

The Univers i ty  develops and manages pay plans according to  t i t le and/or  bargain ing uni t .  

These inc lude an Execut ive Compensat ion Plan (ECP),  Facul ty  and Non-Teaching 

Inst ruct ional  Staf f  Pay Schedules, and Class i f ied Civ i l  Serv ice Plans for  Manageria l  

Personnel ,  Non-Manager ia l  Staf f ,  and Ski l led Trades.  P lans are subject  to bargain ing uni t  

ŎƻƴǘǊŀŎǘǎΣ /ƛǾƛƭ {ŜǊǾƛŎŜ ǊŜƎǳƭŀǘƛƻƴǎΣ bŜǿ ¸ƻǊƪ /ƛǘȅ /ƻƳǇǘǊƻƭƭŜǊΩǎ 5ŜǘŜǊƳƛƴŀǘƛƻƴǎΣ ŀƴŘκƻǊ 

Univers i ty  po l icy ,  and these factors somet imes l imit  the f lex ib i l ity  o f  the pay plans. 

 

We rev iew po l ic ies such as:   

 

¶ Set t ing o f Star t ing Salar ies 

 

¶ Performance-Based Pay  

 

¶ Pay Increases Upon Promot ion 

 

¶ Track ing o f  Compensat ion Decis ions 

 

¶ Document  Retent ion Pract ices 

 

¶ Assignment  o f  Overt ime/Addi t ional  Assignments.  

 

We also rev iew salar ies by job group and t i t le and evaluate areas where there is  a 

d iscrepancy o f  5% of more based on average salary  as wel l  as a mater ia l  number o f 

employees. 

 

The Chief  D ivers i ty Of f icer  and the Human Resources Director  wi l l  d iscuss 

compensat iƻƴ ōŜǎǘ ǇǊŀŎǘƛŎŜǎ ŀƴŘ ŀǊŜŀǎ ƻŦ Ǌƛǎƪ ǿƛǘƘ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ tǊŜǎƛŘŜƴǘΩǎ 

Cabinet, Fal l  2018. 
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PART THREE: ACTION-ORIENTED PROGRAMS 
 

This  sect ion deta i ls a qual i ta t ive assessment  o f  programs over  the pr ior  year, 

evaluates how the Col lege has, or  has not ,  achieved i ts goals,  and ident i fies p lanned 

act iv i t ies a imed at  achiev ing ǘƘŜ ŎƻƳƛƴƎ ȅŜŀǊΩǎ ƎƻŀƭǎΦ 

 

Part  Three conta ins: 

 

¶ Implementat ion o f  Pr ior-Year Programs 

 

¶ Implementat ion o f  2018-2019 Programs 

 

¶ Ongoing Act iv i t ies in Support  o f  Af f i rmat ive Act ion 

 

¶ Internal  Audi t  and Report ing. 
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I MPL E ME NT A TI O N OF  PRI OR-YE AR  PR OG R A MS 
 

Over  the pr ior  p lan year ,  the Col lege undertook the fo l lowing programs to  support  

Af f i rmat ive Act ion and create a c l imate o f  inc lus ion. 

 

E x h i b i t:  S u m m a r y  o f  C a m p u s  P r o g r am s ,  2 0 17-2 0 18:  
¶ KCTL Events,  Fal l  2017: 

o  Cultura l ly  Responsive Teaching (CRT)  

o  Diverse Facul ty  Interest  Group 

o  ²ƻƳŜƴΩǎ DŜƴŘŜǊ ŀƴŘ {ŜȄǳŀƭƛǘȅ LƴǘŜǊŜǎǘ DǊƻǳǇ 

¶ Divers i ty Symposium Week,  Fal l  2017: 

o  Fi lm & Arts  Fest iva l 

o  Immigrat ion Day 

o  Food Day 

o  Divers i ty Symposium 

¶ hŦŦƛŎŜ ƻŦ !ŎŀŘŜƳƛŎ !ŦŦŀƛǊǎ ǇǊŜǎŜƴǘǎΣ άCŀƛǘƘ ½ƻƴŜ ¢ǊŀƛƴƛƴƎǎέΦ ! ǊŜǎƻǳǊŎŜ ŦƻǊ 

innovat ive/par t ic ipatory t ra in ing,  contextual ized resources,  and honest  d ia logue 

about  re l ig ion and spi r i tua l i ty . 

¶ KCTL:  Diverse Facul ty Group,  May 2018 

¶ The ²ƻƳŜƴΩǎ /ŜƴǘŜǊ ǇǊŜǎŜƴǘǎ άWƻǳǊƴŀƭ ²ǊƛǘƛƴƎ ²ƻǊƪǎƘƻǇέΣ bƻǾŜƳōŜǊ нлмт, aimed at 

prov id ing too ls  and informat ion needed to  begin journal  wr i t ing 

¶ ²ƻƳŜƴΩǎ IƛǎǘƻǊȅ aƻƴǘƘΣ άIƻƴƻǊƛƴƎ ²ƻƳŜƴ ²Ƙƻ CƛƎƘǘ !ƭƭ CƻǊƳǎ ƻŦ 5ƛǎŎǊƛƳƛƴŀǘƛƻƴ 

!Ǝŀƛƴǎǘ ²ƻƳŜƴέΣ aŀǊŎƘ нлму 

o  The Power o f Think ing Workshop 

o  Sar inya Sr isakul ,  New York Fi re  Fighter  Keynote Speaker 

¶ ¢ƘŜ ²ƻƳŜƴΩǎ /ŜƴǘŜǊ ά[ŜǘΩǎ ¢ŀƭƪ !ōƻǳǘ {ŜȄέ ²ƻǊƪǎƘƻǇ 

¶ 5ƛǎŀōƛƭƛǘȅ !ǿŀǊŜƴŜǎǎ ²ŜŜƪΣ ά!ǳǘƻƴƻƳȅ ŀƴŘ 9ǉǳƛǘȅ ŦƻǊ {ǘǳŘŜƴǘǎ ǿƛǘƘ 5ƛǎŀōƛƭƛǘȅέΣ !ǇǊƛƭ нлму 

¶ ¢ƘŜ 9ƴŎƻǳƴǘŜǊǎ {ŜǊƛŜǎΧ ǘƻ ŜƴƎŀƎŜ Y// communi ty  in d ia logue and discussion 

regarding global  and local  issues: 

o  Y//Ωs Holocaust Center :  to develop programming around the Holocaust  and the 

theme of  genocide awareness and prevent ion,  and to  preserve the v i ta l  h is tory 

o  Tr ip to the Museum of  Jewish Her i tage 

o  The Story  o f  a Concentrat ion Camp L iberator  presentat ion 

o  ά¢ƘŜ 9ȄǇŜǊƛŜƴŎŜǎ ƻŦ aǳǎƭƛƳ-!ƳŜǊƛŎŀƴ ¸ƻǳǘƘέ ǇǊŜǎŜƴǘŀǘƛƻƴ 

¶ {ǘǳŘŜƴǘ ²ŜƭƭƴŜǎǎ /ŜƴǘŜǊ ǇǊŜǎŜƴǘǎΣ ά²ƘŜƴ bh aŜŀƴǎ bhέ ŜǾŜƴǘ 

¶ Student  Speak Out  on Immigrat ion 

¶ Spr ing 2018 Enough is  Enough Campaign 

¶ Disabƛƭƛǘȅ !ǿŀǊŜƴŜǎǎ ²ŜŜƪΣ !ǇǊƛƭ нлмуΥ ά!ǳǘƻƴƻƳȅ ŀƴŘ 9ǉǳƛǘȅ ŦƻǊ {ǘǳŘŜƴǘǎ ǿƛǘƘ 

5ƛǎŀōƛƭƛǘƛŜǎέ ǘƻ ǊŀƛǎŜ ŀǿŀǊŜƴŜǎǎΣ ƛƴƴƻǾŀǘŜ ŘƛǎŎǳǎǎƛƻƴǎ ŀōƻǳǘ ƛƴŎƭǳǎƛƻƴ ŀƴŘ ŘŜǾŜƭƻǇƛƴƎ 

effect ive approaches to  an inc lus ive learning env i ronment : 

o  !ǳǘƛǎƳ {ǇŜŀƪǎ ά[ƛƎƘǘ Lǘ ¦Ǉ .ƭǳŜέ  

o  Landing a Great Job or  Internship wi th The Ci ty  o f  New York 

o  Emergency Preparedness 

o  Just  Say Hi 

o  Accommodat ions 
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¶ Y//Ωǎ {ǇǊƛƴƎ нлму 5ƛǾŜǊǎƛǘȅ {ȅƳǇƻǎƛǳƳΥ 

o  Fi lm and Ar ts Day 

o  Symposium Day 

¶ ά¢ƘŜ LƳǇƻǊǘŀƴŎŜ ƻŦ ǘƘŜ aƛƴƻǊƛǘȅ /ƻƳƳǳƴƛǘȅ DŜǘǘƛƴƎ LƴǾƻƭǾŜŘ ƛƴ tƻƭƛǘƛŎǎέΣ {ǇƻƴǎƻǊŜŘ 

by PASA and Publ ic  & Heal th Counci l  Student  Government 

¶ ²ƻƳŜƴΩǎ ϧ DŜƴŘŜǊ {ǘǳŘƛŜǎ tǊƻƎǊŀƳΣ ²ƻƳŜƴΩǎ DŜƴŘŜǊ {ǘǳŘƛŜǎ /ƭǳō ŀƴŘ {ǘǳŘŜƴǘ [ƛŦŜ 

ǇǊŜǎŜƴǘǎΣ ά¢Ǌŀƴǎ CŜƳƛƴƛǎƳ ǿƛǘƘ !ƭƻƪέ 

 

Impact  on Facul ty/Staf f /Students: 

¶ Gained too ls to grow/ increase competencies 

¶ Enr iched indiv iduals  and brought  awareness to  the campus communi ty 

¶ Connected and engaged peers to  be able to  d iscuss race,  cul ture and gender issues in 

h igher  educat ion 

¶ Learned sk i l ls  needed in a mult icul tura l  env i ronment 

¶ Helped to  prepare indiv iduals  to  value cul tura l  d i f ferences and treat  people wi th d igni ty 

¶ Li f ted morale and enhanced product iv i ty  

 

IMPLEMENTATION OF 2018-2019 PROGRAMS 
 

In th is  sect ion, we af f i rm the /ƻƭƭŜƎŜΩǎ placement goals and key in i t ia t ives for the 

coming year . 

 

E x h i b i t:  P l a n n e d  C a m p u s  P r o g r a m s ,  2 0 18-2 0 19:  
Program/Expected Impact 

¶ KCTL presents 

o  ²ƻƳŜƴΩǎΣ DŜƴŘŜǊ ϧ {ŜȄǳŀƭƛǘȅ {ǘǳŘƛŜǎ CŀŎǳƭǘȅ LƴǘŜǊŜǎǘ DǊƻǳǇ ǘƻ ŀƴŀƭȅȊŜ ǎǘǊǳŎǘǳǊŜǎ 

of power and dimensions o f  d i f ference by focusing on gender,  race,  c lass, 

sexual i ty,  ethnic i ty ,  nat ional i ty ,  abi l i ty ,  and age,  both in and out  the c lassroom 

o  The Diverse Facul ty  Interest  Group (D-FIG),  a forum for  the d iscussion,  among 

other  topics, o f  race,  cul ture,  gender,  and sexual  or ientat ion issues in academia 

o  Cultura l ly  Responsive Teaching,  a s tudent-centered approach to  teaching and 

learning that recognizes that  one s ize does not  f i t  a l l 

¶ Fal l  2018 Divers i ty  Symposium Week!  "Women and Minor i t ies Leading the Charge" 

¶ The WomeƴΩǎ /ŜƴǘŜǊ ά[ŜǘΩǎ ¢ŀƭƪ !ōƻǳǘ wŜƭŀǘƛƻƴǎƘƛǇǎέ ²ƻǊƪǎƘƻǇ 

¶ Off ice o f  Student Af fai rs  present  Enough is  Enough Campaign for  the month o f  October 

¶ Student  L i fe presents LGBTQ+ History  Month  

¶ Internat ional  Student Union Fal l  2018 Programs and Discussions  

¶ Student  L i fe presents Lat inx Symposium  

 

There are addi t ional  programs in development to  mir ror the o ffer ings in 2017-2018. 

 

Impact  on Facul ty/Staf f /Students: 

¶ Cult ivate an env i ronment o f inc lus iv i ty   

¶ Increase opportuni t ies for  open and const ruct ive d ia logue  

¶ Cont inue to  connect  and engage peers 

¶ Expand networks for  s tudents,  staf f  and organizat ions
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¶ Develop sk i l ls  needed in a mult icul tura l  env i ronment 

¶ Help to prepare indiv iduals  to  value cul tura l  d i f ferences and t reat  people with d igni ty 

¶ Li f t  morale and enhance product iv i ty   

ONG OI NG  A CTI V I T I E S  I N SU P POR T  OF  AF F I R MA TI V E  AC TI O N 
 

¶ Ti t le  IX Tra in ing for  Facul ty and Staf f 

¶ Ti t le  IX Tra in ing for  Student  Ambassadors,  Athle t ics,  ESL Students,  and VA Students 

¶ EEO/Ti t le IX Tra in ing  

¶ Gender Beach Day Tra in ing for  Publ ic Safety 

¶ Department  Speci f ic Facul ty  Recrui tment P lan 

¶ Facul ty  Development  Workshop to  Support  Students 

¶ HR Recrui t ing Network Meet ings 

¶ CDO/HR/Labor Designee Meet ings 

¶ Annual  CDO/HR/Legal/Publ ic  Safety  Sel f-Evaluat ion and Remediat ion Meet ing 

¶ ACT Meet ing 

¶ Senior  Cabinet  Compensat ion Analys is  Meet ing 

¶ CFDI Meet ing 

¶ Facul ty  Divers i ty  Dia logue 

¶ CDO/UACD Meet ing 

 

 

The /ƻƭƭŜƎŜΩǎ programs benef i t  f rom addi t ional  Univers i ty-wide recrui tment,  

d ivers i ty ,  and compl iance programs.  The Univers i ty : 

 

¶ Sends job post ings to State Workforce Agencies aƴŘ ±ŜǘŜǊŀƴǎΩ ŎŀǊŜŜǊ ŎŜƴǘŜǊǎ 

 

¶ Mainta ins consol idated advert is ing programs,  inc luding job boards serv ing 

Veterans, Indiv iduals  wi th Disabi l i t ies,  women,  and protected minor i ty  groups 

 

¶ Mainta ins soc ia l  media accounts for  recrui tment and employment  branding 

 

¶ Advert ises and adminis ters Civ i l  Serv ice examinations 

 

¶ Publ ishes guides and t ra in ing mater ia ls  on ef fect ive and compl iant  search pract ices 

 

¶ Publ ishes an annual  not ice o f non-discr iminat ion in the New York T imes 

 

¶ Prov ides t ra in ing and ongoing updates to  Chief  D ivers i ty  Of f icers. 

 

Recrui tment po l ic ies support  developing diverse appl icant  poo ls through:   

 

¶ Required post ing o f open posit ions and of  Civ i l  Serv ice Not ices o f  Exam; typical 

facul ty  vacancies are posted for  30-60 days and adminis t rat ive vacancies are 

posted for  14-30 days 
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¶ Col lect ion o f a l l  appl icat ions into a s ingle automated system where pre-

establ ished screening pract ices re levant to  the speci f ic  funct ion may be appl ied 

 

¶ A job appl icat ion process where a l l  candidates are automat ica l ly  inv i ted to  se l f-

ident i fy  race/ethnic i ty ,  gender,  veteran status,  or  d isabi l i ty  status;  informat ion 

is  kept  conf ident ia l ly  and used to analyze the composi t ion o f appl icant  poo ls 

 

¶ A commit tee recrui t ing process by which a d iverse team evaluates candidates 

according to  consis tent  cr i ter ia and job-re lated interv iew quest ions 

 

¶ An annual  survey o f  newly appointed employees to  ident i fy potent ia l  areas o f 

concern in how the Col lege communicates wi th i ts candidates. 

 

Prov ide addi t ional  deta i ls  as re levant ,  par t icular ly  deta i ls  o f  t ra in ing programs: 

¶ CUNY Profess ional Development  & Learning Management (PDLM): 

o  Lean Six  Sigma Whi te  and Green Bel ts 

o  Cert i f icate Programs: 

Á Manager ia l  Competencies 

Á Superv isory  Competencies 

Á Cert i f icate for  Adminis t rat ive Profess ionals 

o  Learning Opportuni t ies & Resources 

o  Profess ional  Development P lanner 

I NTE R N AL  AU DI T  AND  RE P OR TI N G 
 

The Chief  D ivers i ty Of f icer  posts and dis t r ibutes not ices o f  non-discr iminat ion 

po l ic ies,  changes in regulat ions,  and s imi lar  compl iance informat ion,  and makes the 

Af f i rmat ive Act ion Plan avai lable for publ ic  inspect ion. He/she a lso integrates 

compl iance informat ion into  t ra in ing programs for  facul ty ,  s tudents,  and staf f . 

 

The Chief  D ivers i ty  Of f icer  is responsib le for  audi ts and rev iews of the ef fect iveness 

o f  Col lege programs. This  inc ludes: 

 

¶ Moni tor ing records of  personnel act iv i t ies,  inc luding new hi res, t ransfers,   

 

¶ promot ions,  and terminat ions 

 

¶ Moni tor ing the status o f  employee se l f-ident i f icat ion programs  

 

¶ Reviewing the ef fect iveness o f recrui t ing out reach and adver t is ing 

 

¶ Moni tor ing compla ints  or  inc ident  repor ts which may indicate under ly ing t rends 

 

¶ Reviewing personnel  act iv i t ies and the Af f i rmat ive Act ion Plan wi th senior  leve l 

o f f icers
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¶ Advising management o f program ef fect iveness and prov ide recommendat ions for 

improvement . 

 

The Col lege mainta ins employment  records in the centra l  CUNYFirs t system used to 

prov ide the data underly ing Af f i rmat ive Act ion Plans. The Chief  D ivers i ty  Of f icer 

works with Human Resources staf f  to  assure Col lege records are complete,  accurate, 

and t imely . Data qual i ty  is audi ted fur ther by the Universi ty  per iodical ly throughout 

the year . 

 

The Univers i ty  repor ts  s tat is t ics and divers i ty  metr ics to  the Univers i ty  Communi ty 

and the CUNY Board o f  Trustees on a quarter ly  basis .
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PART FOUR: INDIVIDUALS WITH DISABILITIES AND 

PROTECTED VETERANS 
 

Federal  regulat ions mandate that  Af f i rmat ive Act ion p lans be prepared to  address the 

hi r ing and advancement  o f  Indiv iduals  wi th Disabi l i t ies and Veterans.  The topics covered 

in Par t  Four  are s imi lar  to  those covered in the other  sect ions except that  we analyze 

data in a s impler  format  and make compar isons based on federal ly-recommended 

benchmarks. 

 

The sect ions o f Part  Four  are mandated by regulat ion.  They are: 

 

¶ Pol icy  Statement 

 

¶ Review of  Personnel  Processes 

 

¶ Review of  Physical  and Menta l Qual i f icat ions 

 

¶ Reasonable Accommodat ions 

 

¶ Harassment  Prevent ion Procedures 

 

¶ External  D isseminat ion o f  Po l icy 

 

¶ Outreach and Posi t ive Recrui t ing 

 

¶ Internal  D isseminat ion o f  Po l icy 

 

¶ Responsib i l i ty  for  Implementat ion 

 

¶ Train ing 

 

¶ Audi t  and Report ing System 

 

¶ Benchmark Compar isons 
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E QU AL  O PP OR TU NI TY  A ND NON-D I SCR I MI N A TI ON P OL I CY 

¢ƘŜ /ƛǘȅ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ bŜǿ ¸ƻǊƪ όά¦ƴƛǾŜǊǎƛǘȅέ ƻǊ ά/¦b¸έύΣ ƭƻŎŀǘŜŘ ƛƴ ŀ 

histor ical ly  d iverse munic ipal i ty ,  is  commit ted to a pol icy of  equal  

employment and equal  access in i ts  educat ional  programs and act iv i t ies . 

D ivers i ty ,  inc lus ion,  and an envi ronment f ree from discr iminat ion are 

centra l  to  the miss ion of  The Univers i ty .   

I t  is  the pol icy of  The Univers i tyτappl icable to a l l  co l leges and uni tsτ to 

recrui t ,  employ,  reta in,  promote,  and prov ide benef i ts to employees 

( inc luding paid and unpaid interns) and to admit  and prov ide serv ices for  

s tudents  wi thout regard to race,  color ,  creed,  nat ional  or ig in,  e thnic i ty ,  

ancest ry,  re l ig ion,  age,  sex ( inc luding pregnancy,  chi ldbi r th and re lated 

condi t ions) ,  sexual  or ientat ion,  gender ,  gender  ident i ty ,  mar i ta l  s tatus, 

par tnership s tatus,  d isabi l i ty ,  genet ic in format ion,  a l ienage,  c i t izenship,  

mi l i tary or  veteran s tatus,  status as a v ic t im of domest ic 

v io lence/s ta lk ing/sex of fenses, unemployment  status, or  any other legal ly  

prohib i ted bas is  in accordance wi th federal,  s tate and c i ty  laws. 

Lǘ ƛǎ ŀƭǎƻ ¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ǇƻƭƛŎȅ ǘƻ ǇǊƻǾƛŘŜ ǊŜŀǎƻƴŀōƭŜ ŀŎŎƻƳƳƻŘŀǘƛƻƴǎ 

to appl icants ,  employees and other persons on the bas is  of  d isabi l i ty ,  

re l ig ious pract ices,  pregnancy or  chi ldbi r th-re lated medical  condi t ions,  or  

s tatus as v ic t ims of domest ic  v io lence/sta lk ing/sex of fenses.   

This  Pol icy a lso prohib i ts  reta l ia t ion for  report ing or  opposing 

d iscr iminat ion,  or  cooperat ing wi th an invest igat ion of  a d iscr iminat ion 

complaint . 

 

The Ci ty  Univers i ty  o f  New York,  located in a h is tor ica l ly  d iverse munic ipal i ty ,  is 

commit ted to  a po l icy  o f  equal  employment  and equal  access in i ts  educat ional 

programs and act iv i t ies.  D ivers i ty ,  inc lus ion,  and an env i ronment  f ree f rom 

discr iminat ion are centra l  to the miss ion o f The Univers i ty .  Fur ther deta i ls on 

Univers i ty  po l ic ies are avai lable at : Cl ick for  CUNY's Pol ic ies. 

R E V I E W  OF  PE R S ONNE L  PR OCE S SE S 
 

Our goal  is  to  ensure a l l  personnel  act iv i t ies are consistent  wi th the goal  o f  prov id ing 

equal employment  opportuni ty  for  employees and appl icants who are Indiv iduals  wi th 

Disabi l i ties and/or  Protected Veterans.  To that  end, we per iodical ly rev iew our 

personnel  processes for  potent ia l  barr iers  to  employment ,  t ra ining,  and promot ion. 

 

The Col legeΩǎ personnel  processes do not  s tereotype Indiv iduals  wi th Disabi l i t ies or 

Protected Veterans or  o therwise limits  thei r  access to  jobs for  which they are 

http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
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qual i f ied;  fur ther ,  the Col lege st r ives to  inc lude Indiv iduals  wi th Disabi l i t ies and 

Veterans in media such as co l lege publ icat ions and websi tes. 

 

We inv i te  employees to  se l f-ident i fy  through an onl ine ǎȅǎǘŜƳ ŀǾŀƛƭŀōƭŜ ƛƴ /¦b¸Ωǎ 

Employee Sel f-Serv ice Porta l .  We inv i te  appl icants to  se l f-ident i fy  through /¦b¸Ωǎ 

onl ine recrui t ing system wi th each appl icat ion.  The Univers i ty  mainta ins th is  data in 

i ts  system of  record wi th appropr iate secur i ty measures for  conf ident ia l i ty  o f  

indiv idual  in format ion. As was descr ibed in Par t  Two,  the Col lege conducted a se l f-

ident i f icat ion campaign in 2018. 

R E V I E W  OF  P HYSI CAL  AN D ME N TAL  QU AL I F I C ATI O NS 
 

Our goal  is  to  ensure that  a l l  phys ical  and menta l  qual i f icat ions and requirements are 

job-re lated and consis tent  with business necessity and safe performance of  the job. 

We per iodical ly  review ǘƘŜ /ƻƭƭŜƎŜΩǎ physical  and mental  qual i f icat ions and 

requirements as they re late to  employment ,  t ra in ing,  and promot ion. 

 

We wi l l  repeat  a rev iew of a g iven posit ion when there is a change in work ing 

condi t ions that  may inf luence the job 's physical  or menta l  requirements. Examples 

may inc lude new work requirements or  new equipment .  As new job qual i f icat ions are 

establ ished,  the Col lege wi l l  rev iew them to  ensure that  they would not  screen out  

qual i f ied Indiv iduals  wi th Disabi l i t ies or Protected Veterans.  To the extent  that  such 

a s i tuat ion might  occur ,  the Col lege takes steps to  ensure the requirements are 

essent ia l  funct ions o f these par t icular  jobs. 

 

¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ /ƛǾƛƭ {ŜǊǾƛŎŜ ǳƴƛǘ ǊŜǾƛŜǿǎ Ƨƻō ǊŜǉǳƛǊŜƳŜƴǘǎ ŦƻǊ ǇƻǘŜƴǘƛŀƭ ƛǎǎǳŜǎ ŀǘ 

pr ior  to  issuing rev ised Civ i l  Serv ice speci f icat ions.  The Univers i ty  a lso prov ides a 

checkl is t for  p lanning a recrui t ing ef for t  that  inc ludes a s ign-of f  on a rev iew of  job 

qual i f icat ions. 

 

REASONABLE ACCOMMODATIONS 

 

The Col lege prov ides reasonable accommodat ions to physical  and menta l  l imi tat ions 

o f  appl icants and employees who are Indiv iduals  wi th Disabi l i t ies or Disabled 

Veterans.  As per CUNY Procedures for  Implement ing Reasonable Accommodat ion and 

Academic Adjustments,  the Human Resources Director is responsib le  for responding 

to  requests by appl icants for  employment,  current  employees and v is i tors . Anyone 

may request  an accommodat ion by contact ing the Human Resources Of f ice. 

  

The Col lege contact  accommodat ion requests is : 

Name: Of f ice o f  Equal  Opportuni ty  & Divers i ty  Management 

Phone: (718)  368-6896 

Emai l : AskOEO@kbcc.cuny.edu 

 

CUNY Procedures for  Implement ing Reasonable Accommodat ion and Academic 

Adjustments is  ŀǾŀƛƭŀōƭŜ ƻƴ /¦b¸Ωǎ ǿŜōǎƛǘŜΦ 
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Cl ick for  CUNY's Pol ic ies 

(ht tp: / /www.cuny.edu/about/administ rat ion/o f f ices/ohrm/po l ic ies-

procedures.html). 

 

Appl icants for employment  may request  accommodat ions to  physical  and menta l 

l imi tat ions dur ing the recruit ing and interv iewing process.  The procedure is prov ided 

on the Employment  Page of  the CUNY Websi te  and Kingsborough Communi ty  Col lege 

Job L is t ings. The text  o f  the statement is  as fo l lows:   

 

Any appl icant  who requires an accommodat ion for  a d isabi l i ty  in order  to  apply 

for  a posit ion or  proceed wi th the job search process should contact  the Human 

Resources o f f ice at  the Col lege post ing the posi t ion ( l is t  at  

www.cuny.edu/employment /campus-hr .html)  or  contact the Of f ice o f 

Recrui tment  and Divers i ty  at  jobs@cuny.edu or  at  395 Hudson St . ,  New York, 

NY 10014. 

 

As per  Univers i ty  pol icy ,  the Col lege a lso prov ides reasonable accommodat ions to 

indiv iduals  based on a d isabi l i ty ;  pregnancy,  chi ldbi r th,  or  a medical  condi t ion re lated 

to  pregnancy or  chi ldbi r th;  re l ig ious pract ices and status as a v ic t im of  domest ic 

v iolence,  sex o f fense or  s ta lk ing. 

 

In the last  year :  

¶ While  recogniz ing that  many requests are reso lved through an informal  process, 

the Col lege responded to 13 o f f ic ia l  requests for  employee accommodat ions, 

for  which the process was successful ly concluded 8 t imes and appealed zero 

t imes.  At  th is  t ime there are no outs tanding appeals. 

 

¶ The Col lege responded to zero requests for  reasonable accommodat ion f rom 

job appl icants. 

 

¶ The Col lege upgraded and mainta ined campus fac i l i t ies to improve access in: 

In order to ensure that students with disabilities have the right kind of furniture in labs, 

KCC replaced 33 fixed desks with adjustable desks to accommodate wheel chairs of 

different heights. 

Room Room Type Number of  eLi f t  Desk 

M108 Computer  Lab 1 

M109 Computer  Lab 1 

M110 Computer  Lab 1 

M111 Computer  Lab 1 

M114 Computer  Lab 1 

M118 Computer  Lab 1 

M119 Computer  Lab 1 

http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
https://www.kbcc.cuny.edu/humanresources/Pages/kccjoblistings.aspx
https://www.kbcc.cuny.edu/humanresources/Pages/kccjoblistings.aspx
mailto:jobs@cuny.edu
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M125 Computer  Lab 2 

M159 Computer  Lab 1 

M214 Computer  Lab 1 

M220A Computer  Lab 1 

M223 Computer  Lab 1 

M322 Computer  Lab 1 

M349 Computer  Lab 1 

L100D Computer  Lab L ibrary 1 

L100V 

Computer  Lab/Theater  

Room(Planned) 2 

S214 Computer  Lab 1 

S225 Computer  Lab 1 

S245 Computer  Lab 1 

D205 Accessib i l i ty  Of f ice 1 

E319 Computer  Lab/Lecture Hal l 1 

F319 Computer  Lab/Lecture Hal l 1 

T4103 Computer  Lab 1 

T4111 Computer  Lab 2 

T4159 Computer  Lab 1 

T4206 Computer  Lab 2 

T4230 Computer  Lab 1 

T4232 Computer  Lab 1 

V205 Computer  Lab 1 

  Tota l  eL i f t  desk insta l led 33 

 

¶ Any other  improvements,  i .e .  acquired equipment ,  upgraded technology, e tc . 

o  12 Month Renewable Premium Read & Wri te   

o  Staples® SPL-230 8-Digi t  D isplay Calculator 

o  Texas Inst ruments® TI-30XIIS Scient i f ic  Calculator 

o  Sony Noise Cancel ing Headphones 

o  Howard Leight  Headband Earmuffs  30db 

o  SanDisk Cl ip Sport  4GB MP3 Player 

o  SanDisk 32GB microSDHC Memory Card Class 4 With SD Adapter 

o  LiveScr ibe 3 Smartpen
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o  Livescr ibe 1 Subject  notebook 4 packLVSSSN4 

o  Sony Digi ta l  F lash Voice Recorder 

o  Ergonomic chair  and mouse 

o  Adjustable workstat ion 

o  Voice ass is t ive technology 

HAR ASS ME N T PR E V E NTI ON  PR OCE DU R E S 
 

The Univers i ty  has developed procedures to  ensure that  Indiv iduals  wi th Disabi l i t ies 

or  Protected Veterans are not  harassed. (See above,  Pol icy Statements on Equal 

Employment  Opportuni ty) .  The 504/A.D.A. Coordinator ,  Chief D ivers i ty  Off icer is  

responsib le  for  coordinat ing ef for ts  to  ensure access and non-discr iminat ion for 

indiv iduals  wi th d isabi l i t ies.     adminis ters ef for ts  to  ensure access and non-

discr iminat ion for  Indiv iduals  wi th Disabi l i t ies. 

E XTE R N AL  D I SSE MI N ATIO N OF  P O L I CY 
 

Each job vacancy announcement has a summary o f /¦b¸Ωǎ pol icy . 

 

The Univers i ty  a lso posts i ts  Non-Discr iminat ion Pol icy  on i ts employment  websi te  

(Cl ick for  CUNY's Employment Page (www.cuny.edu/employment.html) and 

adver t ises the po l icy  annual ly  in the New York T imes newspaper. 

 

The Univers i ty  Of f ice o f  Labor Relat ions prov ides an annual  not ice o f  our  po l ic ies to  

labor  unions.  

 

The Col lege sends wr i t ten not ice o f the Af f i rmat ive Act ion Pol icy  to  a l l  

subcontractors,  vendors,  and suppl iers request ing the i r  compl iance wi th our  po l icy . 

 

OUTREACH AND POSITIVE RECRUITING 
 

S u m m a r y  o f  P r i o r  Y e a r  O u t r e a c h  E f f o r t s 
 

In the last  P lan Year,  the Col lege undertook the fo l lowing targeted ef for ts  for  

out reach to  Veterans and Indiv iduals  wi th Disabi l i t ies: 

 

Program /  Ef for t Impact/Discussion 

NYS Department  o f  Labor and 

Veterans Job Center 

Prov ides jobs to a large network o f 

o ther  job boards,  search engines 

and non-sponsored job l is t ings on 

L inkedIn. 

CUNY Job Page Prov ides an accessib le  opt ion for  

indiv iduals  wi th d isabi l i ty. 

http://www.cuny.edu/employment.html
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P l a n n e d  O u t r e a c h  f o r  2 0 18-2 0 19 
 

The Col lege Plans to in i t ia te  the fo l lowing new act iv i t ies over  the next P lan Year: 

 

Program /  Ef for t Goals/Expected Impact 

Post ings on job boards and 

organizat ions speci f ica l ly  geared 

towards Veterans 

Achiev ing a broader reach for 

Veterans seeking employment 

  

  

 

 

In addi t ion,  general,  ongoing ef for ts to d isseminate the CUNY Pol icy on Non-

Discr iminat ion and conduct  out reach and posi t ive recrui tment inc lude the fo l lowing:   

 

¶ Disseminat ing informat ion concerning employment  opportuni t ies to  media that 

reach Disabled Veterans,  o ther  Protected Veterans, and Indiv iduals  wi th 

Disabi l i t ies 

 

¶ Advert is ing job openings wi th a varie ty  o f  external  resources,  inc luding required 

repor t ing to  the New York State Labor Department  and re lated agencies 

 

¶ Fi l ing the federal VETS-4212 repor t annual ly 

 

¶ Veterans who received a passing score on a compet i t ive Civ i l  Serv ice examinat ion 

may apply for addi t ional  po ints to  be added to the i r  score based on Veteran or 

Disabled Veteran Status as def ined by New York State s tatute. 

 

¶ The Univers i ty  may appoint  qual i f ied d isabled indiv iduals  to  c lass i f ied compet i t ive 

Civ i l  Serv ice t i t les without  an examinat ion. 

I NTE R N AL  D I S SE MI N ATIO N OF  P O L I CY  
 

To foster  posi t ive support  for  the Af f i rmat ive Act ion Program for  Protected Veterans 

and Indiv iduals  wi th Disabi l i t ies,  the Col lege has implemented the fo l lowing 

measures: 

 

¶ Inc luding po l ic ies in the manuals and other in-house publ icat ions 

 

¶ Meet ing wi th senior staf f  and other supervisors to  expla in the intent o f  the po l icy 

and indiv idual  responsib i l i ty  for  e f fect ive implementat ion 

 

¶ Schedul ing t ra in ing sessions for  employees invo lved in recrui tment ,  se lect ion, and 

promot ion decis ion-making 
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¶ Discussing po l ic ies thoroughly  in both employee or ientat ion and management 

t ra in ing programs 

 

¶ Inc luding ar t ic les on accompl ishments o f D isabled Veterans,  o ther  Veterans,  and 

Indiv iduals  wi th Disabi l i t ies in Col lege publ icat ions 

 

¶ Post ing the CUNY Procedures for  Implement ing Reasonable Accommodat ion and 

Academic Adjustments on Col lege bul le t in boards,  a long wi th the CUNY Pol icy on 

Non-Discr iminat ion (which a lso covers protect ion f rom harassment  on the basis  o f 

d isabi l i ty) 

 

¶ Featur ing persons who are Indiv iduals  with Disabi l i t ies in handbooks or s imi lar 

publ icat ions 

 

¶ Other Col lege Programs and Act iv i t ies:   

ü Ti t le  IX Tra in ing for  Facul ty  and Staf f 

ü Ti t le  IX Tra in ing for  Student  Ambassadors,  Athle t ics,  ESL Students,  and VA Students 

ü EEO/Ti t le IX Tra in ing  

ü Gender Beach Day Tra in ing for  Publ ic Safety 

ü Facul ty  Development  Workshop to  Support  Students 

ü ACT Meet ing 

ü Senior  Cabinet  Compensat ion Analys is  Meet ing 

ü Facul ty  Divers i ty  Dia logue 

R E SPON SI B I L I TY  F OR  IM PL E ME N T ATI O N 
 

As par t  o f  i ts  e f for ts  to  ensure equal  employment opportuni ty  to  Disabled Veterans, 

o ther Veterans, and Indiv iduals  wi th Disabi l i t ies,  the Col lege has designated speci f ic 

responsib i l i t ies to  var ious staf f .   

 

Th e  P r e s i d e n t 
 

Inter im President Peter M. Cohen, oversees Af f i rmat ive Act ion and compl iance 

programs. He/she appoints  the 504/A.D.A. Coordinator  to  oversee Col lege compl iance 

act iv i t ies and prov ides management  support  and resources to  manage the 

implementat ion o f Aff i rmat ive Act ion and compl iance programs. Issues uncovered in 

se l f-audi ts  or  rev iews are u l t imate ly  repor ted to  the Pres ident  who oversees 

implementat ion o f  appropr iate responses. 

 

5 0 4 / A. D. A  C o o r d i n a to r  

The President  ass igned the dut ies o f  the 504/A.D.A. Coordinator to the Chief D ivers i ty 

Of f icer . Their  responsib i l i t ies inc lude: 
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Chair ing the 504/A.D.A. Commit tee 

 

Moni tor ing the co l lege for 504/A.D.A. compl iance 

 

Resolv ing issues before they become potent ia l  gr ievances;  consider ing appeals and 

disputed accommodat ion decis ions 

 

Mainta in ing informat ion on accommodat ions requested and prov ided 

 

Ensur ing per t inent  records are s tored secure ly and conf ident ia l i ty  is  mainta ined 

 

Prov id ing t ra in ing as needed on issues re lated to  Indiv iduals  wi th Disabi l i t ies. 

 

5 0 4 / A. D. A.  C o m m i t t e e 
 

The 504/A.D.A. Commit tee adv ises the Coordinator .  I t  is  compr ised of  representat ives 

f rom var ious div is ions,  departments,  and programs,  inc luding Indiv iduals  wi th 

Disabi l i t ies. Members are: 

¶ Chief  Divers i ty  Of f icer 

¶ Stel la  Woodrof fe ,  Access-Abi l i t ies Coordinator 

¶ Cynthia Mendola, HR Coordinator 

 

C o l l e g e  O f f i c i a l s   
 

Co l lege of f ic ia ls assume cer ta in responsib i l i t ies to  assure compl iance with 

regulat ions,  inc luding work ing wi th the Of f ice o f  Human Resources to  ident i fy  and 

fund reasonable accommodat ions. 

 

U n i v e r s i t y  M a n a g e m e n t 
 

¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ hŦŦƛŎŜ ƻŦ wŜŎǊǳƛǘƳŜƴǘ ŀƴŘ 5ƛǾŜǊǎƛǘȅ ǊŜǇƻǊǘǎ ǎǳƳƳŀǊȅ ǎǘŀǘƛǎǘƛŎǎ ǘƻ 

senior  management  on a quarter ly  basis .  These repor ts  inc lude both univers i ty-wide 

and co l lege-speci f ic  data.  The Univers i ty posts these repor ts onl ine at : 

 

Cl ick  here for  Universi ty  Resources:  

ht tp: / /www2.cuny.edu/about/administ rat ion/o f f ices/hr/ recrui tment-d ivers i ty/ 

 

TRAINING 
 

Employees invo lved wi th the recrui tment,  se lect ion,  promot ion,  d isc ip l inary  act ions, 

t ra in ing,  and re lated processes of  Indiv iduals  wi th Disabi l i t ies or  Veterans are 

ŀŎǉǳŀƛƴǘŜŘ ǿƛǘƘ ǘƘŜ /ƻƭƭŜƎŜΩǎ !ff i rmat ive Act ion Program. /¦b¸Ωǎ Off ice of 

Recrui tment and Divers i ty  and the Of f ice of  Profess ional  Development  and Learning 

Management prov ide t ra in ing opportuni t ies to he lp employees maximize the i r  

personal  and workplace ef fect iveness,  inc luding Divers i ty  Tra in ing courses. 

http://www2.cuny.edu/about/administration/offices/hr/recruitment-diversity/
http://www2.cuny.edu/about/administration/offices/hr/recruitment-diversity/
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External  programs attended by the Chief D ivers i ty  Of f icer ,  HR personnel ,  execut ives,  e tc .):  

¶ Department  Speci f ic Facul ty  Recrui tment P lan 

¶ Facul ty  Development  Workshop to  Support  Students 

¶ HR Recrui t ing Network Meet ings 

¶ CDO/HR/Labor Designee Meet ings 

¶ Annual  CDO/HR/Legal/Publ ic  Safety  Sel f-Evaluat ion and Remediat ion Meet ing 

¶ CFDI Meet ing 

¶ Facul ty  Divers i ty  Dia logue 

¶ CDO/UACD Meet ing 

AU DI T  A ND  R E PO R TI NG  SYS TE M 
 

The 504/A.D.A. /ƻƻǊŘƛƴŀǘƻǊ ƛǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ /ƻƭƭŜƎŜΩǎ ŀǳŘƛǘ ŀƴŘ ǊŜǇƻǊǘƛƴƎ 

system to ƳƻƴƛǘƻǊ ǘƘŜ /ƻƭƭŜƎŜΩǎ ƻǾŜǊŀƭƭ ǇǊƻƎǊŀƳǎ ƛƴ ǎǳǇǇƻǊǘ ƻŦ LƴŘƛǾƛŘǳŀƭǎ ǿƛǘƘ 

Disabi l i t ies,  measur ing the degree to which the Col lege is  meet ing i ts  object ives and 

ident i fy ing the need for remedia l  act ion.  The Coordinator  a lso determines whether 

there are any undue hurdles for  both Indiv iduals  wi th Disabi l i t ies and Protected 

Veterans in gain ing access to co l lege programs and act iv i t ies o f  a l l  k inds. 

 

The Chief  D ivers i ty  Off icer  is  responsible  for  moni tor ing recrui tment  out reach,  as wel l  

as cla ims of  d iscr iminat ion re lated to status as a Veteran or Indiv idual  wi th a 

Disabi l i ty .  The CDO audi ts  the ef fect iveness o f  out reach and Af f i rmat ive Act ion 

programs as par t  o f  the Af f i rmat ive Act ion Plan process. 

 

.ƻǘƘ ƛƴŘƛǾƛŘǳŀƭǎ ǊŜǇƻǊǘ ǘƘŜƛǊ ŦƛƴŘƛƴƎǎ ǘƻ ǘƘŜ tǊŜǎƛŘŜƴǘ ŀƴŘκƻǊ ǘƘŜ tǊŜǎƛŘŜƴǘΩǎ 

designee. 

B E NCHM AR K  CO MP AR I SO NS 
 

The federal  guide l ine for  ut i l izat ion o f  Individuals  wi th Disabi l i t ies is  7.0%. 

 

Appendix H deta i ls  the ut i l izat ion o f  Indiv iduals  wi th Disabi l i t ies by Job Group. There 

is  no guide l ine for  ut i l izat ion o f Veterans. 

 

In March 2018,  the federal  benchmark Hir ing Rate for  Veterans was set at  6 .4%. The 

exhib i t on the next  page i l lust rates Col lege hi r ing rates for Veterans.  Whi le we 

calculated a Hir ing Rate for  Indiv iduals  wi th Disabi l i t ies,  there is  no recommended 

benchmark. 

 

We moni tor  recrui tment ,  appl icat ion and appointment  processes to  assure representat ion 

o f  Protected Veterans and Indiv iduals wi th Disabi l i t ies. 
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E x h i b i t:  B e n c h m a r k  C o m p a r i s o n s  f o r  V e t e r a n s  a n d  I n d i v i d u a l s  w i t h  D i s a b i l i t i e s 

 

V e t e r a n s  H i r i n g  Be n c h m a r k 
The benchmark Hir ing Rate is  6 .4% as establ ished in March 2018 by the U.S.  Department  

o f  Labor. 

 

Factor 
2017-

2018 

2016-

2017 

2015-2016 

A. Number o f  appl icants who se l f-ident i f ied 

as Veterans before an of fer o f  

employment is  made 85 58 45 

B. Total number o f job openings 57 22 88 

C. Total number o f jobs f i l led 57 22 128 

D. Total number o f appl icants for  a l l  jobs 5824 2532 7481 

E. Number o f  Veteran appl icants h i red 1 0 1 

F. Total number o f appl icants h i red 62 23 128 

 

Hi r ing Rate (E div ided by F) 

0.01% 

(1/62) 

0% 

(0/23) 

0 .78% 

(1/128) 

 

Was Benchmark Met? (Yes/No) No No No 

 

 

H i r i n g  R a t e ,  I n d i v i d u a l s  w i t h  D i s a b i l i t i e s 
There current ly is  no benchmark rate for Indiv iduals  wi th Disabi l i t ies. 

 

 

 

 

 

Factor 
2017-

2018 

2016-

2017 

2015-2016 

A. Number o f  appl icants who se l f-ident i fy  as 

Indiv iduals  wi th Disabi l i t ies before an o f fer  

o f  employment is  made 207 114 199 

B. Total number o f job openings 57 22 88 

C. Total number o f jobs f i l led 57 22 128 

D. Total number o f appl icants for  a l l  jobs 5824 2532 7481 

E. Number o f  Indiv iduals  wi th Disabi l i t ies 

h i red 1 0 0 

F. Total number o f appl icants h i red 62 23 128 

 

Hi r ing Rate (E Div ided by F) 

0.01% 

(1/62) 

0% 

(0/23) 

0% 

(0/128) 
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APPENDIX A ς ORGANIZATION CHART 
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!tt9b5L· . π w9-AFFIRMATION LETTER 

 

 

 

Off ice  o f  the Pres iden t 

 

To : K ingsborough  Campus Commun i ty 

 

From: In ter im Pres iden t  ς Peter  Cohen   

 

Date : Sep tember  12,  2017 

 

Re: Reaf f i rmat ion  o f  Commi tment  to  D ivers i t y /Equa l  Oppor tun i ty /A f f i rma t ive  Act ion   

 
The Ci ty  Un ivers i t y  o f  New York  (CUNY)  has a  long-s tand ing commi tment  to  d ivers i t y  

and  equa l  oppor tun i ty  in  a l l  aspects  o f  emp loyment  p rac t ices.   A t  K ingsborough  Commun i ty  

Co l lege,  I  fu l l y  suppor t  the po l ic ies  and  p rac t ices  tha t  we  have  imp lemented  to  fos ter  non-

d iscr imina t ion ,  a f f i rma t ive  ac t ion ,  and  d ivers i t y  and  inc lus ion  in  the workp lace.   I t  i s  my  

persona l  be l ie f  tha t  CUNY is  enr iched  by  the s t rengths o f  the peop le  and  perspect ives 

ǊŜǇǊŜǎŜƴǘŜŘ ƘŜǊŜΦ !ŎŎƻǊŘƛƴƎƭȅΣ L ŀƳ ŎƻƳƳƛǘǘŜŘ ǘƻ ƻǾŜǊǎŜŜ YƛƴƎǎōƻǊƻǳƎƘΩǎ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ 

loca l ,  s ta te ,  federa l ,  and  CUNY Po l ic ies  and  Procedures on  Equa l  Oppor tun i ty ,  Non-

Discr imina t ion ,  and  Sexua l  Misconduct .   

 

/¦b¸Ωǎ 9ǉǳŀƭ hǇǇƻǊǘǳƴƛǘȅ ŀƴŘ bƻƴ-discr im ina t ion  Po l icy  sets  fo r th  t he Un ivers i t y  and  

ƛǘ ŎŀƳǇǳǎŜǎΩ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǊŜŎǊǳƛǘΣ ŜƳǇƭƻȅΣ ǊŜǘŀƛƴΣ ǇǊƻƳƻǘŜΣ ŀƴŘ ǇǊƻǾƛŘŜ ōŜƴŜŦƛǘǎ ǘƻ 

employees regard less o f  race,  co lo r ,  c reed ,  na t iona l  o r ig in ,  e thn ic i t y ,  ancest ry ,  re l i g ion ,  age ,  

sex ,  sexua l  o r ien ta t ion ,  gender ,  gender  iden t i t y ,  mar i ta l  s ta tus ,  par tnersh ip  s ta tus ,  d isab i l i t y ,  

genet ic  in fo rmat ion ,  a l ienage,  c i t i zensh ip ,  mi l i ta ry  o r  ve teran  s ta tus ,  unemployment  s ta tus ,  

p regnancy ,  o r  s ta tus  as a  v ic t im o f  domest ic  v io lence/s ta lk ing /sex  o f fenses,  o r  any  o ther  

lega l ly  p roh ib i ted  bas i s  in  accordance wi th  federa l ,  s ta te  and  c i t y  laws.  I  r emind  you  tha t  

Lǘŀƭƛŀƴ !ƳŜǊƛŎŀƴǎΣ ǎǘŀǘǳǎ ŀǎ άŎŀǊŜƎƛǾŜǊέ ŀƴŘ ŎǊŜŘƛǘ ƘƛǎǘƻǊȅ ŀǊŜ ƛƴŎƭǳŘŜŘ ŀƳƻƴƎ /¦b¸Ωǎ 

protec ted  groups.   Add i t iona l ly ,  as  a  federa l  con t rac to r ,  CUNY engages in  a f f irmat ive  ac t ion 

cons is ten t  w i th  federa l  requ i rements .   I  inv i t e  you  to  v is i t  ou r  webs i te ,  www.kbcc .cuny .edu 

o r  www.cuny .edu,  to  v iew the Equa l  Oppor tun i ty  Po l icy  in  i t s  en t i r e ty ,  inc lud ing  the compla in t  

p rocedures and  p roh ib i t ion  aga inst  re ta l ia t ion . 

 

I  have ass igned  the respons ib i l i t y  fo r  the imp lementa t ion  and  mon i to r ing  o f  ou r  

comp l iance p rogram to  the Of f i ce  o f  Equa l  Oppor tun i ty  &  D ivers i t y  Management  (OEO) headed  

by  Ch ie f  D iverǎƛǘȅ hŦŦƛŎŜǊΣ ±ƛŎǘƻǊƛŀ !Φ !ƧƛōŀŘŜΣ 9ǎǉΦ  aǎΦ !ƧƛōŀŘŜ ŀƭǎƻ ǎŜǊǾŜǎ ŀǎ YƛƴƎǎōƻǊƻǳƎƘΩǎ 

рлпκ!5! /ƻƻǊŘƛƴŀǘƻǊ ŀƴŘ ƻǾŜǊǎŜŜǎ ǘƘŜ ǿƻǊƪ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΩǎ ¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊΣ .Ǌƛŀƴ WΦ 

Brennan,  J r .   The v ice  p res iden ts ,  deans,  d i rec to rs ,  managers  and  superv isors  sha re 

respons ib i l i t y  fo r  ensur ing  our  comp l iance w i t h  these  po l ic ies  and  laws.   OEO i s  loca ted  in  t he 

E  Clusters  in  Su i te  E115 and  the te lephone number  i s  (718)  368-6896.   You  may  a l so  ema i l   

OEO a t :  AskOEO@kbcc.cuny .edu.   Add i t iona l ly ,  any  ind iv idua l  who be l ieves tha t  he o r  she has 

exper ienced  emp loyment  d iscr imina t ion  shou ld  immed ia te ly  con tac t  OEO. 

 

I  ask  fo r  your  con t inued  suppor t  to  ensure equa l  oppor tun i ty ,  a f f i rmat ive  ac t ion ,  and  

d ivers i t y  and  inc lus ion  in  a l l  emp loyment  p rac t ices a t  K ingsborough . 

 

http://www.kbcc.cuny.edu/
http://www.cuny.edu/
mailto:AskOEO@kbcc.cuny.edu
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APPENDIX C ς JOB GROUPS AND LABOR MARKET AVAILABILITY FACTORS 
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