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PART ONE: INTRODUCTION AND BACKGROUND 
 

The  Co l lege  produces an  Af f i rmat ive  A ct ion P lan  for  I ta l ian  Amer icans  separate  f rom 

the  federa l  Af f i rmat ive  Act io n P lan.  The  Chance l lor  o f  CUNY des ignated I ta l ian  

Amer icans as  a  protected group at  CUNY in  1976.  Methodo log ies  are s imi lar  for  the 

p lans ,  except  that  the  ana lyses  inc lude  I ta l ian  Amer icans  as  a  protected group and 

the  narrat ive  wi l l  h igh l ight  i ssues re lat ed to  I ta l ian  Amer ican ut i l i zat ion and act ion -

or iented programs.  

 

Part  One  prov ides  an overv iew of  the  Co l lege  and those  indiv idua ls  and groups  who 

share  respons ib i l i ty  for  the Co l lege ’s  Af f i rmat ive  Act ion and D ivers i ty  programs.  

 

The  Census Date  for  emplo yees  i s  June  1 ,  201 8 .  The  P lan  Report ing  Y ear  (bas is  for  

h is tor ica l  data)  i s  June  1 ,  2017–May 31 ,  201 8 .  The  Program Year  i s  September  1 ,  201 8–

August  31 ,  2019 .  

 

Th is  P lan  i s  ava i lab le  for  publ ic  rev iew at  the  locat ion l is ted  on the  f ront  cover .  
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C O L L E G E  O V E R V I E W  
 

 Founded in  1963  and part  o f  The  C i ty  Univers i ty  o f  New York  (CUNY)  system, 

K ingsborough Community  Co l lege ’s  beaut i fu l  70 -acre  water f ront  campus i s  located in 

Manhattan Beach,  on the  southern t ip  o f  Brook lyn,  New York .  K ingsborough Community  

Co l lege (K ingsborough)  i s  located at  2001  Or ienta l  Boulevard,  Brook lyn,  NY  11235 -2398 

 

 Se lected as  one  o f  the  top four  (4)  community  co l leges  in the country  by  the  Aspen 

Inst i tute ,  K ingsborough Community  Co l lege  o f fers  a  wide  range  o f  c redi t  and non -credi t  

courses in  the l iberal  ar ts  and career  educat ion to  a l l  s tudents  with  a  h igh  school  

d ip loma or  GED.   Most  c lasses  have fewer than 30 s tudents ,  a l lowing  professors  to  teach 

through hands -on learn ing  and group d iscuss ions ,  us ing  the  latest  techno logy ,  such as  

smart  c lassrooms and v ideo -conferenc ing  rooms.   

 

 Kingsborough’s  academic  ca lendar  i s  d iv ided into  two  (2 )  major  semesters ,  each 

cons is t ing  o f  a  12 -week  module ,  fo l lowed by  an  opt iona l  s ix  (6 )  week  module .   A  unique 

2 - for -1  po l icy  a l lows  most  NYC res idents  who  enro l l  in  the  major  semester  as  a  fu l l - t ime 

s tudent  to  attend the s ix  (6 )  week  module for  f ree .  

 

K ingsborough o f fers  a  number  o f  programs for  spec ia l  populat ions  inc luding  the 

“ My Turn”  program,  which  a l lows  New York  C i ty  res idents ,  age  60  or  o lder  to  at tend 

co l lege  tu i t ion  f ree ;  “ Co l lege  Now,”  a  unique  partnersh ip  with  area  h igh  schoo ls  to  

prepare  s tudents  for  co l lege - leve l  work that  i s  now be ing repl icated by  co l leges 

throughout  the c i ty ;  and “ New Start ,”  which  o f fers  s tudents  who  have  had d i f f i cu l ty  in  

co l lege a  second chance  to  success fu l ly  complete  co l lege .  

 

Kingsborough serves  approx imate ly  20 , 940 s tudents  tak ing  credi t  courses  and 

another  22,000  s tudents  tak ing  non -credi t  and cont inuing  educat ion courses .   

 

Degrees  o f fered :  

Assoc iate  Degree  progra ms are  o f fered in — 

•  Account ing  

•  Bio logy  

•  Biotechno logy  

•  Media  Techno logy and Management  

•  Bus iness  Administ rat ion  

•  Chemica l  Dependency Counse l ing  

•  Chemist ry  

•  Community  Hea lth  

•  Computer  Informat ion Systems  

•  Computer  Sc ience  

•  Cr imina l  Just ice  

•  Cul inary  Arts  

•  Ear ly  Chi ldh ood Educat ion/Chi ld  Care  

•  Educat ion Studies  

•  Engineer ing
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Degrees  o f fered cont ’d :  

•  Exerc ise  Sc ience/Personal  Tra in ing  

•  Fashion Des ign  

•  F ine  Arts  

•  Graphic  Des ign  and I l lust rat ion  

•  Journa l i sm and Pr int  Media  

•  L ibera l  Arts  

•  Mari t ime Techno logy  

•  Mathemat ics  

•  Menta l  Hea l t h  and Human Serv ices  

•  Nurs ing  

•  Off ice  Adminis t rat ion & Techno logy  

•  Phys ica l  Educat ion,  Recreat ion and Recreat ion Therapy   

•  Phys ica l  Therapist  Ass is tant  

•  Phys ics  

•  Reta i l  Merchandis ing  

•  Speech Communicat ions  

•  Surg ica l  Techno logy  

•  Theatre Arts  

•  Tour ism & Hospita l i ty  

•  Websi te  Deve lopment  and Adminis t rat ion  

 

 

Cert i f i cates  are  o f fered in :   

•  Alcoho l i sm & Substance  Abuse  Counse l ing  

•  Cul inary  Arts  

•  Exerc ise  Sc ience/Personal  Tra in ing  

•  Mari t ime Techno logy :  Deck  Spec ia lty  

•  Mari t ime Techno logy :  Mar ine  Mechanic  

•  Tax i/L imous ine Serv ices  

  Medica l  Of f ice  Ass is tant   
 

Departmenta l/d isc ip l ine  accreditat ion and accredi t ing  organizat ion ( s ) :  

 

 KCC i s  fu l ly  accredi ted and approved by  the  Commiss ion o f  H igher  Educat ion o f  the 

Middle  States  Assoc iat ion o f  Co l leges and Schoo ls .  The Commiss ion on Accr edi tat ion in 

Phys ica l  Therapy  Educat ion accredi ts  the  Phys ica l  Therapis t  Ass is tant  Program.  A l l  

academic  programs are  reg is tered by  the  New York State  Educat ion Department .  The 

Co l lege i s  a  member o f  the Amer ican Assoc iat ion o f  Community  Co l leges  (AACC) ,  t he 

Amer ican Counc i l  on Educat ion (ACE) ,  the  League  for  Innovat ion in  the  Community  

Co l lege ,  the Assoc iat ion o f  Co l leges  and Univers i t ies  in  the  State  o f  New York ,  the 

Counc i l  o f  H igher  Educat ion Inst itut ions  in  New York  C ity ,  Junior  Co l lege Counc i l  o f  the 

Middle  At lant ic  States ,  Middle  States  Assoc iat ion o f  Co l leges  and Schoo ls ,  New York 

State  Assoc iat ion of  Junior  Co l leges,  and the  Assoc iat ion o f  Co l lege  Unions -

Internat iona l .
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H I S T O R Y  
  October  30 ,  1962  –  Gustave G.  Rosenberg,  Cha i rman of  the  Board o f  H igher  Educat ion,  

appo ints  a  committee,  cha i red by  Ms.  G ladys  M.  Dorman,  to  invest igate the needs for  
another  community  co l lege  in  Brook lyn.  New York  C i ty  Community  Co l lege  was  a l ready 
in  ex is tence  in  Brook lyn.  The  committee recommends  the  establ i shment  o f  the 
community  co l lege .  The  Board o f  H igher Educat ion accepts  the recommendat ion and 
presents  the  recommendat ion to  the  Trustees  o f  the  State  Univers i ty  o f  New York .  

  September  12 ,  1963  –  The  State  Univers ity  o f  New York approves the  establ i shment  
o f  K ingsborough Community  Co l lege .  

  January  17 ,  1964  –  The  C i ty  P lanning  Commiss ion suggests  4  a lternate s i tes  as  the 
poss ib le  locat ion for  K ingsborough Community  Co l lege:  Ebbets  F ie ld  area ,  the  Fu l ton 
Park  area ,  the  At lant ic  Termina l  renewal  area ,  and the  St i l lwe l l  Avenue -Be lt  Parkway 
area .  

  Apr i l  20 ,  1964  –  The  C i ty  P lanning  Commiss ion approves the  establ i shment  of  
K ingsborough Community  Co l lege  at  Manhattan Beach aga inst  the  wishes  o f  i t s  Cha i r ,  
Wi l l iam F .  R .  Ba l lard.  

  Jacob I .  Hartste in ,  Pres ident ,  1964 –  1969 

  Fa l l  o f  196 4  –  The Col lege  admits  i t s  f i r s t  c lass  o f  468 s tudents  served by  39 facul ty  
members .  In  the absence  of  a  co l lege  campus ,  the  co l lege  opens  at  two  locat ions :  a  
former  Publ ic  Schoo l  98 on Avenue  Z  in  the  Sheepshead Bay  area  and a  Masonic  
Temple  located at  the corner  o f  C lermont  and Lafayette  Avenues  in  Mid -Brook lyn.  The 
former  mar i t ime s tat ion at  Manhattan Beach,  which  was  made ava i lab le  by  the  federa l  
government ,  becomes the  s i te  for  the  permanent  campus  o f  K ingsborough Community  
Co l lege and replaces  the  two  temporary  locat ions .  

  Spr ing  o f  1965  –  A  60-acre  t ract  o f  land i s  formal ly  deeded to  the  Board o f  H igher  
Educat ion.  Two mi l i tary  c lassroom bui ld ings  are  rehabi l i tated for  c lasses .  

  Fa l l  o f  1966  –  C lasses  begin  on the  Manhattan Beach campus  o f  K ingsborough 
Community  Co l lege .  Enro l lments  increase  so  rapid ly  that  addi t iona l  c lassroom 
fac i l i t ies  are  needed,  prompt ing  the  rental  o f  space at  the Manhattan Beach Jewish 
Center  on West  End Avenue.  

  Joseph Shenker ,  Act ing  Pres ident  1969  –  1970 

  Theodore  Powel l ,  P res iden t  1970  –  1971 

  January  1968  –  The  Board o f  H igher  Educat ion approves  the Master  P lan  for  the  
K ingsborough Community  Co l lege campus  and archi tectura l  drawings  are  completed 
for  the  permanent  campus.  Construct ion of  a  ser ies  o f  e ight  temporary  bui ld ings  i s  
in i t ia ted to  house c lassrooms,  laborator ies ,  a  l ibrary ,  a  cafeter ia ,  o f f i ces ,  and a 
gymnas ium.  The  temporary  bui ld ings  are  located in  the northeast  quadrant  o f  the 
campus  so  as  not  to  inter fere with  permanent  construct ion.  

  Fa l l  o f  1973 -Complet ion o f  construc t ion o f  the  e ight  temporary  bui ld ings  and 
groundbreak ing  occurs  for  Phase I  o f  the New Campus  Construct ion.  US  Senator  Jacob 
Jav i t s  at tends  Land Grant  ceremony  at  K ingsborough deeding  s ix  more  acres  o f  land 
to  the  co l lege f rom the  federa l  government .  

  Leon M.  Go ldste in ,  Pres ident  1971  –  1999 

  1980  –  Groundbreak ing  occurs  for  the  Marine  and Academic  Center  Bui ld ing.  

  1998  –  The  Co l lege  is  deeded the  former Quent in  St reet  Federa l  land and begins  
p lanning  for  the  new Academic V i l lage .  

  1990  –  The K ingsborough L igh t  atop the  Mar ine  and Academic Center  is  act ivated –  
U.S .  1995 -  Coast  Guard L ight  L i st  #3168.   

  Byron McClenney ,  Pres ident  2000  –  2003 

  2001  –  2002  A  new logo  i s  deve loped for  the  co l lege ,  depic t ing  the  nav igat iona l  l ight  
atop the  Mar ine  and Academic Center  as  a  welcoming beacon.
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  2002  –  The  Leon M.  Go ldste in  High Schoo l  for  the  Sc iences  opens  on campus.  

  2002  –  Groundbreak ing  occurs  for  the  Academic  V i l lage  Bui ld ing.  

  2002 –  NYC Mayor Rudo lph Giu l ian i  opens  new K ingsborough High Schoo l  for  the 
Sc iences  now:  The  Leon M. Go ldste in  High Schoo l  

  2003  –  2004  –  The  co l lege  ce lebrates  i t s  40th  Anniversary .  

  2004  –  The  Academic V i l lage  Bui ld ing  i s  completed and opens .  

  2004  –  The  K ingsborough Community  Co l lege  Way,  a  pathway  to  honor  graduates ,  
facul ty ,  s ta ff ,  f r iends  and bus iness  partners ,  i s  c reated by  the  K ingsborough  
Community  Co l lege  Foundat ion Inc .  and the  K ingsborough Community  Co l lege  A lumni  
Assoc iat ion,  Inc .  

  Dr.  Regina  S .  Peruggi ,  f i r s t  female  Pres ident  2004  –  2013 

  In  2013 ,  the  Aspen Inst i tute  Co l lege  Exce l lence  Pr ogram named K ingsborough 
Community  Co l lege as  a  f ina l i s t -with-d is t inct ion for  the 2013  Aspen Pr ize  for  
Community  Co l lege  Exce l lence .  Se lected from the  nat ion’s  more  than 1 ,000  publ ic  
community  co l leges ,  K ingsborough rece ived a  $100 ,000  pr ize  to  support  i t s  programs.  

  Kingsborough Community  Co l lege serves approx imate ly  20 ,000  students  tak ing  credi t  
courses  and another 15 ,000  s tudents  taking  non -credi t  and cont inuing  educat ion 
courses .  The Co l lege  employs about  375 fu l l - t ime facul ty  members  and about  many 
adjuncts  to  serve  s tudents  in  c redi t  courses  and 200  part - t ime and 20 -25  fu l l  t ime 
teachers  in  cont inuing  educat ion courses .  The  Co l lege ’s  total  s ta f f  numbers  950+ 
employees  

  In  September  2014 ,  K ingsborough appo inted a  new Pres ident  -  Far ley  Herzek  

  In  January  2 016 ,  K ingsborough h i red i t s  f i r s t  female V ice Pres ident  o f  Academic  Af fa i rs 
and Provost ,  Dr .  Joanne  Russe l l .  

  In  Apr i l  2017 ,  K ingsborough’s  Of f ice  o f  the  V ice  Pres ident  o f  Academic  Af fa i rs  h i red 
two female Deans .   Dr .  Sharon Warren -Cook,  who ident i f ies  as  A fr ican-Amer ican i s  
the  co l lege ’s  Dean of  Curr icu lum and Dr .  Kath leen Leaker  i s  the  co l lege ’s  Dean of  
Facul ty .  

  Peter  M.  Cohen ,  Inter im Pres ident  2017  –  2018 .  

  October  2017 ,  The  Aspen Inst i tute Co l lege  Exce l lence  Program today  named 

K ingsborough Community  Co l lege  one o f  the  nat ion’s  top 150  community  co l leges  

e l ig ib le  to  compete for  the $1  mi l l ion  Aspen Pr ize  for  Community  Co l lege Exce l lence ,  

the  nat ion’s  s ignature  recogni t ion  o f  h igh  achievement  and performance  among 

Amer ica’s  community  co l leges .  

  November 201 7 ,  New York State  Senator  Roxanne  Persaud,  KCC Foundat ion Board 
members ,  and other  d ign i tar ies ,  jo ined K ingsborough at  the  r ibbon cut t ing  ceremony 
for  the  Student  Union & Intercul tura l  Center  (SU&IC) .  

  November 2017 ,  Students  f rom seven CUNY  campuses won ho nors  for  presentat ions 
o f  the i r  or ig ina l  research at  the Amer ican Soc iety  for  Microbio logy 's  Annual  B io log ical  
Research Conference  for  Minor i ty  Students,  inc luding  one  f rom K ingsborough  

  November 2017 ,  K ingsborough men's  and women's  Wave cross  country  teams  emerged 
champions  at  the  2017  CUNY/Army ROTC Community  Co l leges  Cross  Country  
Championships .  

  December  2017 ,  K ingsborough exceeds  Spark  Per formance  Targets ,  Wins  Heckscher 

Funding  for  th i rd  year  in  a  row .  

  January  2018 ,  K ingsborough faculty  awarded CUNY Res earch Idea  Grants .  

  Kingsborough Wave  Spr ints  to  2018  CUNYAC Men's  and Women's  Indoor  Track and 

F ie ld  T i t les .
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  Kingsborough women's  outdoor  t rack and f ie ld  team achieved the  2018  NJCAA 

D iv is ion I I I  Nat iona l  Championship .  

  On August  13 ,  2018 ,  K ingsborough unve i led  “ Inf in i ty”  s tatue  commemorat ing  v ict ims 

o f  the Ho locaust .  

  In  September  2018 ,  K ingsborough appo inted i t s  f i r s t  b lack  female  Pres ident ,  Dr .  

C laudia  V .  Schrader .  

 

M i s s i o n  
 K ingsborough shares  and extends  the proud t radi t ion  of  the  C i ty  Univers i ty  o f  New 

York ,  which  h is tor ical ly  has  served the  educat iona l ,  soc ia l  and vocat iona l  needs  o f  the 

C i ty  o f  New York  and cont inues to  do so.   The  Co l lege  mainta ins  an  open admiss ions  

po l icy  serv ing  a  cu l tura l ly  d iverse  community  re f lect ive  o f  one  of  the  most  internat i ona l  

c i t ies  o f  the  wor ld .  Despi te  the i r  d i f ferences ,  a l l  o f  our  students  share in  a  co l lege -

supported va lue  system that  inc ludes choos ing  a  vocat ion that  wi l l  prov ide  for  

themselves  and the ir  fami l ies ,  a  search for  se l f - fu l f i l lment ,  part ic ipat ion in  and 

co ntr ibut ions  to  the ir  communit ies ,  cur ios i ty  in  the i r  wor ld ,  and a  search for  greater  

empowerment  in  the ir  own l ives .  

 

 K ingsborough serves a  geographic  area that  i s  def ined large ly  by  the rea l i t ies  o f  

commutat ion (d is tance ,  t ime and cost ) .   Every  attempt h as  been made not  to  dupl icate 

programs and serv ices  that  are  o f fered at  i t s  s i s ter  schoo ls  wi th in  the CUNY system.  

A l though i t  o f fers  what  amounts  to  a  core curr icu lum of  l ibera l  ar ts  courses that  have 

been art icu lated with  the senior  co l leges with in the CUNY system,  i t  st i l l  mainta ins  a  

focus  on spec ia l i zed courses ,  curr icu la ,  and programs that  meet  the  cu l tura l  and 

educat iona l  needs  o f  the  surrounding  community .   Consequent ly ,  KCC has  deve loped 

concentrat ions  in  such areas as  bus iness,  ear ly  ch i ldhood ed ucat ion,  human and publ ic  

serv ices ,  hea l th  and re lated serv ices ,  and mar ine  sc ience  and techno logy .    

 

 K ingsborough o f fers  s tudents  the  opportuni ty  to  acce lerate  the i r  programs o f 

s tudy  through the  s tructure  o f  i t s  academic  ca lendar .  The  winter  semester  c ons ists  o f  

two uni ts ,  one  12  week  required module ,  and one  s ix -week  opt iona l  module .   The  spr ing -

summer  semester  fo l lows  the  same st ructure .   A  major  benef i t  of  th is  ca lendar  i s  that  i t  

permits  s tudents  to  progress  through the i r  chosen programs o f  s tudy  an d earn an 

assoc iate 's  degree  at  an  indiv idua l  pace .   Th is  ca lendar  a l so  makes  poss ib le  complet ing  

remedia l  courses ,  where  necessary ,  dur ing e i ther  the  12 week  or  s ix  week  modules .      

 

K ingsborough has  in it iated and cont inues to  support  severa l  major  co l la borat ive 
programs that  have  drawn the  Co l lege  c loser  to  the  secondary  schoo ls  wi th  Co l lege  Now, 
D ip loma Now,  and the  K ingsborough High Schoo l  for  the  Sc iences .   I t  o f fers  a  B i l ingua l  
program, a  Co l lege D iscovery  Program and a  L iberty  Partnersh ip  Program.
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O R G A N I Z A T I O N  C H A R T   
 
Appendix  A  d i sp lays  an  organizat ion chart .  

R E L E V A N T  P O L I C I E S  

As  a  part  o f  The  C i ty  Univers i ty  o f  New York  (CUNY) ,  a  publ ic  univers i ty  system,  the 

Co l lege  adheres to  federa l ,  state ,  and c ity  laws  and regulat ions  regarding  non -

discr iminat ion and aff i rmat ive  act ion inc luding  among others ,  Execut ive  Order  11246,  

as  amended,  T i t les  V I  and VI I  o f  the  C iv i l  R ights  Act  o f  1964,  T i t le  IX  o f  the Educat ion 

Amendments  o f  1972 ,  Sect ions  503  and 504 o f  the  Rehabi l i tat ion Act  o f  1973  and the 

Amer icans  with  D isabi l i t ies  Act  o f  1990 ,  Sect ion 402  o f  the  Vietnam Era  Veterans ’  

Readjustment  Ass is tance  Act  o f  1974 ,  as  amended,  the  Equal  Pay  Act  o f  1963 ,  the  Age 

D iscr iminat ion in  Employment  Act  o f  1967 ,  as  amended and the  Age  D iscr iminat ion 

Act  o f  1975 ,  the  New  York  State  Human R ights  Law and the New York  C i ty  Human 

R ights  Law.  The “ protected c lasses ,”  de l ineated in  Execut ive  Order  11246  and updates 

are :  Amer ican Indian or  A laska  Nat ive ,  As ian,  B lack or  Afr ican Amer ican,  H ispanic  or  

Lat ino ,  Nat ive Hawai ian  or  Ot her  Pac i f i c  Is lander ,  Two or  More  Races ,  and Women.  

Addi t iona l ly ,  the  Chance l lor  o f  CUNY des ignated I ta l ian  Amer icans  as  a  protected 

group in  1976  and CUNY prepares  a  separate  I ta l ian  Amer ican Af f i rmat ive  Act ion P lan.  

CUNY has  posted i t s  p o l ic ies  and proce dures  on non -discr iminat ion,  sexua l  

misconduct ,  and  af f i rmat ive  act ion on i t s  webs i te .  

Cl ic k  for  CUNY's  Pol ic ies  

(www.c uny.edu/about/adminis trat ion/off ic es/ohrm/p ol ic ies -proc edures .html )  

E q u a l  O p p o r t u n i t y  a n d  N o n - D i s c r i m i n a t i o n  P o l i c y  

The  C i ty  Univers i ty  of  New York (“ Univers i ty”  or  “ CUNY” ) ,  located in  a 

h is tor ica l ly  d iverse  munic ipa l i ty ,  i s  committed  to  a  po l i cy  of  equal  

employment  and equal  access  in  i ts  educat i onal  programs and act iv i t ies .  

D ivers i ty ,  inc lus ion,  and an env i ronment f ree  from d iscr iminat ion  are  

centra l  to  the  miss ion of  T he  Univers ity .   

I t  i s  the  po l i cy  of  T he  Univers ity —appl icable  to  a l l  co l leges  and uni t s — to  

recru i t ,  employ ,  reta in ,  promote ,  and  prov ide  benef i t s  to employees  

( inc lud ing  paid  and unpaid  interns )  and to  admit  and prov ide  serv ices  for  

s tudents  without  regard  to  race ,  co lor ,  creed,  nat ional  or ig in ,  e thnic i ty ,  

ancest ry ,  re l ig ion,  age ,  sex  ( inc lud ing  pregnancy ,  ch i ldb i r th  and re lated 

condi t ions ) ,  sexual  or ientat ion,  gender ,  gender  ident i ty ,  mar i ta l  s tatus ,  

par tnersh ip  s tatus ,  d isabi l i ty ,  genet ic  in format ion,   

http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html


 

10  

 

al ienage,  c i t i zensh ip ,  mi l i tary  or  veteran s tatus ,  status  as  a  v ic t im of  

domest ic  v io lence/sta lk ing/sex  of fenses ,  unemployment  s t atus,  or  any 

other  legal ly  prohib i ted  bas is  in  accordance  with  federa l ,  s tate and c i ty  

laws .  

I t  i s  a l so  T he  Univers i ty ’ s  po l i cy  to  prov ide  reasonable  acco mmodat ions  

to  appl icants ,  employees  and other  persons  on  the  bas is  of  d i sabi l i ty ,  

re l ig ious  pract ices ,  pregnancy  or  ch i ldb i r th - re lated  medica l  condi t ions ,  or  

s tatus  as  v ic t ims  of  domest ic  v io lence/sta lk ing/sex of fenses .   

Th is  Po l i cy  a lso  prohib i t s  reta l iat ion for  report ing  or  oppos ing  

d iscr iminat ion,  or  cooperat ing  with  an  invest igat ion  of  a  d iscr iminat ion  

compla int .  

A f f i r m a t i v e  A c t i o n  P o l i c y  
 

The  Univers i ty ’ s  overa l l  po l icy  on Af f i rmat ive  Act ion  o f  May  28 ,  1985  is  part  o f  CUNY’s  
Manua l  o f  Genera l  Pol icy .  
 

ARTICLE  V FACULTY,  STAFF  AND ADMINISTRATION  

Po l i cy  5 .04  -  Af f i rmative  Act ion:   

RESOLVED,  that  the Boa rd  of  Trustees  of  The  C i ty  Univers i ty  of  New York 

reaf f i rms i t s  commitment  to af f i rmat ive  act ion and d i rects  the 

Chance l lery  and the co l leges  to reemphasize  the tak ing of  the pos i t ive 

s teps  that  wi l l  lead to  recru i t ing,  h ir ing,  reta in ing,  tenur ing,  and  

promot ing  increased numbers  of  qual i f ied  minor i t ies  and women.  (Board 

of  Trustees  Minutes ,  1985 -05-28 ,  Sect ion 6-C)  

S e x u a l  M i s c o n d u c t  P o l i c y  
 

CUNY’s  Po l icy  on Sexua l  Misconduct  addresses  sexua l  harassment ,  gender -based 

harassment  and sexua l  v io lence .  I t  out l i nes  procedures  appl icable  to  s tudents  and 

employees  for  address ing  compla ints .  The  text  o f  the  po l icy  s tatement  fo l lows:  

 

Every member  of  The C i ty  Univers i ty  of  New York  (“ CUNY” )  community,  

inc lud ing  s tudents ,  employees  and v is i tors ,  deserves  the opportuni ty  to 

l i ve ,  learn  and work f ree  f rom Sexual  Misconduct  ( sexual  harassment,  

gender -based harassment  and sexual  v io lence) .  Accord ingly ,  CUNY is  

committed  to :   

Def in ing  conduct  that  const i tutes  prohib i ted  Sexual  Misconduct ;   

P rov id ing  c lear  gu ide l ines  for  stu dents ,  employees  and v is i tors  on  how to 

repor t  inc idents  of  Sexual  Misconduct  and a  commitment  that  any 

compla ints  wi l l  be handled  respect fu l ly ;  

P rompt ly  responding to  and invest igat ing  a l legat ions  of  Sexual  



 

11  

 

Misconduct ,  pursu ing  d isc ip l inary  act ion  when a ppropr iate ,  re fer r ing  the 

inc ident  to  loca l  law enforcement  when appropr iate ,  and tak ing act ion  to  

invest igate  and address  any  a l legat ions  of  reta l iat ion;   

P rov id ing ongoing ass i s tance  and support  to  s tudents  and employees  who 

make  a l legat ions  of  Sexual  Mi sconduct ;   

P rov id ing  awareness  and prevent ion  informat ion  on  Sexual  Misconduct ,  

inc lud ing  wide ly  d isseminat ing  th is  po l i cy ,  as  wel l  as  a  “s tudents ’  b i l l  o f  

r ights”  and implement ing  t ra in ing  and educat ional  programs on Sexual  

Misconduct  to  co l lege const i tue nc ies;  and  

Gather ing  and analyz ing  informat ion  and data  that  wi l l  be  reviewed in 

order  to  improve  safety ,  repor t ing,  respons iveness  and the  reso lut ion  of  

inc idents .   

Th is  i s  the so le  po l icy  at  CUNY address ing  Sexual  Misconduct  and i s  

appl icable  at  a l l  co l l ege  and uni t s  at  the Univers i ty .  I t  w i l l  be interpreted 

in  accordance  with  the  pr inc ip les  of  academic  f reedom adopted by  CUNY’s  

Board  of  Trustees .  

CUNY has  establ i shed the  fo l lowing  po l ic ies .  L inks  are  accurate as  o f  June,  2018 .  

 

The  CUNY Po l icy  on Equal  Opportuni ty  and Nondiscr iminat ion  prohib i t s 

d iscr iminat ion on the bas is  o f  numerous  protec ted character i s t ics  in  accordance 

with  federa l ,  s tate  and loca l  law ,  and addresses  sex  d iscr iminat ion other  than 

Sexua l  Misconduct  covered by  th is  po l icy .   

The  CUNY Campus  and Workplace  V io lence Po l icy  addresses  workplace  v io lence .  

 

The  CUNY Domest ic  V io lence  and the  Workplace  Po l icy  addresses  domest ic  

v io lence  in  or  a f fect ing  employees  in  the  workplace .  

 

The  CUNY Procedures  for  Implement ing  Reasonable  Accommodat ions  and Academic 

Adjustments  addresses  the  procedures  CUNY wi l l  fo l low when there i s  a  request  

for  a  reasonable  accommodat ion or  academic  adjustment .  

 

In  addi t ion,  CUNY campuses  are  required to  report  c r ime s tat i s t ics ,  inc luding 

s tat i s t ics  re lat ing  to  sexua l  v io lence ,  under  the  federa l  J eanne  C lery  Act .  

Informat ion i s  ava i lab le  f rom the  Publ ic  Safety  Department .  

 

O t h e r  P o l i c i e s  
 

I t  i s  the po l icy  o f  the Co l lege to  recru it ,  employ ,  reta in ,  promote,  and prov ide  benef i t s  

to  employees  and to  admit  and prov ide  serv ices  for  s tudents  without  regard  to  race,  

co lor ,  nat iona l  or  ethnic  or ig i n ,  re l ig ion,  age ,  sex ,  sexua l  or ientat ion,  gender ident i ty ,  

mar i ta l  status ,  d isabi l i ty ,  genet ic  predispos i t ion  or  carr ier  s tatus ,  a l ienage,  

c i t i zenship ,  mi l i tary  or  veteran status ,  unemployment s tatus  or  s tatus  as  v ict im of  

domest ic  v io lence .

http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/hr/policies-and-procedures/PEONon-Discrimination12.4.2014.pdf
http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/legal-affairs/CUNY-Campus-and-Workplace-Violence-Prevention-Policy-2.28.11-and-amended-9.26.2011.pdf
http://policy.cuny.edu/general-policy/article-v/#policy_5.061
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
https://www.kbcc.cuny.edu/sub-about/campus_security/Pages/crime_stats.aspx
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The  Co l lege po l icy  i s  reaf f i rmed by the  P resident  annual ly .  Appendix  B  conta ins  a  copy 

o f  the annual  Reaf f i rmat ion Let ter  which  was  i ssued on  September  201 7 .  

R E S P O N S I B I L I T Y  F O R  I M P L E M E N T A T I O N  
 

Whi le  the  ent i re  Co l lege  community  part ic ipates  in  promot ing  d ivers i ty  and i nc lus ion, 

the  Co l lege  has  ass igned  certa in  respons ib i l i t ies  in  implement ing  Af f i rmat ive  Act ion 

programs .   

 

T h e  P r e s i d e n t  
 

Inter im Pres ident  Peter  M.  Cohen ,  oversees  implementat ion o f  Af f i rmat ive Act ion  and 

d ivers i ty  programs and assur ing  compl iance  with  federa l ,  s tate ,  and c i ty  laws ,  ru les  

and regulat ions  as  wel l  as  Univers i ty  po l ic ies .  Addi t iona l ly ,  the Pres ident :  

 

  D es ignate s  personnel  respons ib le  for  managing  Af f i rmat ive  Act ion,  d ivers i ty ,  and 

compl iance  e f forts ,  inc luding  a  Chie f  D ivers i ty  Of f icer  ( CDO) ,  504/ Amer icans with 

D isabi l i t ies  Act  ( A .D .A. )  Coordinator  and T i t le  IX  Coordinator .  

 

  Ensure s  respons ib le  personnel  have  the  author i ty ,  s ta f f ,  and other  resources  to  

success fu l ly  fu l f i l l  the i r  ass igned respons ib i l i t ies   

 

  Communicate s  a  commitment to  equal  e mployment opportuni ty  programs and 

i ssues  an  Annual  Re -Af f i rmat ion support ing a f f i rmat iv e  act ion,  d ivers i ty  and equal  

o pportuni ty  ( see  copy  o f  Re -Af f i rmat ion Let ter  in  Appendix  B ) .  

 

  Approves and submits  required reports ,  inc luding  th is  Af f i rmat ive  Act ion P lan.  

 

C h i e f  D i v e r s i t y  O f f i c e r  
 

The  Pres ident  has  a  Chie f  D ivers i ty  Off icer  ( CDO) .  As  the P res ident ’s  pr imary  des ignee,  

the  CDO:   

 

  P rov ides  conf ident ia l  consul tat ion  for ,  invest igates  and reso l ves  

d iscr iminat ion/harassment compla ints .  

 

  Dist r ibutes  re levant  po l ic ies ,  not ices  and rev is ions ,  and assures  integrat ion into  

t ra in ing  programs,  search committee  or ientat ions ,  webs i tes ,  and other  media .  

 

  Prepares  and communicat es  Af f i rmat ive  Act ion P lan  reports  and eva luates  t he 

impact  o f  spec i f i c  in it ia t ives  and Af f i r mat ive  A ct ion programs overa l l .  

 

  Consul ts  with  search c ommittees  and h i r ing  managers  on recru i tment  and 

se lect ion,  oversee ing search p lans  and ef fect ive  recru itment/select ion st rateg ies  

to  promote  a  d iverse  workforce .
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  Assures  the  Co l lege’s  part ic ipat ion in  univers i ty -wide  in i t iat ives  promot ing 

d ivers i ty  and inc lus ion.  

 

C o l l e g e  O f f i c i a l s  
 

Col lege execut ives ,  department cha i rpersons ,  managers ,  and superv isor s  are c r i t i ca l  

partners  in  the  equal  employment/ af f i rmat ive  act ion program .  They he lp  ensure 

compl iance  with regulat ions  and po l ic ies ,  foster  an inc lus ive envi ronment ,  and ass i st  

in  deve loping,  maintain ing,  and implementing  the  Af f i rmat ive  Act ion P lan.  

 

C o m m i t t e e ( s )  o n  D i v e r s i t y  a n d  I n c l u s i o n  
 

 K ingsborough has a  standing  committee  adv is ing  the Pres ident  in  formulat ing  and 

implement ing  af f i rmat ive  act ion po l icy ;  rev iewing  the  impact  o f  any  po l ic ies  on the 

Co l lege  governance  p lan;  deve loping  and implant ing  s t rategic  d ivers i ty  p lans  and 

promot ing  Co l lege programs to  re f lect  p lura l i s t i c  va lues  and goa ls .  

 

Committee  members  in  th is  P lan  Year  were:  

 The  Achiev ing  the  Dream Committee ’s  (ATD)  des i re  i s  to  c reate a  campus  cu l ture 

that  readi ly  promotes and embodies  equi ty .  Equi ty  has  h is tor ica l ly  been at  the  center  o f  

the  ATD miss ion.  In  2015 ,  Co l lege  Counc i l  approved  the  Committee ’s  D ivers i ty  statement 

and def in i t ion  o f  Equity .  

 

D ivers i ty  Statement   

 The  administ rat ion,  facul ty ,  sta f f ,  and students  at  K ingsborough Community  

Co l lege be l ieve  that  the  co l lege  i s  best  served by hav ing  a  campus  that  i s  t ru ly  d iverse .  

We st r ive  to  c reate  a  campus  where  the  vo ices ,  ta lents ,  and sk i l ls  o f  a l l  members  o f  the  

co l lege are  va lued and respected,  and where  a l l  members  o f  the co l lege  community  can 

thr ive .  We mainta in  that  a  student  body ,  facul ty ,  s ta f f ,  and adminis t rat ion that  re f lec t  

the  d ivers ity  o f  New York  C i ty  i s  v i ta l  for  the  success  o f  our  community ,  a l lowing  

opportuni t ies  for  people  with  d i f ferent  perspect ives ,  ab i l i t ies  and backgrounds  to  

interact  wi th  and learn  f rom each other .  We at  K ingsborough Community  Co l lege  be l ieve 

that  a  focus  on inc lus ive  exce l lence  –  the  proact ive  foster ing  o f  greater  d ivers i ty ,  

inc lus ion,  and u l t imate ly  equi ty  at  every  leve l  o f  co l lege  l i fe  –  wi l l  max imize  success  for  

a l l  members  o f  the col lege  community .  

 

Leadership  and Vis ion Sub -Committee 

Stepha nie  Akunvabey — Co -Chair ,  D i rector  o f  Academic Af fa i rs  

Chr is  Ca l ienes — Co -Chair ,  Assoc .  D i rector  o f  Inst i tut iona l  Research  

Joanne  Russe l l ,  VP  o f  Academic Af fa i rs  and Provost  

R ichard  Fox ,  VP o f  Inst i tut iona l  Research  
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Fac ul ty/Staf f  Teac hing  and Learning Sub -Committee 

Jan ine  Graz iano —Director  o f  KTCL  

L i sa  Pa ler — Facul ty ,  H is tory  

Anthony  Andrews — Director  o f  Government  Af fa i rs  

Evr ick  Brown — Facul ty ,  Behav iora l  Sc iences  

Mabel  Chee — Director  o f  Deve lopment  

Mark  Eaton — Facul ty ,  L ibrary  

R ichard  Fox ,  VP o f  Inst i tut iona l  Research  

Raebeka K ing — Faculty ,  L ibrary  

Michae l  K le in —Registrar  

Ronna Levy — Facul ty ,  Eng l i sh  

Kami l i  Posey — Facul ty ,  H is tory  

Samantha  S ierra  –  D i rector  o f  Opening  Doors  

Loret ta  Taras  –  D i rector  o f  K ingsborough Center  for  E -Learning 

T isha  Ulmer  –  Facul ty ,  Eng l i sh  

 
Fac ul ty  Engagement  and Communic at ion Sub -Committee  

John Acosta  –  Facul ty ,  Communicat ions  

Tasheka  Sutton -Young,  Chie f  o f  Staf f  

Babette Audant — Director  o f  Center  for  Economic  and Workforce Deve lopment 

(CEWD) 

E l i zabeth  Bas i le — VP o f  Inst i tut iona l  Advancement  

Sarah Bradwisch — Facul ty ,  Nurs ing  

Jenni fer  Corby — Facul ty ,  H is tory  

Reza  Fakhar i ,  VP  o f  Workforce Deve lopment  

Mar issa  Joseph — Director  o f  Career  Serv ices  

A l i ssa  Lev ine — Director  o f  Operat ions,  CEWD  

Jav ier  Morgades —Assoc .  D i rector  o f  Admiss ions  

Jan ine  Pa l ludan — Assoc .  D i rector  o f  Academic  Af fa i rs  

Jorge  Zamudio — Facul ty ,  Nurs ing  

 

Data and Tec hnology  Sub -Committee 

Chr is  Ca l ienes — Co -Chair ,  Assoc .  D i rector  o f  Inst i tut iona l  Research  

L inda  B iancorosso  –  D i rector  o f  Inst i tut iona l  Research  

Scott  Ca l ly  –  Facul ty ,  Communicat ions  &  Performing Arts  

Mabel  Chee — Director  o f  Deve lopment  

Danie l  Co l l ins  –  Faculty ,  Math  

Mark  Eaton — Facul ty ,  L ibrary  

Fa i th  Foge lman –  TRIO  

As i f  Hussa in  –  AVP  and C IO o f  Informat ion Techno logy  

Gabr ie l le  Kahn –  Facul ty ,  Eng l i sh  

Amanda Ka l in  –  D i rector  o f  Curr icu lum Deve lopment  and Program P lanning  

Lauren Levesque  –  Assoc .  D i rector  o f  Inst i tut iona l  Ana lys i s  

He len Nasser  –  D i rector ,  Student  Union and Intercul tura l  Center  

Student  Union and Intercul tura l  Center  

Matthew Papier  –  D i rector  o f  Test ing 

Peter  Sant iago  -  Assoc .  D i rector  o f  Access -Abi l i ty  Serv ices
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Data and Tec hnology  Sub -Committee  c ont ’d  

Chery l  Smith  –  Facul ty ,  Eng l i sh  

Hanane  E labid  –  Freshmen Year  Counse lors  

Joseph Verdino  –  Facul ty ,  Behav iora l  

 

Student  Suc c ess  Sub -Committee 

Br ian  Mit ra—Dean of  Students  

Peter  Sant iago  –  Assoc .  D i rector  o f  Access -Abi l i ty  Serv ices  

Hatt ie  E lmore  –  D i rector  o f  S ing le  Stop  

E l i zabeth  Bas i le — VP o f  Inst i tut iona l  Advancement  

Peter  Cohen — VP  of  Student  Af fa i rs  

Mary lou F ier le  –  Facul ty ,  Hea l th ,  Phys ica l  Educa t ion 

Wayne Harewood –  Execut ive  D i rector  o f  Enro l lment  Management  

R ichard  Legum – Facul ty ,  H is tory  

C indy  Lu i  –  D i rector  of  Freshman Serv ices  

Maudelyne Max ineau –  D i rector  o f  Center  for  Academic Wr i t ing  Success  

Mel i ssa Merced –  D i rector  o f  Transfer  

Joanne  Meyers  –  D i rector  o f  Externa l  Af fa irs  

He len Nasser  –  Academic  Af fa i rs  

Mary O’Shea  –  D i rector  o f  Student  Success  Center  

Michae l  Rodr iguez  –  D i rector  o f  Men’s  Resource  Center  

Emi ly  Schnee –  Facul ty ,  Eng l i sh  

Farshad Tamar i  –  Facul ty ,  B io logy  

Joseph Verdino  –  Facul ty ,  Behav iora l  

 

 
U n i v e r s i t y  M a n a g e m e n t  
 

The  Univers i ty ’ s  Of f ice  o f  Recru i tment  and D ivers i ty  reports  summary  s tat i st ics  to 

senior  management  on a  quarter ly  bas is  and prov ide  per iodic  data  f i les  to  the 

co l leges .  Det a i l s  o f  Univers i ty  reports  and d ivers i ty  programs are  prov ided here :   

C l i ck  for  Univers i ty  Divers i ty  Resources  

 

http://www2.cuny.edu/about/administration/offices/hr/recruitment-diversity/
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PART TWO: DATA AND ANALYSIS 
 

The  Co l lege ana lyzes  data us ing  mult ip le  methods  prescr ibed by regulat ion and best  

pract ice  in  prepar ing  Af f i rmat ive  Act ion P lans .  No  one  method prov ides  a  complete 

p ic ture ,  and none  should  be  used as  a  so le  measurement .  Methods  inc lude:  

 

  Workforce  Analys i s  of  employees with in  organizat iona l  uni t s  

 

  Establ i shment  o f  Job Groups  and re levant  academic  D isc ip l ines   

 

  Deve lopment  o f  Labor  Market  Ava i lab i l i ty  measure s  

 

  Ut i l i zat ion Analys i s  for  Job Groups  and D isc ip l ines  

 

  Rev iew of  Personnel  Act ions  (e .g . ,  H i r ing ,  Separat ion,  Promot ion)  

 

  Rev iew of  Recru i tment  Act iv i ty  

 

  Rev ie w of  Hi r ing  f ro m C iv i l  Serv ice  appl icant  poo ls  

 

  Rev iew of  Compensat ion.  

 

Ind iv idua ls  interested in  learn ing  more  about  data ana lys i s  in  Af f i rmat ive Act ion P lans  

may wish to  re fer  to  resources prov ided by  the U .S .  Department  o f  Labor ’s  Of f ice  o f  

Contr act  Co mpl iance  Programs (OFCCP)  at :  C l i ck  for  U.S .  Department o f  Labor  Webs i te  

 

The  source  for  th is  rev iew and a l l  subsequent  data  i s  an ext ract  f rom CUNY’s  system 

of  record,  CUNYFirs t ,  o f  fu l l - t ime act ive  employees  and employees  on se lected pa id 

leaves  ( such as  medica l  leave  or  fe l lowship/sabbat ica l  leave)  as  o f  June  1 ,  2018 .  The 

populat ion does  not  inc lude  s tudent  workers  or  ind iv idua ls  employed by  CUNY’s  

Research Foundat ion.  We created th is  ext ract  in  Ju ly ,  2018 .  

 

To  eva luate  representat ion by  race/ethnic i ty ,  we use  federa l ly -mandated categor ies  

o f  As ian,  B lack/Afr ican Amer ican,  and Hispanic .  Employees  who  ident i fy  as  Amer ican 

Indian/Alaska  Nat ive and employees  who ident i fy  as  “ Two or  More  R aces”  are  not  

l i s ted separate ly ,  but  are inc luded in the  Tota l  Minor i ty  category .  Employees 

ident i fy ing  as  Hawai ian/Nat ive  Pac i f i c  I s lander  are  l i sted with  the  As ian  category .  

 

I ta l ian  Amer icans  are l i s ted as  a  protected group in  the  ana lyses .   To  reta in  o vera l l  

compar isons  to  the  federa l  p lan,  I ta l ian  Amer icans  are  not  inc luded in  the  Tota l  

Minor i ty  category  ( i .e . ,  the Tota l  Minor i ty  category  i s  the same for  both  federa l  and 

I ta l ian  Amer ican P lans) .   

 

To  eva luate  representat ion by  gender ,  we use  federa l ly -mandated categor ies  o f  Male  

and Female .

https://www.dol.gov/ofccp/regs/compliance/ofcpcomp.htm
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W O R K F O R C E  A N A L Y S I S  
 

The  Wo rkforce Analys i s  i s  a  rev iew of  protected group s  (gender  and ethnic i ty )  

organized by  department/uni t  and presented by  job  t i t le  in  descending  h ierarchica l  

o rder .  

 

The  Workforce  Analys i s  i s  i ntended to  rev iew overa l l  representat ion o f  females  or  

minor it ies  by  organizat iona l  uni t  and t i t le/rank  with in  uni t .   

 

Due  to  length ,  the Workforce Analys i s  charts  are not  inc luded in  the  P lan.  

 

The  Co l lege conducted a se l f - ident i f i cat ion canvas in  May 201 8 by contact ing 

employees v ia  emai l ,  encourag ing  them to update  se l f - ident i f i cat ion data .  The  Co l lege  

prov ided inst ruct ions  and a  Quest ion and Answer  document  expla in ing  the  reasons 

behind co l lect ing  se l f - ident i f i cat ion data ,  and st ress ing  that  prov id ing  t h is 

informat ion was  vo luntary .  

 

In  tota l ,  zero  employee  at  the Co l lege  d id not  ident i fy  a  gender  and one  employee  

e i ther  d id  not  ident i fy  a  race/ethnic i ty  or  d id  not  complete ly  speci fy  one  ( for  example , 

ident i f ied  as  non -Hispanic  wi thout  prov iding  a  spec i f i c  race) .  Anyone who d id  not  

spec i fy  a  gender  and/or ethnic i ty  is  inc luded in  the workforce  ana lys i s  but  not  

inc luded in  a  protected group for  further  ana lyses .  

J O B  G R O U P S ,  D I S C I P L I N E S ,  A N D  M A R K E T  D A T A  
 

We base  further  ana lyses  on creat ing  job  grou ps  cons i s t ing  o f  job  t i t les  wi th  s imi lar  

respons ib i l i t ies  and opportuni t ies  for  advancement .  W e conduct  addi t iona l  ana lyses  

for  Facul ty  and Co l lege  Laboratory  Technic ians  with  groupings  based on inst ruct iona l  

program (d isc ip l ine)  and academic  department .  

 

Appendix  C  presents  further  deta i l s  o f  the  t i t les  inc luded in each Job Group .  

 

J o b  G r o u p s  
 

Job  Groups  are  comprised o f  s imi lar  job  t i t les  b ased on dut ies ,  qua l i f i cat ions ,  and other  

condi t ions o f  employment .  The  Univers i ty  rev iews  groupings  annual ly .   The  Exhib i t  o n 

the  fo l lowing  page  l i st s  the Job Groups  and summar izes  Co l lege  s taf f ing  in  each group.  
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E x h i b i t :  J o b  G r o u p s  a n d  S t a f f i n g  6 / 1 / 1 8  
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D i s c i p l i n e s  f o r  F a c u l t y  a n d  C o l l e g e  L a b o r a t o r y  T e c h n i c i a n s  
 

In  the  Federa l  Af f i rmat ive  Act ion P lan,  we  ass ign  facul ty  to  academic  programs or  

d isc ip l ines  to  eva luate  ut i l i zat ion.   For  th is  P lan,  however ,  we  report  facul ty  only  at  the 

Job Group leve l ,  as  there i s  no  ava i lab i l i ty  data by  d isc ip l ine/academic program 

comparable  to  data  ava i lab le  by  federa l ly  protected group.  

 

We  ass ign  Co l lege  Laboratory  Technic ians to  one  o f  two  groups ,  based on ass igned 

department :  Co l lege Laboratory  Technic ians -Sc ience ,  Techno logy ,  and Engineer ing,  

and Co l lege Laboratory  Technic ians -Other .  

 

Appendix  D  deta i l s  the  academic  program ass ignments  u sed at  the  Co l lege for  Facul ty 

and Co l lege Laboratory  Technic ians .  

 

L a b o r  M a r k e t  A v a i l a b i l i t y  
 

Labor Market  Ava i lab i l i ty  i s  the  measurement  used to  benchmark ut i l i zat ion o f  

protected groups .  I t  represents  t he  proport ion o f  each protected group ava i lab le  fo r  

employment in  the labor  market  f rom which  we recru i t .  

 

The  Univers ity  ca lcu lates  ava i lab i l i ty  by  job  group and d isc ip l ine ,  based on interna l  

and externa l  factors .  The  interna l  labor  market  i s  an  est imate  o f  e l ig ib le  employees 

on a  promot iona l  path  into  a  job  group  and has  been ca lcu lated based on employee 

data  in  e i ther  fa l l  2013  or  s pr ing  2014.  The  externa l  labor  market  uses  locat ion and 

qua l i f i cat ions o f  ind iv idua ls  ava i lab l e  for  employment ,  typ ica l ly  an educat ion factor  

and a  geographic  factor .  Educat iona l  data comes  f rom “ Earned Degrees  C onferred” 

reports  f rom the  U.S .  Department  o f  Educat ion (2013 -2014 f igures)  and other  

informat ion comes f rom the  A m e r i c a n  C o mm u n i t y  S u r v e y  o f  t h e  U . S .  C e n s u s  (2007 -2011).  

Geographic  factors  may  be  Nat iona l  (genera l ly  f or  h ighest - leve l  pos i t ions  and facul ty ) ,  

Reg iona l  ( the  four -s tate  reg ion o f  New York ,  New Jersey ,  Pennsy lvania ,  and 

Connect icut ) ,  o r  Local  (New York  C i ty ) .  

 

For  the  I ta l ian Amer ican P lan only ,  we ca lcu late  Labor Market  Ava i lab i l i ty  based on 

“ earned degrees  conferred”  and the  Amer ican Community  Survey - Ita l ian  Amer ican 

(2007–2011) .   

 

CUNY rev iews  and updates  Labor  Market  Ava i lab i l i ty  f igures  every  other  year .  There  

were no  updates  made to  the ava i lab i l i ty  data  th is  past  year .  

 

Appendix  C  (prev iously  re ferenc ed)  l i s t s  ava i lab i l i ty  factors  and weight ings .
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U T I L I Z A T I O N  A N A L Y S I S  
 

D i s c u s s i o n  
 

The  Co l lege rev iewed i t s  employee  populat ion by Job G roup and protected c lass  in  

compar ison to  Labor Market  Ava i lab i l i ty  for  groups  where  there  are  f ive  or  more 

employees .  

 

We  report  underut i l i zat ion when s ign i f icant ly  fewer  minor i t ies  or  women are 

employed than would  be  reasonably  expected g iven ava i lab i l i ty .  We report 

underut i l i zat ion where  the ut i l i zat ion i s  more  than 20% be low ava i lab i l i ty  and the  

d i f ference  can be  expresse d as  at  least  one fu l l - t ime equiva lent  employee.  

 

Job  Groups and D isc ip l ines  for  which  there  i s  underut i l i zat ion are  cons idered 

pr ior i t ies  for  Co l lege  Af f i rmat ive  Act ion programs.  

 

Appendix  E  deta i l s  each indiv idua l  Job Group/Aff i rmat ive Act ion Unit  and Ac ademic 

Program/Category  (Facul ty  and Co l lege  Laboratory  Technic ians) .   

 

Changes  in  underut i l izat ion f rom year  to  year  m ay  ar i se  f rom mult ip le  factors .  These  

inc lude  h i res ,  separat ions  ( inc luding  vo luntary  separat ions  and ret i rements) ,  updated 

Labor Market  Ava i lab i l i ty  and  changes to  the  compos it ion o f  Job G roups  or  D isc ip l ines .  

I t  i s  o f ten not  po ss ible  to  p inpo int  a  s ing le ,  d i rect  cause ,  and i t  may  not  a lways  be 

poss ib le  to  ant ic ipate  and/or  preven t  increases in  underut i l izat ion in  border l ine 

s i tuat ions .  

 

The  fo l lowing  Exhib i t  summar izes  s taf f ing  and underut i l i zat ion for  each job group with 

a  compar ison to  the  two  prev ious  years .  
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E x h i b i t :  S u m m a r y  o f  H i s t o r i c a l  C h a n g e s  i n  U n d e r u t i l i z a t i o n  
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Exhibi t :  Summary  of  H is tor ic a l  Changes  in Underut i l i zat ion –  Lab Tec hs  ( IA  Plan)  

 
 
Exhibi t :  Summary  of  H is tor ic a l  Changes  in Underut i l i zat ion –  Fac ul ty  ( IA  P lan)  

 
 
 



 

23  

 

U t i l i z a t i o n ,  U n d e r u t i l i z a t i o n ,  a n d  P l a c e m e n t  G o a l s  
 

A  number  o f  concurrent  factors  may  inf luence  changes  in  underut i l i zat ion and i t  

i s  not  a lways  poss i b le  to  p inpo int  an  exact  cause .  

 

The  fact  that  the  Univers i ty  updated job groupings  and Labor  Market  Ava i lab i l i ty  

for  th is  p lan  year  might  inf luence  f indings  for  some groups ,  a l though typica l ly  these 

changes  are not  major .   Employee  turnover and opportuni t ies  to  h i re  may  a lso  inf luence 

f indings ,  espec ia l ly  wi th  smal ler  groups .  A lso ,  ind iv idua ls  jo ined e i ther  f rom lower  or  

h igher  groups ,  h i red from other  co l leges  or  the  resul t  o f  an  outs ide  h i re .  

 

In  the EEO Category  of  Staf f  and the  Job Group o f  Adminis t rat ion 1 ,  the  tota l  s ta f f  

remained the same year  over  year .  There were no changes  re f lected for  gender  and/or 

in  any  o f  the minor i ty  groups .  

 

The  EEO Category  o f  Staf f  and the Job Group o f  Administ rat ion 2 ,  we  saw a  

decrease  in  tota l  s ta f f  by  3  and at  the sam e t ime,  the underut i l i zat ion o f  I ta l ian 

Amer icans remained at  7  s ince  2017 .  

 

The  EEO Category  o f  Staf f  and the  Job Group o f  Administ rat ion 3,  we  saw a n 

increase  in  tota l  s ta ff  by  10 .  In  addi t ion,  there  was  a  decrease  in  underut i l i zat ion o f  

I ta l ian  Amer ican  (7  -5) .  

 

In  the  EEO Category  o f  Adminis t rat ive  Support  Workers  and the  Job Group o f 

Adminis t rat ive  Ass is tant ,  there  was  no  change  for  I ta l ian  American,  however  there was 

a  decrease  in  the  underut i l i zat ion o f  H ispanic/Lat ino  (5 -4)  and for  tota l  minor i ty  (1 0-9 ) .  

 

In  the  EEO Category  o f  Craf t  workers  and the  Job Group o f  Bas ic  Craf ts  and 

Bui ld ings  and Grounds ,  there was  a  decrease  in  tota l  s ta f f  ( 10-9)  and no  change  for  I ta l ian  

Amer ican .  

 

The  EEO Category  o f  Craf t  Workers  and the  Job Group Sk i l led  Trades  saw an 

increase  in  tota l  s ta f f  (21 -23)  and no  change  for  I ta l ian  Amer ican .  

 

In  the EEO Category  o f  Technic ians and the  Job Group o f  Pr int  Shop,  there was an 

increase in  the underut i l i zat ion o f  B la ck/Afr ican Amer ican f rom 0  to  1  and a decrease o f  

I ta l ian  Amer ic an (1 -0) .  The  tota l  s ta f f  a l so  decreased (11 -9) .  

 

The  EEO Category  o f  Serv ice  Workers  and Others  and the  Job Group of  Campus 

Peace  Of f icer -Leve l  1 ,  there  were an increase  in the underut i l i zat ion o f  women (2  –  3 )  

and a  decrease  among Hispanics  (2  –  0) .  I ta l ian  Amer ican increased (3 -4 )  and tota l  s ta f f  

remained the  same year  over  year .  

 

The  EEO Category  o f  Serv ice  Workers  and Others  and the  Job Group of  Campus 

Peace  Of f icer -Sergeant ,  there  were  a  decrease in  the underut i l i zat ion o f  B lack/Afr ican 

Amer ican (3  –  2 ) ,  zero  change  for  I ta l ian  Amer ican and tota l  staf f  decreased (14 -12) .
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The  EEO Category  o f  Serv ice  Workers  and Others  and the  Job Group o f  Custodia l ,  

there  were  a  decrease  in  the  underut i l i zat ion o f  H ispanic/Lat ino  (4  –  0) ,  a  decrease in 

underut i l i zat ion of  I ta l ian  Amer ican (4 -3 )  and a  decrease  o f  tota l  s ta f f  (60 -56) .  

 

In  the  EEO Category  of  Lab Techs  and the  Job Group o f  o ther ,  there  was  no  change 

year  over  year  o f  I ta l ian  Amer ican .  

 

 

In  the  EEO Category  o f  Facul ty  and the  Job Group o f  Inst ructor  Programs ,  there  

was  a  dec rease  o f  I ta l ian  Amer ican (1 -0 ) .  

 

The  EEO Category  o f  Deve lopment  Facul ty ,  there  was a  decrease  in  the 

underut i l i zat ion of  H ispanic/Lat ino  (1  –  0)  and zero  change for  I ta l ian  Amer ican .  
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O T H E R  A N A L Y S E S  
 

P e r s o n n e l  A c t i v i t y  
 

We rev iew perso nnel  act ions  for  potent ia l  adverse  impact ,  meaning  personnel  

se lect ions  at  d i f ferent  rates  for  d i f ferent  groups .  

 

Appendix  F  prov ides  deta i l  on personnel  a ct iv i ty  by  Job Group :   

 

  Job Act ions  by  Job Group and Ethnic i ty  

 

  Job Act ions  by  Job Group and Gender  

 

  Facul ty  Tenure  Act ions  by  Department ,  T it le ,  and Ethnic i ty  

 

  Facul ty  Tenure  Act ions  by  Department ,  T it le ,  and Gender  

 

We compare d employee  t i t le  changes  between referen ce  dates  ( i .e . ,  Ju ly  1 ,  2017  and 

June  1 ,  2018) .  The  reports  t rack ed h i res ,  moves  to  a  h ig her  or  lower  Job Group,  moves 

with in  a  Job Group,  and Separat ions .  

 

P ersonnel  act ions  invo lv ing  employees  who  leave  one Job Group to  take a  pos i t ion  in 

another  are  reported as  two  act ions  and are  l i s ted as  hav ing  separated f rom one group  

and jo ined another  group.  

 

Tenure  is  a  permanent  s tatus  granted to  Professor ia l  Fa cul ty  and Co l lege  Laboratory  

Technic ians .  Lecturers  are  e l ig ib le  for  a  s imi lar  s tatus ,  Cert i f i cate  o f  Cont inuous 

Employment  (CCE) .  Ind iv idua ls  are  e l ig ib le  a f ter  meet ing  serv ice requirements .  There 

i s  a n  addi t iona l  rev iew process  for  Professor ia l  F acul ty ,  invo lv ing  departmenta l  and 

Co l lege -wide  Personnel  and Budget  Committees mak ing  recommendat ions  to  the 

Pres ident .  The  Pres ident  reports  approved candidates  to  the CUNY Board o f  Trustees . 

I t  i s  a l so  poss ib le  in  rare  cases  for  a  senior  ind iv idua l  to  be  h i red with  Tenure .  Faculty  

reported here rece ived  tenure/CCE  status  ef fect ive  September  1 ,  2017 .  

 

The  tenure  report  t racks  the fo l lowing  s tatuses :  

 

  Awarded Tenure  

 

  Hired with  Tenure  

 

  Denied Tenure .  
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R e c r u i t i n g  A c t i v i t y  
 

Recrui t ing  and se lect ion take  p lace  within  a  process  des igned to  promote  both 

e f fect iveness  and d ivers i ty .  P r ior  to  post ing  a  pos i t ion,  the  Chie f  D ivers ity  Of f icer 

rev iews  and approves the post ing language f rom the s t andpo int  o f  any  requirements  

that  may  impose  b ias.  In  most  cases,  the  Chie f  D ivers i ty  Of f icer  a l so  creates  and/or 

rev iews  a Search P lan out l in ing  intended methods  o f  outreach for  the  pos i t ion.  

 

Many  h i r ing  pro jects  are  conducted by  a  d iverse  Search Committ ee ,  part icu lar ly  

searches for  facul ty ,  adminis t rators ,  and execut ives .  The  Chie f  D ivers ity  Of f icer  

prov ides an  or ientat ion ,  or  “ charge” ,  to  committee  members  on e f fect ive  se lect ion 

pract ices ,  inc luding  pract ices  a imed at  reduc ing  the  potent ia l  for  b ias .  Th e  CDO 

rev iews  the  appl icant  poo l  for  suf f ic ient  representat ion and cert i f ies  the  poo l  pr ior 

to  a  rev iew by  the  committee .  The  CDO rev iews  the  l i s t  o f  ind iv idua ls  se lected for  

interv iews,  and at  the  end o f  the recru it ing  process ,  approves  the  ent i re  search.  

 

The  standard in eva luat ing  recru i t ing data  i s  re ferred to  as  Impact  Ana lys i s .  Federal  

gu ide l ines  recommend that  “ Adverse  Impact”  may  occur  when any  one  group has  a  

se lect ion rate  which  is  less  than 80% of  the  se lect ion rate  of  the  group which  i s  most  

f requent ly  se lected.   

 

Appendix  G  summar izes  recru i t ing ,  by  job group,  data based on current ly  ava i lab le  

informat ion about  searches  that  were  noted as  o f f ic ia l ly  conc luded with  a  job  o f fer  

between June  1 ,  2017 and May  31 ,  2018 .   

 

For  some job groups ,  notably  facul ty ,  there  i s  a  t ime gap between of fers  and s tart  

dates .  For  recru it ing  rev iews,  we  t rack  t iming  on the  bas is  o f  the  c lose  o f  the  search 

(accepted job o f fer ) .  A lso ,  we report  on a l l  searches resul t ing in an  o f fer ,  regardless 

o f  whether  the  search i s  ca nce l led  at  some po int  a f ter  an  o ffer  i s  made.  

 

Current ly ,  appl icant  categor ies  fo l low the  Internet  Appl icant  Rule  and cons is t  o f :  

 

  Appl icant  (Qual i f ied  indiv idua l  submit t ing  an  appl icat ion for  a  spec i f i c  

pos i t ion)  

 

  Interv iew  (Se lected for  an  interv iew,  and  interv iewed)  

 

  Offer/Hire  (Se lected for  the pos it ion)  

 

As  with  many  h igher  educat ion inst itut ions ,  there  may  be  a  gap in  t ime between of fer 

and h i re  for  facul ty  members ,  as  they  are  genera l ly  se lected in  the  spr in g  to  teach 

the  fo l lowing  fa l l .  Th is  t ime pe r iod can span two academic  years.  We report  r ecru i t ing 

data  based upon the date  the  search c loses ,  and we report  personnel  act iv i ty  data 

based on the  employee’s  h i re  date .  Thus  the  number  o f  h i res  in  recru i t ing  exhib i t s  

may not  match the  number  o f  h i res  in  the personnel  exhib i t s .  
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In  the  normal  conduct  o f  bus iness ,  the  Chie f  D ivers i ty  Of f icer  rev iews  appl icant  se l f -

ident i f i cat ion data  and determines whether  there i s  a  need for  r ea l - t ime adjustments  

to  recru i t ing  and outreach p lans  in  order  to  assure  d iver se,  qua l i f ied  appl icant  poo ls .  

The  Chie f  D ivers ity  Of f icer  may  require  addi t iona l  outreach pr ior  to  proceeding  with 

se lect ion and/or interv iews  should  there  be  a  concern that  appl icant  poo ls  are  not  

suf f ic ient ly  d iverse .  

 

  Tota l  o f  6  minor i ty  ind iv idua ls  obta ined tenure  

  8  Female Assoc iate Professors  obta ined tenure  

  2  Female Ass is tant  Professors ,  inc luding  1  B lack /Afr ican Am obta ined tenure  

  3  Female Lecturers ,  inc luding  2  Hispanic /Lat ino  obta ined tenure  

 

Reason:   

Tenure  i s  obta ined after  a  min imum amount  o f  t im e dedicated to  teaching,  serv ice  

and scho larsh ip ,  which  are  subjected to  academic rev iew.  A l l  candidates  for  tenure 

should  exhib i t  sat i s factory  qua l i t ies  o f  personal i ty  and character ,  and a  wi l l ingness  

to  cooperate  with  others  for  the  good o f  the  inst i tut i on.  Longev i ty  and senior i ty  

a lone  sha l l  not  be  suff ic ient .  

 

H i r i n g  f r o m  C i v i l  S e r v i c e  A p p l i c a n t  P o o l s  
 

The  Co l lege  part ic ipated in  2  Univers ity -wide  h i r ing  poo ls  for  C lass i f ied  C iv i l  Serv ice  

h i res .  At  a  h i r ing  poo l ,  appl icants  who a re  pre -qua l i f ied based o n a  C iv i l  Serv ice 

examinat ion score  i ndicate  the i r  inte rest  in  work ing  at  one or  more  C o l leges ,  and 

co l leges  make  se lect ions  as  per  C iv i l  Serv ice  regulat ions .  These  h i res  are  inc luded in  the 

counts  o f  employees h i red in  Appendix  F  and the  counts  o f  appl ica nts  in  Appendix  G.  

 

The  Hi r ing  Pool  inc ludes :  

1.  CUNY Off ice  Ass istant  

2 .  Campus  Peace  Of f icer  
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PART THREE: ACTION-ORIENTED PROGRAMS 
 

Th is  sect ion deta i l s  a  qua l i tat ive  assessment  o f  programs over  the  pr ior  year ,  

eva luate s  how the  Col lege  has ,  o r  has  not ,  ach i eved i t s  goa ls ,  and ident i f ies  p lanned 

act iv i t ies  a imed at  achiev ing  the  coming year ’ s  goa ls .  

 

Part  Three conta ins :  

 

  Implementat ion o f  Pr ior -Year  Programs 

 

  Implementat ion o f  2018 -2019  Programs 

 

  Ongoing  Act iv i t ies  in  Support  o f  Af f i rmat ive  Act ion  

 

  Interna l  Audi t  and Report ing .  
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I M P L E M E N T A T I O N  O F  P R I O R - Y E A R  P R O G R A M S  
 

Over  the  pr ior  p lan  year ,  the  Co l lege  undertook  the  fo l lowing  programs to  support  

Af f i rmat ive  Act ion and create  a  c l imate  o f  inc lus ion.  

 

E x h i b i t :  S u m m a r y  o f  C a m p u s  P r o g r a m s ,  2 0 1 7 - 2 0 1 8 :  
  KCTL Event s ,  Fa l l  2017:  

o  Cultura l ly  Respons ive Teaching  (CRT)   

o  Diverse  Facul ty  Interest  Group  

o  Women’s  Gender and Sexua l i ty  Interest  Group  

  Divers i ty  Sympos ium Week,  Fa l l  2017:  

o  F i lm & Arts  Fest iva l  

o  Immigrat ion Day  

o  Food Day  

o  Divers i ty  Sympos ium  

  Off ice  o f  Academic Af fa i rs  presents ,  “ Fa i th  Zone  Tra in ings” .  A  resource  for  

innovat ive/part ic ipatory  t ra in ing,  contextua l i zed resources ,  and honest  d ia logue 

about  re l ig ion and spi r i tua l i ty .  

  KCTL:  D iverse  Facul ty  Group,  May 2018  

  The  Women’s  Center  presents  “ Journa l  Wr it ing  Workshop” ,  November 2017 ,  a imed at  

prov id ing  too ls  and informat ion needed to  begin  journa l  wr it ing  

  Women’s  His tory  Month,  “ Honor ing Women Who F ight  A l l  Forms o f  D iscr iminat ion 

Aga inst  Women” ,  March 2018  

o  The  Power  o f  Th ink ing  Workshop  

o  Sar inya  Sr i sakul ,  New York  F i re  F ighter  Keynote  Speaker  

  The  Women’s  Center  “ Let ’ s  Ta lk  About  Sex”  Workshop  

  Disabi l i ty  Awareness  Week,  “ Autonomy and Equi ty  for  Students  with  D isabi l i ty” ,  Apr i l  2018  

  The  Encounters  Ser ies… to  engage  KCC community  in  d ia logue  and d iscuss ion 

regarding  g loba l  and loca l  i s sues :  

o  KCC’s  Ho locaust  Center :  to  deve lop programming around the Ho locaust  and the 

theme of  genoc ide  awareness  and prevent ion,  and to  preserve  the  v ita l  h i s tory  

o  Tr ip  to  the  Museum of  Jewish  Her itage  

o  The  Story  o f  a  Concentrat ion Camp L iberator  p resentat ion 

o  “ The  Exper iences  o f  Mus l im -Amer ican Youth”  presentat ion  

  Student  Wel lness  Center  presents ,  “When NO Means NO”  event  

  Student  Speak  Out  on Immigrat ion  

  Spr ing  2018  Enough is  Enough Campaign  

  Disabi l i ty  Awareness  Week,  Apr i l  2018:  “ Autonomy and Equit y  for  Students  with 

D isabi l i t ies”  to  ra ise  awareness ,  innovate  d iscuss ions  about  inc lus ion and deve loping 

e f fect ive approaches  to  an  inc lus ive learn ing  env i ronment :  

o  Aut ism Speaks  “ L ight  I t  Up B lue”   

o  Landing  a  Great  Job or  Internship  with  The  C i ty  o f  New Yo rk 

o  Emergency Preparedness  

o  Just  Say  Hi  

o  Accommodat ions  
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  KCC’s  Spr ing  2018  D ivers i ty  Sympos ium:  

o  F i lm and Arts  Day  

o  Sympos ium Day  

  “ The  Importance  o f  the  Minor ity  Community  Gett ing  Invo lved in Po l i t ics” ,  Sponsored 

by  PASA and Publ ic  & Heal th  Counc i l  S tudent  Gove rnment  

  Women’s  &  Gender  Studies  Program,  Women’s  Gender  Studies  C lub and Student  L i fe  

presents ,  “ Trans  Feminism with  A lok”  

 

Impact  on Facul ty/Staf f/Students:  

  Gained too ls  to  grow/ increase  competenc ies  

  Enr iched indiv idua ls  and brought  awareness  to  the campu s  community  

  Connected and engage d peers  to  be  able  to  d iscuss  race ,  cu l ture  and gender  i ssues  in  

h igher  educat ion  

  Learned sk i l l s  needed in  a  mult icu l tura l  env i ronment  

  Helped to  prepare  indiv idua ls  to  va lue  cu l tura l  d i f ferences  and treat  people  with  d ign i ty  

  L i f ted mora le  and enhanced product iv i ty   

 

IMPLEMENTATION OF 2018 -2019 PROGRAMS  
 

In  th is  sect ion,  we af f i rm the Co l lege ’s  p lacement goa ls  and key in i t iat ives  for  the 

coming year .  

 

E x h i b i t :  P l a n n e d  C a m p u s  P r o g r a m s ,  2 0 1 8 - 2 0 1 9 :  
Program/Expec ted Impac t  

  KCTL pr esents  

o  Women’s ,  Gender & Sexua l i ty  Studies  Faculty  Interest  Group to  ana lyze  s t ructures  

o f  power  and d imens ions  o f  d i f ference by  focus ing  on gender ,  race ,  c lass ,  

sexua l i ty ,  ethnic i ty ,  nat iona l i ty ,  ab i l i ty ,  and age ,  both  in  and out  the  c lassroom  

o  The  D iverse  Facul ty  Interest  Group (D -F IG) ,  a  forum for  the  d iscuss ion,  among 

other  topics ,  o f  race ,  cu l ture ,  gender ,  and sexua l  or ientat ion  i ssues  in  academia  

o  Cultura l ly  Respons ive  Teaching,  a  s tudent -centered approach to  teaching  and 

learn ing  that  recognizes  that  o ne s i ze  does  not  f i t  a l l  

  Fa l l  2018 D ivers ity  Sympos ium Week!  "Women and Minor it ies  Leading  the  Charge"  

  The  Wome n’s  Center  “ Let ’ s  Ta lk  About  Re lat ionships ”  Workshop  

  Off ice  o f  Student  Af fai rs  present  Enough i s  Enough Campaign  for  the  month o f  October  

  Student  L i fe  presents  LGBTQ+ History  Month  

  Internat iona l  Student  Union Fa l l  2018 Programs and D iscuss ions   

  Student  L i fe  presents  Lat inx  Sympos ium  

 

There  are  addi t iona l  programs in  deve lopment to  mirror  the  o ffer ings  in  2017 -2018.  

 

Impact  on Facul ty/Staf f/Studen ts:  

  Cult ivate  an  env i ronment o f  inc lus iv i ty   

  Increase  opportuni t ies  for  open and construct ive d ia logue   

  Cont inue  to  connect  and engage  peers  

  Expand networks  for  s tudents ,  sta f f  and organizat ions
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  Deve lop sk i l l s  needed in  a  mult icu l tura l  env i ronment  

  Help  to  prepare  indiv idua ls  to  va lue  cu l tura l  d i f ferences  and t reat  people  with  d ign i ty  

  L i f t  mora le  and enhance  product iv i ty   

O N G O I N G  A C T I V I T I E S  I N  S U P P O R T  O F  A F F I R M A T I V E  A C T I O N  
 

  T i t le  IX  Tra in ing  for  Facul ty  and Staf f  

  T i t le  IX  Tra in ing  for  Student  Ambassadors,  At h let ics ,  ESL  Students ,  and VA Students  

  EEO/T i t le  IX  Tra in ing   

  Gender  Beach Day  Tra in ing  for  Publ ic  Safety  

  Department  Spec i f i c  Facul ty  Recru i tment  P lan  

  Facul ty  Deve lopment  Workshop to  Support  Students  

  HR Recrui t ing  Network  Meet ings  

  CDO/HR/Labor Des ignee  Mee t ings  

  Annual  CDO/HR/Lega l/Publ ic  Safety  Se l f -Eva luat ion and Remediat ion Meet ing  

  ACT Meet ing  

  Senior  Cabinet  Compensat ion Analys i s  Meet ing  

  CFDI  Meet ing  

  Facul ty  D ivers i ty  D ia logue  

  CDO/UACD Meet ing  

 

 

The  Co l lege ’s  programs benef i t  f rom addi t iona l  Univers i ty -wide  recru i tment,  

d ivers i ty ,  and compl iance  programs .  The  Univers i ty :  

 

  Sends  job  post ings  to  State  Workforce Agenc ies  and Veterans ’  career  centers  

 

  Mainta ins  conso l idated advert i s ing  programs,  inc luding  job  boards  serv ing 

Veterans ,  Ind iv idua ls  wi th  D isabi l i t ies ,  wom en,  and protected minor ity  groups  

 

  Mainta ins  soc ia l  media  accounts  for  recru i tment  and employment  branding  

 

  Advert i ses  and adminis ters  C iv i l  Serv ice  examinat ions  

 

  Publ i shes  gu ides  and t ra in ing  mater ia l s  on  e f fect ive and compl iant  search pract ices  

 

  Publ i shes  an  annual  not ice  o f  non -d iscr iminat ion in  the  New York  T imes  

 

  Prov ides t ra in ing  and ongo ing  updates  to  Chie f  D ivers i ty  Of f icers .  

 

Recru i tment  po l ic ies  support  deve loping  d iverse  appl icant  poo ls  through:   

 

  Required post ing  o f  open pos it ions and o f  C iv i l  Serv ice  Not ices  o f  Exam ;  typ ical  

facul ty  vacanc ies  are posted for  30-60 days  and adminis t rat ive vacanc ies  are 

post ed for  14-30 days  
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  Col lect ion o f  a l l  appl icat ions into  a  s ing le  automated system where  pre -

establ i shed screening  pract ices  re levant  to  the  spec i f i c  funct ion may be appl ied  

 

  A job appl icat ion process  where  a l l  candidates  are  automat ica l ly  inv i ted to  se l f -

ident i fy  race/ethnic ity ,  gender ,  veteran s tatus ,  o r  d isabi l i ty  status ;  informat ion 

i s  kept  conf ident ia l ly  and used to  ana lyze the  compos i t ion  o f  appl icant  poo ls  

 

  A committee recru i t ing  process  by  which  a  d iverse  team eva luates  candidates  

according  to  cons is tent  c r i ter ia  and job -re lated interv iew quest ions  

 

  An annual  survey o f  newly  appo inted  employees to  ident i fy  potent ia l  areas o f 

concern in how the Co l lege  communicates  with  i t s  candidates .  

 

P rov ide  addi t iona l  deta i l s  as  re levant ,  part icu lar ly  deta i ls  o f  t ra in ing  programs :  

  CUNY Profess iona l  Deve lopment  & Learning  Management (PDLM):  

o  Lean S ix  S igma White  and Green Be l ts  

o  Cert i f i cate  Programs :  

  Manager ia l  Competenc ies  

  Superv isory  Competenc ies  

  Cert i f i cate  for  Adminis t rat ive  Profess iona ls  

o  Learning  Opportuni t ies  & Resources  

o  Profess iona l  Deve lopment P lanner  

I N T E R N A L  A U D I T  A N D  R E P O R T I N G  
 

The  Chie f  D ivers ity  Of f icer  posts  and d is t r ibutes  not ices  o f  non -d iscr iminat ion 

po l ic ies ,  changes  in  regulat ions ,  and s imi lar  compl iance informat ion,  and makes  the 

Af f i rmat ive Act ion P lan  ava i lab le  for  publ ic  inspect ion.  He/she  a lso  integrates  

compl iance  informat ion into  t ra in ing  programs for  facul ty ,  s tudents ,  and sta f f .  

 

The  Chie f  D ivers i ty  Of f icer  i s  respons ib le  for  audi ts  and rev iew s o f  the  e f fe ct iveness  

o f  Co l lege programs.  Th is  inc ludes :  

 

  Monitor ing  records of  personnel  act iv i t ies ,  inc luding  new hi res ,  t ransfer s ,   

 

  promot ions ,  and terminat ions  

 

  Monitor ing  the s tat us  o f  employee  se l f - ident i f i cat ion programs   

 

  Rev iewing  the e f fect iveness  o f  recru it ing  outreach and advert i s ing  

 

  Monitor ing  compla ints  or  inc ident  reports  which  may  indicate  under ly ing  t rends  

 

  Rev iew ing  personnel  act iv i t ies  and the  A f f i rmat ive  Act ion P lan  with  senior  leve l  

o f f i cers
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  Adv is ing  management o f  program ef fect iveness  and prov ide  recommendat ions for  

improvement .  

 

The  Co l lege  mainta ins  e mployment  records  in  the  centra l  CUNYFirs t  system used to  

prov ide  the  data  under ly ing  Af f i rmat ive  Act ion P lans .  The  Chie f  D ivers i ty  Of f icer  

works  with  Human Resources s taf f  to  assure  Co l lege  records  are complete ,  accurate ,  

and t imely .  Data qua l i ty  i s  audi ted further  by  the  Univers i ty  per iodica l ly  throughout  

the  year .  

 

The  Univers i ty  reports  s tat i s t ics  and d ivers i ty  me tr ics  to  the  Univers i ty  Community 

and the  CUNY Board o f  Trustees  on a  quarter ly  bas is .
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APPENDIX B ‐ RE-AFFIRMATION LETTER 

 

 

 

O f f i c e  o f  t h e  P r e s i d e n t  

 

T o :  K i n g s b o r o u g h  C a m p u s  C o m m u n i t y  

 

F r o m :  I n t e r i m  P r e s i d e n t  –  P e t e r  C o h e n  

 

D a t e :  S e p t e m b e r  1 2 ,  2 0 1 7  

 

R e :  R e a f f i r m a t i o n  o f  C o m m i t m e n t  t o  D i v e r s i t y / E q u a l  O p p o r t u n i t y / A f f i r m a t i ve  A c t i o n  

 
T h e  C i t y  U n i v e r s i t y  o f  N e w  Y o r k  ( C U N Y )  h a s  a  l o n g - s t a n d i n g  c o m m i t m e n t  t o  d i ve r s i t y  a n d  

e q u a l  o p p o r t u n i t y  i n  a l l  a s p e c t s  o f  e m p l o y m e n t  p r a c t i c e s .   A t  K i n g s b o r o u g h  C o m m u n i t y  C o l l e g e ,  

I  f u l l y  s u p p o r t  t h e  p o l i c i e s  a n d  p r a c t i c e s  t h a t  w e  h a v e  i m p l e m e n t e d  t o  f o s t e r  n o n - d i s c r i m i n a t i o n ,  

a f f i r m a t i v e  a c t i o n ,  a n d  d i ve r s i t y  a n d  i n c l u s i o n  i n  t h e  w o r k p l a c e .   I t  i s  m y  p e r s o n a l  b e l i e f  t h a t  

C U N Y  i s  e n r i c h e d  b y  t h e  s t r e n g t h s  o f  t h e  p e o p l e  a n d  p e r s p e c t i ve s  r e p r e s e n t e d  h e r e .  A c c o r d i n g l y ,  

I  a m  c o m m i t t e d  t o  o ve r s e e  K i n g s b o r o u g h ’ s  c o m p l i a n c e  w i t h  l o c a l ,  s t a t e ,  f e d e r a l ,  a n d  CU N Y  

P o l i c i e s  a n d  P r o c e d u r e s  o n  E q u a l  O p p o r t un i t y ,  N o n - D i s c r i m i n a t i o n ,  a n d  S e x u a l  M i s c o n d u c t .   

 

C U N Y ’ s  E q u a l  O p p o r t un i t y  a n d  N o n - d i s c r i m i n a t i o n  P o l i c y  s e t s  f o r t h  t h e  U n i ve r s i t y  a n d  i t  

c a m p u s e s ’  c o m m i t m e n t  t o  r e c r u i t ,  e m p l o y ,  r e t a i n ,  p r o m o t e ,  a n d  p r ov i d e  b e n e f i t s  t o  e m p l o y e e s  

r e g a r d l e s s  o f  r a c e ,  c o l o r ,  c r e e d ,  n a t i o n a l  o r i g i n ,  e t h n i c i t y ,  an c e s t r y ,  r e l i g i o n ,  a g e ,  s e x ,  s e x u a l  

o r i e n t a t i o n ,  g e n d e r ,  g e n d e r  i d e n t i t y ,  m a r i t a l  s t a t u s ,  p a r t n e r s h i p  s t a t u s ,  d i s a b i l i t y ,  g e n e t i c  

i n f o r m a t i o n ,  a l i e n a g e ,  c i t i z e n s h i p ,  m i l i t a r y  o r  ve t e r a n  s t a t u s ,  u n e m p l o y m e n t  s t a t u s ,  p r e g n a n c y ,  

o r  s t a t u s  a s  a  v i c t i m  o f  d o m e s t i c  v i o l e n c e / s t a l k i n g / s e x  o f f e n s e s ,  o r  an y  o t h e r  l e g a l l y  p r oh i b i t e d  

b a s i s  i n  a c c o r d a n c e  w i t h  f e d e r a l ,  s t a t e  a n d  c i t y  l a w s .  I  r e m i n d  y o u  t ha t  I t a l i a n  A m e r i c a n s ,  s t a t u s  

a s  “ c a r e g i ve r ”  a n d  c r e d i t  h i s t o r y  a r e  i n c l u d e d  a m o n g  C U N Y ’ s  p r o t e c t e d  g r o u p s .   A d d i t i o n a l l y ,  a s  

a  f e d e r a l  c o n t r a c t o r ,  C U N Y  e n g a g e s  i n  a f f i r m a t i ve  a c t i o n  c o n s i s t e n t  w i t h  f e d e r a l  r e q u i r e m e n t s .   I  

i n v i t e  y o u  t o  v i s i t  o u r  w e b s i t e ,  w w w . k b c c . c u n y . e d u  o r  w w w . c u n y . e d u ,  t o  v i e w  t h e  E q u a l  

O p p o r t u n i t y  P o l i c y  i n  i t s  e n t i r e t y ,  i n c l u d i n g  th e  c o m p l a i n t  p r o c e d u r e s  a n d  p r o h i b i t i o n  a g a i n s t  

r e t a l i a t i o n .  

 

I  h a ve  a s s i g n e d  t h e  r e s p o n s i b i l i t y  f o r  t h e  i m p l e m e n t a t i o n  a n d  m o n i t o r i n g  o f  o u r  

c o m p l i a n c e  p r o g r a m  t o  t h e  O f f i c e  o f  E q u a l  O p p o r t u n i t y  &  D i ve r s i t y  M a n a g e m e n t  ( O E O )  h e a d e d  

b y  C h i e f  D i v e r s i t y  O f f i c e r ,  V i c t o r i a  A .  A j i b a d e ,  E s q .   M s .  A j i b a d e  a l s o  s e r ve s  a s  K i n g s b o r o u g h ’ s  

5 0 4 / A D A  C o o r d i n a t o r  a n d  o ve r s e e s  t h e  w o r k  o f  t h e  C o l l e g e ’ s  T i t l e  I X  C o o r d i n a t o r ,  B r i a n  J .  

B r e n n a n ,  J r .   T h e  v i c e  p r e s i d e n t s ,  d e a n s ,  d i r e c t o r s ,  m a n a g e r s  a n d  s u p e r v i s o r s  s h a r e  r e s p o n s i b i l i t y  

f o r  e n s u r i n g  o u r  c o m p l i a n c e  w i t h  t h e s e  p o l i c i e s  a n d  l a w s .   O E O  i s  l o c a t e d  i n  t h e  E  C l u s t e r s  i n  

S u i t e  E 1 1 5  a n d  t h e  t e l e p h o n e  n u m b e r  i s  ( 7 1 8 )  3 6 8 - 6 8 9 6 .   Y o u  m a y  a l s o  e m a i l   O E O  a t :  

A s k O E O @ k b c c . c u n y . e d u .   A d d i t i o n a l l y ,  a n y  i n d i v i d u a l  w h o  b e l i e ve s  t h a t  h e  o r  s h e  h a s  e x p e r i e n c e d  

e m p l o y m e n t  d i s c r i m i n a t i o n  s h o u l d  i m m e d i a t e l y  c o n t a c t  O E O .  

 

I  a s k  f o r  y o u r  c o n t i n u e d  s u p p o r t  t o  e n s u r e  e q u a l  o p p o r t u n i t y ,  a f f i r m a t i ve  a c t i o n ,  

a n d  d i ve r s i t y  a n d  i n c l u s i o n  i n  a l l  e m p l o y m e n t  p r a c t i c e s  a t  K i n g s b o r o u g h .  

 

 

http://www.kbcc.cuny.edu/
http://www.cuny.edu/
mailto:AskOEO@kbcc.cuny.edu
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