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Zero.  That’s the num-
ber of male teachers I had 
during my primary and 
elementary school years. 
By the time I got to middle 
school, the number rose to 
three and during my high 
school years, I was fortu-
nate to have five male teach-
ers.  In general, the major-
ity of my male teachers 
were men of color. I know 
this is not the norm; many 
students can go through 
each of these periods with-
out having a male teacher, 
much less one of color.  Not 
surprising, in my gradu-
ate program where I was 
training to be an educator, 
there were few men and 
none of them were men of 
color.  In the ensuing years 
as an educator and teacher, 
I came to understand more 
and more the importance of 
having diverse teachers in 
the classroom.   

Six years ago, New York 
City’s Young Men’s Initia-
tive, the Department of Ed-
ucation, City University of 
New York (CUNY), the Cen-

ter for Economic Opportu-
nity, and Teach for Amer-
ica, launched New York 
City’s Men Teach Move-
ment (NYC Men Teach), 
a new initiative to put an 
additional 1,000 men of 
color in NYC public schools 
as teachers within three 
years. At the time, less than 
10 percent of public-school 
teachers were men of color. 
Today, the program has 
exceeded the 1,000th mark 
more than twice and con-
tinues to grow.

Every CUNY campus 
that has an education cur-
riculum has a NYC Men 
Teach program. At Kings-
borough Community Col-
lege (KCC), the NYC Men 
Teach program began five 
years ago, providing aca-
demic and financial sup-
port to its participants. 
KCC program director of 
NYC Men Teach Eric Conte 
said the program initially 
set out to get participants 
in the door as teachers but 
has evolved to keep them in 
a teaching career.

“We were seeing some of 

the educators quit within 
the first three years. So 
now, our program has ex-
tended to offering dedi-
cated support even beyond 
their four-year degree and 
beyond their master’s de-
gree. We will stick with 
them through their first- 

and second-year of teach-
ing. Some of our students 
remain with us and become 
leaders in the program af-
ter getting their graduate 
degree.”

Financial support ex-
tends to assisting program 
participants to obtain paid 
internships and providing 
money for tests, certifica-
tion exams, books and tu-
tors. 

Although KCC gradu-
ates can’t be hired as lead 
teachers (must hold a bach-
elor’s degree), our NYC 
Men Teach program sup-
ports them on their journey 
with transfer assistance to 
a four-year college.

At KCC, the NYC Men 
Teach program is a model 
of effective education. They 
are collaborative, as evi-
dence by their involvement 
at a number of college-wide 
initiatives like our upcom-
ing LGBTQ History month 
celebrations.  They pro-
mote student leadership 
through their NYC Men 
Teach student ambassadors 
program.  Student ambas-

sadors give voice to the pro-
gram by not just being pas-
sive participants but active 
stakeholders that help to 
shape it. Most importantly, 
because they understand 
that schools are one of the 
first spaces in which chil-
dren experience diversity 
in all its forms, despite its 
name, the NYC Men Teach 
program, events and its 
meetings are open to every-
one, without regard to race, 
gender, national origin, or 
any other characteristics. 

With programs like NYC 
Men Teach, the days where 
male teachers of color are 
few and far between in 
classrooms across the city 
will be a thing of the past.

Dr. Claudia V. Schrader 
is president of Kingsborough 
Community College (KCC), 
a 70-acre academic oasis in 
beautiful Manhattan Beach, 
Brooklyn. Information and 
application for the Fall 2021 
NYC Men Teach is available 
at https://www.kbcc.cuny.
edu/academicdepartments/
behscience/education/nyc-
menteach.html.
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